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Appointment Letter

Dear Kaki Yamini Poorna,

With reference to your subsequent interview with us, we are pleased to appoint you as “Software Traince
Engineer” in our organization on the following terms and conditions.

Date of Joining: 13™ May 2019.

Your Employment with us will be governed by the terms and conditions referred here in Annexure-B.

Please acknowledge a copy of this appointment letter.

You are advised to report to HR Department at 08.55 a.m. latest by 13** May 2019 in Ongole Location

for joining formalities, failing which, this offer stands withdrawn, unless such date is extended and
communicated to you in writing.

During the period of your employment with the Company, you will devote full time to the work of the
Company. Further, you will not take up any other employment or assignment or any office, honorary or for
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any consideration, in cash or in kind or otherwise, without the prior written permission of the Company.
You are committed to not serve the notice to Employer for a period of at least three years(Terms and
conditions applicable as per details further mentioned in the offer letter) .

1. 'You will not (except in the normal course of the Company's business) publish any article or statement,
deliver any lectures or broadcast or make any communication to the press, including magazine publication
relating to the Company's products or to any matter with which the Company may be concerned, unless
you have previously applied for and obtained the written permission from the Company.

2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer,
design documents, Project cost & Estimation, Technology, Software packages license, Company’s policies,
Company’s patterns & Trade Mark and Company’s Human assets profile.

3. During working hours, you shall entirely devote your time, allention and abilities to the business of the
Company

4. Any of our technical or other important information which might come into your possession during the
continuance of your service with us shall not be disclosed, divulged or made public by you even thereafter.

6. You will not accept any present, commission or any sort of gratification in cash or kind from any

person, party or firm or Company having dealing with the company and if you are offered any, you should
immediately report the same to the Management. .

—_— — —
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8. During your employment, you shall not directly or indirectly engage in any conduct averse to the best
interests of the Company. Also, you shall not divulge any confidential information or Violate any
agreement(s) with your prior employers or their clients.

9. You shall at all times, maintain exemplary conduct and decorum. You shall uphold honesty and integrity
in all your actions.

We welcome you to Snovasys family and look forward to a fruitful collaboration.

With best wishes,
Regards,

Sushma Chaganti

HR

Contact No: 9700001514

Snovasys Software Solutions Ltd
We love to help you succeed

WWW.SNOVasys.com
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APPOINTMENT LETTER

May 9, 2019

Dear Yelchuri Divya Sree,

Welcome to Wipro Limited (Company/Wipro') and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

India

L32102KA1945PLCO20800

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, depariment, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f.  This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

PRINCIPAL \
Al GANDH
KRISHNA S
RISE £ IN yTIONS
GROUP O ONGOLE-
{Registered Office: \!ALLUR .
Wipro Umited T 1497 {BO) 2844 0013 Page |
Doddakannelli F :+91 (80) 2844 0054
Sarjspur Road E :info@wipro.com !
Bengaluru 560035 W wipro.com 8279221



2. Compensation:

You will be eligible for:

a.

b.

Compensation and benefits in accordance with Annexure Ill - Salary Offer Sheet.

Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.

Your salary will be reviewed periodically as per Company policy

Changes in your compensation are at the Company’s discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:

You will also be eligible for:

a.

g.

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band and stream and / or based on functional requiremernls as
determined by the Company.

Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

Leave Travel Assistance (LTA) as per the Company'’s policy.

Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act. Contributory Medical insurance for your band.

Employee Benefits Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly

b. You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you !

c. We are committed to ensure 'Integrity’ in all aspects of the Company's functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.
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Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially resuit,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employmenlwith the Curmpany.

i1 Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

1ii. Any existing employee to become associated with, or perform services of any type for any third
party.
d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
the Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new technigues and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from tme to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation)

b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.
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7. Assignment of Int'ellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training malenals, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (8) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shali be liable to be removed from service with immediate effect and the Company

reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to us
under law. :

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In the
event that you are not a citizen of the country of posting, you should have a valid work pemit
to work in the country of posting.
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d. Your appointment shall be treated as withdrawn in case:

i. You héve not scored minimum aggregate marks of 60% in your 10" Standard or
equivalent education.

i.  You have not scored minimum aggregate marks of 60% in your 12" Standard or
equivalent education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v.  You have any pending backlogs/ arrears on the date of appointment.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through learning interventions from the time of your selection to on-boarding. You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed leaming modules,
MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools
and technology leaming. Through this extensive training the Company makes significant investment for
your project readiness and successful journey in the projects In consideration of the Company
reposing confidence in you and providing you with the opportunity to undergo the training as detailed
above and in consideration of the company bearing all the costs in connection with the training besides
paying you normal salary and benefits, you solemnly agree to complete the training and continue your
employment with the company for a period of atleast 12 months commencing from the date of your
joining. In case you choose to leave the Company before the expiration of the said period or if your
services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of upto Rs. 75,000/-(Rupees Seventy Five
Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months' notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of

employment contract shall be governed by the applicable intemal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or

retain any copies of these items
o
(; / :

1SHNA S
- . AL Sﬂ'ﬂﬂ“m
egistered Office: d P oF \N : G‘O\—E
Wipro Limited T 1481 (B0) 2844 0011 Page 5 g URU‘.‘. o
Doddakannell F :+91 (80) 2844 0054 VALL
Sarjapur Road E :info®wipro.com
Bengaluru 560035 W : wipro.com - 8279221

India C :L32102KA1945PLCO20800



—

12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to leam and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to
obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

- -~
7

//

Sunil Kalachar
General Manager — Talent Acquisition

| have read, understood and agree to accept the employment on the terms and conditions herein.

i shall be reporting fordutyon__ /. /

Name:
Signature: Date: [/ |/
Place:
pR\NC\PN-
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ANNEXURE |

DECLARATION ON CONFLIC INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with

suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:

a.

For an employee or any dependent member of his family to have an interest in any organization, which
has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

For an employee to serve as an officer, director or in any other management capacity or as a
consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

For an employee to use or release to a third party any data on decisions, plans, competitive bids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

For an employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing
or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top

management.
Name:
Date: /| [ Signature:.....ocoeeeeceeieieeeiee e
%-—»
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”)
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred
to as “UPSI") about the Company. It also involves disclosing or procuring any UPS| about the Company to/from
others who could subscribe or buy or sell or deal in the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of
the Company when in possession of UPS! concerning the Company. Trading in securities of the Company is
also prohibited for certain designated employees when the trading window is closed. For details please
contact: policyclearinghouse@wipro.com.

Za Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
seek, communicate, provide or allow access to “UPS| of the Company to others only for legitimate purposes,
performance of duties and discharge of legal obligations and strictly on a need-toknow basis. Employees are
strictly prohibited from the following:

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or
relatives, except an a naed to know basis.

b) Counseling as well as expressing opinions or making any recommendations to any person on the
Securities of the Company when in possession of any UPSI.

c) Unauthorized disclosure or communication of UPSI.

d) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider trading
also attracts severe civil and criminal penalties not only on the Insider but also on the Company in certain
circumstances. The penalties levied on the employee will not be borne by the Company and the employee
individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall
disclose to the Company the number of securities acquired or disposed of within two trading days of the
transaction if the value of the securities traded, whether in one transaction or a series of transactions over any
calendar quarter, aggregates to a traded value in excess of ten lakh rupees.

For more details on procedures and guidelines, employees are requested to refer the Company's Code of
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to policyclearinghouse@wipro.com.
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ANNEXURE ||

1

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

| -, confirm that | am voluntarily sharing my Personal Information including documents with
Wipro Limited (‘Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification,
a. processing my job application including background verification checks;

b. employment-related actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is
available with Wipro and is capable of identifying me."

Name:
Date: [/ |/
Signature..c.coeeccrrecer e s
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Name : Yelchuri Divya Sree

Position: Project Engineer

You shall receive salary as detailed below.

ANNEXURE Il

SALARY OFFER SHEET

Career Group: TRB - I

..0..
L] .-'o. [
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COMPONENT

AMOUNT (INR)
Basic 11,667
HRA 5,834
Bonus 2,333
Wipro Benefits Plan (WBP) 4,854
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Cohpensaﬁon 27,108
Other Com pe.'nsét_i;q_n -Bér'_\'e'_'ﬁ:tls
Health benefit (Medical) 600
Variable Pay
Target Variable Pay (5% of CTC) 1,459
Target Cost to Company per. month 29,167
Total Cost to Company. p'er.a.nnum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be

eligible for payment of gratuity as per the Wipro Policy for the same.
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Apart from the standard salary components, Project Engineers are also entitled to the following unique
Company Benefits to help you manage during exigency.

a.
b.

C.

Date: [/

Registered Office:
Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 580035
India

Interest free loan of Rs.20,000/- towards housing deposits or towards purchase of two wheeler
Contingency loan of Rs.50,000/- towards housing deposits or iliness, death in immediate family or

self-marriage

Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI

scheme.

Medical Insurance Coverage up to Rs 2lac per annum.

/

T :+01 (80) 2844 0011

F :+81(80) 2844 0054

E :info®wipro.com

W wipro.com

C :L32102KA1845PLC020800

Signature:.......cceveveeeiiiieiniieeen
e
PR\NC\PAL 1
RISE KR!SHNA Al GAN(I))::S
ROUP NSTKTUTEE
S ALLURU:; ONGOLE
Page 11

8279221



AN

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that

my employment is subject to my aggregate meeting the Company's eligibility criteria and submission of the
above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for

immediate termination of my employment with the Company.

Name:

Date: |/

Ragistered Office:
Wipro Limited
Doddakannetl
Sarjapur Road
Bengaluru 580 035
India
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ANNEXURE -V
Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. it
would be linked to the following parameters:

a. Individual linked parameter: Based on number of days billed in a quarter. This factor is applicable
only for employees joining in billable roles in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3.
This would comprise of 100% of your Variable Pay amount. {for employees joining in these Bands
in Support roles and central functions 100% of Variable Pay would be linked to revenue and OM as
mentioned in (b) and (c) below)

b. Revenue achievement linked parameter: Based on the Revenue achievement of your Business Unit
/ Vertical / Service Line. This would be linked to 50% of your Variable Pay payout. This is applicable
only for employees in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3 joining in Support roles.

c. OM linked parameter: Based on Operating Margin achievement of your Business Unit. This would be

linked to 50% of your Variable Pay payout. This is applicable only for employees in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 joining in Support roles.

The Variable Pay payout amount is liable to vary as per the performance on the above parameters.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay

applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for
payout under the program.

For more details please refer to the policy hosted on myWipro a My Information Source & My Policies a View
All Policies a (Select Country) @ My Financials a Compensation a Variable Pay.

Bengaluru 560035
India
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

sic, Additional All n nd Bonus:

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed
for a particuiar period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of
rent receipts.

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption.
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual
expenses incurred towards these components are eligible for exemption as per the prescribed income Tax
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the
aggregate cost of allowances/benefits availed under WBP and related recovery of Perquisite Tax and
associated charges. Following are your WBP Entitlements:

1. Leave Travel All ce:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on
Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered
for IT exemption is Rs 50,000.

2. Teleph /Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in
respect of rentals or other charges for pre-paid connections will be eligible under this head.

3. Non-transferable Mealcard:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal
card is eligible for IT exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to @ maximum of
2 children is eligible for IT exemption under WBP.

C :L32102KA1845PLC020800
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5. New Pension System: !

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This
will be over and above Sec 80C investments.

Retirement Benefits:
It consists of:
a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident

Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP +
Additional (Where applicable) or INR 1800 pm

a. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
Accommodation, Food r Miscellan E e

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of
appointment. You may utiize this amount towards accommodation, food & other miscellaneous
expenses. This would be paid as a lump sum amount and you would not need to submit bills towards
usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

i Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs.
8,400) from the date of reporting to the posting location. You may utilize this amount towards
boarding, lodging, conveyance & other miscellaneous expenses.

c. Campus joiners would not be eligible for accommodation at the Wipro guest houses

PRINCPAL oy
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SUMMARY ° SOCIAL SECURITY & OTHER BE!:\]EFITS"‘l
Medical

1 Medical Assistance Program (MAS): This is a medical scheme covering you, your spouse and your
children to the extent of Rs.15000 per annum. This scheme is not applicable for employees
covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your
joining and exiting months in a financial year. The amount mentioned as Medical allowance in your
salary stack is a notional figure and it indicates average outflow per month and per employee towards
MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.

2 Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse &
children) towards hospitalization. There will be a deduction from your monthly payroll which will vary
based on your marital/family status, the floater sum insured as per your job grade and any top-up plan
opted by you. 10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro which is
accessible on joining.

3. Annual Health check: Company paid Annual health check-up program is available for employees
above 40 years of age.

PR
RISE KRISHNA SAl GANDHI
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Gratuity Benefit: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per
applicable laws.

Survivor Benefit Pension Program:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn
basic salary at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before
retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the
supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade
Factor * % based on number and age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factoris a
band specific pre-defined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down.

The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is

lower as per policy can be availed in case of contingency. This would be recovered in 20 equal instaliments.
Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.
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Registered Office:

1. Your Life and Accident Cover:

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by
way of round-the-clock risk coverage against any accidenls vccurring while at work or outside of work
resulting in partial or total disablement or casualty. Even on temporary disability due to Accident you get
compensated for loss of wages on account of leave due to Accident of upto Rs. 5,000 per week. In case of
Death due to accident, your total cover would be 26 lacs (12 Lacs + 14 Lacs). Employees can also get an
extra coverage for a nominal and highly negotiated premium.

b. Group Life Insurance Program: Rs. 14,00,000 In the unfortunate event of death on account of either
accidents or natural causes, your surviving family members would be eligible for an insurance cover.
Employees can also get an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My
Wipro accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance/ Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

1. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough
time to contribute towards building your retirement corpus and leverage the compounding interest eamned by

the corpus year on year. You simply have to choose the scheme that suits your investment horizon and risk
tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension
Service Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your
risk appetite & transparent fund management.

The enroliment option can be exercised only once in the service with the organization and cannot be reversed
once made. VSS enroliment window period will, also, be available once every financial year.The Company, on
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the
member, In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on
contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest
earned (or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials->
Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the
same in the window period that is available for all employees once every financial year.
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POI ENT LETTE

May 9, 2019

Dear Eerla Lakshmi Sai Indu,

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a.

(o]

| ﬁeglstered Cffice:

Wipro Uimited
Doddakannell
Sarjapur Road

Bengaturu 560035 W

India

The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on

your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

The retirement age is 58 years.

You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service

applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc

We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

pRmcw/AL
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Registered Office:

Wipro Uimited
Doddakannelli
Sarjapur Road
Bengaluru 560035 W vipro.com

india

2. Compensation:

You will be eligible for:

a.

b.

Compensation and benefits in accordance with Annexure lll - Salary Offer Sheet.

Variable Pay - The detalls of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.

Your salary wili be reviewed periodically as per Company policy.

Changes in your compensation are at the Company's discretion and will be subject to and on the basis
of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:

You will also be eligible for:

g.

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

Leave Travel Assistance (LTA) as per the Company’s policy.

Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act. Contributory Medical Insurance for your band.

Employee Benefits Program sponsored and administered by the Company for management

employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a.

In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.

You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you.

We are committed to ensure 'Integrity’ in all aspects of the Company'’s functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics ('Policies') as they form an integral part of the terms of your employment with Wipro.

T :+91(80) 2844 0011 Page 2
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Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same.

Consistent with (c) above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

d.

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party.

In case of any conflict or doubt, piease discuss the matter with your Business Unit Head, to understand

the Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.
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7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confim that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or wiltfully suppressed
material information, you shall be liable to be removed from service with immediate effect and the Company

reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to us
under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial

authority or order from providing the services required under this employment contract In the
event that you are not a citizen of the country of posting, you should have a valid work pemit

to work in the country of posting.
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d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10" Standard or
equivalent education.

ii. You have not scored mininum aggregate marks of 60% in your 12" Standard or
equivalent education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v.  You have any pending backlogs/ arrears on the date of appoiniment.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through learning interventions from the time of your selection to on-boarding. You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed leaming modules,
MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools
and technology leaming. Through this extensive training the Company makes significant Investment for
your project readiness and successful journey in the projects. In consideration of the Company
reposing confidence in you and providing you with the opportunity to undergo the training as detailed
above and in consideration of the company bearing all the cnsts in connection with the training besides
paying you nonmal salary and benefits, you solemnly agree to complete the training and continue your
employment with the company for a period of atleast 12 months commencing from the date of your
jolning. In case you choose to leave lhe Cuompany beluie the expiration of the said period or if your
services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of upto Rs. 75,000/-(Rupees Seventy Five
Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of

employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,
effects and comply with all the relieving formalities required by the Company. Further, you shall not make or

retain any copies of these items.
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12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP).  You will be given a specific technoiogy
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you lo
obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

sl

e

Sunil Kalachar
General Manager — Talent Acquisition

| have read, understood and agree to accept the employment on the terms and conditions herein.
| shall be reporting fordutyon__ [/

Name:

Signature: Date: [/ |/

Place:

r

cr
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ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with

suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:

a.

For an employee or any dependent member of his family to have an interest in any organization, which
has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who

is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

For an employee to serve as an officer, director or in any other management capacity or as a
consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

For an employee to use or release to a third party any data on decisions, plans, competitive bids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

For an employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal value from any individual or organization doing
or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no ‘Conflict of Interest' in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top

management.

Name:

DEYCHE A | Signature:......coeveveiineneciic
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
' Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”)
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred
to as "UPSI") about the Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of
the Company when in possession of UPSI concemning the Company. Trading in securities of the Company is
also prohibited for certain designated employees when the trading window is closed. For details please
contact: policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes,
performance of duties and discharge of legal obligations and strictly on a need-to-know basis. Employees are
strictly prohibited from the following:

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/ot
relatives, except on a need to know basis.

b) Counseling as well as expressing opinions or making any recommendations to any person on the
Securities of the Company when in possession of any UPSI.

c) Unauthorized disclosure or communication of UPSI.

d) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider trading
also attracts severe civil and criminal penalties not only on the Insider but also on the Company in certain
circumstances. The penalties levied on the employee will not be borne by the Company and the employee
individually is responsible.

4. Disclosure requirements: Every employee of the Company and their immediate Relatives shall
disclose to the Company the number of securities acquired or disposed of within two trading days of the
transaction if the value of the securities traded, whether in one transaction or a series of transactions over any
calendar quarter, aggregates to a traded value in excess of ten lakh rupees.

For more details on procedures and guidelines, employees are requested to refer the Company's Code of
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to policyclearinghouse@wipro.com.

QISHNA SA1 GANDEL
Registered Office: RKSE K N ST‘.T“T‘ONS
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PERSONAL INFOR

1

ANNE Ell

ION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT. 20

. confirm that | am voluntarily sharing my Personal Information including documents with

Wipro Limited (‘Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;

a. processing my job application including background verification checks;

b. employment-related actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is
available with Wipro and is capable of identifying me.”

Name:

Date: /

'R;gglstered Office:
Wipro Limited
Doddakannell
Sarjapur Road
Bengaluru 560035
India

/

osmm-A

1491 (80) 2844 0011

:+91 (80) 2844 0054
:info@wipro.com

: wipro.com

: L32102KA1945PLC020800
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i ANNEXURE i

SALARY OFFER SHEET

Name : Eerla Lakshmi Sai Indu

Position: Project Engineer

You shall receive salary as detailed below.

Career Group. TRB - I
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 COMPONENT AMOUNT (INR)
Basic 11,667
HRA 5,834
Bonus 2,333
Wipro Benefits Plan (WBP) 4,854
 TotalFixedCashl 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compéng_étipn Bénéﬂ;é_\ J
Health benefit (Medical) 600
VR
Target Variable Pay (5% of CTC) 1,459
Target Cost to Company per. month 29,167
Total Cost'to Compaﬁy perannum 3,50,004

“Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be
eligible for payment of gratuity as per the Wipro Policy for the same.

-R;egistered Office:

Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560035
India
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Apart from the standard salary components, Project Engineers are also entitled to the following unique
Company Benefits to help you manage during exigency.

a.
b.

C.

Date: /

__ral_eglstered Office:
Wipre Limited
Doddakannelli
Sarjapur Road
Bengaluru 560 038
india

Interest free loan of Rs.20,000/- towards housing deposits or towards purchase of two wheeler

Contingency loan of Rs.50,000/- towards housing deposits or iliness, death in immediate family or
self-marriage

Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI
scheme.

Medical Insurance Coverage up to Rs 2lac per annum.

/ Signature:......ccriiiciiiiinninncncnen,
CIPA
SAl GANDHI
Ok
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ANNEXURE — IV

Wipro:!
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| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that

my employment is subject to my aggregate meeting the Company's eligibility criteria and submission of the
above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for

immediate termination of my employment with the Company.

Name:

Date: [/

{ Registered Office:

Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560035
India

O gmm -

:+93 (80) 2844 001}
:+91 (80) 2844 0054
sinfo@wipro.com

wipro.com
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ANNEXURE — V
Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It
would be linked to the following parameters:

a. individual linked parameter. Based on number of days billed in a quarter. This factor is applicable
only for employees joining in billable roles in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3.
This would comprise of 100% of your Variable Pay amount. (for empioyees joining in these Bands
in Support roles and central functions 100% of Variable Pay would be linked to revenue and OM as
mentioned in (b) and (c) below)

b. Revenue achievement linked parameter: Based on the Revenue achievement of your Business Unit

/ Vertical / Service Line. This would be linked to 50% of your Variable Pay payout. This is applicable
only for employees in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3 joining in Support roles.

c. OM linked parameter: Based on Operating Margin achievement of your Business Unit. This wouid be

linked to 50% of your Variable Pay payout. This is applicable only for employees in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 joining in Support roles.

The Variable Pay payout amount is liable to vary as per the performance on the above parameters.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay
applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for

payout under the program.

For more details please refer to the policy hosted on myWipro a My Information Source a My Policies a View
All Policies a (Select Country) a My Financials a Compensation & Variable Pay.

Registered Office:

Wipro Limited
Doddakannelli
Sarjapur Road
Bengaluru 560035
India
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allow d Bonus:

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed
for a particular period.

Hous ntal Allow :

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of
rent receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption.
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual
expenses incurred towards these components are eligible for exemption as per the prescribed Income Tax
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the
aggregate cost of allowances/hbenefits availed under WBP and related recovery of Perquisite Tax and
associated charges. Following are your WBP Entitlements:

1. Leave Travel Allow. .

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For detfails on
Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered
for IT exemption is Rs 50,000.

2. lephone/ ile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are aiso
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligibie for IT
exception up to Rs. 19,800 per annum under WBP as per prescribed limitin the policy. No expenses in
respect of rentals or other charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal
card is eligible for IT exemption under WBP.

4. Education wance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of
2 children is eligible for IT exemption under WBP.

| Registered Office: M
Wipro Limited T :+91(B0) 2844 0011 Page 14 BRI C‘P'AL Hi
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5. New Pension System:

]

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This
will be over and above Sec 80C investments.

Retirement Benefits:
It consists of:
a. Provident fund- Where basic is higher than INR 15.000- 12% of your Basic towards Provident

Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP +
Additional (Where applicable) or INR 1800 pm

a. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

c ation od & r Mi lla Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of
appointment. You may utilize this amount towards accommodation, food & other miscellaneous
expenses. This would be paid as a lump sum amount and you would not need to submit bills towards
usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initia! training), you would be entitled for the following:

s Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs.
8,400) from the date of reporting to the posting jocation. You may utilize this amount towards
boarding, lodging, conveyance & other miscellaneous expenses.

c. Campus joiners would not be eligible for accommodation at the Wipro guest houses

Registered Office:
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Medical

SUMMARY * SOCIAL SECURITY & OTHER BENEFITS*

Medical Assistance Program (MAS): This is a medical scheme covering you, your spouse and your
children to the extent of Rs.15000 per annum. This scheme is not applicable for employees
covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your
joining and exiting months in a financial year. The amount mentioned as Medical allowance in your
salary stack is a notional figure and it indicates average outflow per month and per employee towards
MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.

Mediclaim: You are eligible for a floater coverage of Rs 200,000 per annum for family (self, spouse &
children) towards hospitalization. There will be a deduction from your monthly payroll which will vary
based on your marital/family status, the floater sum insured as per your job grade and any top-up plan
opted by you. 10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro which is

accessible on joining.

3 Annual Health check: Company paid Annual health check-up program is available for employees
above 40 years of age.

Registered Office:
Wipro Uimited
Doddakannetli
Sarjapur Road
Bengaluru 560035
India
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Gratuity Benefit: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be caiculated and payable as per
applicable laws.

Survivor Benefit Pension Program:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn
basic salary at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before
retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the
supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade
Factor * % based on number and age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factoris a
band specific pre-defined pension Accrual rate.

Loans:

interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down.

The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal instaliments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is
lower as per policy can be availed in case of contingency. This would be recovered in 20 equal instaliments.
Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

Bengaluru 580035
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1. Your Life and Accident Cover:

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by
way of round-the-clock risk coverage against any accidents occurring while at work or outside of work
resulting in partial or total disablement or casualty. Even on temporary disabilty due to Accident you get
compensated for loss of wages on account of leave due to Accident of upto Rs. 5,000 per week. In case of
Death due to accident, your total cover would be 26 lacs (12 Lacs + 14 Lacs). Employees can also get an
extra coverage for a nominal and highly negotiated premium.

b. Group Life Insurance Program: Rs. 14,00,000 In the unfortunate event of death on account of either
accidents or natural causes, your surviving family members would be eligible for an insurance cover.
Employees can also get an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My
Wipro accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance/ Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change In future as per
policies of the Company from time to time.

1. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough
time to contribute towards building your retirement corpus and leverage the compounding interest earned by

the corpus year on year. You simply have to choose the scheme that suits your investment horizon and risk
tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension
Service Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICIC! offer a
superannuation scheme which offers interest on accumutated balance every year. ICICI Prudential also has an
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your
risk appetite & transparent fund management.

The enrollment option can be exercised only once in the service with the organization and cannot be reversed
once made. VSS enroliment window period will, also, be available once every financial year.The Company, on
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the
member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on
contributions exceeding Rs.1,50,000 every year)

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest
earned (or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials->
Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the
same in the window period that is available for all employees once every financial year.

Registered Office:
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Cognizant

26-Feb-2019

Dear D. Spandana,
B.Tech/8.., CSE
Computer Science Engineering

Candidate ID - 13005008

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration {ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant’s contribution of Rs.
21,755/ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant s keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your ight to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant. cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

I o A
Suresh Bethavandu

Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and canditions.

Signature ; Date:

Rlad. Office: 115/535, Old Mahabalipuram Road. Okkiam Thorainakkam, Chennat. - 600 097



Cognizant

Annexure A
Name: D. Spandana Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly

1 ¢+ Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance® 800 9,600
4 Medical Allowance® 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance’ 5779 69,348
Annual Gross Compensation 297,000

'_ Incentive Indication_(per anpum}** - 20,000
Annual Total Compensation : 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 2 ; 16,000

Gratity. T . e ' 5,005

Annual Total Remuneration . 338,005

As an associate you are alsa entitled to the following additional benefits:

« Floating Medical Insurance Coverage

» Round the Clock Group personat accident Insurance coverage

= Group Term Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees Compensation Act, 2010

« Gratuty, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an Intemational worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of altowance or benefits

2. Redefine your satary structure within prescribed guidelines

3. Optimize your earnings

+ [ncentive Indication: Incentive amount may be higher, lower o nil as per the terms described herein. The incentive program is discretionary, subject to change,

and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

##% |anguage Premium; This allowance is applicable only for Japanese, Geman & French language. It wall be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro- ] with Cognizant tndia and will be
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Cognizant

paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
#+5+ pdvance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Anaual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hape you will join us, but appreciate your nght to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment

and decide ot to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login fo_hitps Nonecognizant cognizant com->Tolal Rewards App for more delails
t
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Cognizant

26-Feb-2019

Dear E. Vishnu Priya,
8.Tech/B.E., CSE
Computer Science Engineering

Candidate ID - 13005025

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR} of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/- towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% ageregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

*Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, ptease log into https://campus2cognizant. cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

O - ot

Suresh Bethavandu
Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:
/
& PRINCIPAL
niSE KRISHNA SAL GANDHI

¢ INSTITUTIONS

Rind Office: 115/535 Old Mahahalinuram Road  Okkiam Thorainakkam. Chennai - 600 097
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Cognizant

Annexure A
Name: £. Vishnu Priya Designation: Programmer Analyst Trainee
Sl No. Description Monthly Yearly
1 Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance® 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*™** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
fncentive Indication (per annum)** ! 20,000
Annual Total Compensation pies . ; '. G 317,000
Company's contributinn towards henefits (Medical, Accident am_'_Utg_-lmyianggl) RaPp s R0 Y . 16,000
Gratuity 53 AR, L I. ~ 500
Annual Total Remuneration : O el 338,005

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

= Round the Clock Group personal accident Insurance coverage

= Group Temm Life Insurance Coverage

« Employees” compensation insurance benefit as per the Employees Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

+ [ncentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

#+ Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognjzant India and will be

PAL
RISE KRISHNA SAI GANDHI
GROUP OF INSTITUTIONS

VALLURU:: ONC
Rlad Nffice: 115/535. Old Mahabaliouram Road. Okkiam Thoraipakkam. Chennai - 600 097



Cognizant

paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
#+x¢ Advance Statutory Bonus 15 in line wath the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your nght to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the nght to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login lo_ htips Nonecognizant.cognizan! com->Total Rewards App for more delas

Rind Office 115/535. Ofd Mahabalipuram Road. Okkiam Thorainakkam, Chennai - 600 097
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Cognizant

26-Feb-2019

Dear G. Tejaswini,
B.Tech/B.E., CSE
Computer Science Engineering

Candidate ID - 13005088 ‘

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant’s contribution of Rs.
21,755/- towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and intemally too. You are required to be registered with the Nationat Skills Registry (NSR) and provide
the [TPIN while joining the organization. Please refer Annexure B for more details.

Please note
+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into hitps://campus2cognizant. cognizant. com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd,,

EON - g SRS
Suresh Bethavandu '

Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature :

Rlad. Office; 115/535, Old Mahabalipuram Road. Okkiam Thoraipakkam. Chennai - 600 097



Coghnizant

Annexure A
Name: 0. Tejaswini Designation: Programmer Analyst Trainee
St No. Description Monthly Yearly

1 Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance' 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF & 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance® 5779 69,348
Annual Gross Compensation 297,000

Incentive Indication {per annum)*™* 20,000

Annual Total Compensation 317,000
Company's contribution towards benefits: (Medical, Accident and _Lif_e Isurance) 5 16,000

,. Gratuity o | ; s X o T s 5,005
Annual Total Remuneration . N | 338,005

As an associate you are also entitled to the following additional benefits;

» Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

o Group Term Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Materity leave as per the Maternity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bougquet of atlowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

# Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein.  The incentive program is discretionary, subject to change,
and based on individual and company performance, It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

++ |anquage Premium: This allowance is applicable only for Japanese, German & French language. It wall be paid along with the Apr July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the durat cogmzant India and will be

RISE r{‘{llSHNA SAI GANDHI

GROUP OF INSTITUTIONS
VALLURU:: ONGOLE.

Rlad. Office: 115/535. Old Mahabaliouram Road. Okkiam Thoraipakkam. Chennai - 600 097



Cognizant

paid out on the condition that you continue to use the foreign language skill as required by your role/ project/account.
++¢ Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund /€SI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and rcsources in the hiring process. We hope you will join us, but appreciate your nght to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment

and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login o hitps Nonecognizant cognizant com->Total Rewards App for more details

0QUBE
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Cognizant

26-Feb-2019

Dear Shaik Reshma Kareem,
B.Tech/8.E., CSE
Computer Science Engineering

Candidate ID - 13005096

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Anmual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant’s contribution of Rs.24,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Totat
Remuneration (ATR) would stand revised to Rs,383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/- towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 607 aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+rior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https.//campusicognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

b7
Suresh Bethavandu

Global Head-Talent Acquisition
f have read the offer, understood and accept the above mentioned terms and cenditions.

Signature : Date:

& < INCIPAL

: H1
RISE KRISHNA SA1 GAND

+15 OF INSTITUTIONS
GROUP OF INSTC e

Rlad. Office; 115/535. Old Mahabalipuram Road. Okkiam Thoraipakkam. Chennai - 600 097



Cognizant

Annexure A
Name: Shaik Reshma Kareem Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
1 Basic : 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance’ 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*™* 2000 24,000
7 Special Allowance® 5779 69,348
Annual Gross, Compensation 297,000
Incentive Indication (per. annum)*® 20,000
Annual'Tétéi Compensation . 317,000
'Company's._contnbution towards benefits (edical, Accident and life Insurance) W | _ 16,000
ey e e A Sl naT0s
Annﬁal Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

« Group Term Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to C

1. Choose from a bouguet of allowance or benefits

1. Redefine your salary structure within prescibed guidelines

3. Optimize your earnings

** Tncentive Indication: Incentive amount may be higher, lower or nil a per the terms described herein.  The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

%% | anquage Premium; This allowance is applicable only for Japanese, German & French language. It will be paid along w1th the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to th Cognizant India and will be

PRINCIPAL
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Cognizant
paid out on the condition that you continue to use the foreign fanguage skill as required by your role/project/account.
¥4+ Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1963.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annial
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hinng process. We hope you wall join us, but appreciate your nght to
purstie another path. Your format commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login fo hitps Yonecognizant cognizant com->Total Rewards App for more defails

/
PRINCIPAL
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Cognizant

26-Feb-2019

Dear V. Mamatha,
B.Tech/B.E., (SE
Computer Science Engineering

Candidate ID - 13005108

In continuation to.our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000(- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant’s contribution of Rs,
21,755/- towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need anses, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure eavironment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cogmizant may
request, :

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd,,

f_ o7

Suresh Bethavandu
Global Head-Talent Acquisition
{ have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rind Offirer 115/535. Old Mahahalinuram Road. Okliam Thorainakkam. Chennar - 600 097



Cognizant

Annexure A
Name: V. Mamatha Designation: Programmer Analyst Trainee
Sl. No. Description Monthly Yearly

1 Basic | 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance’ 800 9,600
4 Medical Allowance® 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 : Advance Statutory Bonus*** 2000 24,000
7 Special Allowance’ 5779 69,348
Annual Gross Compensation 297,000
- Incentive Indication (per annum)** 20,000
| An-nual Total Coﬁ\pengtion 317,000
. Company's contribution towards benefits {Medical, Accident and Life Insurance) 16,000
- Gty - 5005
Annual Total Remuneration 338,005

As anassociate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

= Round the Clock Group personal accident Insurance coverage

« Group Term Life Insurance Coverage

= Employees compensation insurance benefit as per the Employees’ Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit {Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your menthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouguet of allowance or benefits

1. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication; Incentive amount may be higher, lower or ml as per the terms described herein.  The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

4 | anguage Premium: This allowance is applicable only for Japanese, German & French fanguage. It wall be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will b duration spent with Cognizant India and will be
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paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
145 Advance Statutory Bonus is 1n line with the provisions of Payment of Bonus Act, 1965.

Note: Any Statutory revision of Provident Fund/ESI Contnbution or any other simitar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your nght to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities n the company. We look forward to
welcoming you to Cognizant.

Login lo https Yonecognizant cognizant com->Total Rewards App for more defails

/
PRINCIPAL 1
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Cognizant

26-Feb-2019

Dear B. Yamini Sruthi,
B.Tech/B.E., CSE
(omputer Science Engineering

Candidate ID - 13005125

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annwual Total Remuneration (ATR) of Rs338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant’s contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the prabation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of RS,
21,755/- towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regutations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant 15 keen that there 15 a secure environment for clients and internally too. You are required to be registered with the Nationat Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note
«This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate {all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Shoutd you have any further questions or clarifications, please log into https: //campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

o7

Suresh Bethavandu

Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature . Date:

PRICIPAL L
RISHNA SALG
 ALLURU:: ONGUE:
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Cognizant

Annexure A
Name: 8. Yamini Sruthi Designation: Programmer Analyst Trainee
Sl. No. Description Monthly Yearly

1 Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance® 800 9,600
4 Medical Allowance® 1250 15,000
5 Company's contribution of PF# 1041 12,492
6 Advance Statutory Bonus*™* 2000 24,000
7 Special Allowance® 5779 69,348
Annual Gross Compensation 297,000

Incentive Indication (per anpumj® 20,000

Annual Total Cotﬁpensation " = | - 317,000

- Company's contribution towards benefi&ﬂlledical, Accident and Life Insurance) 16,000
Gratuity . gy e : x : 5;0b5

Annual Total'Remuneration . : | 338,005

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

= Round the Clock Group personal accident Insurance coverage

« Group Term Life Insurance Coverage

- Employees compensation insurance benefit as per the Employees Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

" Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouguet of allowance or benefits

2. Redefine your salary structure within prescnbed guidelines

3. Optimize your earnings

#+ [ncentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company perfomnance. It s pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you oty if you are
active on Cognizant's payroll on the day the incentive is paid.

++ {anquage Premium; This allowance is applicable only for Japanese, Geman & French language. 1t will be paid along with the Apr, July, Oct and Jan payrolt for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be

Rlad. Office: 115/535. Old Mahabalipuram Road, Okkiam Thoraioakkam. Chennai - 600 097
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paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
#44+ Advance Statutory Bonus is in tine with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege o the commitment

and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login fo-hitps:Nonecognizant cognizant com->Total Rewards App for more detals
{
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Cognizant

26-Feb-2019

Dear Ch. Chenchu Mounika,
B.Tech/B.E., CSE
Computer Science Engineering

Candidate ID - 13005140

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/- This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/- towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highty confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate {all subjects taken into consideration) with o
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https.//campus2cognizant. cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

fﬁﬁilf——
Suresh Bethavandu

Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:
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Cognizant

Annexure A
Name: Ch. Chenchu Mounika Designation: Programmer Analyst Trainee
Sl No. Description Monthly Yearly

1 Basic 8675 104,100

2 HRA @60% of basic” 5205 62,460

3 Conveyanice Allowance® 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1041 12,492

6 Advance Statutory Bonus*** 2000 24,000

7 Spedial AllO\-Nance’ 5779 69,348

Annual Gross Compensation 297,000

2 Incentive Indication (per annumj** 20,000

e Annual Total Compensation Y 317,000

Cpﬁ\panfs contribution towards benefits (Medical, Accident and Lite Insurance) T 16,000
Gty A 005

. Annual TotaliRemuneration 338,005

As an associate you are also entitled to the following additional benefits:

» Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

o Group Tem Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates jaining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an Internationat worker, it is contibuted at 12 of your monthly gross compensation excluding HRA.

' Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1, Choose from a bouquet of atlowance or benefits

2. Redefine your satary structure within prescnbed guidelines

3. Optimize your earnings

# Incentive Indication: Incentive amount may be higher, lower or mil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. 1t is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

##% Lanquage Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
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paid out on the condition that you continue to use the foreign anguage skill as required by your role/project/account.
#x6% pdvance Statutory Bonus 15 in line wath the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contnibution or any other simiar statutory benefits will result in a change in the Net take home safary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will jain us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login fo hitps Nonecognizant.cognizant com->Tofal Rewards App for more defails
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Cognizant

26-Feb-2019

Dear P. Sravya,
B.Tech/B.E., ECE
Computer Science Engineering

Candidate ID - 13005158 '

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant™). '

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant’s contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR} would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/- towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

«This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

*Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into hitps://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Suresh Bethavandu

Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature ; Date:

Rlad. Office: 115/535. Old Mahabalinuram Road  Okkiam Thorainakkam Chennai - 600 097



Cognizant

Annexure A
Name: P. Srawya Designation: Programmer Analyst Trainge
St No. Description Monthly Yearly
1 Basic 8675 104,100
1 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance’ 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance® 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** _ 20,000
Annual Total Compensation : o 317,000
Company's contribution towards benefits (Medical, Accident and Life nsurance); ' 16,000
Gratuity 2 5,005
Annual Total Remuneration e i 338,005

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

= Round the Clock Group personal accident Insurance coverage

« Group Term Life Insurance Coverage

« Employees compensation insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1, Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

+ ncentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein.  The incentive program is discretionary, subject to change,
and based on individual and company performance. 1t is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant’s payrolt on the day the incentive is paid.

#¢ |anguage Premium; This allowance is applicable only for Japanese, Genman & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
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paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
#x% pdvance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1963.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your nght to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment

and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login o https onecognizant cognizant. com->Total Rewards App for more defails
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Cognizant

26-Feb-2019

Dear R. Raga Hantha,
B.Tech/B.E., ECE
Computer Science Engineering

Candidate ID - 13005162

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,009/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Totat
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/- towards benefits such asMedical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You wil also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally Loo. You are required to be registered with the National Skills Registry {NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https.//campus2cognizant. cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Lokl
Suresh Bethavandu

Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature : s
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Cognizant

Annexure A
Name: R. Raga Haritha Designation: Programmer Analyst Trainee
Sl No. Description Monthly Yearly
1 Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance® 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance® 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum}* 20,000
Annual Total Compensation 317,000
Company's contribution Tawartls Lienefits (Medical, Accident and Life Insurance) 16,000
Gratuity i GEY : : 5,005
Annual Total Remuneration 338,005

As an assaciate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

« Group Term Life Insurance Coverage

« Employees compensation insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of contimuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

§ PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA,

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan wilt enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

# Incentive Indication; Incentive amount may be higher, lower or nil as per the terms described herein.  The incentive program is discretionary, subject to change,

and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

Riad Office: 115/535. Old Mahabaliouram Road. Okkiam Thorainakkam, Chennai - 600 097
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paid out on the condition that you continue to use the foreign language kil as required by your role/ project/account.
+x%¢ Advance Statutory Bonus is in line with the provisions of Payment of Bonus-Act, 1965:

Note: Any statutory revision of Provident Fund/ES| Contribution o any other similar statutory benefits wall result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your night to
pursue another path. Your formal commitment to joining us forms the basis of further planning and ctient communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the nght to not consider you for future career opportunities in the company. We ook forward to
welcoming you to Cognizant.

Login o htps lonecognizant cognizant com->Total Rewards App for more gelails
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Cognizant

26-Feb-2019

Dear Y. Sandhya,
B.Tech/B.E., ECE
Computer Science Engineering

Candidate ID - 13005174

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration {ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000)- as well as Cognizant’s contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/- towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant s keen that there is a secure envitomment fur clients and intemally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

«This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your night to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant. cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

it

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:
7L
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Cognizant

Annexure A
Name: Y. Sandhya Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
1 Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance’ 800 9,600
4 Medical Allowance® 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus™ 2000 24,000
7 Special Allowance’ - 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation - : | . 317,000
Company's contribution towards benefits (Medical, Accident and Life Insu;_aqce) . : ; 16,000
Gratuity e Sl s e iy
Annual Total Remuneration 5% I 4 _. 338,0b5

As an associate you are also entitled to the following additional benefits:

+ Floating Medical Insurance Coverage

» Round the Clock Group personal accident Insurance coverage

« Group Term Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees’ Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitied to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in @ mamer
that suits you the best. This plan will enable you to

1. Choose from a bouguet of allowance or benefits

2. Redefine your salary structure within prescnbed guidelines

3. Optimize your earnings

+ Incentive Indication; Incentive amount may be higher, lower or nil s per the terms described herein.  The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated Lo the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

4 Lanquage Premium: This allowance is applicable only for Japanese, Geman & French language. It wi
the previous quarter and will be subject to tax deductions as applicable in India. The amount et e pro-rated to the

with the Apr, July, Oct and Jan payrolt for
jon spent with Cognizant India and will be
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paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
++£ fdvance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits wall result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your nght to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to

welcoming you to Cognizant.

Login o httpsNonecognizant cognizant com->Total Rewards App for more details
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PROVISIONAL OFFER LETTER

t

Campus Name:RPSE KRISHNA $AT GANPHD GROUP pate:20-03~ 20 19
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DIz K- Amar nadh

Congratuiations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased ic inform that you have
been short listed as a “Assocciate”. Your emplovment with us wili be ssiabiished on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor. Perungalathur,

Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward io launching
your successfui career with us.

‘You may have 10 furnish the following documents on ciearing further rounds of interview
for completing the joining formalities

» 10 Passport size photographs

+ 10th & 12th and UG/PG education certificates

» Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Certificate- saying you are fit enougn to work in night
shifts

o Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

f

Note: Please produce this letter at the reception.

Yours sincerely,

Suthesjand

k- Arnanadh

Authorized Signatory ' AN &andidate Acceptance
Sutherland Global Services Pvt. Lid. .
The Gateway Office Part, [TATES SEZ, Block - A1, 6th Floor, Tel No. : +91.44.4200.7884

No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578
Chennai, Tamil Madu, PIN 600063



SUTHERLAND

PROVISIONAL OFFER LETTER

4

Campus Name: RISE KRISHNA SAT GANDH) Gleoupnate: 90-03-2019
oF @MSTITUTIDAM'-OWOIC

Dear  P. Sat kumas

Congratulations!!!
Welcome to the Sutherland Famiiy.....

With reference to the Interview you had with us, we are pleased to inform that you have
been short listed as a “Associate”. Your emplovment with us will be ssiabiishsed on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutheriand are privileged to have you with us and we look forward 1o launching
your successful career with us.

You may have 10 furnish the folliowing documents on ciearing further rounds of interview
for completing the joining formalities

10 Passport size photographs

o 10th & 12th and UG/PG education certificates

* Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Certificate- saying you are fit enough to work in night
shifts

o Offer letter / Relieving letter / Last 3 consecutive months pay slips

(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Sutherland M

2 e
ON\ &r/ P. Sal ez(uMC()\,.
Authorized Signatory RI | /ICandidate Acceptance
G ,
Sutherland Global Services Pvt. Lid. .
The Gateway Office Part, [T/ITES SEZ, Block - A1, 6th Floor, Tel No. : +81.44.4200.7884
No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578

Chennai, Tamil Madu, PIN 800063
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SUTHERLAND

PROVISIONAL OFFER LETTER

t

Campus Name: RISE KRISHNA SA | GANDHI GROUPDate: 20-03- 2019
OF DNSTITUTIONS -orgo/e

P Sanjay  mehay Basha

Congratuiations!!!

Dear

Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have
been short listsd as a “Associate”. Your empiovment with us will be ssiabiished on
clearing {further rounds of interview which woula be conducted at our Perungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have 1o furnish the foliowing documents on ciearing further rounds of interview
for completing the joining formalities

» 10 Passport size photographs

o 10th & 12th and UG/PG education certificates

e Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Eftc)

» 2 reference letters

» Medical Fitness Ceriificate- saying you are fit enough to work in night
shifts

o Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

!

Note: Please produce this letter at the reception.
Yours sincerely,

Suthesland

P4
S R
Authorized Signatory Candidate Acceptance

: | P. Sanjan mehay Basha

Sutherland Global Services Pvt. Lid. '
The Gateway Office Part, IT/ITES SEZ, Block - A1, 6th Floor, Tel No. : +91.44.4200.7884

No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578
Chennai, Tamil Madu, PIN 800063



R
SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RTSE KRISHNA SAT GANDH | GROupDate: 20 -03- 2019
OF INSTITUTIONS ~ Ongvle

Dear . prasanno. lakshm|

Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have
been short listed as a “Asscciate”. Your employment with us will be ssiablished on
clearing {further rounds of interview which would be conducted at our Perungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward io launching
your successful career with us.

‘fou may have to furnish the following documents on ciearing further rounds of inierview
for completing the joining formalities

» 10 Passport size photographs

o 10th & 12th and UG/PG education certificates

*+ Address & |ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

s 2 reference letiers

» Medical Fitness Certificate- saying you are fit enough to work in night
shifts

o Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Suthesland

- ;
Dk o
3 Al GAN K Shvin
S : ~a |
G\ ; S"!‘YY“":‘QN L. pe )

Authorized Signatory  ONGU-==Candidate Acceptance
Sutherland Global Services Pvt. Lid.
The Gateway Office Part, ITNTES SEZ, Block - A1, 6th Floor, Tel No. : +91.44.4200.7884
No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578

Chennai, Tamil Madu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

t

Campus Name:RISE KRISHRIA SAT GANDHI GROUP Date : 20— 03- 2019
OF INSTITUTIONS —oiﬁo/e

Dear p, Aditya  Svipivas

Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have
been short listad as a “Associate”. Your employment with us will be ssiabiished on
clearing further rounds of interview which would be conducted at our Perungalataur
facility (No.16, GST Road, Galeway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

\We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have 1o furnish the following documents on ciearing further rounds of inierview
for completing the joining formalities

» 10 Passport size photographs

» 10th & 12th and UG/PG education certificates

e Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Certificate- saying you are fit enough to work in nignt
shifts

o Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

H

Note: Please produce this letter at the reception.

Yours sincerely,

(P A&‘Ej@\. %v;(\’,\)a&
Authorized Signatory Ng Candidate Acceptance
Sutherland Global Services Pvt. Lid.
The Gateway Office Part, IT/ITES SEZ, Block - A1, 6th Fioor, Tel No. : +91.44.4200.7884
No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578

Chennai, Tamil Nadu, PIM 600063
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RISE KRISHNA SAl GANDHI GROUP OF INSTITUTIONS Mail - Reg selected candidate list - Campus drive oy 29'.’h Dec

Gmait

Placements Risegroup <placements@risegroup.edu.in>

-

}Qé?selected candidate list - Campus drive on 29th Dec

2 mess &06€s

Vasant h.Maruthi <vasanth.m@indiumsoft.com>

To: "pla cemen

Dear Placement officer,

Sat, Dec 29, 2018 at 4:40 PM

ts@risegroup.edu.in® <placements@risegroup.edu.in>

. Wi reference to the campus recruitment drive conducted at your college on 29' Dec 2018, the below mentioned
stude nis are shortlisted for the position of “ software trainee” with us -

L
No NAME DEPT
1 Surya Avani CSE
2 Radha Madhavi ECE
3 ._ Durga Bhavani B.tech (IT)
4 Vindhya MCA
¢ 5 Chandrasekar CSE
(“ 6 Eknath yadav ECE g
‘ 7 | Sirisha ECE
8 /| Subramaniam ECE MJ/’
PAL
9 4| Sampath ECE 1 GANDHI
TUTIONS
10 Moonissa - MCA LB,
11 Karthik ECE
12 Venkatasai Akil ECE
13 KVL Nih;\rika CSE
14 Yamini Sruthi CSE




B/16r021 RISE KRISHNA SAl GANDHI GROUP OF INSTITUTIONS Mail - Reg selected candidate list - Campus drive on 29th Dec

‘1 | Gopaiah : ECE
11, | Sarath Kumar ECE = y
1: Sai Krishna _ ECE
19 | Saiman ECE
Z; - Chiru'Sandeep . CSE
21 |Kavya - : ' ECE

é Al th e shortlisted students could join us on successful completion of their graduation. All i’urther communication
~regarding their joining / training would be updated to the placement cell by us on timely basis.

Than ks a lot for excellent organization of the drive and wonderful hospitality offered !
| wish all the candidates for a prospective career working ahead with us

Regards
Vasanth M

Manager — HR Il www.indiumsoft.com

( | _

g

placements@risegroup.edu.in <placements@risegroup.edu.in> : Sat, Dec 29, 2018 at 5:15 PM
To: placementskishore@gmail.com

[Quoted text hidden]

s

PRINCIPAL
nISE KRISHNA SAI GANDH'
( INSTITUTIONS

NGOLE.
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Resylls - placements@iigagroup.adu.in.- RISE x&m:z» 570 GANDHI GROUP OF INSTITUTIONS Mall

8182021
= [y . 1SHok@: 5 P G @ 3 Gooae fl
= ¥ Gmail Q, ashok@zenopsys.com X 3= 7 551 1ntstis P

| 19 of 49
PN e : P '
QO.Y o
Results
placements@rlsegroup.edu.in Jun 19,2019, 6:18 AM .
to placementsskishore i
From: Ashok Joshi ashok@zenopsys.com '
To: Rise Groups of Institutions Placements 1 aparmiangignsegroun.eduin
Dale: Sat Dec 08 2018 18:49:08 GMT+0530 (IST) . :
Dear Raghu, : :
Here is the no:mosamnna results spreadsheel far your reference
Regards, . X ’ | =
Ashok ) . y
Cell: +91-984 507 7490 ° _ i .
L AN t a
Fi RISEOngol, Andhra. , ‘ o .
. . | bt - V
- m 1
Y

= B . Ty
o K 1 - . - "
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SURERA OUTSOURCING SOLUTIONS
LETTER OF INTENT
4 ’
Congratulation! _ ’

Dear Mr./ Ms. /Mrs. B, Scoetha ;

~ We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

Details

a)

b)

e)

g

of the terms and conditions of LOl are as under:

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.

Your date of commencement of Employment will be on 238l 1Y subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

"_Your employment would be subject to the Terms & Conditions as per EOS HR-Policies-

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

RISET

Cosmmlsm Micbmmicmmlon Caledimeme Nulicmda [ lanibad




EURERA OUTSDURGNG SOLUTIONS

Annexure:

(Submit 1 Set Xerox copy's of following docu

ments)

S

; 5 Passport size photographs & 1 Post card size family photographs for ESIC.

passing Certificate - 10™ to Highest,

nos W

Local and Native address broof.

Additional Information:

Additional TR == _
Kindly note down email address and conta
time.

Everonn Building, Left wing,

37 floor, Perungud, .
Near Benz Automobile Service Statien,
Chennai — 600096.

ph: 044-66418713

Updated Resume.

Copy of Ration card / Aadhar Card / Voters ID /' Driving license & Pancard (Mandatory)-

girth Certificate / School or College Leaving Cerjificate

ct details for any assistance required in your boarding

Mail id : jaio@eosglobe.com
Contact No E 9176060778

Address:

S Globe PVt

Looking forward to a long and mutually beneficial career with us!

Yours truly,

Dl

Eureka Outsourcing Solutions Private Limited

N0.96/99, Everon Building, Left wing, 3" Floor, Industrial Estate, perungudi, Chennai-600096.
S Ta2LD m e . nen0 AW www.eosdlobe.com
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ZURERA CUTSOURCING SOLUTIONS

: LETTER OF INTENT

Congratulation! _ )

-Dear Mr. / Ms. /Mrs. __TD). Oghe Ran) ;

" We are pleased to offer you an Employment based on the interview discussions you had
with us in campus.

.)__I"

Details of the terms and conditions of LO! are as under:

a) You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.

b) Your date of commencement of Employment will be on _ 238 e subject 10
company boarding procedure.

c) You will be entitied to receive compensation and other allowance Pay of Rupees One Lakh
and seventy four thousand Per Annum as per HR-policies.

d) “Your employment would be subject to the Terms & Conditions as per EQS HR-PoIicies-
_ mentioned in your appointment letter, which will be issued to you on your completion of on
{ boarding process.

e) You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

f) It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

g) Please bring as mentioned Annexure listed documents / details on your boarding.

, 15%;;15‘; INST mw&gﬂs
R\!N_\_ RU:: ONGELE:

Eureka Outsourcing Solutions Private Limited




E®S

BURERA OUTSOURCNG SOLUTIONS

Annexure:

N e ————

(Submit 1 Set Xerox copy's of following documents)

&

1. 5 passport size photographs & 1 Post card size family photographs for ESIC.
passing Certificate — 10" to Highest, Updated Resume.
Copy of Ration card / Aadhar Card / Voters D /- Driving license & pancard (Mandatory).

Birth Certificate / school or College Leaving Certificate

B oW N

Local and Native address broof.

Additional information:

Kindly note down email address and contact details for any assistance required in your boarding
time. '

Mail id ; jaio@eosglobe.com
Contact NO ; 9176060778
. Address:
~ E05-Globe PVt Ltd,, A T e

gveronn Building, Left Wing,
3® Fleor, perungudi

(8119

Near Benz Automobile Service Stetior,
Chennal — 600096.
Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

1 Accept ond r‘ecetuec]
my oi-fer

_D & .\%\'\C-\ \O\\\J\

PRINCTPAL
RISHNA SAI GANDH!

. § a]

Eureka Outsourcing Solutions Private Limited

16 Feernn Building, Left Wing, 3rd Floor, 1ndustr il Estate, perungudi, Chennai-600096.
e 1 -ananar ancinbe.COM




E@S

SURERA CUTSDURCING SOLUTIONS

LETTER OF INTENT

Congratulation! ;

-Dear Mr. / Ms. /Mrs. K. Tola8; (Rccwﬂ ;

" ( ° We are pleased to offer you an Employment based on the interview discussions you had
with us in campus.

Details of the terms and conditions of LOI are as under:

a)

b)

d)

e)

8)

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.

Your date of commencement of Employment will be on 93} gl 9 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

Your employment would be subject to the Terms & Conditions as per EQS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.
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SURERA OUTSDURGNG SOLuTIO?ﬁ

Annexure:

(Submit 1 Set Xerox copy's of following documents)

&

1. S Passportsize photographs & 1 Post card size family photographs for ESIC.

2. Passing Certificate — 10™ to Highest, Updated Resume.

3. Copy of Ration card / Aadhar Card / Voters |D/ Driving license & Pancard (Mandatory).
4. Birth Certificate / School or College Leaving Cergificate
5

Local and Native address broof.

Additional information:

Kindly note down email address and contact details for any assistance required in your boarding
time. '

Mail id : jaio@eosglobe.com
Contact No : 9176060778
~ Address:
T EosGlobe PVELEL,

Everonn Building, Left Wing,

37 Flpor, Perungu i,

Near genz Automobile Service Statlon o &
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly, Sy accepk and P\eazi\/ec\ 'mg offex

Eureka Outsourcing Solutions Private Limited

Nn 96/99. Everon Building, Left wing, 3" _Floar, Industr il Estate, Perungud, CESEES:
s _ _~eno W T s eosalobe.com
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SURERA OUTSOURCING SOLUTIONS

LETTER OF INTENT

Congratulation! | /

-Dear Mr. / Ms. /Mrs. M. Mounika A

" We are pleased to offer you an Employment based on the interview discussions you had
with us in campus.

If’1

Details of the terms and conditions of LOI are as under:

a) You will be designated as Trainee — Technical Executive and wlll be based at our Chennal
- location. :
b) Your date of commencement of Employment will be on 9a]el19 subject to
company boarding procedure.

¢) You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh
and seventy four thousand Per Annum as per HR-policies.

d) -'Your employment would be subject to the Terms & Conditions as per EOS HR-Poli.ciesl

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process. :

e) You shall be on probation for Six months from your date of joining, shall be liable to be
} extended or dispensed at any time solely at the discretion of the management.

f) It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

g) Please bring as mentioned Annexure listed documents / details on your boarding.

Fureka OQutsourcina Solutions Private Limited
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EUREKA OUTSDURANG SOLUTIONS

Annexure:

A

(Submit 1 Set Xerox copy's of following documents)

3

1. S Passportsize photographs & 1 Post card size family photographs for ESIC.

passing Certificate — 10" to Highest, Updated Resume. -

Copy of Ration card / Aadhar Card / Voters 1D /I Driving license & Pancard (Mandatory).
Birth Certificate / School o College Leaving Cerjificate

Local and Native address broof.

nos W

dditional information:

Additional Informati=. ‘
Kindly note down email address and contact details for any assistance required in your boarding

% time.

Mail id . jaio@eosglobe.com
Contact No : 176060778

. Address;

“FosGlobe PV, e

gveronn Building, Left Wing,

3™ Fleor, perungudi, ]
Near Benz Automobile Service Station,
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

T accept and veceival MY OFfc®

_ 2
%

_ : GANDHI
' ! UTIONS

OLE.

Eureka Outsourcing Solutions Private Limited

N0.96/99, Everon Building, Left wing, 3 Floar, industrial Estate, perungudi, Chennai-600096.
BUIldINg, - 418713, Extn - 2628 W ww.e0sqlobe.com
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E®S

SURERA OUTSOURCING SOLUTIONS

LETTER OF INTENT '

Congratulation! ’

Dear Mr./Ms. /Mrs. ___IM1. Redi )

(" Weare pleased to offer you an Employment based on the interview discussions you had

with us in campus.

7

Details of the_terms and conditions of LOl are as under:

a)

b)

d)

e)

g

You will be designated as Trainee = Technical Executive and will be based at our Chennai
location.

Your date of commencement of Employment wil beon 2312119 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

‘Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be fiable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. '

Please bring as mentioned Annexure listed documents / details on your boarding.

CIPAL
SAl GANDHI
TIONS
E

L.
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E&S

£UREKA GUTSOURGNG SOLUTIONS

Annexure:

A

(Submit 1 Set Xerox copy's of following documents)

5 passport size photographs & 1 Post card size family photographs for ESIC.

passing Certificate — 10™ to Highest, Updated Resume. :

1
2
3. Copy of Ration card / Aadhar Card / Voters ID / Driving license & Pancard (Mandatory)
4. Birth Certificate / School or College Leaving Ceryificate

5

Local and Native address broof.

Additional information:

Kindly note down email address and contact details for any assistance required in your boarding
time. '

Mail id : jaio@eosglobe.com
Contact No : 9176060778
Address:
~EOS Globe PV Ltd. — o

Everonn Building, Left wing,

3 Floor, vnrunuu'{c ;

Near genz Automobile Service Stetion, 2l
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial careef with us!

Yours truly,

T aetept and o eceiv
N\H p4fey

M\Qc«&“t

Eureka Outsourcmg Solutions Private Limited

N6.96/99, Everon Building, Left wmg 3 Floor, Industr il Estate, Perungudl Chennai-600096.
AT4D Cubn ‘)R‘)RW v |
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SUREXA QUTSDURCING SOLUTIONS

LETTER OF INTENT

Congratulation! _ p

.DearMr./Ms. /Mrs. _K. Rehit Cho\kmva‘rl:lvj _

" We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

‘)"f1

Details of the terms and conditions of LOl are as under:

a)

b)

g

You will. be designated as Trainee — Technical Executive and will be based at our Chennai
location. 3

Your date of commencement of Employment will be on 22/%119 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

"Your employment would be subject to the Terms & Conditions as per EOS HR-Policies.

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

e

ng PRINCIPAL '

g KRISHNA SA1 GANDE!
5 5 OF INSTITUTIONS
URU:: ONGOLE-

S




E®S

SUREKA CUTSDURCNG SOLUTIONS

Annexure:

A

(Submit 1 Set Xerox copy's of following documents)

1. 5 Passport size photographs & 1 Post card .f.ize family photographs for ESIC.

5 passing Certificate = 10™ to Highest, Updated Resume. :

3. Copy of Ration card / Aadhar Card / Voters 1D /- Driving license & Pancard (Mandatory).

4, Birth Certificate / school or College Leaving Cerfificate

5. Localand Native address broof.

Additional information:

Kindly note down email address and contact details for any assistan

time.

Mail id : jaio@eosglobe.com
Contact No : 9176066778
Address:

B - AdgIEss:
£05 Globe PVt Ltd:,”
gveronn Building, Left Wing,
3™ Fleor, serungudi, )
Near Benz Automobile Service Station,
Chennai — 600096.
Ph: 044-66418713

Looking forwardto a long and mutually beneficial careel with us!

Yours truly,

ce required in your boarding

i,

¢ __—PRINCIPAL

RISE KRISHNA SAIL GANDHI
' ! TUTIONS
VA NGOLE.
Eureka Outsourcing Solutions Private Limited

3™ Floor, Industr &l Estate, perungudi, Chennai-600096.
2 ram -ae08 W www,gosglobe.com

nin 0R/0Q Everon Building, Left wing,
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SURERA OUTSOURCING SOLUTIONS

LETTER OF INTENT '

Congratulation! _ ’

-Dear Mr. / Ms. /Mrs. S Om Seai Krishna ;

" We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

Details of the terms and conditions of LOt are as under:

a)

b)

g

x=- location.

You will be designated as Trainee — Technical Executive and will be based at our Chennai

Your date of commencement of Employment will be on 23/311% subject o
company boarding procedure.

You will be entitled to receive compensation and other allowance Pay of Rupees One Lakh

and se\}enty four thousand Per Annum as per HR-policies.

_'Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

it shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

-
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E®S

EURERA GUTSOURCNG SOLUT)O&S

Annexure:

(Submit 1 Set Xerox copy's of following documents)

L

5 passport size photographs & 1 Post card size family photographs for ESIC.
passing Certificate = 10" to Highest, Updated Resume.
Copy of Ration card / Aadhar Card / Voters ID /' Driving license & pancard (Mandatory).

Birth Certificate / School or College Leaving Cerjificate

(L AR T it e

Local and Native address broof.

Additional information:

Kindly note down email address and contact details for any assistance required in your boarding

% time.

Mail id . jaio@eosglobe.com
Contact No y 9176060778
Address:

“£05Globe PVELE:, s =N

Everonn Building, Left Wing,

37 ploor, Perungudi, _
Near Benz Automobile Service Statior,
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

Q. accept and vecioved my bffer
S-0mM Sol kJGS‘\m\

tEureka Outsourcing Solutions Private Limited

A GA/99. Everon Building, Left wing, 31 Floor, Industr il Estate, perungudi, Chennai-600096.
N8 2 'aema wr www.eosalobe.com




E@S

SURERA CUTSOURCING SOLUTIONS

LETTER OF INTENT

Congratdlation! D

‘Dear Mr. / Ms. /Mrs. _C NQSC\ Ad: L;jq komay

* We are pleased to offer you an Employment based on the interview discussions you had

-

with us in campus.

Details of the terms and conditions of LO! are as under:

a) You will be designated as Trainee — Technical Executive and will be based at our Chennai
- location.

b) Your date of commencement of Employment will be on 93/% 119 subject to
company boarding procedure.

¢) You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh
and seventy four thousand Per Annum as per HR-policies.

d) -'Your employment would be subject to the Terms & Conditions as per EQS HR-Policies-
mentioned in your appointment letter, which will be issued to you on your completion of on

boarding process.

e) You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

f) 1t shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

g) Please bring as mentioned Annexure listed documents / details on your boarding.

' m '
RISE KRISHNA SAI GANDHI

GROUP OF INSTITUTIONS
VALLURU: ONGO' F.

Eureka Outsourcing Solutions Private Limited
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EURERA OUTSOURCNG SOLUTHONS

1

Annexure:

(Submit 1 Set Xerox copy's of following documents)

&

5 Passport size photographs & 1 Post card size family photographs for ESIC.
passing Certificate = 10™ to Highest, Updated Resume. :

Copy of Ration card / Aadhar Card / Voters 1D /' Driving license & Pancard (Mandatory)-

irth Certificate / School or College Leaving Cerjificate

n s owoNE

Local and Native address broof.

Additional Information: |

Kindly note down email address and contact details for any assistance required in your boarding
time. '

Mail id : jaio@eosglobe.com

Contact No : 9176060778

~ Address:

£OS Globe Pyt Ltd., —- e
gveronn Building, Left Wing,

3% floor, perungudi, :

Near Benz Automobile Service Station,

Chennai — 600096.

Ph: 044-66418713

Looking forward to 3 long and mutually beneficial career with us!

Yours truly,

Eureka Qutsourcing Solutions Private Limited

N QA/G0 . Fveron Building, Left wingd, 319 Floor, Industr il Estate, Perungudi, Chennai-600096-
1S 2 . ena W swww.eosalobe.com
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E@S

SURERA OUTSDURCING SOLUTIONS

LETTER OF INTENT

Congratulation! _ ,

Dear Mr. /Ms. /Mrs. __ Y, Scmdlee;') komeax :

" We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

‘—F"‘)-'

Details of the terms and conditions of LO!l are as under:

a)

b)

g)

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location. S S M :
Your date of commencement of Employment will be on 23/e]19 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and se\}enty four thousand Per Annum as per HR-policies.

-'_Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. )

Please bring as mentioned Annexure listed documents / details on your boarding.

SRt WAL
A SA1 GANDH!
STITUTIONS
.- ONGOLE.




E®S

ZUAERA OUTSOURGING SOLUTIONS

Annexure:

(Submit 1 Set Xerox copy's of following documents)

5 passport size photographs & 1 Post card size family photographs for ESIC.

passing Certificate = 10™ to Highest, Updated Resume. '

Copy of Ration card / Aadhar Card / Voters 1D / Driving license & Pancard (Mandatory)-

girth Certificate / School or College Leaving Cerjificate

oS WMo

Local and Native address broof.

Additional Information:
Kindly note down email address and contact details for any assistance required in your boarding
time. ' :

Mail id : jaio@eosglobe.com

Contact No : 9176060778

. Address:

~ E0S Globe PVELTd.,” . ___

Everonn Building, Left wing,

2% Floor, Perungudi, )
Near Benz Automobile Service Station,
Chennai— 600096.

ph: 044-66418713

Looking forward to 3 long and mutually beneficial careef with us!

Yours truly,

T MAccept and vecieved My Offer

Y. Savc\ee%) kuMm,

NCIPAL
SAI GANDHI

, « TITUTIONS
: = QNGLLE

Eureka Qutsourcing Solutions Private Limited

o Fveron Building, Left WIng: 3m Floor Industrial Estate, perungudi, Chennai-600096.
~rao & 7w eosalobe.com
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E@S

SURERA OUTSOURCNG SOLUTIONS

LETTER OF INTENT

Congratdlation! _ ’

‘Dear Mr./Ms. /Mrs. __ (31, daighnavi ,

~ We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

Details of the terms and conditions of LOI are as under:

a)

b)

d)

e)

g)

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.  Sosml S e _
Your date of commencement of Employment will be on 22/3|/ subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

"Your employment would be subject to the Terms & Conditions as per EQS HR-PoIicies.

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

R T SR T R
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EURERA GUTSOURAONG SOLUTICHE

Annexure:

A e ———

(Submit 1 Set Xerox copy's of following documents)
&

1. S Ppassportsize photographs & 1 Post card size family photographs for ESIC.

5. Passing Certificate — 10™ to Highest, Updated Resume. :

3. Copy of Ration card / Aadhar Card / Voters ID /- Driving license & pancard (Mandatory).
4. Birth Certificate | School or College Leaving Cerjificate
5:

Local and Native address broof.

Additional information:

Kindly note down email address and contact details for any assistance required in your boarding

time.
Mail id : jaio@eosglobe.com
Contact No : 9176060778
Address:

" 05 Globe PV,

gveronn Building, Left Wing, ' ! - =
3% Floor, Perungudy, _ ‘

Near Benz Automobile Service Station,

Chennai — 600096.

ph: 044-66418713

Looking forward to a long and mutually beneficial carees with us!

Yours truly,

B QCCQF\: Qn wece"ivea ny

| offer.
GL~j@15hnav¢

Eurelia Outsourcing Solutions Private Limited

No.96/99, Everon Building, Left wing, 3" Floor, industrial Estate, perungudi, Chennai-600096..
e a2 Fvin - 2628 W Iww,eosglobe.com
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EURERA OUTSOURCING SOLUTIONS

LETTER'OF INTENT

Congratﬁlation! _ ,

-Dear Mr. / Ms. /Mrs. L. Pavewn) 7

* We are pleased to offer you an Employment based on the interview discussions you had
with us in campus.

‘r-*"'

Details of the terms and conditions of LOl are as under:

a) You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.

b) Your date of commencement of Employment will be on __ 23 /2119 subject 1o
company boarding procedure.

¢} You will be entitied to receive compensation and other allowance-Pay of Rupees One Lakh
and seventy four thousand Per Annum as per HR-policies.

d) ‘Your employment would be subject to the Terms & Conditions as per EOS HR-Policies
mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

e) You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

f) It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. '

g) Please bring as mentioned Annexure listed documents / details on your boarding.

Furals Nistennrrina Qalutinne Privata | imitad




E@®S

EURERA OUTSOURGNG SOLUT KNS

b ;a“’ﬂ{' : f

Annexure:

o —

(Submit 1 Set Xerox copy's of following documents)

1. S Passportsize photographs & 1 Post card size family photograp:hs for ESIC.

2. Ppassing Certificate — 10™ to Highest, Updated Re;urne.

3. Copy of Ration card / Aadhar Card / Voters ID /- Driving license & Pancard (Mandatory)-
4. Birth Certificate / School or College Leaving Cerfificate
5

Local and Native address broof.

Additional information:

Additional 1=l ===

Kindly note down email address and contact details for any assistance required in your boarding
time. '

Mail id 2 jaio@eosglobe.com
Contact No 9176060778

. Address:
g0S-Globe pvtrd.,

gveronn Building, Left Wing,

3™ Fipor, Perungudi, _
Near Benz Automobile Service Statier,
Chennai — 600096.

Ph: 044-66418713

Looking f_orward to a long and mutually beneficial career with us!

Yours truly,

= (W,M'-

e'rjn and secleved ‘WJ obfer

Al GANDH

' ; F INSTITUTIONS
YALLURU:: ONGOLE.

Eureka Outsourcing Solutions Private Limited

No.96/99, Everon Building, Left wing, 3 Floor, Industr il Estate, Perungudi, Chennai-600096.
e DI l:vfn‘?ﬁ?SWWﬂMn—
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E@S

EURERA OUISOURCING SOLUTIONS

LETTER OF INTENT

Congratulation! _ ,

-Dear Mr. / Ms. /Mrs. N  Srayanthi ,

" We are pleased to offer you an Employment based on the interview discussions you had
with us in campus.

Details of the_terms and conditions of LO! are as under:

a)

b)

c)

d)

g)

- location.

You will be designated as Tralnee — Technical Executive and will be based at our Chennai

Your date of commencement of Employment will be on 23 /€19 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

‘Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. '

Please bring as mentioned Annexure listed documents / details on your boarding.

KINCIPAL

RISE KRISHNA SAl GANDH!I
#io gF INSTITUTIONS
iRt ONGOLE.




Annexure:

D UL

E®S

EURERA CUTSDURGNG SOLUTIONS

(Submit 1 Set Xerox copy's of following documents)

1. 5 Passport size photographs &1Po

st card size family photographs for ESIC.

passing Certificate = 10™ to Highest, Updated Resume.

girth Certificate / School or College

2.

3. Copyof Ration card / padhar Card / VO
4,

53

Local and Native address broof.

Additional information:

Kindly note down email address and cont
time.

Leaving Cerjificate

act details for any assistance requir

Mail id ; jaio@eosglobe.com
Contact No : 9176060778
Address:

EOS Globe pvt Ced:,

Everonn Building, Left Wing,

3® Floor, Perungud, _
Near Benz Automobile Service Station,
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually

Yours truly,

beneficial carees with us!

L ACCQan ond
ma Oggej

PRINCIPAL

RISE KRISHNA SAI GANDHi

GRO INSTITUTIONS

Eureka Out‘so’ix’r‘c;i,ngﬁggﬂig_qs private Limited

Nn 96/99. Everon Building, Left wing, 3" Floor, Industr i Estate, perungudi, Chennai-600096.
E WY eam - 2R9R W Www.eosalobe.com

ters 1D /' Driving license & Pancard (Mandatory).

ed in your boarding

Received
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E@S

ZURERA OUTSDURCING SOLUTIONS
LETTER OF INTENT !
i 7’
Congratulation! : A
‘Dear Mr. / Ms. /Mrs. P Letkghmi ;Dﬁ:jankcx ,

- We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

Details of the terms and conditions of LOl are as under:

2)

b)

g)

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location. B 3, -6 e, s e = P = 3 & -
Your date of commencement of Employment will beon __ 93 119 subject 10
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and se\}enty four thousand Per Annum as per HR-policies.

"Your employment would be subject to the Terms & Conditions as per EOS HR-Policies.

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

- . - .. e e PN AT - AL It d




E®S

EURERA OUTSOURTNG SOLIJ'!‘M

(Submit 1 Set Xerox copy's of following documents)

&

5 passport size photographs & 1 Post card size family photographs for ESIC.
passing Certificate — —10™ to Highest, Updated Resume. '
Copy of Ration card / Aadhar Card / Voters 1D / Driving license & Pancard (Mandatory).

girth Certificate / School or College Leaving Cerjificate

s W

Local and Native address broof.

Additional information:

Kindly note down email address and contact details for any assistance required in your boarding
time. '

Mail id : jaio@eosglobe.com
Contact No : 9176060778
~ Address:
EOS Globe Pyt L., - e

Everonn Building, Left Wing,

3™ Flpoor, Perungu udi,

Near Benz Automobile Service Statlon
Chennal —600096.

Ph: 044-66418713

Looking forward to 3 long and mutually beneficial career with us!

Yours truly,

T accert and yeceied

oy offe

Eureka Outsourcing Solutions Private Limited

Nin 9A/99. Everon Building, Left wing, ca Floor, Indu5r_rxal Estate, Perungudi, Chennai-6000%6.
S w7 sanaw eosalobe.com
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E@S

SUREXA CUTSOURCING SOLUTIONS

LETTER OF INTENT !

Congratdlation! _ ’

DearMr./Ms./Mrs. ___¥. Sulmiga :

- We are pleased to offer you an Employment based on the interview discussions you had
with us in campus.

a)

b)

d)

e)

g)

Details of the terms and conditions of LOl are as under:

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location. N =i S S
Your date of commencement of Employment will be on __ 23 1g119 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance Pay of Rupees One Lakh

and se\}enty four thousand Per Annum as per HR-policies.

-'Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

it shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

ot Acbanscmmiam CAlisbianme Drivata | imitad
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E@S

ZURERA CUTSOURCGNG SOLIJTIDNS

Annexure:

N

(Submit 1 Set Xerox copy's of following documents)

L

1. S Passportsize photographs & 1 Post card size family photographs for ESIC.

passing Certificate — 10™ to Highest, Updated Resume. -
Copy of Ration card / Aadhar Card / Voters D /. Driving license & Pancard (Mandatory).

girth Certificate / School or College Leaving Cerjificate

nooR W

Local and Native address broof.

Additional Information:

Kindly note down email address and contact details for any assistance required in your boarding
time. ;

Mail id . jaio@eosglobe.com

Contact No ; 9176060778

Address:

‘E05-Globe PVt Ltd., A i T

Everonn Building, Left Wing,

3% ploor, Perungudi, _

Near Benz Automobile Service Station, . F
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

T accept and rocuived my

p” SupPriyd
W’%{;{L S

RISE KRISHNA SAl ,GANDH!
GROUP OF lNSTlTUTmNS
VALLURU: ONGOLE.
Eureka Outsourcing Solutions Private Limited

N0.96/99, Everon Building, Left wing, 31 Floor, Industril Estate, perungudi, Chennai-600096.
e 4 22418713, Extn : 2628 W ww,eosglobe.com
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E@S

ZURERA OUTSQURCING SOLUTIONS

'LETTER OF INTENT

Congratulation! x

-Dear Mr. / Ms. /Mrs. SA\ Neha Nacon 2 ;

° We are pleased to offer you an Employment based on the interview discussions you had

( with us in campus.

‘—"-"1

a)

b)

g)

Details of the terms and conditions of LO! are as under:

You will be designated as Trainee — Technical Executive and will be based at our Chennai

= location.

Your date of commencement of Employment will be on 22/%]19 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

-‘_Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your compietion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. '

Please bring as mentioned Annexure listed documents / details on your boarding.

o7 — -

PRINCIPAL :
RISE KRISHNA Al GANDHI

iy '




Fo o EURERA OUTSDURCING SOLUTIONS

(Submit 1 Set Xerox Copy's of following documents)

1. 5 Passportsize photographs & 1 Post card size family photographs for ESIC.
passing Certificate — 10™ to Highest, Updated Resume-
Copy of Ration card / Aadhar Card / Voters D / Driving license & Pancard (Mandatory).

2

3

4. Birth Certificate / School or College Leaving Certificate
5

Local and Native address broof.

Additional information:

%. time.

Mail id : jaio@eosglobe.com
CoeiNg  § | 9175060778
_ Address:

~ E0s:Globe PV, 5

gveronn Building, Left Wing,

3© Fleor, perungudi,

Near Benz Automobile Service Statnon,
Chennai — 600096.

Ph: 044-66418713

Looking f_orward to a long and mutually beneficial career with us!

‘ Kindly note down email address and contact details for any assistance required in your boarding

~ s - 9 fecept Cend Recieved

Yours truly, ,,,,,:_’ olfen

PRINCIPAL
£ KRISHNA  SAl GANDH!
. 0 UTIONS
‘ : \ GOLE

Eureka Outsourcing Solutions Private Limited

ni~ 0R/GQ Fveron Building, Left wind, 3 Floor industrial Estate, perungudi, Chennai-600096.
s - ETO AT TWWW, eosq!gmasg-m

Sk Wleha Alarsaz




b=
3
-
1
L]
3

e T P LR

E@S

ZUREXA OUTSOURCING SOLUTIONS

LETTER OF INTENT !

Congratulation! )

Dear Mr. /Ms. /Mrs. __D. Krighoe Kishove

* We are pleased to offer you an Employment based on the interview discussions you had

I)‘_‘ﬁ

with us in campus.

Details of the_terms and conditions of LOl are as under:

a)

b)

d)

e)

g

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.

Your date of commencement of Employment will be on 923 /8 119 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

"Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable fo be
extended or dispensed at any time solely at the discretion of the management.

it shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

el Aibmmccmmioam Calibimnns Drivata | imitad




E®S

EUREKA OUTSOURCGNG SOI.UTIOHS

Annexure:

A

(Submit 1 Set Xerox copy's of following documents)

[

1. S Passportsize photographs & 1 Post card size family photographs for ESIC.

2. Passing Certificate — —10™ to Highest, Updated Resume. -

3. Copy of Ration card / Aadhar Card / Voters D/ Driving license & Pancard {(Mandatory).
4. Birth Certificate / School or College Leaving Cerjificate
5

Local and Native address broof.

Additional information:

Additional 1112 ===

Kindly note down email address and contact details for any assnstance required in your boarding
time.

Mail id : jaio@eosglobe.com
Contact No : 9175060778
Address:

"E05 Globe PVE LT, -

Everonn Building, Left Wing,
3 fipor, Serungt i

Near Benz Automobile Service Statlon
Chennai — — 600096.

ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

‘ Taceepl and received m‘fo-f—lfer

O bt Mj\ﬂ%/

ANDHY
! : R UTIONS
g : %,

Eureka Outsourcing Solutions Private Limited

Nn.96/99, Everon Building, Left wing, 3“j Fioor, Industrial Estate, perungudi, Chennai-600096.
am . 2220 AL WWW-20sal0DE.Com




e e pisased o offer you the pasitica of Customar Care Exeeutive with our orga

nizalion. You shal]
epcitfor g ‘.cmﬁroherclve training crogram on __ghius | 33&, = 13,00 AM.

This offer is subject to the Cempany recaniin e

( ' Asatisfactory note from the list of refar snces furnished by you at the Sme of interiiew
* A satisfactory medical orinicn, if requirsc, from 2 regisiered misdical tractivnner (240

- -~ s = Pt e BT Y
nerminatsc oy the Campany

Lo % ey =
2 o s s i TaTe i 2 P T R = SV,
* SuDmiIsaon of satisfaciory o CT r2GarlIing Iniormiation deciarsd By ¥CU, 1.2, your 3ge Sducanon

gualification, experience, stc.
*  If currently employed, capy of the relieving ietter from your orasent cmpiover.

rocudi Training. s

" yOu 0 Continoe ' the TChs Cive SCMEEnYy N case

¥ You wil initially undergo a comprehensive Fcundaﬁoﬂ level training

- DI, &
m:nd:?nn/ that )"JL clean betiuthe WEiun

TENY S e abr‘«- Eecitat x..\:' 3

T o fal i
-

affer made ¢ you will te withdravir 2rg LT SErices
wil Sg lerminated from the cormpany without anv ohligaticn from eithar side.

o s3]
Tmon An j‘j B ot
: anm:al CiCwill heBs 1 A “ Q'."- The break-ug of CTC is attached as Annexurs.
~ InecenHyeas

We fcok forward to your joining us and building & successful caresr with AL SEC.
(_ Best wishes,

For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Buman Resources Department -

I have read and understood the above Terms and conditions, | accept and agree
for the samms.

Name:

saatze: £} - Lakshmn? pawasanna s

R

nr

AN



‘e &re pleased io offer you the pasiticn of Customer Care Exeeutlve with our crganization. You shal]
fepait for & comprehensive training orogram on __ ghies | g 5 18.00 AM.

This offar is subject to the Campany racaving:

*  Asatisfactory riote from the list of references furnished by vou &t the fime of inter/iew.
v A SatlSTdC;Of‘j medical orinizn. if requirsc. from 2 regigiersc medicai traciinner (RAAD

Ciminated T the Jomz 2y

3 = =y . TN P S I . -
* SuDmission o \&i:CTCCxCF‘: grocl regerdin 1S Infermation deciarsd oy JOC. L2 YCLT 3GE, Stucanon,

Gualification, experience, etc.
' I currently employed, capy of the relieving ietter from your prssant empioyar,

b Yoy '.vm' iritiglly .erergo a comorcl enswa Fcundannn tevel tralning and

> Comtinpe '“‘_ “‘IL_ ol

va\‘*cr frem e:,h: de

~ “ia
LD B ol acd ]

. e L i A -~ Spsr T
* Tow 2oAral CTC will he R 1 &X B “"39 - The braak-uc of CTL is attaches as Apnexure.
+ TnesnHHyes
e icok forward to your joining us and building & successful carear with A L SES:

( stwishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authonsed Signatory
Human Resources Department

fhave read and understood the sbove Terms and conditions, ! accept and agree
for the samm,

Name: :

=t 1 GANDY:
NSTITUTIONS
i L ONGOLE,
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e are pieased to offer you the positica of Custemer Care Exseutive with our crganization. You shall
fepGit for & comarehensive training grogram on __ ¢ Lian | L 5 15.00 AM.
This offer is subject tc the Company racaning:

33, - & + o~ — ag
T2 T imiErdaew.

IZASD,

‘,
S
C
o
o3
T

*  Asatisfactory note from the list of refsrences furnished by yo
* A salisfactory medical orinizn, i fecuirsd. from a ragistersc m

e b e [ ey
nCiminalsd oY Ing Loms

)
)
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"2
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=
S
)
I
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-
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LUDMISSon, of satisiaciory oroct regerding infermation deciarad by SCUL 1.2, VOLT 358, sucanen,
gualification, experience, etc.
' If currently employed, capy of the relieving ietter from vour present empigyver

-~ s —

* You wilt initially underge a comprehensive Feundation level training ard Froduct 73Ning. Wi
mandztory that vou dlear bath the TEANING 107 yOu IO sontinue n e mila of WE STCaENY In case
e above walning, this offer made o #OU will Te withdravir 2rd weur seriices
Wil B¢ terminated from the comgpany without any cifigation from either aida.
an 1'-;) vq'_"j =
¢ o anAtal CTC will be R 1 & 2 o 3“‘:‘ - The braak-ug of CTC is atiached as Annexures.
+ IncenHves

[
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2
Ty failin zny o
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—

e icok forward to your joining us and building a successful caresr with ALLSEC.

28t Wishes,
For ALLSEC TECHNOLOGIES UIMITED,

Authorised Signatory
Human Resources Department

fhave read and understood the above Terms and conditions, | accept and agree
for tite sames,

sase: N Sroavufa Rawd Lo

Bigis:



‘N2 gre pleased {c o £i you the asiticn of Customer Care Exseutlve with Our crganization. You shal]
fepCitfor 5 cmfrﬂhensn/e training program on _ g = 10.00 AM.

—

$ offar is subiect to the Com: pany recsving:

' Asatisfactory note from the list of refsrences furmished by ¥ &t the dme of inter/iew.

AP sdlnsfac‘or/ medical opinisn. if FEQUIrsC, from 2 ragistersc medicsi Trectiianer (S0,
neiminated ty the Comzany
*  SuDmISsIon of 33 13fal,zcr‘.r orecd regarding infermation Seciarss oy woi i 2, JCUT 2gg, &ducanen,

qualificaticn, experience, ets,
' If currently employed, capy of the relieving letter from YOUr present smoioyer.

v You will initially 1 underge a comprehensive Feundation tevel training and Produc { Traming. itis
mandatory that vou dlear beth the raiming far ¥OU 10 Confinue 'n e iz of e SUITLENY. in cAase

T oL ?*zi i:- any of the abovz iraining, this offer made (2 yeu will te withdravir 2rd WOUT SSrices

will e terminated from the cormpany without anv chligation from sither sice.

*"'Jr‘fﬁ‘lﬂ

2 fouwr 2netal CTC will he B | C< 4 The break-ug of CTC s attachec as Annexure.
+ InecsnHwes

We icok forward to your joining us and building a successful carser with | ALESEZ,

Sest Wishes,
For ALLSEQ TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department :

fhave read and understood the above Terms and conditions, | accept and agree
for the same,

Name:

Bgta



‘N2 are oleased to offer yaou the pasitica of Cus’mmer Care Exseutive with our arganization. You shall

7epail for & comprenensive training program on __ ddrf ni AR 515,00 AM.
This offer is subject to the Company recaving: 8
' Asslisiactory riote from the list of fa— rences furnished by veu & the Sme of intervigw.
* A satisfactory medical oginizn. if ¢ required, from e ragisterse medical oractinnar FFAAS
reminated oy the C.-:-ﬂ".:en:.
*  Sucmissior, of satisfaciory proci regarding information deciarsd Sy UL L2 youT 3G8, SduCEnen,

gualification, experience, ete.
' If currently employed, capy of the relieving ietter from your present empioyar

+  You will initially underge & comprehensive Feundation leve! i ';-irg 3nC Frocusi Traming. wis
mandatory hat vou dlzar bath the waining I'ar you o c.':rc:’-u o e rolis of e comcany. in case
of the abovs iraining, this offer made 2 yeU wx.I Ce withdrawr znd wCur sarices

i air
Erminated from the company without ary l'gatcn from either side.

it
™on 11'-;1 Jﬁ e ooy
s rour 2oatal OTC will be Ss 1, CH =¢I- The break-ug of CTC is attached as Annexurs,
+ Ine2nH¥es

—

¥ie lcok forward to vour joining us and building & successful carear with ALLSED.

Gest Wishes,
For ALLSES TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department :

I have read and understood the above Terms and conditions, ! accept and agree
for the same,

Signatize: Bmw‘der«
Oate



‘e e pleased io offer you the ositica of Customer Cars E:{ﬁcq’dw; with our organization. You shal
fepCit for a comprehensive training program on __ il 3 = 14.00 AN,

This offer is subject to the Comzany raecaving:

( ' Asatisfaciory rote irom the list of referances furnished Dy vy at the me of interview.
* A salisfactory medical opinicn, i FEQUIrEC. from e registersc madical sractinner IRMP
neminatsd oy the Company
»  Suomission of sei;’sfacicg croct regarding infermation deciarad 5 Sy ¥CL. L2 youT 3ge, slucancn

gualification, experience, etc.
v If currently empioyed capy of the relieving ietter fro vour gresent emoioyar.

o
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o
&
3
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o
2
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0
‘,5
o
&

*  You witt initially undergs a comgrahensiv

mandatory that tyou dear bl the waining for you ko continue n e

7 A:.."-.... & Sem o Slata T o 2wl DR WIThorsiir 2me iy S e
(R aat Sa bt B bacl=To ) v or fsat-Rote V2 TSN §WdS ORET made L S yCU wihil Te withdrawr 200 FOUY SErrisges

Mf terminated from the company without any chligaticn from either side.
H
™opn +h J"‘u

o~ ry = “ 3 s
s four znatal C1 Cwill be S | 04 2 ! 3,-- The break-ug of CTC is attached as Annexure.
+ In __nrhva

LTS

——
-

We icok forward to your joining us and building a successful caresr with A LLSEC.

sest Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

! have read and understood the above Terms and conditions, | accept and agree
for the sams,

Sanaties: h.Siva PWQS’QC& : /
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‘We are oleased to o €7 yCu th positicn cf uscnmer Care Exseutive with cur crganization. You shall
repcrt for & omfrohensxve training program on __thtas dad = 1€.00 AM.

This offar is subject to the Company raceving:

=

*  Asatisfactory riote irom the list of referances furnished by vou at the #me of interview.
v A satlsrac‘cr‘/ medical oninicn. i recuirec. from 2 regisiersd miedical tractiinner 3440,

NET E:Lv‘.. u‘f I‘“« (el
* S'.'i:-f'ugs:c-r y sei,sf-:-c r2garding Information deciaras Ay HCU, L2, YoUT 3Ge, Stucanon !
b 3= 1

L c&.rrent}y empioyed, vopy of the refieving letter from vour present smoioyer,

* You will initially undergo 2 comprehensive Feundation leve! iraining ard Froduct Traming. s

-
‘“’“"""“"" that vou dlear Saih the wainin

Ny oF e abovs raining, this offer TECE 1T you will te withdrawr 2nd oy SErites

Wil ‘ce temmatek_ d from the company without anv ob igaticn from eithar side.
vy .
™on 1"-') \i:‘_'f Lo -
*  four 2ol CTC will be B | & 2 C = = - The braak-ug of CTC is attached as Annexurs

We {cok forward to your joining us and building & successfu! caresr with ALLSEC.

“cest Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Stgnatory
Buman Resources Department !

I have read and understcod the above Terms and conditions, ! accept and agree
for the sams,




‘e gre pleased io ofier you the pasitica of Cusiemer Cars Exeeutive with our organization. You shal]
repcit for s comorehensive training program on dLuﬁ i = 10.00 AM.

This sffer is subject to the Campany recaving:

' Asslisfactory note from the list of ref L the #ms of interview.

ﬂx
b ]
©
8
o
‘_'}'
I
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&
o
AT~
S
f ol
m
=
-

* A satlisfactory medical opinicn. if requirsc rom ara g:sterec’ medicai Trectitnnar (RASD,
neminatsd oy the G MIoEny
ol £ -4 P == S Se= A - V. PN -

2. Somisswen of SeiaSFECICl"_: [stger i MEGENIING INFSITIEHoN decisrss oy g C. L2, YCUT 3gg, Sducanen

Guslification, experience, etc.
' I currently employed, copy of the refieving ietter from vour present smoioyer,

+  You will initially underge

m:nﬂlafnn; Fhat You dlza

comprahensive Foundation level trair ning ard

ar ."J @ the wrainin WG IGF yOu D condinue in the ,‘:ns CT Wie ;ZCT‘.‘EET.‘;‘ i1 sase

Y}
I

?) (ﬂ

- r Sm iyt L - 2 o e -
T ':?L- 2l in zny o the sbova raining, this offsr made 2 yeu Wil

ite
Wil B& terminated from the company without any oiligation from eithar szde.

;
"""Jr“r"‘rj'ﬁ'

T 23N . £ i 1 -
¢ four 2netal CTCwill be R V&L, O 4 /- The break-ug of CTC is attached as Annexyur
+ Incandves

We icok forward to your Joining us and building a successiul caraer with ALLSET

8est Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authonsed Stgnatcry
Human Resources Department '

have read and understood the above Terms and conditions, | accept and agree
for the sams,

Name:
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‘Ne gre oleased to offer you the pasiticn of Custemer Carg Exgcutive with our arganization. You shal)
7epait for & comorehensive training program on ,_}ﬁuipigLsi 1€.00 AM.

This offar is subject o the Company recsving:

*  Asatisfaciory note from the list of re isrences furnished by YU &l the dme of intersigw,

' A satisfactory medical opinicn. if required, fram 2 regisiersc medicai wrectiivnnar IRAAS
neinalss oy the Comoes e
*  Sutmission of satisfacic ory prccf regarding infermation decizrad ¥ ¥<U, i.2. yeur age, sducanen,

Gualification, experience, etc,
+ I currently employed, capy of the refieving ietter from ¥our gresent empioysr

* You wilf initially underge a L-Of“CI'cl"&fo Foundation igye! training and Froduct Traming. ais

yQu o contrue 'n e .“‘IL_ CT e .‘;:r‘rp:—:‘.‘;e. in Zase

T you izl i eny of € abaovs raining, thi ;

will B¢ terminated from the corngany withoy rf any coﬁgaﬁcn ircm e::hcr c.dc

™an +h \«Lﬁ Do > )

s row enfeal CTC will he R | & ; O+ gi- The break-ug of CTC is attached as Annexurs.
+ InecsnHves

—

We lcok forward to vour joining us and building = successful caresr with 411 Q=0
your | g g

3est Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Buman Resources Department '

fhave read and understood the above Terms and co conditions, ! accept and agree
for the same,

s {obgeN-ooanso,




STRICTLY PER30OMAL
. t
Mafis Kise
T=ie
= 0e-led - 9olg
Sub: Letter of intent
T 7
=2 TR Yanu
‘Ne &g pleased o offsr you the positicn of Customer Carg E::ecq'dwé with our arganization. You shal)
repaoi for & comprehensive training Program on __ ghiea 5 12.00 AM.
This offar is subject to the Company recaving:
*  Asatisfactory note from the list of references urnisned by vou ai the dms of interdew
' A salisfactory medical orinicn. if fer;uirec. O e regiziersd medical Tractinnner RS
neiminalsd by the SOMDEN,
*  Submission of ssz‘:sf:—.cz‘c;r_,_: orect regerding infarmation decizrze Sy rol 2. your age, sducancen,
gualification, experience, ets.
*  [f currently employed, copy of the relieving letter from YOur present emoioyer.
*  You wit initially underge & comprzhensive F oundation leve! training ane -—*c"; Tramning. wis

mandstory that you dlear Soth the traini g {0 you 0 continue n e mofis of e CCITMEENY. In cRss

T you :"—ii ;.-.- any of e above iraining, this offer made o ¥CG will Te withdrawr zrd veir serices
4 : -

Wil 5¢ terminated from the cernpany without any chligation from either side.

“J,MVL‘J

‘four anatal CTC will p

m

et

E&IEO‘T'gf-,

+~ Tneentuwes

$

e icok forward to your joining us and building &

(

‘zest Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorxsed Signatory
Human Resources Department

1 have read and understood the ab
for the sames,

Signaties: P-QQJ(LU'

h

2 breax-ug of CTC is attached as Annexurs.

ove Terms and conditions, laccept and agree




ib: Letter of intent

22wl Labghm? /)rfyafquﬁ—g‘*

‘W2 are pieased o offer YGu lh€ pasiticn ¢f Customer Care Exgeutlve with our o crganization. You shall
7epCit for & comarehensive training program on _ 438 % ] 3 .= 18.00 AM.

This offar is subiect to the Cam pany receving:

( ' Asa us‘aczory ncte from the list of ¢ “T=!‘-'=FCQS fumished oy vou at the Hme of interview.
* A satisfactory medical opinicn. if reuired. from 2 regisiered medicsi cractinonar FRAD
neminalse oy the Camzany
* S"f:f"issinr ol =ei’sfec:cr: Brat regarding infermation dscizr=d oy FCCL LB YCLT 2GR, stucanen

Lt u.rrently empioyed, copy of the refieving ietter from ¥our gresent smopioyer,

*

I

You will initially under £1gC & -:or*prehen*" e Foyundafion leyvel traim ing and Product IBNnG. s
m:nd::rnn' #hat sy

Su dear beth the irsining far vou o contfinee 'n e itz of e comoary o Tase
J 2 - h s
T Yo iaf - any of th o =

sl
s

=2,

€ oovE TaEinin G, UUE OhnEr made i yCu wil te withdrawr znd FCLT SErtes

will be ter'nmatec ram e company without ar v obligaticn from sithar side.

from git
mon thadiy

+  four anaig] C1 Cwill be Bz 1 & go ‘?'3%.'1 The break-ug cf CTO i atiacned as Annexurs
+~ ThesnHves

We icok forward to your joinis ng us and building a successful carear with ALl 9=

"‘L. S et

sest Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

£ A
b L TR r
&
Authorised Signatory
Human Resources Department '

I have read and understood the above Terms and conditions, | accept and agree
for the same.

saratwe: N ) obelinas Fuz/an’ﬂ& Sai Qﬁ%;
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Sate: 2 - [e&-—ozol 3

Sear ,\[ < WV"’ ub; Lt

‘N2 &g oleased ta offer you the sositicn of © mear Care Exseutive with our erganization. You shal]
7epCi for a comprehensive training 5:-n.; am en ___ Lurs 2T .5 10.00 AM.

5

nis offer is subiect to the Company recsivin e

*  Asaitisiaclory ricte from the list of references furmished by vou at the Sms of iInter/iew.
' Asatisiactory medical opinicr, if rs quirsC, from 2 ragistersc medicei ractiionar (3D

o ? F 2 e =~
neminglst gy ihe Comzany
[ - F matiad < -~ m s o, < Twm o~ s ET - . me = =
* o Tubmisson of satisfacion CICOT "2garding Inicrmalion deciarad oy wgil, e, oL 2gg, sducanen

T H
gualification, experience, etz
* {f currently employed, capy of the relieving ietter from vour present gmpioyer.

QRSN wiii initially urdergc: ‘.on"orcr‘en ive Traning. wis

Foundation leve! training arc Froduct

:_:
é
fasi}
]
g
g
Fovs)
b
Q
3
4
]
]
g
F3
5
3
!5»
"}

bﬁgahcn fren ei‘.her siCe.

a “.l.
S T

+ four 2pRmal CTCwill e R L& ; O “ =¢1- The break-ug of CTC is attached as Annex ur

55

We icok forward fo your joining us and building a successfu! caresr with AflLSEG,

3est Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Slgnatory
Human Resources Department 5

thave read and understeod the above Terms and conditions, | accept and agree
for the sams,

Name:

Banatwes: N . SuPoul w
P g

Pigte R



e #re pleased to offer you the p pasiticn of Sustemer Care Executive with our arganization. You shal)
7200 for & comprehensive taining programon _dhass | duf = 16.00 AM.

his sffar is subiect to the Company recsiving:

* A salisiactory note from the list of ; &isrences furnished oy you &i the #me of interiiew

' A salisfactory medical o orinicn, if requirec. from 2 registersc medicai oractivnrer RAES
TCiminatsd Ly the :wr-"':er‘_

* S“-:'“l'mxnr of =ez;sfecz<:vr__ groct regarding infermation decizred S¥ ¥l L2 youT 3g8, sticanen

’ tf cx.rrent}y employed, copy of the refieving letter from ¥our present gmoioyer

¥ You will initially underge a comprehensi 2 Feundati
e & :

sar ot the [Fe=ityht

i3t yOu 0 CUTHINDE i The TS O e ﬂ";E;‘: v D CAse
R T o~ i a2E_ R JU . m—— E ot
izl i 2ny of e 5be VR ainin L WHE ORET msde YCU wiil te withdravir 20C LT SErCes

]
whi 2¢ terminated from the comgany without any cbiigation from sither side.

ron thdy

rv Hs—.u» Mol dlagr beots ;-..-_~_ig ior

o~ e i
* furenEmEl CTCwillbe Rs 1, O Yy g The break-ug of CTC is attached as Annexurs.
+ InecenHHwes
e icok forward to your loining Us and building a successful career with ALl SEC
Bast Wishes,
For ALLSEC TECHNOLOGIES LIMITED,
L |

Authorised Signatory
Human Resources Department ;

fhave read and understood the above Terms and conditions, | accept and agree
for the same,

Name:
sinatwe: <. M ourd Ax

Sy e g ¢ Pl v
to RISE KRISHNA

GROUPOFIN
VALLURY::



2 gre pleased o offer you the ; pasition of Customer Care Exscutive with our organization. You shal!
for a cempre herelve training program on Lo | 3 = 10.00 AM.

This offar is subject to the Company recaving:

A satisfactory note from the list of refsrences furnished by vou &t the dms of interdew.
* A satisfactory medical opinizn, it requireC, from e regisiersd medicai oractianar P RAFS

nCminalad Cid he Taom

BN

[ ZVAY e . Art atinn Seelse s ; R el i, -
* SUDMISSIon oT 38 ISA:L“CI"J [S gw et f2GET Jing infermation SeCIE 2 Oy i, 1,3, YOLUT 2g€, S2uc nen,

Gualificaticn, experience, etc.
* I currently employed, copy of the refieving ietter from vour oresent gmpioyer.

& v Wil initiglly undergo a comprahensive Feundation leyel training and Froduct Training. dis
-‘nmf*a"*m hat you dear beth the wraining for vou o oonéirue 'r %e ~iis o e stmcany. in case
Tyouiai it any of e above waining, this offer made e you will te withdravyir 2rd WCLT SErtes
wilt e terminated from the € company w box.‘ v cbligation from either side.

™o SR if:[ .~
¢+ fouranAtal CTCwill e Rs 1, 04 1. The break-ug of is attacnec as Annexurs.

+ TheoanHwwes

We lcok forward to your joinir ng us and building & successful caresr with ALl S5 215

Sast Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatery
Human Resources Department

I have read and understocod the above Terms and conditions, | accept and agree
for the same,

MName;

e vol.

PRINCIPAL
RISE KRISHNA SAI GANDH

’ GROUP OF INSTITUTIONS
VELLURU:: ONGOLE.

Jgig
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Dele: 0‘7?,_7:-&'&_0&@[3

Sesr g ,\lMQGA«

V2 & pleased to offer you the pasiticn of Customer Cars Exseutive with our arganization. You shall
repait for a comarehensive training crogram on _,_':LLL_Q-‘__L&_H_&- 518,00 AM.

This offzr is subject to the Comzany recaving:

*  Asatlisfactory ricte from the list of refsrences rmished by vou &t the Sme of interiew.

' A satisfactory medical opinisn. i requzrec‘ fror': a ragisterad medicai cractiiinnar (=A0
neminaisd oy the C:r;:en‘_:

» Susmission of satisizcicry orecf regerding information deciarsd oy wol, L2, your 3ge, stucanen,

Guelification, experience, etc.
» ¥ currently employed, \.opy of the refieving ietter from your present emoiover.

v You wilt initially underge a comprehensive Feundation tevel fraining and Froduct Training. wis
mandatory that vou dear boih ke waining r' i you I comtinue 'n the iz of te SITEENY. IR case
im ary of (he abova iraining, this offer made & 2 yCU will te withdrawur 20d weur sarices
srminated fram the company without any obfigation from sither side.

™an ﬁ’;‘

. . s o 1‘\ “\-
+  four a2pAeal CTC will e B L &Y 3

fi- The break-uc T CTC is attacned as Annexure.
+ TnesnHHyves

—

e icok forward to your joining us and building a successful caresr with ALLSEC.

Sest vishes,
For ALLSEG TECHNOLOGIES LIMITED,

Authorised Signatory
Buman Resources Department .

I have read and understood the above Terms and conditions, { accept and agree
for the sams,

Name:

Sanatwe: T . Monies i

igig




e are pleased to offer you the pasitica of Cusipmer CGars Exseutive with our crganization. You shal]
fepcitfor a ucm;:'rehensn.'e training program on __ thuus BT . = 18.90 AM.

This offar is subiect to the Company recerving:

' Asatisiactory riote irom the list of referances furnished by vou at the #me of inter/iew.

v A satxsractcry medical crinicn. i r2quirsc. from 2 ragigtersd medicai orectitnnar /RAD.
ciinatsc oy the £ «:'r“.;:ar.‘_..-
* S'JD"GIQ"I“Y‘ e zisfeczcr.- oroct regarding iInformation decizred Sy ¥<U, i.2. your age, sducancn,

¥ You will initially underge & comgrehensive F cundation leve! training :rr‘ Froduct Traming. itis
iar wu D v'*rr'rx_e nhe iz ol e oo TEENY. In case
walning, this offer made 1o you will te withdrawn 20d YCLUT SErsCEs

4 BT
Wil 5 terminated from the comoany witho ta_.\_ i'ga*cn from eithar side.

Fi
op Lhdy :
+  Crour 2oaral CTC will be Se J gi The Sreak-ug of CTC s attaches as Annexura.
&5 In ."H”’a

m::nr‘:rnr\/ Hhat urse 3‘55 SCitheliramiT
oy

"’ tfl

-

We icok forward to your joning us and building & successful caresr with Al QEC

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

fhave read and understood the above Terms and conditions, ! accept and agree
for the same,

Name:
sopse K- Amadtradh

FYayé
LAgiE : I\ NDH:
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We sre oleased o offer you the positica ¢f Cusipmer Cars Exﬁcu'd“m with our arganization. You shal)
fepait for a comorehensive training program on __chtem LT 516,00 AM.

This offr is subiect to the Company recenving:

<

' Asalisiactory niote irom the hs refgrences furnished by vou &t the ims of imteriiew.

' A satisfactory medical opinicr. if recuirac. from a registarsd medicai zrsatiarer 2D
neminaizd oy tha Compam

* Sunmiszion of satisfzcicry croct FEGENING INFCrmaEion decizred oy woo, 1Ls JCUT 2ge, sfuganen

guelification, experience, etz
*  If currently emplayed, capy of the relieving ietter from vour present empiover.

*  You will inftially undergo a comarehensive Feundaton level tra inirg zrd Froduct Training. wig
manrdatery that vou clear Sath the raimin g Tai you o continue 'n the ~oits o e SSMEENY N cAse
TN B rEINing, iz offer mads o vou will te withdrayn aNg LY Sersices

Wil be temmatek_ a Trom the cornpany without anv ciligation from eithar side.

o 1y 3
SIn T oo~

* Yo anAtal CTCwillbe B 154, 04 =7~ The Sreak-ug of CTC is attached as Annexure,
+ InesnHHves

CMT L WHT L

nl’"‘

—a

e icok forward to your joining us and building & successful carear with ALLZSEC.

3est Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authonsed Signatory
Human Resources Department -

f have read and understood the above Terms and conditions, {accept and agree
for the same,

Nage:
Sianatuee: | Ch Lo
=t 1 GANDY:

UTIONS
ONGOLE.



N are pleasad to offar you the o pasiticn of Custpmer Care Exseutiye with our organization. You shall
repCert for a comorehensive training program on __ g} _-1 . H 10,90 AM.

This offer is subject to the Company recaning:

satisiactory note from the list of references furnished by you at the ms of interiew,
* A salisfactory medical orinizn. if FeQUIrsC. from e ragistersc medicai sractinonar FRASD.

—— - ¥ oo = -
nominelEd o G ne ~TIDETY
= 3 3.2 ~F . ,.-,.." s ey i} e e S z s ! - - o~ -
L SUTMISEW of selisfzc: Ty TrCCi regerdin NS EHCn deciared Sy wCC, 1.3, yous 3GE, sfucancn,
Gualification, experience, etc.

+ If currently employed, cupy of the refieving ietter from your present empioyer.

¥ You wil! initielly undergo & comprshensiva Feundation levyel Iraining and Product T IRANING. wis
mandatory that vou dear both the TEINing 10 you o f"‘!‘!i{f ve in De itz of e CLMCENY. I Case
72l i 20y of the abavs iraining, this offer m ;=. -€ {2 you will Te withdrawr 208 vour ssriices
erminated from the comgany without any ciligaticn from either side.
~onr «iﬁ." e
. T —_ '..J 7 - 1 3 - v :
+  rour anatal C1 Cwill be Bz} 04 {37~ The break-ug of CTC is attached as Annexure,
+ IncentHyves
e lcok forward fo your Joining us and building & successful caresr with ALLSEC.
\ - —
Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorxsed Signatery
Human Resources Department E

I have read and understood the above Terms and conditions, !l accept and agree
for the sams,

Hame:

Sapatiee: \/VMMW

g

-



'Ne & pieased to offer you the positicn of Custemer Care Exseutlve with our crganization. You shal]
7epQit for @ comprehensive training crogram on __ dhuas [ 4. = 1€.00 AM.

This offar is subject to the Company racenving:

*  Asalisfactory ricte from the list of refzrances furnished oY you &t the #me of interview,
* A satisfactory medical orinicn, it recuirsc. from 2 ragisiersd medical dredtitonar (RAFD

-— L fes
neminatsd g Lomzany

[T H Y $rens - - - - -y o Y et R § It N W
* SUDMISIN oF SE:‘I;SAEC;C_F‘__ BICot r2garcing information dsciarss By #CL, L2, youT 3ge, EXCENCD,

guelification, experience, ets.
*  If currently employed, capy of the relieving ietter from - ¥our oresent emotover, i

*  You will initially ¢ er*‘go R -or‘prcheraxvﬂ rcurcnmeﬂ 'mr<>l *3:;::':, 3nc Froduct Training. wis
i 5 te itz of e SCOTCENY. N case
oL T2l in 2y v{ e gbove ffhdrawn znd FCUr SErices

1 g wl
wihi be terminated from the company without any oil ~_:«zi:cr irom either side.

™on +h dzfj 5
maw i O ity - e
¢ rour 2oaeal CTC will he Ss 1,0 33;— ihe Greak-uc of TS attacned as Annexure.
+ Incendwes

We icok forward to yaur joining us and building & successful caresr aw‘ AELSEC.

- 3ast Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

t have read and understood the above Terms and conditions, | accept and agree
for the samms,

hame:

B




Nams Eise

=t 02-fed 00 9

B @@wﬁ Feimat

Ne & pleased ta offer you the pasition of Custpmer Care Exseutive with our o crganization. You shall
fepei for a comar \.henstve raining grogram on __ thiess ; 3 gi = 10.00 AM.

This offar is subject to the Company racs siving

* A salisiaciory note irom the list of refsrences furnished by vy at the me of intervigw,
' A satisfactory medical opiricn. if FEQUIrsC, from e ragisierse medical sractinnar (RAS
et b £ I e~ Ta il
neminatad i e Car D2y

qu“‘iszUC’n expeneﬂr'e et

* If currently employed, cupy of the relieving ietter from ¥our gresent smoioyear.
v You will initially underge 2 Somprehensive Feyndation layvel training and Frodust T Training. wis
mandatory that vou clsar bath the training for vou o coniinve in ':“._ ~oits of the SSEEny. In case

7 you faill it any of e abovs wairing, this offer made ©

T

witl Be termmatex_ afram the cormpany withaut any ciligation from eé‘ =0 35 &

*“-Jrrﬂvl‘b“

* Your 2nAtml CTCwill be Rz | X L~ = The braak-ug of CTC is attached as An

We icok forward to your joining us and building a successful caresr with ALLSEC.
(

3est Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Stgnatory
Human Resources Department :

! have read and understood the above Terms and conditions, | accept and agree
for the sams,

Name:
Signature: { . Soob D keamat

5 %@l
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tntelenet

Date: 18 -03-2019

LETTER OF INTENT

pear G- Ranu -Susmitha

Congratulaticns! : et

You have been Shortfisted for the Pashion LSA bl 2t Rise coltége cempus
drive and you will be having fins! client round iterview:at client place. we will provide original
appointment at the time of Joining with us.

Looking forward to working with you and wish you all the very best for a successfut career
ahead with us.

M .
For %C-——"""‘"

“mame:  © BANDER

Hrcortact: 3 0 )0 7805

accepted

G‘l- Bakhu

ona vegeived 0Gtel
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ntelenet

pate: 13 —03-20(9

LETTER GF INTENT
pear P Supriya
Congratulations! - .

You have been Shorthisted for the Posttion —. (8B .. held =t Rise coltége campus
drive and you will be hiaving final client round interview:st client place. we will provide original

sppeintment at the time of Joinirg with us.
Looking forward to working with you and wish you afl the very best for a successful career

ahead with us.

For g&_"_’__ ;

‘ame ¢ AN DCR
HR Contact: 51000‘:(2‘7%5)5

‘ Ve i thaﬁ.
ACC@P(:L(J\ and Receiv d offes \}eJ

P ﬁupﬁfﬂa
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intelenet

Date: |12-03-4019

LETTER OF INTENT
pear B Syivallt
Congratulations! b = i . :
You have been Shortisted for the Pasition ... LSA o held =t Rise éa!%ége Camipus 5

drive 2nd yeu will be having fins! clisnt round interview:at client place, we wilt provide original
appolintment at the time of Joining with us. .

Laoking forward to working with you and wish you all the very best for a successful career

ahead with us.

N !
For F&\"‘}r ‘w__'_,__

!Name: C%NOQ?\ e
HReortact: G o] Z7§0>

3. Srivelli

Accepled  and Recived Offev
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Date: |2-073-2019

LETTER OF INTENT

—

pear Ch- Bhawya
Cangratulations!

You have been Sharthisted for the Pesition .0 4B 2. L _held =t Rise caltége campus
drive and you will be having fina! client reund iitervlew.at client place. we will provide original

appolntment at the time of Joinirg with us.
Looking forward to working with vou and wish you afl the very best for a successful career

ahead with us.

!For ?&*_ﬁ_
Name: ¢ AN DER =
HR Contact: qOQoC{f(,‘?‘@-OS

S 2

Ch Hhedvdx

‘_HCceer@d and Recieved offos
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intelenet

pate:r 12-03-30(9

LETTER OF INTENT

per  Gi. Kowsiki lakshwmi Teja

Congratulations| =

You have been Shortlisted for the Position
drive and you will be having fins! client round intervlew:at client place

appolntment at the time of Jeinirg with us.

LA el et Rise caltége campus
- we will provide original

Looking forward to working with you and wish you afl the very best for a successful career

shead with us.

Name: C%NOQP
HR Contact: qODoﬁ‘T?@OB

GRS
A ¢¢eptc:cl

A& Yecieved

odfev
Lettey
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ntelenet

pate: [Q-D3-80lA

LETTER OF INTENT

per (. PAdmaje

Congratulations! == - :
You have been Shortlisted for the Pasition - CSA. o hela Rise éal%ége CampUs T
drive and you will be hiaving fins! client round ifterview:at client plsce, we will provide original

appelintment at the time of Joining with us.

Locking forward to working with you and wish you all the vary best for a successful career

ghead with us.

For g&-""" i

" Name: CH—ﬁNOQ@

HReontzet: G o} L7 0>

Gr ool

Accepted & veceived

ey



ntelenet

Date: 12-03-20|A4

LETTER OF INTENT

pem M. payvez

Congratulations!
vou have been Shortlisted for the Pasition wwn S 2....held =t Rise collége campus
drive and you will be hiaving final clisnt round ifterview:at client place. we will provide original

appolntment at the time of Joinirg with us.
Looking forward to working with you and wish you afl the vary best for a successful career

ahead with us.

! For g&ﬁ i
Name: ¢ AN O Ce.
Hrcontact: G O 7805

M, PexVed-

peceped and veceued ot oalas”
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Srive 'S VOU Wi 52 REVIRE
sppolaiment st the fime of Joinire with us.

.

Looking forward 1o working whth vou 2nd wish vou sfi the vary best fo

zhead with us

I'—’-"
Tk
s -
::— ...)‘" LA
V=S 2, e —
S
e 2

CRame o AN DL
CHANOER

(¥4
Ot = )
HRCemtacth 4 {3077 .
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pate: |9 -03-2009

dear °\): Mouni ko
Conprasulations|

o e A =
vou have been Shortlizted for the Pasiion .

(SA

nsi clisrt o ad rpandee 2t -

grive nd vau wiii e fizving fins! clie
spoolntment zt the dme of Joinirg with us.
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.‘_

Looking Torward to working whh vou 2nd wish vou &fi the vary bast fo

ahea S with Us.

fY .
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e
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Rame: ¢ AN DEK =
HR Contach: q {30{\‘% ’:(,
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repherrals

Repherrals Software Solutions Pvt. Lta,,
CIN: U72200TG2Q15PTC097433

Date: 09-March-2019

Dear Principal of RISE Krishna Sai Group Of Institutions,

After thorough evaluation of your Students performance, we are glad to inform you that.15
Students have been confirmed in the capacity of (IT Analyst & MRA & OSA Role) with our
o rganization. The terms and conditions of your employment and your job responsibilities will
continue to remain the same. You may please contact the HR department for the necessary
b reak-up. We thank you for your contribution made to your process and hope that you will
perform with equal enthusiasm in future.

Sele’gted Students Names:

1. CHALLA YASODA SUSHMA(CSE)
2. K AMULYA(CSE)
3. HARITHA E(CSE)
4. K RATNA MALATHI(CSE)
5. M LALITHA(CSE)
~%. P VENKATA RAJESH(ECE)
—<7. PRASANNA RAJESWARI M(ECE)
8. G SAILAXMI(ECE)
8. K GURGA BHAVANI(ECE)
_-10. P SAI DURGA(ECE) -y
11, P PRASANNA LAXMI(ECE) = -
12. SHAIK AFRIN SHEHENAZ (ECE) : s
13. SAI LAXMI PRASANNA V(CSE)
14. RESHMA SHAIK(CSE) M
15. P. SAI NAVEEN
CIPAL
SAl GANDH!

TITUTIONS
:: ONGOLE,

Repherrals Software Solutions Pt Lid.,

A2, Quadrant 3, Tth Floor, Cyber Towers, Hi-Tech City, Madbapur, Hyderabad - 500081. Telengana State.

............................................................................................................................................................................................



.........................................................................
....................

epherrals Software Solutions Pvi. Lig.,
CIN: U72200TG2015PTCQ97433

)

We wish you all the best in all your endeavors. For further details please reach us at ]
hr@repherrals.com _or Contact Our HR department on

Best Regards,
Repherrals Software Solutions Pvt . Ltd.,

rishna Murthy Panga).
+91 944019144«

Authi sign

._J

Repherrals Software Selutions Private Limited

Repherrals Software Solutions Pyt Lid.,

A2, Quadrant 3, 7th Floor, Cyber Towers, Hi-Tech City, Madhapur, Hyderabad — 500081. Telengana State.

......................................................................................................................................................................................................



" Tech
Mahindra

S 7 pumNESS PROCESS SERVICEE
ssion of Inbarest SoMnect oA i Es
Rm"&d Dﬁicg: b—z i
. Gmway BUMQ ! e i i—_-;.:‘y‘_:,;
Date-zl)3lzom mebai4ooog1 xwgamw
Dear_M:.Sai_KiYAnMayee CIN LB4200MH 9 Be5p1 591920

We are plsased to comvey through fhis Expression of Interest letter that you are being considered for the post of
Customer Suppart Associzte provided you fulfill other requitements. This fétter is intended only as an overview of the
potential offer from Tech Mehindra Limited. The detalled terms and cohdilions of employment will be contzined in ag,
offer letter, which may be issued by the company and raay contain addifioralprovisions fothose herein

- ts-p000 ~ 1 50000
Proposed CTC: 120908 INR Per Annum + Re.2000 training Stipend for the first month + Performance incentiveg

Proposed Date of Joning : - Place: Chennal

We request you to bring the following documents at the §me of your joining, as they are mandstory Yor-our records ang
necassary for the completion of joining formakies.

Copy of Class 10% Certificale & Class 126 Cerfificaie & Degree {Graduation cerlificates.

Copy of Residence proof %

Copy of Klentity Proof (Driving Licenss or Passport of Voter card)

Original copy of LAST PAY SLIP+ecefead (if applicable),

Copy of RELIEVING LETTER / APPOINTMENT LETTER from previous employer(s) {if applicabls),
__ Passport size phoingraphs-10 nos, & Post Cand Size Fholographs -2-nos: =

Thig letier remaine valid for fre perod of 30 days from e date of proposad jolning month. Afier thal anoher round of
inferview will be conducted at our company premisss. There after the company would issue you anoffar letter wit detzis
of all service terms and condifions and salary annexure slong with sultable-date of pining. If eny information fumishad
by you in your applicafion is found o be incorract or faise o if you have suppressed material information regarding yous
qusiification, expetiance, idenbty etc, the company may withdréw this letier without any notice.

Plaase nols this fetter is not an affer or & legally binding contract of employment. An offer for employment shal bs made

to you at the sole discrefion of the company and there is no obligalion on the company & do so. Anemgloyss-emplover

relafionship between you and company shall be established only upon the company's issuance and your agoeptance of -
a legally binding agreement of employment. o

Kindly sign and return a copy of this istter as & {oken of your acceptance of this exprassion of inerest,

LU LD A2 Ll

Ali aCCePI; andl Received. HS offeon




-Mahindra e Chac S

g UsidESS FRDOESS SERVICES
Tet +8144By
Expression of Intorest
' Geveway Bulding, aiisiesss,
pata 2(/3]2019 Mwnbei4000091ﬁ%;fmw

We ars plaasad to convey through this Exprassion of Interest letier that you are being considered for the post o
Customer Support Associate provided you fulfll other quirements. This #etter is infended only &3 an Gverview of the
potsntial offer from Tech Mahindra Limited. The detalled terms and cohdltions of employment will ba contained in an
offer letter, which may bs Issued by the company and may contain addifional-provisions fothose herein

- L2-0000 - 150000
Proposed CTC: 120898 INR Per Annum + Rs.2000 training Stipend for the first month + Performance fncentiveg

Proposed Date of Joining : : Place: Chennal

We request you to bring the following documants at the §me of your joining, as they are mandatory for our records and
necessary for the complefion of joining formaliies.

Copy of Class 10+ Cariificats & Class 12 Cerfificate & Degree ( Graduation cerfficates.
Copy of Residance proof .
Copy of identity Proof.{Ditving Licenss or Passpart or Vioter card)

Original capy of LAST PAY SLIPteceivad (If applicable),

Copy of RELIEVING LETTER / APPOINTMENT LETTER from previous employer(s)4if applicable).
5. 8§ Post Card Size Pholographs -2 nos:

This letier remains valid for fne perod of 30 days from e’ date of propasad joinkg month. Allar that anofer roand of
inierview will be conducted at our company premises. There after the company would issue you anoffer letier with deteis
of ak service terms and condifions and salary annexure along with suliable date of jaining. If ey information fumished
by you in your applicaion s found to be incormact or faise or if you have suppressad matertal information regarding your
qualification, experience, idenity etc, the company may withdréw this letter withoul any notice,

Pisase nots His fetior is not an offeror a bgauymdmmofamoymumﬁerformmeﬁalbamm
o you &t the sole discretion of the company and there is no obligation on the company fo 45 $0. An smpboyas-employer
relafionship between you and company shall be established only upon the company's issuance and your asceptance of

a legaliy binding apreement of employment. e
Kingty sign and retum = copy of 1i-us istter a5 a token of your acceptance of this expression of interest.

;j~,:p;l,| BiZE MO0 HTRHYE




. Tech
- Mahindra

= EUSINESS PRDCSSS SERVICES
et -_. - : ':
sion of lnteres
+ e B
. my , :-‘--'_-.- 2 L L
Date 11\ 3] 20149 Mumbaid»{)ogog-; R
pear_T. Revarhi S MLMEGDMHqgmﬂS?D

We ars plsased to convey through this Exprassion of mwmterﬁ\atyoua'ebeingwmﬂeredhrmmq
Customer Support Associate provided you fulfill other requirements. This #étter is intended only as an overview of the
potantial offer from Tech Mahindra Limited. The detalled terms and cohdiions of employment will be contained in an
offer letter, which may be issusd by the company and mey contain addiiional-provisions iothass herein

- 13.0000 — 15D000
Proposed CTC: 120008 INR Per Annum + Rs.2000 training Stipend for the first month + Performance fncentivag

Proposed Date of Joining : : g Place: Chennal

We request you o bring the following doouments at the me of your joining, as they are mandstory for our records and
necessary for the complefion of Joining formakties.

Copy of Class 10 Cértificate & Clags 120 Cerfificate & Degree / Gradustion corfficates.

Copy of Residance proof A\

Copy of identity Proof.(Driving Licenss or Passpart or Voter card)

Criginal copy of LAST PAY SLIP wecetvad (If applicable),

Copy of RELIEVING LETVER / APPOINTMENT LETTER §rom previous employen(s) 4if applicabis).
= Passport s2e phaiographs-10 nos. 8 Post Cend Size Fholographs -2 nos.

This letter remains valid for fhe pexiod of 30 days from e’ date o proposad jolning month. Afiar that anofiver round of
interview will be conducted at our company pramisss. There after the company would issue you anoffer lstisr with detsiis
of all service terms andcondiions and salary annexure along with sultable-date of jaining. If any irformation fumished
by you in your epplicafion is found 1o be incarract or faise or if you have suppressed matertal information regarding your
qusiification, expenence, idenbty efc, the company may withdraw this letter without any notice.

Plaase nots this fetter is not an offer or a lsgally binding contract of smpioyment. An offer for employment shal be mage
o you at the sole discrefion of Ihe company and ihere i no obligafion on the company o 45 $0. Ansmployss-employer
relafionship between you and company shall be established only upon the company's issuance and your asceptance of

a legally binding agreement of employmant. 5
Kindly sign and retxmampyofﬁ:ﬁslaﬁetas a token of your acceptance of this exprassion of interest.
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Expression of Interest St
Ragistered Officg,
! Gareway Bullding, gitise s,
pate 21)3]|2.049 Mmamoougqﬁ%fm‘”
Dear P, varuh - o . L ML&EQWH‘IM‘IQ?D

We are pleased o convey through this Exprassion of Interest lelier that you are being considered for the post ot
Customer Support Associate provided you fulfill other requitements. This fétter is infended anly as an Gverview of the
potential offer from Tech Mehindra Limited. The detalled terms and condifions of employment wil be contzined in &,
offter letter, which may be issued by the company and may contain addifional-provisions fothoss herein

- L0000 —15D000
Proposed CTC: 120308 INR Per Annum + Rs.2000 training Stipend for the first month + Performance incentivag

Proposed Date of Joining : ; : Place: Chennal

( We request you to bring the following documants af the Eme of your joining, as ey are mandsatory for.our records and
necessary for the complefion of Joining formakfies.

Copy of Class 10% Certificale & Class 12% Cerfificate & Degree | Gradustion cerfificates.
Copy of Residence proof .

Copy of Identity Proof.{Drving License or Passpart of Voter card)

Qriginal copy of LAST PAY SUIP-tecetvad {If applicable),

Copy of RELIEVING LETYER / APPOINTMENT LETTER from previous employer(s) 4if applicabls).

Thie letter remains valid for fne pedod of 30 days from &ie date of propassd poining month. Aler that another rosnd of
inferview will be conducied at our company premises. There after the company would issus you anoffer letier with detsiis
of ak service terms and condliions and salary annexure along with sultable-date of jaining. If eny information fumished
by you in your apphicafon is found t be incormact or false or Iif you have suppressed matertal information regarding your
qualification, experisnce, idenbty eic, the company may withdraw this lstier withoul any notice.

Pleass nols this ietisr is not an offer or a legally binding contract of empioyment. An offer for employment ehal be made
to you at the sole discrefion of the company and ihere is no abligation on the company fo 45 s0. An smployss-employer
relafionship between you and company shell be estabfished only upon the company's issuance and your asceptance of —

a legally binding agreement of employment. =
Kindty sign and retxmampynfﬁﬁsleﬁeras a {oken of your acceptance of this expression of inerest,

|
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L :_‘1_:1»;-,| sty [N

Candidats Sgrates D Vauo Toda,
P e : LA . e

. = o 4 -
W U L

T accest & vecetved my offes

QET
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RISE KRISHNA SAI GANDHI
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Expression of lnterast
pate 21| 2] 2019 Gaewsy Buliiag

Mumbei 400001 e
K NVADI - - :
Dear K PQ an ) GIN LS4200MiN 9 sﬂﬁm 1370

We are pleased to convey through this Expression of Interest letter that you are being considered for the post o
Customer Support Assaciate provided you fulfll other mquirements. This fétter is intended anly as 80 GVerview of thye
potential offer from Tech Mahindra Limited. The detalled tems and cohdlfions of emplaymeat will be contained in an
offer letter, which may be lssusd by the company and may contain addHional-provisions fothoss herein

Proposed CTC: 128806 INR Per Annum + Rs.2000 training Stipend for the first month + Performance incentiveg

Proposed Date of Joining : : . Piace: Channal

W request you to bring the following dooumants at the me of your joining, as hey are mandatory for.our records and
niecsssary for the compiefion of joining formakiies.

Copy of Class 10+ Certificals & Class 12® Cerfificate & Degree | Gradustion cariificates.
Copy of Residance proof ¥
Copy of denfity Proof.(Driving Licenss or Passport of Voter card)

Original copy of LAST PAY SLIP +ecetivad (if applicable),
Copy of RELIEVING LETTER / APPOINTMENT LETTER from previous employes(s) §if applicabls).

_ Passpaort sie phoographs-10 nos. & Post Card Size Fholographs -2-nes. ==

This letter remaine valid for fhe period of 30 days from fhe date of proposad jolnlng month. Aier that anofher rasng of
interview will be conductsd at our compary pramisss. There after the company would issue you anoffer lelterwith daisiis
of all service terms and-condilions end salary annexure along with suitabledate of jolning. If eny informaton fumished
by you in your applcafion is found fo be incarvac! or faise or if you have suppresssd matarial information regarding yous
qualification, experience, idenbiy efc, the company may withdraw this letier withoul any notice.

Plaase nots tisfettr is not an affer or & legaly binding cortract of smployment. An offe for employment shal be mage
to you at the sole discrefion of the company and there is no obligation on the company fo 40 so. An employss-employer
relafjonship between you and company shall be established only upon the company's issuance and your asceptance of

a legally binding agreement of employmant.
Kindty sign and return a capy of this letter 35 a foken of your acceptance of this expression of inierest

-
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Tech S
Mahindra i

Tamilnadu Indig B

ZUSINESS PRDCESS SERVICES
Tet +314d45
Expression of Inierest
19 ' Ganewsy Bullding g
pate 2,' 3)20 | Mm*ahaxd»OODU'g'l‘q?E:
pear_ N: VomgiKrishna . OIN LB4200MN S Sg5/r140970

We are plsased o convey brough this Exprassion of interest letier that you are belng considered for the post oof
Customer Support Associate provided you fulfill other equirements. This #étter is mtendedonlyasanmwofhe
potential offer from Tech Mahindra Limited. The detalled terms and condltions of employment will be contained in sy
offer letter, which may be lssued by the company and mey contain addifional-provisions fothese henein

- ta-popo — 150000
Proposed CTC: 12090¢ INR Per Annum + Rs.2000 training Stipend for the first month + Performance incentivag

Proposed Date of Joining : . . Pigce: Chennal

We request you to bring fhe following documents at the §me of your joining, as they are mandatory Yorour records and
necsssary for he compisiion of joining formakities.

Copy of Class 100 Certificals & Class 12® Certificats & Degree { Graduation cerfificatss.

Copy of Residence proof s

Copy of Kenfity Proof.(Driving Licenss or Passport or Voler card)

Criginal copy of LAST PAY SLIPteceivad (If applicable),

WdWMIMWWWmW&s}NW@@
__ Passpart size phniographs-10 nos. & Pos :

This letter remains valid for fhe pedod of 30 days from e date of propossd joinig month. Afier that anofher round of
inierview will be conducied at our company premisas. There after the company would issue you anoffer letisrwith detsis
of all service terms and-condifions and salary annexure slong with sultabledate of jalning. If any information fumished
by you in your applicafion is found fo be incormac! or faise or if you have suppressed matertal information regarding yous
quelification, experience, idenkty efc, the company may withdraw this lstier without any notice.

Piaase nols this ettr is not an offer or & legally binding contract of employment. An offer for employment shall be made
to you at the sole discrefion of the company and fhere is no obligation on the company fo 6o so. An smgioyas-employer
relafionship between you and company shall be estsblished onlyuponmcompany‘s issuance and your ascepiance of
a legally binding agreement of empioyment.

Kindty sign and retum s copy of this letter as a foken of your acceptance of this expression of interest.

0 dCCeP{ and vecdued

my otfer




= Tech e
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Mahindra brocn e

P USINESS PADCESS SERVICES

Tel +814d48n it

——————

e lot ol Intorast Seanect. wacan e
Bateway Buliding " e
pate 21]3[2019 Mumbei 400 D0 oo
Dear_ T.LGbONU - QNL&EGDMH?WP}__-,@?C'

We arsplsassdtowweyu\mmmisimmicnofmesllettermatyouaebewmwmemq
Customer Support Associate provided you fulfll other @quirements. This fétier is infended only as an cverview of the
potential offer from Tech Mahindra Limited. The detalled terms and condHtions of employment wil b contained in an
offer letter, which mey be lssued by the company and rvay contain addHional-provisions frthess hereln

- ta-po00 - 150000
Proposed CTC: 120908 INR Per Annum + Rs.2000 training Stipend for the first month + Performance incentivag

Proposed Date of Joining : : : Place: Chennal

We request you o bring fhe following documants at the Eme of your joining, as they are mandatory for our records and
nacsssary for the completion of joining formakiies.

= Copy of Class 100 Cérlificate & Clags {26 Carfificate & Degree { Gradugtion corfificates,
= Copy of Residance proof ~
*  Copy of Kenfity Proof.(Diving Licenss or Passpart or Voter card)
*  Originel capy of LAST PAY SLIPeceivad (if applicable).

= Copy of RELIEVING LETTER / APPOINTMENT LETTER from previous emplayer(s) {if applicabls).
_®»___Passpart size phaiographs-10 nos. & Post Card Size Fhotographs 2nos.

This letter remains vald for fhe period of 30 days from e date of propased jotning month. Alier thai anofer rasnd of
interview wil be conductsd at our comparty premises. There after the company woukd Issue you anoffer lelisr with detaiis
of all service torms and condflions end salary annexure along with suitable date of ining. If eny information fumished!
by you in your application is found o be incoract o faise or If you have suppressed matertal information regarding your
qualification, experience, idenbiy efc, the company may withdraw this Istier without any notice.

Plaase nots this fefier is nof an offeror a legally binding cantract of smpioyment. An offer for employment ehal be made
to you at the sole discrefion of the company and there is no abligafion on the company fo 40 $0. Ansmployss-employer
relationship between you and company shall be established only upon the company's issuanoce and your asceptance of
a legafly binding apreement of employment. Sy

Kindly sign and retum a copy oftpis istier as a {okenof your acceptance of this expression of interest

-

Labanu
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Cognizant

26-Feb-2019

Dear P. Sai Krishna,
B.Tech/B.E., ECE
Electronics & Communication Engineering

Candidate ID - 13004998

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant’s contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a defivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/~ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be resistered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note
+ s appointment 15 subject to satisfactory professional reference checks and you securing a minimuin of 60% aggregale (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

«Prior to commencing employment wilh Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant. cognizant. com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

P g

Suresh Bethavandu

Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:
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Rlad. Office: 115/535. Old Mahabaliouram Road. Okkiam Thoraipakkam. Chennai - 600 097



Cognizant

Annexure A
Name: P. Sai Krishna Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
1 Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance® 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication-(per annum)'* FoE ' 20,000
Annual Total Compensation : . it 317,000
Company's contribution towards benefits (Hedical "Ac'ci:deq‘l_'.;nd-:ﬁfe Insurance) 16,000
Gratuity T : R __ 5,005
Annual Total Remuneration . 338,005

As an associate you are also entitled to the following additionat benefits:

o Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

« Group Term Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees’ Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Fleible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bougquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earmings

* ncentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program Is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be patd to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

## [anquage Premium: This allowance is applicable only for Japanese, Geman & French language. It will be paid aton
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-f

7, July, Oct and Jan payroll for
e duration spentWth Cognizant India and will be

Tl /LQ#L e
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Cognizant

paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
*xxx Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in 3 change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Coanizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login fohitps Yonecognizant cognizant com->Total Rewards App for more detalls

t
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Cognizant

26-Feb-2019

Dear S. Mounika,
B.Tech/B.E., ECE
Electronics & Communication Engineering

Candiddte ID - 13004896

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs338,005/- This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/- towards benefits such asMedical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation 1s highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry {NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with ewdence of your right to work in India and other such documents as Cognizant may
request.

We Lok forward to you joining us. Should you have any further questions or clarifications, please log into https:/ {campus2cognizant. cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd,,

O e

Suresh Bethavandu
Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature Date:
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Cognizant

Annexure A
Name: S. Mounika Designation: Programmer Analyst Trainee
Sl. No. Description Monthly Yearly
1 Basic ; 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance® 800 9,600
4 Medical Allowance’ 1250 15,000
5 Company's contribution of PF # 1041 12,4921
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication {per annum)** 20,000
Annual Total Compensation g 317,000
Company's contribution towards benefits (Medica(, Accident and Life Insurance) 16,000
Gratuity i i _' _ e 5,005
Annua! Total Remuneration 338,005 .

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

= Round the Clock Group personal accident Insurance coverage

« Group Term Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PF is contributed at 125 of your basic. If you are an International worke, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouguet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

+ Tncentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individuat and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant’'s payroll on the day the incentive is paid.

#* {anquage Premium: This allowance is applicable only for Japanese, Geman & French language. It will be paid along with the Apr, Juty, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated i with Cognizant India and will be
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Cognizant
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
¥4+ Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund /€S| Contribution or any other similar statutory benefits will result in a change in the Nt take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursie another path. Your formal commitment to joining us foms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login fo-https onecognizant cognizant.com->Tofal Rewards App for more defails
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Cognizant

26-Feb-2019

Dear T. Nikhila,
B.Tech/B.E., ECE
Flectronics & Communication Engineering

Candidate ID - 13004925

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to R.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/- towards benefits such asMedical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and

practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure 8 for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as (ognizant may
request.

We took forward to you joining us. Should you have any further questions or clarifications, please log into https:/campus2cognizant. cognizant. com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

OO =y AR
Suresh Bethavandu

Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature Date:

Rlad Office 115/535 Old Mahahalinuram Road. Okkiam Thoraiakkam. Chennai - 600 097



Cognizant

Annexure A
Name: T. Nikhila Designation: Programmer Analyst Trainee
Sl. No. Description Monthly Yearly
1 Basic ) 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Coveyance Allowance® 800 9,600
4 Medical Allowance® 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus™* 2000 24,000
7 Special Atlowance' 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation _ 317,000
_ (mjpany‘s contribution towards benefits (Medical, Aceident and Life Insurance) ; 5 : 16,000
oty | - 3l 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

o Round the Clock Group personal accident Insurance coverage

« Group Temn Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouguet of allowance or benefits

2. Redefine your salary structure within prescribed guidetines

3. Optimize your earnings

++ [ncentive Indication; Incentive amount may be higher, lower or nil as per the terms described herein,  The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*¥% Lanquage Premium: This allowance is applicable only for Japanese, German & French language. 1t will be
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-y

paid
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Cognizant

paid out on the condition thal you continue to use the foreign tanguage skill as required by your role/project/account.
4% Advance Statutory Bonus is in line with the provisions of Payment of Banus Act, 1963.

Note: Any statutory revision of Provident Fund/ESI Contaibution or any other similar statutory benefits vll result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.
Login fo htips Nonecognizant cognizant com->Total Rewards App for more details
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Cognizant

26-Feb-2019

Dear M. Sreekanth,
B.Tech/B.E., ECE
Electronics & Communication Engineering

Candidate ID - 13004986

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annwal Total Remuneration (ATR) of Rs338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant’s contribution of Rs.
21,755/- towards benefits such as Medical, Accident, Life insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a Secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to-commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant. cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Ledbg

-

Suresh Bethavandu
Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature Date:
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Sl. No.

1

Annexure A
Name: M. Sreekanth Designation:
Description
Basic '
HRA @60% of basic*
Comveyance Allowance
Medical Allowance*

Company's contribution of PF #
Advance Statutory Bonus***
Special Allowance®

Annual Gross Compensation
Incentive Indication (per: annum)**

Annual Total Compensation
Company's _contn'buﬁon towards benefits (Medical, Accident and Life Insurance)
Gratuity

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

= Round the Clock Group personal accident Insurance coverage

« Group Term Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees’ Compensation Act, 2010
« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

Cognizant

Programmer Analyst Trainge
Monthly Yearly
8675 104,100
5205 62,460
800 9,600
1250 15,000
1041 12,492
2000 24,000
5779 69,348
297,000
20,000
~317,000
16,000
5,005
338,005

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

" Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of atlowance or benefits

2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

# ncentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein.  The incentive program is discretionary, subject to change,

and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

##% [anguage Premium; This allowance is applicable only for Japanese, Gemman & French language. It wall be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent vith Cognizant india and will be
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Cognizant

paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
4% Advance Statutory Bonus is in tine wath the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your night to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to ot consider you for future career apportunities in the company. We look forward to
welcoming you to Cognizant.

Login o https lonecognizant cogmzant com->Tofal Rewards App for more defals

i
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Cognizant

26-Feb-2019

Dear A. Tejaswi,
B.Tech/B.E., ECE
Electronics & Communication Engineering

Candidate ID - 13005190

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your prabation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizants contribution of Rs.2L,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a defivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/- towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it onty with your
Manager.

Cognizant s keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skitls Registry (NSR) and provide
the [TPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60’ agaregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https: //campus2cognizant. cognizant. com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

£

Suresh Bethavandu
Global Head-Talent Acquisition /
| have read the offer, understood and accept the above mentionad terms and conditions.

PRINCIPAL

JSHNA SAI GANDE
ISTITUTIONS
:» ONGOLE.

Signature . Date:

AH_d Afliea. 44TICIE AL Uakabaliniam Dand Alliam Thaminablam Chanaai LA NOT



Cognizant

Annexure A
Name: A Tejaswi Designation: Programmer Analyst Trainee
S1. No. Description Monthly Yearly
1 Basic 8675 104,100
1 HRA @60% of basic* 5205 62,460
3 Corveyance Allowance! 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus™ 2000 24,000
7 Special Alovarnce® 5779 69,348
Annual Gross Compensation : 297,000
Incentive Indication (per annum)™ 20,000
Annual Total Compensation 317,000
Company's contribiution towards benefits (Medical, Accident and Life insurance) - 16,000
Gratuity 5,005
Annual Total Remuneration ) 338,005

As an associate you are also entitled to the following additional benefits:

+ Floating Medical Insurance Coverage

» Round the Clock Group personal accident Insurance coverage

+ Group Tem Life Insurance Coverage

+ Employees' compensation insurance benefit as per the Employees Compensation Act, 2010

+ Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

+ Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment} Act, 2017

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 125 of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouguet of allowance or benefits

1. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

* Tncentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and wil be paid to you only if you are
active on Cognizant's payroll on the day the incentive s paid.

*5 |anguage Premium; This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, 0
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spe Cogni
paid aut on the condition that you continue to use the foreign language skill as required by your role/project/account.
+xx% Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1963.

i - T : = Ty RISE KRISHNA SAl GANDHI
Note: Any statutory revision of Provident Fund/ES| Contribution or any other similar statutory benefits will result in a change ual_‘ § 6%%:1&9!5&%1&%?!@?%

Gross Compensation will remain the same. N LE
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hape you will ]Mmﬁ}@mtgwrﬁﬂ o™
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Cognizant
pursue another path: Your formal commitment tojoining us-forms the basis of further-planning and client communication at Cognizant. If.you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to

welcoming you to Cognizant.
Login tohtips:onecognizant cognizant.com->Total Rewards App for more defals
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SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RISE KRISHNA SAD? GANDHT GROUpDate: 20-03- 2019
OF TNSTITUTIONS- on(?o/e

Dear . Nikhila

Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have
been short listed as a “Asscciate”. Your employment with us will be ssiablished on
clearing further rounds of interview which would be conducted ar our Perungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have 10 furnish the foliowing documents on ciearing further rounds of interview
for completing the joining formalities

» 10 Passport size photographs

» 10th & 12th and UG/PG education certificates

e Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Certificate- saying you are fit enougn to work in night
shifts

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception. gy
PRINCIPAL

Yours sincerely, 0y :
Y KRISHNA SA! GANDH!
{its
L)
Authorized Signatory Candidate Acceptance
Sutherland Global Services Pvt. Lid.
The Gateway Office Part, IT/ITES SEZ, Block - A1, 6th Floor, Tel No. : +91.44.4200.7884
No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578

Chennal, Tamil Nadu, PIN 800063
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SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RTSE KRISHNIA $AT (ANDOHT QQOUP Date: 20-03-2019
OF TMSTITU'T/OM5~0n90/¢

Dear  T. 5ai lohith Reddé/

Congratulations!!!

Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have
been short listed as a “Associate”. Your employment with us will be asiablished on
clearing further rounds of interview which would pe conducted at our Perungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor. Perungalathur,
Chennai - 800 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward io launching

your successful career with us.

You may have to furnish the foliowing documents on ciearing further rounds of inierview

for completing the joining formalities

» 10 Passport size photographs

s 10th & 12th and UG/PG education certificates
» Address & ID Proof( Ration card, Driving license/Passport, PAN Card,

Voter ID Etc)
s+ 2 reference letiers

» Medical Fitness Certificaie- saying you are fit enougn to work in night

shifts

e Offer letter / Relieving letter / Last 3 consecutive months pay slips

(Applicable only for experienced candidates)

Note: Please prbduce this letter at the reception.

Yours sincerely,

Suthegland M

o
Authorized Signatory

Sutherland Global Services Pvt. Lid.

The Gateway Office Part, IT/ITES SEZ, Block - At, 6th Floor,

No. 168, GST Road, Perungulathur,
Chennai, Tamil Nadu, PIN 600063

i

- <ot o k-

Candidate Acceptance

Tel No. : +91.44.4200.7884
CIN:U72200TN2000PTC045578
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SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: ROSE kRISHNA 5AT GANDHI GROUP Date: 20 -03-2019
OF DNISTITUTIONS - Orﬁole

Dear \V: Cha'ran

Congratulations!!!
Welcome to the Sutherland Family.....
With reference to the Interview you had with us, we are pleased to inform that you have

clearing further rounds of interview which would be conducted at our Perungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on ciearing further rounds of inierview
for completing the joining formalities

s 10 Passport size photographs

+ 10th & 12th and UG/PG education certificates

¢ Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Certificate- saying you are fit enougn to work in night
shifts

o Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

'

Note: Please produce this letter at the reception.

Yours sincerely,

Suthegland Qpﬂ%{

o : {INA SA1 GANDS: \]' cheaan
S e . ROUP OF INSTITUTIONSCandidate Acceptance
VALLURU:: ONGCLE.

Sutherland Global Services Pvi. Ltd. ’
The Gateway Office Part, IT/ATES SEZ, Block - A1, 6th Floor, Tel No. : +91.44.4200.7884

No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578
Chennai, Tamil Madu, PIN 600063
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ZUAERA CUISOQURCING SOLUTIONS

LETTER OF INTENT

Congratulation! 7

Dear Mr./Ms. /Mrs. ___A . Rambm :

* We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

4
-

Details of the‘terms and conditions of LO! are as under:

a)

b)

g

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.

Your date of commencement of Employment will be on 952119 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

-'Your employment would be subject to the Terms & Conditions as per EOS HR-Policies.

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

e Akl a Calicblimme Deivnda | imitad

i




E®S

EUREKA OUTSDURCING S-DtuT‘lDliﬁ

Annexure:

(Submit 1 Set Xerox copy's of following documents)

s

1. S Passport size photographs & 1 Post card size family photographs for ESIC.

2. Passing Certificate — 10™ to Highest, Updated Resume. '

3. Copy of Ration card / Aadhar Card / Voters ID / Driving license & Pancard (Mandatory).
4. Birth Certificate ] School or College Leaving Cerjificate
5

Local and Native address broof.

Additional Information:

Kindly note down email address and contact details for any assnstance required in your boarding
time.

Mail id : jaio@eosglobe.com
Contact No : 9176060778
Address:

~ £OS-Globe PVt Lid.,”

Everonn Building, Left Wing, ' ;i SR - 356 o)
3% Floor, Perungudi, '

Near Benz Automobile Service Statlon,

Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

T aepe ond received Y ollex

Qe et

Eureka Outsourcing Solutions Private Limited

N0.96/99, Everon Bunldmg, Left wing, 3™ Floor, Industril Estate, perungudi, Chennai-600096.
o144 FE418713, Extn : 2628 W www.gosalobe.com
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SURERA OUTSOURCING SOLUTIONS

LETTER OF INTENT

Congratljlation! 7

Dear Mr. /Ms. /Mrs. __[3. Roﬁb;o, Lakshes h

- We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

|J.’1

Details ofthe_terms and conditions of LOl are as under:

a)

b)

g

You will be designated as Trainee — Technical Executive and will be based at our Chennai

ol I_o_catiop_. :

Your date of commencement of Employment will be on 93/g119 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

"_Your employment would be subject to the Terms & Conditions as per EQOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. i

Please bring as mentioned Annexure listed documents / details on your boarding.

-~ et et el -




A

i ,'gj;
LM E

|

¥

Y

v

g

E®S

TURERA OUTSOURONG SOLM

Annexure:

A ———

al

nopow D

(Submit 1 Set Xerox copy's of following documents)

5 passport size photographs & 1 Post card size family photographs for ESIC.

passing Certificate = 10™ to Highest, Updated Resume. '

girth Certificate / School or College Leaving Cerjificate

Local and Native address broof.

Additional information:

Kindly note down email address and conta
time.

Mail id jaio@eosglobe.com
Contact NO : 9176060778
Address:

A=

~E0SGlobe PVELtd.,”

Everonn Building, Left Wing,

3% Flpor, ‘Dnrungud:,

Near Benz Automobile Servica StEtIO!"
Chennai — 600096.

Ph: 044-66418713

Lookin

Copy of Ration card / Aadhar Card / Voters D / Dnvmg license & Pancard (Mandatory).

ct details for any assistance required in your boarding

g forward to 3 long and mutually beneficial careef with us!

Yours truly,

Eureka Outsourcing Solutions Pri

nin GA/99. Everon Building, Left wing, 3

g

J

NGOLE

vate Limited

accept veCieved ™M

Tim

y otlex

g Kelthos

Hi
IS

3° Floor, Industrial Estate, Perungudi Chennai-600096.
SR YSI-AT.Y & N
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ZURERA OUTSOURCING SOLUTIONS

LETTER OF INTENT '

Congratﬁlation! _ ’

.Dear Mr./Ms. /Mrs. ___(C. Nav:ja TéJCL Binda

("~ We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

I.a-—'ﬂ

Details of the_terms and conditions of LOl are as under:

a)

b)

8

You will be designated as Trainee — Technical Executive and will be based at our Chennai

Your date of commencement of Employment will be on 23 [ 8 | 19 subject t0
company boarding procedure.

You will be entitied to receive compensation and other allowance-Pay of Rupees One Lakh
and seventy four thousand Per Annum as per HR-policies.

-'Your employment would be subject to the Terms & Conditions as per EOS HR-Policies'

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

it shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

ANDHI
NS

et m Calecdlama Deivata | imitad
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EUREKA OUTSOURONG SOL:.I'Y!CHE

Annexure:

(Submit 1 Set Xerox copy's of following documents)

L

1. S Passportsize photographs & 1 Post card size family photographs for ESIC.

passing Certificate — 10™ to Highest, Updated Resume.
Copy of Ration card / Aadhar Card / Voters ID /I Driving license & Pancard (Mandatory).

Birth Certificate / School or College Leaving Certificate

s WD

Local and Native address broof.

Additional information:

Kindly note down email address and contact details for any assistance required in your boarding
time. '

Mail id : jaio@eosglobe.com
Contact No : 9176060778
Address:

'E0s Globe PVt Ltd.,

Everonn Building, Left Wing,

3% floor, Perungudi, ]
Near Benz Automobile Service Stetion,
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

3 f‘\CCe-PL ond Yecie\/e& MS okfer,

K; nﬁ\{_yﬂ Teva 6’°ﬂdu

RS NDHi
> GROUP ITUTIONS
V. .. ONGOLE.

Eureka Outsourcing Solutions Private Limited

N0.96/99, Everon Building, Left wing, 3™ Floor, Industrial Estate, perungudi, Chennai-600096.
T..01.44 6418713, BExtn : 2628 W www.eosalobe.com




E@S

TURERA OUISDURCING SOLUTIONS

LETTER OF INTENT

Congratulation! _ ’

DearMr./Ms./Mrs. __ C . Sowmtﬁo\ ,

“ We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

a)

b)

d)

e)

g)

Details of the_terms and conditions of LOl are as under:

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location. S :

Your date of commencement of Employment will be on 231219 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh
and seventy four thousand Per Annum as per HR-policies.

“Your employment would be subject to the Terms & Conditions as per EOS HR-PoIi.cies'

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable fo be
extended or dispensed at any time solely at the discretion of the management.

it shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. '

Please bring as mentioned Annexure listed documents / details on your boarding.

RISE KRIS ANDI
GROUP OF
VALLURU::

Eiiealem Aicbmmccmn e Caleitimme Drivata | imitard
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Annexure:

A

E®S

ZURERA OUTSOURANG SOLu'nONS

{Submit 1 Set Xerox copy's of following documents)

5 passport size photographs &1

girth Certificate / School or Colle

Local and Native address broof.

nos WP

Additional information:

post card size family photographs for ESIC.

passing Certificate = 10™ to Highest, Updated Resume. -
Copy of Ration card / Aadhar Card / Voters ID /- Driving‘ license & pancard (Mandatory).

ge Leaving Certificate

Kindly note down email address and contact details for any assistance required in your boarding

time.
Mail id ) jaio@eosglobe.com
Contact No ” 917606G778
. Address:
R T

Everonn Building, Left Wing,

3% gigor, Perungudi, .
Near Benz Automobile Service Station,
Chennai — 600096.

Ph: 044-66418713

Looking forward to 3 long and mutua

Yours truly,

Ily beneficial care ef with us!

S5 O\CEQPE ond ?reca?vea’ "y offo.

& &oww\}&a

Eureka Outsourcing Solutions private Limited

na QAJQ0. Fyveron Building, Left wing, 3" Floor, Industr il Estate, perungudi, Chennai-600096.

MY LI-RY.Y 4 W’eosqmmm




.J-"T

ke

E@S

SURERA OUTSOURCING SOLUTIONS

LETTER OF INTENT

Congratdlation! 3

DearMr./Ms. /Mrs. __ K . [ ikhitho ;

- We are pleased to offer you an Employment based on the interview discussions you had
with us in campus.

Details of the_terms and conditions of LO! are as under:

a) You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.

b) Your date of commencement of Employment will be on 22 /219 subject 1o
company boarding procedure.

' ¢) You will be entitied to receive compensation and other allowance Pay of Rupees One Lakh
and seventy four thousand Per Annum as per HR-policies.

d) "_Your employment would be subject to the Terms & Conditions as per EOS HR-Policies'
mentioned in your appointment letter, which will be issued to you on your completion of on

boarding process.

e) You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

f) It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

g) Please bring as mentioned Annexure listed documents / details on your boarding.

PRINCIPAL
RISE KR A SATGANDHI

Bormalra Mitkeatimmrina Qaliitinne Drivata | imitad




E@®S

EURERA OUTSDURCNG SOLUTDGE

Annexure:

(Submit 1 Set Xerox copy's of following documents)

&

5 Passport size photographs & 1 Post card size family photographs for ESIC.

passing Certificate — —10™ to Highest, Updated Resume-
Copy of Ration card / Aadhar Card / Voters D / Driving license & Pancard (Mandatory).

Birth Certificate / School or College Leaving Certificate

I N I A

Local and Native address broof.

Additional Information:

".

% time.

Mail id : jaio@eosglobe.com
Contact No 3 9176060778
Address:

~—FosGlobe PR LEd,

Kindly note down email address and contact details for any assstance required in your boarding

Everonn Bullding, Left wing,
3™ floor, uornnsur{:

Near Benz Automobile Service Statxon
Chennai— 600096.
Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly, H L,t K k}{ _} A_/&

t‘ C[ m OIQY
_z @ccﬁrjr an J R e 7 '
‘ A1 GANDH
. ) [TONS
NGOLE,

Eureka Outsourcing Solutions Private Limited

No.96/99, Everon Building, Left wmg, 3 Floor, Industrial Estate, Perungudi, Chennai-600096.
: o Eukn + 2678 W www,e0sglobe.com




E@S

SUREXA CUTSOURCING SOLUTIONS

‘ LETTER OF INTENT

Congratulation! ,

Dear Mr./Ms. /Mrs. ____ K. Susm'itha ;

~ We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

ey F"

Details of the terms and conditions of LOI are as under:

a)

b)

g)

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.

Your date of commencement of Employment will be on 9-3/3 Il‘? subject 1o
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

‘Your employment would be subject to the Terms & Conditions as per EQS HR-PoIicies.

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. '

Please bring as mentioned Annexure listed documents / details on your boarding.

Friralra Nistennirmina Qaliitinme Deivrada [ fmitad
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E®S

SURERA GUTSOURONG SOLUTIONS

sl

Annexure:

(Submit 1 Set Xerox copy's of following documents)

1. 5 Passportsize photographs & 1 Post card size family photographs for ESIC.

2. Passing Certificate — 10™ to Highest, Updated Resume.

3. Copy of Ration card / Aadhar Card / Voters D/ Driving license & Pancard {(Mandatory).
4. Birth Certificate / School or College Leaving Certificate |
5

Local and Native address broof.

Additional Information:

Kindly note down email address and contact details for any assistance required in your boarding

% time.

Mail id : jaio@eosglobe.com
Contact No : 9176060778
~ Address:
~ £osGlobe Pt Ltd.,

gveronn Building, Left Wing,

3% glocr, Perungudi, ’
Near Benz Automobile Service Stetion,
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

1 O—CC/ﬂP{ Z\ ‘((?CIKQ\[C.CJ MAj
O{fev.

PO
¢ S

RISE K TR SALG

GROUP OF INSTITUL
VALLURU:: OLE.

Eureka Outsourcing Solutions Private Limited

N0.96/99, Everon Building, Left wing, 3" Floor, Industril Estate, Perungudi, Chennai-600096.
P o1 Evin s 2678 W WWWL |
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ZURERA OUTSOURCING SOLUTIONS

LETTER OF INTENT '

Congratulation! ’

DearMr./Ms. /Mrs. ___H. Bada Krishna :

- We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

Details of the_terms and conditions of LOl are as under:

a)

b)

c)

d

f)

g)

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.

Your date of commencement of Employment will be on 932119 subject 0
company boarding procedure.
You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

‘Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

e

PRIN
RISE KRI ANDHI
GROU

".

- e - a1 e d
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E®S

EURERA OUTSOURCNG SOLUTIORE

Annexure:

A e —

(Submit 1 Set xerox copy's of following documents)

L

1. 5 Passportsize photographs &1 Post card size family photographs for ESIC.

2. Passing Certificate = 10" to Highest, Updated Resume. !

3. Copy of Ration card / Aadhar Card / Voters D/ Dnvmg license & Pancard {Mandatory)-
4. Birth Certificate / School or College Leaving Cerjificate
5

Local and Native address broof.

Additional Information:

Additional o1t

Kindly note down email address and contact details for any assistance required in your boarding
time. g

Mail id : jaio@eosglobe.com
Contact No : 9176060778
Address:
~ £0s-Globe PV LTd., B Raallinits St

Everonn Building, Left Wing,

37 Floor, Darnnsnrh

Near Benz Autornobile Service S'catlor1
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial care er with us!

Yours truly,

Pecepted and Recetved M\d ot e

M. gm@o« kﬁ‘ugamﬁ«

RISE ot
, GR Al GANDH
\

Eureka Qutsourcing Solutions Private Limited

No0.96/99, Everon Building, Left wmg, 3 Floor, industr il Estate, Perungudi, Chennai-600096.
AmeD Cutbn - ‘)AQRW'M’JWEQEQM
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SURERA CUISOURCING SOLUTIONS
LETTER OF INTENT
r
Congratulation! : »
.Dear Mr. / Ms. [Mrs. R chandrika ,

- We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

Details of the_terms and conditions of LOIl are as under:

a)

b)

g)

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location. = k s =
Your date of commencement of Employment will be on 22 (219 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-palicies.

‘Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable fo be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. '

Please bring as mentioned Annexure listed documents / details on your boarding.

S

iawerd




sUREKA OUTSOURCNG soLuT! IONS

Annexure:

(Submit 1 Set Xerox copy's of following documents)

5 Passport size photographs & 1 Post card size family photographs for EsiC.
passing Certificate — 10" to Highest, Updated Resume.
Copy of Ration card / Aadhar Card / Voters D/ Drlvmg license & Pancard (Mandatory).

Birth Certificate / School or College Leaving Cerjificate

I N

Local and Native address broof.

Additional information:

Kindly note down email address and contact details for any assistance required in your boarding

time.

Mail id : jaio@eosglobe.com
Contact No : 9176060778
~ Address:

£0S-Globe Pyt Ltd:, = 1 =0 Ty
Everonn Building, Left Wing,
37 Floor, Dnrununﬁz

D=
Near Benz Automobile Service Stat:on
Chennai — — 600096.

ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

C RISE KRI _ N
GR N
Eureka Outsourcing Soldtions private/Limited

No.96/99, Everon Building, Left wing, 3™ Floor, Industrisl Estate, Perungudi, Chennai-600096.
e 4 rrA140712 Evin * 757Rw _ﬂﬂm‘ﬂ
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SURERA CUISDURCING SORUTIONS

' LETTER OF INTENT

Congratulation! ’

(1

-Dear Mr. / Ms. /Mrs. P Aron :

* We are pleased {o offer you an Employment based on the interview discussions you had

with us in campus.

Details of the terms and conditions of LOI are as under:

a)

b)

d)

e)

g)

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.

Your date of commencement of Employment will be on __ 2.3 g 119 subject 0
company boarding procedure.

You will be entitled to receive compensatian and other allowance-Pay of Rupees One Lakh

and se\)enty four thousand Per Annum as per HR-policies.

“Your employment would be subject to the Terms & Conditions as per EOS HR-Palicies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process. *

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

OORED -

/

N

Bitralba Nistentirrina Qalutinne Privata IHimited




E®S

BUREKS OUTSOURONG SOLUTIONS

Annexure.

o ———

(Submit 1 Set Xerox copy's of following documents)

&

5 passport size photographs & 1 Post card s_,ize family photographs for ESIC.

passing Certificate - 10™ to Highest, Updated Resume.
Copy of Ration card / Aadhar Card / Voters 1D /' Driving icense & pancard (Mandatory).

girth Certificate / School or College Leaving Cerjificate

T =

Local and Native address oroof.

dditional Information:

A
Kindly note down email address and contact details for any assistance required in your boarding

time.
Mail id : jaio@eosglobe.com
Contact No ; 9176060778
~ Address:
“EOS-Globe PVLtd., e = e e

Everonn Building, Left Wing,

3% gloor, Perungudi, ,
Near Benz Automobile Service Station,
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

Eureka Outsourcing Solutions Private Limited

N~ OA/99. Everon Building, Left wing, 3 Floor, Industrial Estate, Perungudi, Chennai-600096.
=i arm0 AT “ARANN Pﬂ@dlﬂbﬂ.‘:ﬂm
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ZURERA OUTSDURCING SOLUTIONS

LETTER OF INTENT

Congratulation! p

‘Dear Mr. /Ms. /Mrs. ___SD, AShig ’

* We are pleased to offer you an Employment based on the interview discussions you had
with us in campus.

Details of the terms and conditions of LOl are as under:

a)

b)

g)

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location. -~

Your date of commencement of Employment will be on __ 2R/ 2 [1a subject 0
company boarding procedure.

You will bz entitied to raceive rompensatior and other allowance-Pay af Pupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

‘Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. '

Please bring as mentioned Annexure listed documents / details on your boarding.

RISE KRISH

GROUP OF IN oo
VALLURU:: e

Cismmlon MNechmmsimmiomm Calisbinme Dufurmtéa | irmitad
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ZURERA OUTSDURCNG SCRUTIONS

Annexure:

A ——

(Submit 1 Set Xerox copy's of following documents)

1. 5 Passportsize photographs & 1 Post card snze family photographs for ESIC.

passing Certificate = 10™ to Highest, Updated Resume.

2.
3. Copy of Ration card / Aadhar Card / Voters ID / Dnvmg license & Pancard (Mandatory)-
4. Birth Certificate / School or College Leaving Cerfificate

5

Local and Native address broof.

dditional Information:

Additional Informati==:
Kindly note down email address and contact details for any assistance required in your boarding

time.
Mail id : jaio@eosglobe.com
Contact No - 9176060778
~ Address:
"~ g0s Globe PVE L., .

gveronn Building, Left Wing,

3% gloor, Perungudi,

Near Benz Automobile Servica Station,
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

£\
1 GANDHE
. {TUTIONS
NGL}LE
Eureka Outsourcing Solutlons private Limited

A GA/99 . Everon Building, Left wing, 3™ Floor, 1ndustrial Estate, perungudi, Chennai-600096.
a1 Arn0 AT SARAN, POSﬂlObe ch
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SURERA CUISDURCING SOLUTIONS

LETTER OF INTENT '

Congratﬁlation! _ ’

DearMr./Ms. /Mrs. ___ K. Rawvi TeLiD\ ,

( ~ We are pleased to offer you an Employment based on the interview discussions you had
with us in campus.

Details of the_terms and conditions of LOl are as under:

a)

b)

g)

You will. be designated as Trainee — Technical Executive and will be based at our Chennai

- location.

Your date of éommencement of Employment will be on __ 2.3/ 2119 subject t0
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and seventy four thousand Per Annum as per HR-policies.

"Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

ek
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EURERA OUTSOURGNG SOLUTIONS

Annexure:

e LA Lbe e

(Submit 1 Set Xerox copy's of following documents)

[

5 Passport size photographs & 1 Post card size family photographs for ESIC.

passing Certificate — 10™ to Highest, Updated Resume.
Copy of Ration card / Aadhar Card / Voters ID /. Driving license & pancard (Mandatory).

Birth Certificate / School or College Leaving Certificate

nos owoNe

Local and Native address broof.

Additional Information: _
Kindly note down email address and contact details for any assistance required in your boarding

time.

Mail id : jaio@eosglobe.com
Contact No : 9176060778
~ Address:

£0S-Globe PVELHd., | St
Everonn Building, Left Wing,

3% pioor, Perungudi, _

Near Benz Automobile Service Station, _ bim e
Chennai — 600096.

Ph: 044-66418713

Looking forward to a long and mutually beneficial career with us!

Yours truly,

[
r H,
k

"1" g k h_;r_.“l
Eureka Outsourcing Solutions P*rivai’e ei‘f}fﬁgd

Nn 06/99, Everon Building, Left wing, 31 Floor, Industr il Estate, perungudi, Chennai-600096.

J ran Jaca9 wowww.eosalobe.com




LETTER OF INTENT

Congratulation!

Dear Mr. / Ms. /Mrs. A. Soovani k omart )

We are pleased to offer you an Employment based on the interview discussions you had
with us in campus.

atails of ine terms znd conditions of LOi are 2s undar:

a) You will be designated as Trainee — Technical Executive and will be based at cur Chennai
location.

b} Your datz of commencament of Empioyment will &
company bearding procedurs.

17
ot}

v

233119 subject {3

¢} You will be entitled to raceive compensztion ana other ailowance Pay of Rupees One Lakh
and seventy four thousand Per Annum as per HR-policies.

d} Your employment would be subject to the Terms & Conditions as per EQS HR-Palicies
mentioned in your appeintment letter, which will be issued to you on your completion of on

boarding process.

0 be

[

2} You shall be on probation for Six months from your dats of joining, shail be liabie
extended or dispensed at any time solely at the discretion of the management.

f) It shall be the sole discretion of the company to restructure the salary g and at its convenience
and such restructuring shall not be challengeable.

g) Please bring as mentioned Annexure listed documents / details on your boarding.

Eurska Outsourcing Solutions Private Limited
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ZYRERA SUTSSURONG SOLUTIONS

Annexure:

{Submit1 Set Xerox copy's of following documents}

5 passport size photographs & 1 Post card size family photographs for ESIC.

passing Certificate — 10™ to Highest, Updated Resume.
Copy of Ration card / Aadhar Card / Voters 1D / Driving license & Pancard (Mandatory)-

girth Certificate / School or College Leaving Certificate

o W

Local and Native address proot.

dditional Information:

Additional Intormati=.

Kindly note down email address and contact details for any assistance required in your boarding

time.

Mail id ¥ jaio@eosg!obe.ccm
Contact Mo i S17506C7 72
Address:

05 Globe Pvt Ltd.,
sveronn Building, Laft Wing;

P
-Tl

—_ -~ s e vl
- OO ;J.—:.r.‘-.u.::. 3
- 100, T = Ll

Near Bznz Auls ~ahile S=nvica Stzthion,

Chennai— £50009€.
Ph: 044-66413713

Looking forward to a long and mutually beneficial care &f with us!

Yours truly,

{accept and ~ecoived
g bt

~
) f
/ﬁ %’{a'é%-__

Al GANDHI
- ONS

T

cureka Qutsourcing Soiutions Private Limited

NG.96/9S. Everon Building, | aft wing, 3 Floor, Induscr il Estate, perungudi, Chennai-500096.
o ania Sutm - 279 W ww,205ciobe.com
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LETTER OF INTENT

Congratulation!

Dear Mr. / Ms. /Mrs. A (S‘YQ\[O\D"‘J’)i ;

We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

- ,...__I.,';'_:hr,,? -

1)

a} You wnll be designaiad as Trainee — Technicai Executive and will be basad at gur Chennai
location.

(%

Emoicymant will B2 on ‘23\8\!9! subisat io

7ou wili be entitied to raceive compensation and otner ailowance Pav of Rupsss One Lakh

S}
and seventy four thousand Per Annum as per AR-Loiicies.

d} Your employment would be subject o the ms & Conditions zs ser 20S HR-Pelicies
mentioned in your appointment letter, which will be issued o you on your completion of on
boarding procass.

1Y
=1

: a
extanded or dispensed 2t any time sc.cl atin

f) It shall be the sole discretion of the company to rastructure the salary g vnd at its convenience
and such restructuring shall not be challengeable.

g) Please bring as mentioned Annexure listad documents / details on your boarding.

Cirmmirs Mutremnirrina Saliidiane Privatra | imitad
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Annexure

PR

{Submit 1 Set Xarox copy s of ioliz

documents!

('l( |

1. 5 Passport size photograp'ns & 1 Post card size family photog rzphs ior ESIC.
5 passing Certificate — 10™ to Highest. Updated Resume.

3. Copy of Ration card / Aadhar Card / Voters 1D / Driving iicense & Pancar (Mandatory).

,—

4, Birth Certificate / / Schooi or College Leaving Certilicats

5. Localand Native address prom.

Additional information:

Kindly note down email address and contact details for any 3ssistance required in your boarding

time.
Mazil id : jalo@=292ss! {oDe.Iom
SAmTacT N . =l 1T A n:.:"—._.}

Giiset

Address:

o

£05 Globe PVt Lid.,

Zyeronn ._...\‘ ling, Laft AIng,

PA=S RO

Nazr =l '-" n"———-*l‘:. C_—I.Er_-_g Sr=TIOn,

Sl

Chennai — 50009%.
oh: 044 -55418713

Looking forward o & long and mutually heneficial care &f with ush

Yours truly, T aCceP’t ond ~eceived %/0%
‘A‘ Sa’\owan’dm

Pm/

RISE KRISHNA SAI GANDHI

GROUP OF INST \
VAL .

LEA

turaska outsourcing Sciuticns srjyate Limit

T 2l Z<rata, Perungudi, ~hannai-500096.



LETTER COF [NTENT

Co ngratulationl

Dear Mr. / Ms. JMATS. ]5 DIV A s

We are pleased T

o offer you an Employment based on the interview discussicns you had

with us in campus.

vu )

b

=

o

el

g) Please bring as mentioned Annexure list

-

“1

nT Nz
you will be dgsignated 35 Trainee — Technical Executive and will be

location.

. oz tmmencErment e, o S 2;‘5)3 b

four dats o sommencement ~ SrmploWTment Wik S o ) Egiie
oAt =2 CLTE

comoany DCaTTing ~roCECLTE

n and CTtner ailowance Fay ST RUESES One Lakh

er HR-poiicies.

oy wili D& andtied &
and saventy fou? +housand Fer Annumasg
the Terms & Conditions 28 %7 zns HR-Policies

uld be subject
issued 1o you on yeur completion cfon

£

3.

I3

o om
g

= -1
o

m

~our emplayment We
mentioned in your appRe
boarding procass.

iniment letter,

+ shall be the sole discretion of the company 10 rastructure the salary grid at its convenience
Xp{}

and such restructuring shall not be challengeable.

+ad documents / details on your poarding.

g

PRINCIPAL
RISE KRISHNA SAI GANDHI

GROUP OF INSTITUTIONS
yar e 1RY:; ONG LE,

1

Zur=2ka Ouisourcing selutions Privata Limitsd
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Annexure:

{Supmit 1 58t X2rox copy's ot Foliowing docuimen ts)

!

1. 5 Passport size photog'raphs & 1 Post card size family ohotogradns for ESIC.
5 passing Certificate — 10™ to Highest, Updated Resume.

3. Copy of Ration card / Aadhar Card / Voters ID / Driving license & Pancard (Mandatory!.
4. Birth Certificate / Schooi or College Leaving Certificata

5. Local and Native address proot.

dditional Information:

Additional InTormati=s

Kindly note down email address and contact details for any assistance required in your boarding

time.

Mazil id . jaiofegsg}.:'_‘_._:__::;f
Contast Mid 3173007 TA
Address:

£05 Globe PVt Lid.,

zvernnn Building, Lafr yying.

sy il

Looking forward 1o a long and mutually beneficiai ca

M
)
=
o
&xr
e
13

Ve

PRINGPAL
RISE KRISHNA SA1 GAND! !
. croupOF! STITUTION
R RU:: ONGOLE

AL

turaka oOutsourcing Soluyticns Privaie Limitad

w o= o Zlaar Tndistrial Escate, perunguci, ~hennai~~0009E.
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LETTER OF INTENT

Congratulation!

Dear Mr. / Ms. /Mrs. G.Nago Moni .
' J

We are pleased to oifer you an Employment based on the interview discussions you had

with us in campus.

(cdl)
W
B
19

You will be designaiad as Trainee — Technical Executive and will be based at cur Chernai
location.

il Be on ’23\' b \I"! suhiznt io

{0u will e entitieg o receive compensation and otner allowancs Pav of Rupess One Lakh
and seventy four thousand Per Annum as per HR-golicies.

Your employment would be subject to the Terms & Conditions zs zar Z0S HR-Policies
mentioned in your appeoiniment lettar, which will be issued to you on your completion of on
boarding procass.

You shall Se on provation for Six months from vour dais of joining, snall 22 jiakls 12 be
extanded or dispensed at any time sclely at the discrztion of the management

It shall be the sole discretion of the company to restructure the salary g and at its convenience
and such restructuring shall nat be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

Eur=ka Quisourcing Soluticns Privata Limitzd
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zuzErA SUTSSURTH
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SOLUTIGHE

Annexure:
iSubmitl Set Xarox copy's of following dosumanis!

1. 5 Passport size photographs g 1 Postcard sizg farnily oHOTOETEDs for ESIC.
5 passing Certificate — 10" o Highast, Updated Resume.

3. Copy of Ration card / Aadhar Card / Voters ID / Driving iicense & Pancard (Mandatory)-

r‘-i— Y

4, Birth Ceriificate / Schooi or Coliege Leaving Cert

5. Localand Native address proof.

Additional information:

Additional Mo ===
Kindly note down ermail address and contact details for any assisiance required in your boarding

time.

Mail id : i2ic®=05gi0I2. 20T
Zontei MO

Address:

R e ——

£05 Globe PVt Lid..

zvernan 3uilding Lot yying,

Loaking forward 15 2 long and mutually heneficial cars &f with us!

Yours truly,

PG
. PISE KRISHN
GROUP OF I [UTIGNS
VALLURY:: ONGOLE.
turska outsourcing Sciutions srivate Limited

~rd 2 5] Do "H TF e el
riame Tndner—ial Estate, Perungud ~hennai-30009%.

L



LETTER OF INTENT

Congratulation!

Dear Mr. / Ms. /Mrs. G% Iequu)i Saisvee ,

We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

=T3RS AT Tha T2 20 conditicns o7 LD 202 2 Lndee
al You Wl” be designatad as Trainee — Technical Executive and will be based at cur Chennai

location.

four dats of con wcsment oF Emsiovment will be on Q_'&!?_.II"] sibiacy o7

70U will be ‘
nd seventy four WM &S cer HR-poiicies.

d otner ailowanca Pav of Rupees One Lakn

Your employment would e subject o the Terms & Conditions zs per £0S HR-Policies
mentioned in your appeintment letter, which will be issued o you on your completion ¢ on
boarding procass.

,

You shali be on probaticn For Six months from vour daiz of joining, snall be ilsbis o b=
extanded or dispensed 2t any time soiely at the discrztion of the management.

It shall be the sole discretion of the company to rastructure the salary g crrxd at its conveniencs
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

L
\ / 1 GANDH!
! INSTITUTIONS
Vi J:: ONGOLE.

Eursia Ouisourcing Solutions Privata Limitsd
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Annexure:

- P i
IR | PR
ST ToOL2W L

{Submit 1 58T XErox copy's 9

1. 5 Passpor size photograpm & 1 Post card sizg family £ hoTogradhs for ESIC.
3. Passing Certificate — 10™ 1o Highest. Updated Resume.
3. Copy of Ration card / Aadhar Card / Voters ID / Driving license & pancard (Mandatoryl-

- L" _--..
iniCets

4, BpirthCert ificate / School of College Leaving Cei

Local and Native address procn.

l.J\

Additional information:

Kindly note down amail address and contact details for any assistance required in your boarding
time.
Mail id

~ e ‘\l

(RO

Address:

A

£05 Globe PVt Lid.

oh: 044-65418715

long and rmutually hereticial Cars & ¢ with us!

w

Looking forward 1o

Yours truly,

6

timitad

turska outsourcing Selutions Privaie ii
i
e Tdver—ial Escate, Perungudi, 20 nennai-30009€.

e



LETTER OF INTENT

Congratulation!

Dear Mr./ Ms. /Mrs. _ K. Kmx:};bit%m Qo sSQDdﬁCP-

We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

Z)
Il]’
-t
W
v
(]
LX)
i
J
b
i
[1}]
ty
!
m
i
}
4
)
)
]
a1
}
)
4
N
I3
1
1)

a} You will be designatad as Trainee — Technical Executive and will be based at our Chennai
location.
A l ’ PR O P
o) 13'8']") siibisat i
¢} tou wili be enditiec to raceive compensztion and other allowance Pav of Rupess One Lakh
nd saventy fcur thousand Per Annum as per HR-poiicies.
d) Your employment would be subject toc the Terms & Conditions =s oer 20S HR-Policies

mentioned in your appeintment letter, which will be issued to you on your completion of on
boarding procass.

rom your daiz of joining, shall be jizhis 2 ke
UNE, N3N glEds 10 0E

2} You shall be on probation for Six months © of ]
or dispensed at any time solely at the discretion of the management.

f) It shall be the sole discretion of the company to restructure the salary g crrxd at its conveniencs
and such restructuring shall not be challengeable.

g) Please bring as mentioned Annexure listed documents / details on your boarding.

Zur=ka Qutsourcing Solutions Privats Limitad



- _/‘:.ﬂ.'_-_'_g, ,,__,_..AA = 2 = LT A T —————
a azni -3&.'?5:‘.:?.(‘,-‘1'3 ECLUT.€€:€
Annexure:

il marimg AOOUT S
ST TOLDWINE _':“-...‘II-EA.\.S'

(V4]

fSubmit 1 52T Xerox copy’
1. S Passportsize photographs & 1 Post card size family Shotographs i

passing Certificate — 10™ to Highest, Updated Resume.

~)

Copy of pation card / Aadhar Card / Voiers iD / Driving license 2

U

4. Birth Certificate / School or College Leaving Certificate

Local and Native address proof.

.LI'I

Additional information:
Kindly note down email address and contact details for any assistance
time.

Mzilid

T P SRS
Fare? oS n-Tori Al D

Lteen =

Address:

£05 Globe PVt Lid.,

= oL LAl
cveronf SULCINE,

oh: 0a4-60418715

-‘
<
=
ot
=
wn

Looking forward 1o 2 long and mutually beneficiai care &1

Yours truly,

NDHL

: 10NS
L] ‘ ,.
zuraka outsourcing Sciutions ?rivais Limited

o+ o Siaar Teduer—ihi Estate, Perungudi, O

requirad in your hoarding

ennai-300096.



LETTER OF INTENT

Congratulation!

Dear Mr. / Ms. /Mrs. kK Venkalo. Sai ,

We are plcased to offer you an Employment based on the intarview discussions you had
with us in campus.

a; You wm be designatiad as Trainee — Technicai Executive and will be based 21 our Chennai

location.

o} Your datz of commencsme
o~ — v - e madlm
LA QNI Y LU a

< 1ou will be entitd
and saventy fcur

d) Your employment would be subject tc the Terms & Conditions zs oar 208 HR-Policies
mentioned in your appointment lettar, which will be issued to you on your completion of on
boarding procass.

2} You shall be on probation for Six months from vour datz of ioining, saall 22 lizhis 2 be
extended or dispensed at any time sclely at the discretion of the management

f) It shall be the sole discretion of the company to restructure the salary g crnd at iis conveniencs
and such restructuring shall nat be challengeable.

g) Please bring as mentioned Annexure listed documents / details on your boarding.

Zur=ka Cuisourcing Soluticns Privata Limitsd



Annaxure.

iSubmit 1 Sat X2rox £opy's &

1
1. S Passpoit size photograp‘ns g 1 Post card size family photogradns

passing Certificate = 10t to Highest, Updated Resume.

sion card / Aadhar Card / Voters ID / Driving

!\)

Copy of Ra license & Pancard (Mandatory)-

[V3)

4. Birth Certificate / Schooi or College | egving Certificate

= |ocal and Native address proor.

Additional information:

Kindly note down email address and contact details for any assistance required in your boarding
fime.

Mzil id j2ic@

Contzst Mo 3173

Address:

Looking forward to @ long and mutuaily beneficiai care &0 Wi

?

L
1 GANDHE
T

zuraka outsourcing Seiutions Privais timitad

d miame Teduer—ihl Estats, Ferungudi, ~Hennai-50009¢.
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« LETTER OF INTENT

Congratulation!

Dear Mr. / Ms. /Mrs. M. Sekhew ;

We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

AT the farmz 2-4 ~o-qiticns 270D 372 232 o

[y
W
ot
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(/'l

You will be designatad as Trainee — Technicai Executive and will be basec at our Chennai
location.

[+4]

Empiovment will be on ')_%[IK!H siubisat £

T Rupess One Lakh

I
[4}]
m
C)

2] tou wili be entitiec o raceive compensation and omer allowa
and saventy four thousand Per Annum &s per HR-poiicies.

d) Your employment would be subject to the Terms & Conditions s ger Z0S HR-Policies
mentioned in your appoiniment lettar, which will be issued o you on your completion cf on

boarding procass.

2! You shall be or probaiion for Six monihs

extanded or dispensed at any time solely at 10f the management.

f] It shall be the sole discretion of the company to restructure the salary g crnd at its conveniencs
and such restructuring shall not be challengeable.

g) Please bring as mentioned Annexure listed documents / details on your boarding.

Zuraiea Mitzaurring Solutions Privata Limitad




Annexure:

1. 5 Passport size photograp'ns &
5. Passing Certificate — 10

3. CopyofR

4. Birth Certificate / School or Coliege

l_Jl

Additional information:

Kindly note down emgil address nc
time.

Mzil id
centasi M2

Address:

£05 Globe PV1 Lid.,
Sweronn suilding, Lo SMing,

Looking forward 1o 2 long and mutually heneficial cars

Yours truly,

tm
i
-t
4]
A
(]

=01
<

ation card / Aadhar Cargy

A/

Local and Native address proot.

contact details for any assistance require

pisourcing Sciution

L SUTSSVRTNG TOLUTIONS

h 1o Highest, Updated Resume.
voters D / Driving ticense & P2

Leaving Certificate

d in your boarding

=r= = with us!

-d Zimar Tnduscr Rl 2SEALE,

s Privaie timitad

Serungudi, :’nennal—écoe%.
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LETTER OF INTENT

Congratulation!

Dear Mr. / Ms. /Mrs. P Rm}ikhm ]

We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

= 5% S o Ao
Dataiis of the 12rms 2na conditiops o7 LD 202 25 Lo 22

location.
5} Your dats of commencement of Emcioymant wiil B2 on 23!8 h‘ﬁ suhiget £2
comoany Soarding orocsdurs
) _.ou will be entitieg to raceive compenszation anag octner allowanca Pav of Rupess One Lakh
and saventy four thousand Per Annum as per HR-colicies.

Your employment would be subject to the Tarms & Conditions zs ger 20S HR-Policies
mentioned in your appeintment lettar, which will be issued o you on your completion of on
boarding procass.

L

f) It shall be the sole discretion of the company to restructure the salary g crnd at its convenience
and such restructuring shaII not be challengeable. [

g) Please bring as mentioned Annexure listad documents / details on your boarding.

Furaka Quisourring Seolutions Privata 1 imit=d



Annexure:

1. 5 Passport size photographs & 1 Post card size family, ohotogra:ss ;

2. Passing Certificat

3 Copy of Ratio

jazra SUTSSURGNS ISLUTICNS

= — 107 to Highest, Updated Resume.

n card / Aadhar Card / Voters ID / Driving ucenss g Pancard (l‘ﬂandator\_/).

4. Birth Certificate / Schooi of College Leaving Certificais

5. Localand Native address proot.

Additional Information:

Kindly note down email

time.

Mzitid
TonToi Ml

Address:

e

£05-Glebe PV Lid.,

address and contact details for any assisiance required in your boarding

zvernnn 3uilding tafr Wing,

oY)
P H
=

it

-t =2 =y
- IO E T
P ol e

H P | ,a-.—-'—.'!_ - Y
Naar Bens AulSmIINE 5=

Chennai — 500026.
ph: 024-65418713

Looking forward 1o 2 lc

Yours truly,

ng and mutually beneficiai cars & with us!

HS
e Limitad

Zuraka Autsourcing Soiutions Privaie Li 2

& e 20 Saer Tnduscrial TSCELE, Serungudi, ~Hennai-=0CCoE.
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LETTER OF INTENT

Congratulation!

Dear Mr. / Ms. /Mrs. P Vernkalg  Lakshm )

We are pleased to offer you an Employment based on the interview discussicns you had

with us in campus.

e= .- - Sow i~
Diztaiis af the terms 2nc coraitions o7 LD 2

a} You will be designatad as Trainee — Technicai Exscutive and will be based at our Chennai

!

location.
B} mant will b2 an ?.3‘8‘1‘1 sizhizas i=
2 tou wili be entitied o racelve compensation and other allowancs Pav of Aupess One Lakh

and saventy fcur thousand Psr Annum as per HR-poiicies.

Your employment would be subject to the Terms & Conditions 2s zer Z0S HR-Policies
mentioned in your appeointment lettar, which will te issued o you on your completion of on
boarding procass.

L

\ - )
2: ‘fou shal

3
xiznde

2 or

€ Gi pro
-

dispensed a2t any time soiely at

(o R

D

f) It shall be the sole discretion of the company to restructure the salary g Und at its conveniencs
and such restructuring shall not be challengeable.

g) Please bring as mentioned Annexure listed documents / details on your boarding.

RISEK

Eur=ka Qutsourcing Seolutions Privata Limits
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Annexure:

{Submit 1 5et Xarox copy's ot foliawing documsnts!
t
1. 5 Passport size photographs & 1 Post card size family photograpans 3
passing Certificate = 10™ to Highest, Updated Resume.
3. Copy of Ration card / Aadhar Card / Voters |D / Driving license & Pancar (Mandatory)-
4. Birth Certificate / School or College Leaving Certificata

5. Localand Native address prooft.

dditional information:

A

Kindly note down email address and contact details for any assistance required in your boarding

time.

Mzii id : jzlo@e0ss:

~~anTacT N
Dfclec I L

Address:

£05 Globe PVt Lid.,

zvernan 3uilding, Lafr wing,

[t 1m Qarmsdra ShzTION
|4 lg Saraifs 2uaii-it

aar Ben
Chennai — 6C0CS€.
oh: 044-55418715

Looking forward to @ long and mutually heneficial cars ar with us!

Yours truly,

T Accepted and Rociave. MY osder -

@\JMW WM

sreka Outsourcing Sciutiens Priveie Limited

= wsn 127 wine. 29 Flocr, Indusce il Estate, Perungudi, Chennai-50009¢.
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LETTER QF INTENT

Congratulation!

Dear

Mr. / Ms. /Mirs. P Ascwoini )

We are pleased to ofier you an Employment based on the interview discussions you had

with us in campus.

CL

You will be designatad as Trainee — Technicai Exscutive and will be based at our Chennai
location.

Your dats of commencsment of Smoicovyment will ke oo ‘2:3‘8)1"\ subiact o2
o [ R L !

\.uu:udu"l i u:::E YL wiei S

fou will be entitied tc receive compenszTion and otner ailowance-Fav of Aupess One Lakh

and saventy four housand Per Annum as per AR-poiicies.
Your employment would Se subject 1o the Terms & Conditions =zs zar Z0S HR-Policies
mentioned in your appeintment lettar, which will te issued o you on your completion of an

boarding procass.

You shall be on grobation for Six months iro
extanded or dispensed at any time so!ei'-, at the discretiorﬁ af ne mamgnrﬂe'r

It shall be the sole discretion of the company to restructure the salary g cnd at its conveniencs
and such restructuring shall not be chailengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

Eur=ksa Outsourcing Selutions Privata Limitsd



YIRS~ SUTSSURCSNG SCLUTICNE

Annexure:

m

1. S Passport size photographs & 1 Post card size family o HOtOgraohs for ESIC.

5 passing Certificate = 10™ 1o Highest, Updated Resume. .

3. Copy of Ration card / Aadhar Card / Voters ID / Driving license & pancard (Mandatory)-
4, B8irth Certificate / School or College Leaving Certificate

s local and Native address proot.

Additional Information:

Kindly note down email address and contact details for any assistance required in your boarding

time.

Mail id : jE!OL_ e-vsg’;‘:te_::r_
Zontact MO S1FS0ECTTR
Address:

£05 Globe Pyt Lid.,
zveronn 3uilding, Latt WWing;
A3

Chennai— 500096.

oh: 044-66418715

m—mlaile S2m sieas QFation

Looking forward to @ long and mutually beneficiai care &f with us

Yours truly,

Euraka Nutsourcing Sciutions ?rivaie Limited

rd Soor, Tnduscs i@ £state, Perungudi, ~hennai-50009¢.

T
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LETTER OF INTENT

Congratulation!

Dear Mr. / Ms. /Mrs. T_Jhonai ;

We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

(7]

You wm be designatad as Trainee — Technical Exscutive and will be based at cur Chennai
location.

Your dats of commencament of Emoicymant will b2 on B}&‘H subizaor 47

70U wiilt be entitied to raceive compensstion and otner alicwancs Pav of Rupeas One Lakh
and saventy icur thousand Psr Annum &s per AR-policies.

Your employment would be subject to the Terms & Conditions zs gar E0S HR-Policies
mentioned in your appeintment lettar, which will be issued tc you on vour completion of on

boarding procass.

You shall be on probation for Six months i
extended or dispensed at any time sclely at the dis retion of

It shall be the sole discretion of the company to rastructure the salary g crld at its conveniencs
and such restructuring shall nat be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

EBur=ka OQutsourcing Solutions Privata Limit=s
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Anpexure:

{Submit 1 58t Xerox copy's oi iollowing documanis!
1. S Passportsize photographs & 1 post card size family protographs o7 ESIC
5. Ppassing Certificate — 10™ to Highest, Updated Rasume. !
3. Copy of Ration card / Aadhar Card / Voters D / Driving license & Pancard (Mandatory)-
4. Birth Certificate / School or College Leaving Certificate
5. localand Native address proot.

e Additional Information:

Kindly note down email address and contact details for any assistance required in your boarding

time.

Mail id

AnTZCT ™MD

Aerne

~ Address:

£05 Globe PVt Lid.,

vernnn 2uilding, Laft Wing,

=
2

Looking forward io @ long and mutually beneficial cars & with usl

tureka Qutsourcing Soiusions Private Limited

e inn 2 Floar, Indusc il Estate, Perungudi; “hennai-30009¢E.



LETTER OF INTENT

Congratulation!

-Dear Mr. / Ms. /Mrs. K. Viioy koo 5
S

We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

(i}

Nt the f2rmz 2ns corcitionsof

1%
P |
1)
3

a} ‘You will be designatad as Trainee -~ Technicai Executive and will be based a1t gur Chennai
lncation,
BY Your jdL" of ‘cmmencement of Emolovmeant will B2 oo Hlﬂ))ﬂ subiect 2
.l‘ Ay i
<j  fou wili De entitiec o raceive comperse CR and otner allowancs-Pav o7 Aupess One Lakn
and saventy four thousand Psr Annum &s per Hr-noiicies.
g) Your employment would be subject o the Tarms & Conditions =5 zer Z0S HR-Policies

mentioned in your appoiniment letter, which will be issued o you on your completion ¢f on
boarding process.

2; You shall be cn prodation for Six monihs fram vour datz of |

extanded or dispensed at any time solely at the discretion of the management.

f) It shall be the sole discretion of the company to restructure the salary g Ur1d at its convenience
and such restructuring shall nat be challengeable.

g) Please bring as mentioned Annexure listad documents / details on your boarding.

QO

Zuraka Quisourcing Solutions Privata Limitsd
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Annexure:

{Submit 1 Sat Xerox copy's of Tollowing dosumants!
1. 5 Passportsize photographs & 1Postc e family photograpis forESIC
5 passing Certificate — 10™ o Highest, Updated Resume.
3. Copy of Ration card / Aadhar Card / /\Voters ID / Driving license g Pancard (Mandatory).

4, 8irth Certificate / Schooi or Coliege Leaving Certificate

5. local and Native address proot.

Additional Information:

1Y)

Kindly note down ermail address and contact details for any assistanc requirad in your boarding

time.

Mazil id ; jaio@eosg.,;:._--.

Contast MO

Address:

£05 Globe PVt Lid.,

zveronn 3uilding, Laft Wing,

Looking forward to @ long and mutually beneficiai care &f with usl!

' Tateptad ond  veoieve WY ST -

V\AM‘ oM \

z.raka Qutsourcing Selutions Private Limited

o i o EAnr Tndustr il Estate, Ferungudi, ~hennai-00C98.



LETTER OF INTENT

Congratulation!

Dear Mr. / Ms. /Mrs. M. Verkodon Siva Sai Ak,

We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

&

g

]
\)
c')
o
(¥
)

b

Iocanon.

Your datz of commencament of Emoioyment will b2 oo ')2\‘2 ] 19 subiact &2

1ou wili be entitieg to raceive compenszstion and otner allowancs-Pav oF Rupess One lakh
and saventy four t‘aousand Psr Annum &s oer AR-poiicies.

o tne

-l

Your employment would be subject r andit
mentioned in your appoiniment lettar, which will be issued o you on your ompleuon ct on
boarding procass.

It shall be the sole discretion of the company to restructure the salary g crnd at its conveniencs
and such restructuring shall nat be challengeable.

Please bring as mentioned Annexure listad documents / details on your boarding.

RISE KRHSHNA SAII G ANDHI

GROUP OF INSTITUTIONS
VALLURU:: ONGOLE.

Eur=ka Quisourcing Solutions Privata Limit=ad
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Annexure:
{Submit 1 Sat Xerox Copy's of following dacumanis!
1. S Passport size photograp'ns & 1 Post card sizg family £ HOtograpis far ESIC.

5 passing Certificate = 10™ to Highest. Updated Resume.
Copy of Ration card / Aadhar Card /Voters D/ Driving license & pancard (Mandatory).
4. Birth Certificate / School or College Leaving Certificate

5. Localand Native address proot.

Additional Information:

Kindly note down email address and contact details for any assistance raquired in your boarding

time.

Mazil id : jaio@eosgi‘:':e.::rf
JonTalt MG 3170072
Address:

£0S-Globe PVt Lid.,

zveronn 3uilding, Laft Yying,

2™ gigor, Perungudh

Mear 202 auromatiie Sarysica StzlOT.
Chennai — 5000%E.

w)

oh: 044-6541871

Looking forward to @ long and mutually heneficial care &f with us!

Yours truly,

q accepted and rveceived

ma obFe Y-

M. yenkat §vo sai Akh

Ry O

- . L ALY el
turska Oucsourcmé %olutxcns riyate Limitad

. = in 20 Floor Indusce il ESALE, Serungudi, ~hennai-20009¢.



LETTER OF INTENT

Congratulation!

Dear Mr. / Ms. /Mrs. P Sou kvishne ,

We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

AT Tha f=rms =0 “-—-‘n—f—,—s-—-: =pE o

O
W
]
W
(/n
)

al You will be designatad as Trainee — Technical Executive and will be basec 3t our Chennai

location.

Bl Your dats of commencament of Emoiovment will &2 on 23[8 J_f‘i zhisct o2
........ hamedim e mpmamdipen
[MOTERYOT-ITR) CCarai m oot el =

21 7ou will be eniitiea o raceive compenszlion and otner aliowance-FEy o AuDees One Lakn

and seventy four thousand Per Annum as per AR-poiicies.

d} Your employment would be subject to the Terms & Congitions zs ,::.- =3S HR-Policies
mentioned in your appointment lettar, which will be issued 1o you on your completion cf on
boarding procass.

2} You shall bation for Six moaths from vour date of joining, snail 22 flznis 1T be

date of joining
tany time so ’e!'-,' at the discretion Of the management.

o
th
e}
D -
3
n
®
[ Y

f) It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. :

g) Please bring as mentioned Annexure listed documents / details on your boarding.

Zur=i@ Quisourcing Selutions Privatas Limitsd



Annexure:

{Submit 1 Sat Xarox copy's of Tollowing documa s

g passport size photographs & 1 Post card size family photographis for ESIC.

1
5 passing Certificate — 10™ to Highest, Updated Resume. '
3. Copy of Ration card / Aadhar Card / Voters 1D / Driving license pancard (Mandatory).

4. Birth Certificate / School or College Leaving Certificate

Local and Native address proot.

I.J\

Additional Information:

Kindly note down email address znd contact details for any assistance required in your boarding

time.
Mazil id : jaio@eosg‘::te.::r‘..

Address:
£05 Globe PVt Ltd.,

sveronn 3uilding, Laft Wing,

nd muiually beneficiai carg &f with usl

-
Q
Q
fay
-

o
bsd )}
2
o
a )
Q.
-t

Q
0V
=)
pu }
(8]
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e e

= mcfQ()\WL\ oler

? S \ng\g AR

Outsourcing Scluticns 5rjyate Limited

Surak

Q

s imm 20 Sinar Tndustsial £SEELE, Serunaudi, ~hennai-=00CSE.
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intelenet

pate: |2 -03-2019

LETTER OF INTENT

per B. Deepika

Caongratulations! =

You have been Shortisted for the Posiion .. LSA s held 2t Rise coltége campus
drive and yau will be having fins! client round ifiterview:at client place. we wilt provide original

appeintment at the time of Joining with us.

Looking forward to working with you and wish you all the vary best for a successful career

ahead with us.

! For ? %}m__'_a__
Name: ¢ BAN ODER =
HR Contact: QOOOG{E?gos

Accepted and veueved offer 5

3 Dee Pf kA | GANDH!
F INSTITUTIONS
LURU:: ONGOLE.
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intelenet

pate: [2-03-2019

LETTER OF INTENT

per M. Sytlekha
Congratulations!

You have been Shortisted for the Pasition —..C 3B . held =t Rise coltege campus
dirive and yau will be having final client reund iiterview.at client place. we will provide original

appointment at the time of Joinirg with us.
Looking forward to working with you and wish you afl the very best for a successful career

ahead with us.

For f!y\)r_____,_..—
‘Namer ¢ AN DEE =
HR Contact: qogoﬁf(,?@o%

Aaft;r“J and - vecieved . olfer letter

I\/I-Sﬂlelc/\o\
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intelenet

pate: 12 -03-2019

LETTER OF INTENT

pear  P. Syl Vyshnau
Congratulaticns!

You have been Shorthisted far the Pasition w...(3f ~..held st Rise collége campus
drive and you will be having final client round interview:at client place. we will provide original

appointment at the time of Joinirg with us.
Lodking forward to working with you and wish you all the vary best for a successful career

ahead with us.

P .
For ?&y“ I..»--"‘

" Name: C%NOQ@ |
HR Contact: QOOOC{?ﬁgOS

ACCeP{-eC/ and (ﬂéCé?\’@C” O-fffr.

e

A SAI GAND¥

FINSTITUTIONS
URU:: ONGOLE,
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Date: |9-—- 03-Qolq

P. Venkata (ak8bmi Svavan?

Congratulations

You have been Shortlizted for the Pasition . o

el aretisy wnlomw 2
"
drive 2 yeuwil be he

the time of jeining with us.

a@ppeintment 2

e iyt B e e
g Tins! client round inter

- "E!"f =t .a.-“tﬂ "‘*..“&:: o trais e
5 (=H

—H= e

ent pizce. we will provids orizing

Looking forward to working with you znc wish you afl the vary bast far = successtul caress

shead with us.

Name: o~ AN OER
HR Contact: q000ﬂ3730ﬁ3
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intelenet

pate: 12 -03-3019

LETTER OF INTENT

pear SK. SUbbhant

Congratulations! E =5

You have been Shorthsted for the Pasition ... CI. o het =t Rise colteége compus
dive and yeu will be having finsl client reund interview.st client place. we will provide orizinal

appointment at the time of Joining with us.

Looking forward to working with you and wish you afl the vary best for a successful career

ahead with us.

o odl - :

Nz c AN DGR

Hrontact: 4 090 L7G0>

Accepted and  Recteved offer Ly

Sk: sub hani !




Tech Bim e i

E W™H Seag .o

Mahindra Ambacar o
' *amilnadu Indig

EUsINESS FRDCESS SERVICES

Expression of Interast : =

pate 2123|2014

pear__P:Premchand . - GIN LS4200MH D197

We are pleased to convey brough this Exprassion of Interest letter that you are being considered for the post
Customer Suppart Associate provided you fulfid other requirements. This fétter is intended only as an Gverview of the
potential ofier from Tech Mahindra Limited. The detalled terms and condiions of employment will be contained in an
offer letter, which may be issued by the company and mey contain addifional-provisions fothose herein

- l3.0000 - 150000
Proposed CTC: 120608 INR Per Annum + Rs.2000 training Stipend for the first month + Performance {ncentivag

Proposed Date of Joining : : : Place; Chennal

W request you to bring the following documents at the me of your joining, as they are mandatory Yor our records an
necassary for the completion of jolning formakties.

Copy of Class 10% Certificale & Clazs 12% Carfificate & Degree | Graduation cerlificates.

Copy of Residance proof R

Copy of Identity Proof.(Driving Licenss or Passpart o Voter card)

Original copy of LAST PAY SLIPteceivad (If applicable),

Copy of RELIEVING LETTER / APPOINTMENT LETTER from previous employers)4if applicabls).
_ Passpart aize phoiographs-10 nos, & Post Card Size Pholographs-2nes: - —————or

This letter remsine valtd for fhe period of 30 days from fis' date of prapasad kg month. Afier that anofer rosnd of
interview will be conductsd at our company premisss. There after the company woukl issue you anoffer letiar with defsis
of all service terms andcondifions and salary annexure along with suitable date of jdining. If eny information fumished
by you in your applicafian Is found ¥ be incormac! or false or If you have suppressed matertal information segarding your
qualification, experience, idenbiy etc, fhe company may withdraw this letier withoul any notice.

Ptaase nols this fetiar is not an offer or 4 legally binding comtract of smpioyment. An offer for employment shal ba made
to you at the sole discrefion of the company and there is no abligation on the company & o $0. An smployeas-employer
relationship between you and company shall be established only upon the company's issuance and your asceptance of

a legally binding agreement of employment. :
Kindly sign and return s ¢opy of ‘li'xis letler as a {oken of your acceptance of this expression of interest,

Premchand

a accep}

nd vecehed oy



8/18/2021 b selected students list from m_m_m/oacu of colleges - placements@risegroup.edu.in - RISE K

-~

. S Gmail Q tsmt . PP X

i

Ram Mohan <rammohan101@gmail.com>
to Hemavathy.ac/TN/ESMT, me

Dear Madam

After conducting campus interview at RISE Group of colleges ongole AP on 14/03/2019. pls find selected students list below mentioned and ref attachment

selected students list from RISE Group of colleges inbox x  Forwarded x

—-

l—l
-

RISHNA SAlI GANDHI GROUP OF INSTITUTIONS Mail

@ ® @

12 of 19

pls send selected list of confirmation to college placement department id placements@risegroup.edu.in , CC to rammohan101@gmailcom

httns /imail cooale com/maili/D/#isearch/tsmt/t XnhhWZ1 1_u._.u<<_.._.1w._n.ac<x<<u_aN_u,2<mrauX%®—Aa_s:um

St.NO NAME QUALIFICATION BRANCH YEAR OF PASS OUT | DRIVE DATE COLLEGE
’ . RISE groups of institutions _
1 B.ASHOK B TECH EEE 2019 14/03/2019 ongole
. . RISE groups of institutions
2 TVENKAT RAO B TECH ECE 2019 14/03/2019 ongole
. RISE groups of institutions
3 K.RAMI REDDY B TECH ECE 2019 14/03/2019 ongole
; 4 RISE groups of institutions
4 _ACZ.Q./ SRILAKSHMI B TECH ECE 2019 14/03/2019 ongolé
: : RISE groups of institutions
5 N.NAGAMANI B TECH ECE 2019 14/03/2019 ongole
i RISE groups of institutions
6 N.HEMA B TECH ECE 2019 14/03/2019 ongole
Pl RISE groups of institutions
7 U.SAISAHITHI B TECH ECE 2019 14/03/2019 ongole
RISE groups of institutions
8 G.SIVANI RAJ B TECH ECE 2019 4 = 14/03/2019 ongole
RISE f instituti
9 M.NAGA JYOYHI B TECH ECE 2019 14/03/2019 P s one
RISE f instituti
10 E.SWAPNA B TECH ECE 2019 14/03/2019 Ybemmr
RISE groups of instituti
11 R. KEERTHI o B TECH ECE 2019 14/03/2020 9 M”Mn—m stitutions

114
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e

fefd Gmail

selected students list from R¥™ Group of colleges - u_momam:ﬁﬁ@zmmo_.ocu.wa:.m: -RISE x.maatz> SAl GANDHI GROUP OF INSTITUTIONS Mail

Q tsmt X %= A ) @ W Gy

Q\Q\&uﬂmimsjw

. . el . ! QNG ANDE
10 E.SWAPNA B TECH : ECE 2019 14/03/2019 s N Vw?focma_ﬂuﬁz
il : it I e Y
11 R. KEERTHI B TECH ECE 2019 14/03/2020 % mm P 04 m”wu.sém M@%a_%m
c 12 . K KAVYA B TECH ECE 2019 14/03/2021 | © <0\ \\RISE groups of institutions
ongole
y RISE groups of institutions
13 M.GOWTHAM . B TECH ECE 2019 14/03/2022 ongole
; RISE groups of institutions
14 G.SAIKUMAR BTECH  ECE 2019 14/03/2023 TS
: ) RISE groups of institutions
15 S.MD FAROOQ B TECH EEE 2019 14/03/2024 ongole
_ ] L 2 RISE groups of institutions
16 P.JAGADEESH B TECH EE= 2019 14/03/2025 ongole
iz . RISE groups of institutions
17 KV RAJ B TECH ECE 2019 14/03/2026 ongole . |
: 1 ' RISE groups of institutions
18 P HEMANTH KUMAR B TECH ECE 2018 14/03/2027 ongole
| RISE groups of institutions
19 P KAVYA BTECH . ECE 2019 14/03/2028 ongole
20 RISE groups of institutions
' K ANKAMMA B TECH L ECE 2019 14/03/2029 ongole
. RISE groups of institutions
21 KV S DURGA PRASAD B TECH ECE 2019 14/03/2030 ongole
RISE groups of institutions
22 ~USAI ._.m,_wym<<_z_ B TECH ECE 2019 14/03/2031 ongole
RISE groups of institutions
23 . P NAVEEN _ B TECH ECE 2019 14/03/2032 ongole
i . RISE groups of institutions
24 V. BINDUMADAVI B TECH ECE 2019 il 14/03/2033 ongole
25 AV NAGAVIMAL B TECH ECE 2019 14/03/2034 RISt e gt o
_ = ongole
26 MM RISE groups of institutions
ANIDEEP BTECH | ECE 2019 14/03/2035 ongole
27 VSM RISE groups of institutions
ANI KANTA B TECH ECE i | 2019 14/03/2036 ongole
28 V SANJAY RISE groups of institutions
- B TECH ECE Noﬁ.i . 14/03/2037 ongole
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Cognizant

26-Feb-2019

Dear K.Narayana Reddy,
B.Tech/B.E., EEE
Electrical & Electronics Engineering

Candidate ID - 13004756 ‘

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/~ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered wath the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post- Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant. com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Suresh Bethavandu

Global Head-Talent Acquisition
 have read the offer, understood and accept the above mentioned terms and conditions.

Signature Date:

Rind Office 115/53% Old Mahahalinuram Rnad  Okkiam Tharainakkam  Chennar - 400 097



Cognizant

Annexure A
Name: § Narayana Reddy Designation: Programmer Analyst Traince
Sl. No. Description Monthly Yearly
1 Basic 8675 : 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance' 800 9,600
4 Medical Atlowance® 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus™* 2000 24,000
7 Special Allowance’ 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)* 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) : - 16,000
Gratuity | e S | .5,005
Annual Total Remuneration 338,005

As an assaciate you are also entitled to the following additional benefits.

« Floating Medical Insurance Coverage =

« Round the Clock Group personal accident Insurance coverage

« Group Tem Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Fleible Benefit Plan: Your Compensation has been Structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescibed guidelines

3. Optimize your earnings

# Tncentive Indication; Incentive amount may be higher, lower or nil as per the terms described herein.  The incentive program is discretionary, subject to change,
and based on individual and company performance. 1t is pro-fated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive 1s paid.

#¥% Language Premium: This allowance is applicable only for Japanese, German & French language. It vall be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and witl be subject to tax deductions as applicable in India. The amounLuA “Tate e the duration spent with Cognizant tndia and will be

ALLA

Blind Nffire 1167626 Old Mahahatinuram Read. Okkiam Thoraipakkam. Chennai - 600 097



Cognizant

paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
#xex Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contrbution or any other similar statutory benefits wall result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending sigmficant time and resources in the hiring process. We hope you will join us, but appreciate your nght to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment

and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login fo-hitps Yenecognizant cognizant com->Total Rewards App for more details

NIEE
\PAL
PRINCE L canDH!

Rlad Officer 115/535. Old Mahabalipuram Road. Okkiam Thoraioakkam. Chennai - 600 097



KRISHNA SAT EXPORTS

<- (;-C;:' Office: 3rd Floor, SVR Complex, Mangamoor Road, ONGOLE 523002, Prakasam District, A.P. India.
\4 Ph : 08592-231452, 282865(0) Fax : +91-8592-237066
Kss Factory: Plot No. 28, AFIIC Building Product SEZ, Annangi Village, Maddipadu Mandal,
The Queen of Colours Prakasam District, A.P., India.
Date: 03-11-2018
L]
To,
The Principal

Rise Krishna Sai Gandhi Group of Institutions
Ongole

Offer Letter

With Reference to the campus interview we had with you, we are pleased to inform you that
mentioned candidates have been selected in our company for the position of “Trainee Engineer”
with annual salary of 2,40,000/- in KRISHNASAI GRANITES (INDIA) PVT LTD located at

P Gudipadu, S.N Padu, Prakasam District, A.P .

As mentioned, detailed appointment letter will be issued you after joining in the duties of the
company. The selected candidates will be agreed to join the duties on or before 10-08-2019. In
case, fail to join on the above mentioned date, the offer will be automatically cancelled.

Please sign and return the copy of this Job offer letter
Enclosed the list of selected candidates in 2" page
We wish you all the best.

Thanking You

For KRISHNASAI GRANITES (INDIA) PVT LTD

M.V.RAMAMOHAN T
HR MANAGER M
/
A
R : ND
ENCLOSED SELECTED LIST ; s

E-mail: kse@krig.hnasaigranites.com, www.krishnasaigranites.com



SELECTED STUDENTS LIST

S.NO NAME OF THE CANDIDATE BRANCH/SPECIALIZATION
1 | M. PRATYUSHA EEE
2 | M. RAMYA EEE
3 | M. SOWJANYA EEE
4 | N.ASWINI EEE
5 | R.SUPRIYA EEE
6 | S. KIRANMAI EEE
7 | S.NAGADURGA SUSMITHA EEE
8 [ P. BUIJANNA EEE
9 V. ACHYUTH KUMAR ; | EEE
10 | G. VENKATA PAVAN EEE

Thanking You

For KRISHNASAI GRANITES (INDIA) PVT LTD

M.VRAMAMOHAN
HR MANAGER (—’
M
PR!NClPALGANDm
sk KR&S“NASST?}YUTWNS

., ONGOLE.
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EURERA QUISOURCING SOLUTIONS

LETTER OF INTENT

Congratdlation! p

Dear Mr. / Ms. /Mrs. R. Madhu Shdhan Redd_q,

" We are pleased to offer you an Employment based on the interview discussions you had
with us in campus.

l’—"}

Details of the terms and conditions of LOl are as under:

a)

b)

d)

e)

g)

- location.

You will be designated as Trainee — Technical Executive and will be based at our Chennai

Your date of commencement of Employment will be on 2212/ subject to
company hoarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and se\}enty four thousand Per Annum as per HR-policies.

"_Your employment would be subject to the Terms & Conditions as per EOS HR-Policies.

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable t.o be
extended or dispensed at any time solely at the discretion of the management.

it shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.




s

Annexure:

(Submit 1 Set Xerox copy's

passing Certificate

I A A o

Additional information:

Kindly note down email a
time.

EURERA GUTSOURONG SOLUTIONS

of following documents)

5 Passport size photographs &1 Post card size family photographs for ESIC.

— 10™ to Highest, Updated Resume. -

Copy of Ration card / Aadhar Card [/ Voters 1D /I Driving license & Pancard (Mandatory}.
Birth Certificate / School or College Leaving Cerjificate

Local and Native address broof.

ddress and contact details for any assistance required in your boarding

Mail id : jalo@eosglobe.com
Contact No : 9176060778
Address:
“EOS Globe Pt Ltd.,” )

Everonn Building, Left wing,

-
~rt - g
3% floer, Perungudi,

Near Benz Automobile Servics Station,

Chennai — 600096.
Ph: 044-66418713

Looking forward to a lon

Yours truly,

g and mutually beneficial career with us!

Pos.

=
\RC
RG)

£ KRISHNA SAI GANDHI
1ONS

Eureka Outsourcing solutions Private Limited

N0.96/99, Everon Building, Left wing, 3™ Floor, Industrial Estate, perungudi, Chennai-600096.
. 01.44 RR418713, Bxtn : 2628 W wwww.eosglobe.com
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ZURERA OUTSOURCING SOLUTIONS

LETTER OF INTENT

Congratulation! _ ,

Dear Mr. / Ms. /Mrs. __Dv. Sive. Sankay 'Rad‘%_,

- We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

Details of the terms and conditions of LOl are as under:

a)

b)

d)

e)

g

You will be designated as Trainee — Technical Executive and will be based at our Chennai
location.

Your date of commencement of Employment will be on 23 /819 subject 10
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupees One Lakh

and se\}enty four thousand Per Annum as per HR-policies.

“Your employment would be subject to the Terms & Conditions as per EQS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

it shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable. '

Please bring as mentioned Annexure listed documents / details on your boarding.

- + - Lt ALt [ lmaThad
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SUREKA OUTSDOURCNG SOLUTIONS

Annexure:

(Submit 1 Set Xerox Copy's of following documents)

&

5 passport size photographs & 1 Post card size family photographs for ESIC.
passing Certificate — 10™ to Highest, Updated Resume.
Copy of Ration card / Aadhar Card / Voters ID /. Driving license & pancard (Mandatory).

girth Certificate / School or College Leaving Cerjificate

osowo N

Local and Native address broof.

Additional information:

Kindly note down email address and contact details for any gssistance required in your boarding

% time.

Mail id : jaio@eosglobe.com
Contact No . 9176060778
~ Address:
T EosGlobe PVt LT, i

Everonn guilding, Left Wing,

3% ploor, Perungudy, ]

Near Benz Automobile Service Station, ez
Chennai — 600096.

Ph: 044-66418713

Looking forward to 2 long and mutually beneficial career with us!

Yours truly,

: Al G_ANDHI
TlFﬂONS
gureka Outsourcing Salutldrlsq’m:gte Limited

e e ez, Qe e 3 Floor, Industr#l Estate, perungudi, Chennai-600096.
G ~rmo A 7w e0salobe.com
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SURERA CUTSOURCING SOLUTIONS

LETTER OF INTENT

Congratulation! ’

-Dear Mr. / Ms. /[Mrs. _N. Venkeka Tarun komay ,

" We are pleased to offer you an Employment based on the interview discussions you had

with us in campus.

Details of the terms and conditions of LOl are as under:

a)

You will be designated as Trainee — Technical Executive and will be based at our Chennai

- location.

b)

g)

Your date of commencement of Employment will be on __ 273 1211 subject to
company boarding procedure.

You will be entitled to receive compensation and other allowance-Pay of Rupces One Lakh

and seventy four thousand Per Annum as per HR-policies.

"Your employment would be subject to the Terms & Conditions as per EOS HR-Policies

mentioned in your appointment letter, which will be issued to you on your completion of on
boarding process.

You shall be on probation for Six months from your date of joining, shall be liable to be
extended or dispensed at any time solely at the discretion of the management.

It shall be the sole discretion of the company to restructure the salary grid at its convenience
and such restructuring shall not be challengeable.

Please bring as mentioned Annexure listed documents / details on your boarding.

PRINCIPAL
RISE KRISHNA SAl GANDHI

GROUP OF INSTITUTIONS
VALLURU:: ONGOLE.

- o A et O 1kl Pidasmba [l A
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ZURERA GUTSDURANG SOLUTIONS

Annexure:

(Submit 1 Set Xerox copy's of following documents)

L

5 Passport size photographs & 1 Post card size family photographs for ESiC.
passing Certificate — 10™ to Highest, Updated Resume.
Copy of Ration card / Aadhar Card / Voters ID /‘ Driviné license & Pancard (Mandatory).

Birth Certificate / School or College Leaving Certificate

o os W

Local and Native address broof.

Additional information:

Additional 1T o=

Kindly note down email address and contact details for any assistance required in your boarding

% time.

—

Mail id : jaio@eosglobe.com
Contact No : 9176060778
Address:

~ E0s-Globe PV L., 2=

Everonn Building, Left Wing,

3% ploor, Perungudi, ’
Near Benz Automobile Service Station,
Chennai — 600096.

Ph: 044-66418713

Looking forward to 3 long and mutually beneficial career with us!

—

Yours truly,

C‘MC) Yecel Ve ™y

L
¢ \NDH!
: 1rgHNASALGA
1“6 - ONGO\. E.

Eureka Outsou%\é Solutions Private Limited

N0.96/99, Everon Building, Left wing, 3™ Floor, Industrial Estate, Perungudi, Chennai-600096.
= . ne oA c2A1R713. Fxin : 2628 W www.eosglobe.com
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T Mahindra

2 ISINESE PEDLESS SERVICES

=, =z~

Aerbasur Che e 3=
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Expression of lnterast

pate 2.13] 2019

20ANECE. TECAN ey S
Ragistered Cfiice,

Gaveway Bullding, 20006 Bunc:
Mumbe: 400001 India e

CIN L54200MN 9 BasaL cag1370

pear_L.NaVYQ Svi
We are pleased to convey brough this Exprassion of Inerest letter that you are being considered for the post oof
Customer Support Associate provided you fulfil other requiremenis. This fetter is infended only as an overview of e
potential ofrer from Tach Mahindra Limited. The detalled terms and condftions ot empioyment! will be contained in an
offer letter, which may be issued by the company and mzy contain addilional provisions i thoss herein

- tapop0 - 150000
Proposed CTC: 120908 INR Per Annum + Rs.2000 training Stipend for the ficst month + Performance incentivag

Proposed Date of Joining : Place: Chennal
Wa request you o bring fhe following documeants at the ime of your joining, as hey are mandatory for our records and
necassary or the complefion of joining formakifies.

Capy of Class 10% Certificale & Class 120 Cerfificate & Dagree « Sraduaiion carfificalas,
Copy of Residance proof -
Copy of Identity Proof.{Driving License or Passport of Voter card)

Original copy of LAST PAY SLUIPtecetved (If applicable).

Copy of RELIEVING LETTER / APPOINTMENT LETTER from previous empioyer(s) §if applicable).
Passport size photographs-10 nos. & Post Cand Size Pholographs -2 nes.

Thie letter remaine vakd for the period of 30 days From Sie Gzl of propossd joining morifh. Afler thatl ancfher roand of
inferview will be conducted 2t our company pramisss. There after the company would issus you anoffer lefisr with detziis
of aR service erms andcondifions and salary annexure along with suitable-date of jpining. If eny information fumishad
by you in your applcafion is found to be incoract or faise or if you have suppressad material informetion segarding yous
qualifization, experiencs, idenfity eic, the company may withdraw this lgtter withott any notice.

Please nols this tetter is rot an affier or & legally binding cantract of smployment. An offer for empioyment ehall be made

o you at the sole discrefion of the company and there is no abligation on the company {42 se. Ansmployas-emplover
relationship between you and company shall be established only upon the company's issuance and your asceptance of

a legally binding agreement of employmsnt

L N D B |

Kindly sign and return a copy of this tetter as a foken of your acceptance of this exprassion of inerest
1

A(,ce,pted and Qe,cie\/ed ofley
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PRINCIFAL
RISE KRISHNA SAI GAND

GRQUP OF INSTITUTIONS
VALLURU:: ONGOLE,
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Dear__K.Bhovitha . - N L4200 gepi o

We are plsased o convey Brough this Exprassion of Interest lelier that you are belng considered for the post o
Customer Support Associate provided you fulfl other rquirements. This tter ks intended only as an overview of the
potential offer from Tech Mehindra Limited. Ths detalled ferms and codliions of employment will be contained in gy -
offer letier, which may be issued by the company and may contain addHional-provisions tothose herein

Proposed CTC: 12008¢ INR Per Annum + Rs.2000 training Stipend for the first month + Performance incentivag

Proposed Date of Joining : : : Ptace: Chennal

We request you to bring five following dooumants at the §me of your joining, 2s they are mandatory for-our records and
necassary for the complstion of joining formakties.

Copy of Class 108 Ceriificale & Class 12¢ Cerfificate & Degree | Gradustion corfificatss.
Copy of Residance proof .
Copy of klentity Proof.{Driving Licenss or Passport or Voter card)

Criginel copy of LAGT PAY BLIPtsceivad (If applicable).

Copy of RELIEVING LETTER / APPOINTMENT LETTER from previous employer(s) §if applicabls),
Passpart size phofogrephs-10 nos. & Post Card Size Prolographs-2nes. -

Thie letter remaine valid for fhe perad of 30 days from Bie date of propossd jolnng month. Aliet that anofer rosng of
inferview will be conducied at our company pramisss. There after the comaany would Issus you anoffer letier with detsiis
of ak service terms and condifions and satary annexure slong with sulizble date of jaining. If eny information fumishedt
by you in your applicafion is found t be incormact or false or if you have suppressed matertal information segarding your
gualification, experiance, idenkity etc, the company may withdréw this Istter withoul any notice.

Piaase nols this etter is not an offer or a legally binding contract of smployment. An offer for employment shall bs made

to you al the sole discrefion of the company and there is no abligafion on the company o do so. An employas-employer

relafionship between you and company shall be established only upon the company's issuance and your asceptance of —
a legafly binding agreement of employmant. e

Kingty sign and refum a copy of1§1is letter as a foken of your acceptence of this expression of interest.

K:Bhavitha

i 9 aceept and TeUeIed MYy offer.
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Job offer letter

MERGE STONES

enlighten your living

Date: 29/02/2019

The Rise Krishna Sai Gandhi Group of Institutions

Ongole, A.P

Dear Sir,

We are pleased to offer the employment for the following listed students (no’s) for the position of

“Trainee” at MERGE STONES with start date of 08-09-2019 They will report directly to Plant
Manager, Chattanpally, Telangana.

In this role, you will be required to briefly mention relevant job duties and responsibilities.

The annual salary for this position is Rs 2,00,000 In addition to this salary, we’re offering bonuses,
incentives, Increments etc.—if applicable.

Above employment with MERGE STONES will be on an at-will basis, which means you and the
company is free to terminate the employment relationship at any time for any reason. This letter is
not a contract or guarantee for employment for a definitive period of time.

As an employee of MERGE STONES, they are also eligible for our benefits program, which includes
medical insurance, etc

Please confirm selected people acceptance of this offer by signing and returning his letter within 10
days from the date of issue.

Regd. Off.: Plot No.271, MLA Colony, Road No.12, Banjara Hills, Hyderabad-500034, Telangana, india. Moblie - 9959126126, www.mergestones.in
Factory : Sy.Nos. 373/EE/A, 373/U/A, 372/LU/A & 366/RU, Chattanpally, Faroognagar Mandal, Ranga Reddy Dist - 509202, Telangana.



If you have any questions, feel free to reach out any time.

Find the following selected students list '

ASODHI ASHOKCHANDRA
BADDIGAM SIVA REDDY
BADDIGAM VENKATA REDDY
BADUGU AVINASH
BATHULA RAVI KUMAR
MORABOINA GOPI
GUNDEMEDA CHANDRA SEKHARA RAO
GUNDLAPALLI VENKATA SUNIL KUMAR
GURRAM VENKATESWARLU
. GUTTAPALLI YASWANTH
. KASUKURTHI AKSHAY
. PULLAGURA SURENDRA
. YAKKALI VENKATA ANIL KUMAR
. SHAIK AADIL
. SHAIK KALESHA
. SHAIK MOULALI
. SHAIK SALMAN
. SHAIK TUSHWAR
. SOMU ASHOK REDDY
. SYED RIYAZ
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RINCIPAL
Sincerely, HNA SAl GANDH

MERGE STONES B mgﬂwngNS
s ONGOLE.
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HR MANAGER



@ MEDIKONDA CONSTRUCTIONS PRIVATE LIMITED

Offer Letter
Date: 03-04-2019

We are pleased to confirm that through the campus recruitment dated 03-04-2019 the following
candidates have been selected to the position “Site Engineer* delighted to inform that MEDIKONDA
CONSTRUCTIONS PVT LTD offers the following job offer.

For the selective positions we are offering you is that of “Site Engineer“at a monthly salary of
16,500/~ with an annual cost to company 2,00,000. This position reports to Project Manager.

Letter of appointment is subject to confirmation.

Selected Candidates list..

S.NO | NAME OF THE CANDIDATE DEPARTMENT
1 | CHALLAPALLI AMANI CIVIL
2 | CHALLAPALLI MADHURI CIVIL
3 | JALLIBLESSY DEEPIKA CIVIL
4 | CHIDITHOTI NITHIN SIMHANADH CIVIL
5 | CHIMATA CHAKRADHAR CIVIL
6 | GADDAM SIVASANKAR CIVIL
7 | JAMPANINARENDRA CIVIL
8 | JASTI VEERA BRAHMAIAH CIVIL
9 | JESTADI KONDALA RAO CIVII.
10 | MADDASANI RAJA RAO CIVIL
11 | PANEM SAID BASHA CIVIL
12 | PITLA BHARGAV CIVIL
13 | SAVARAM VENKATA SANDEEP CIVIL
14 | SHAIK SADIK ALI CIVIL
( 15 | SHAIK SHAMEER KHAINULLA CIVIL
16 | SINGAMANENI HARI KRISHNA CIVIL
17 | SUGAMANCHI BRAHMAIAH : CIVIL
18 | TANIKONDA PAVAN KUMAR CIVIL
19 | THANNERU VARUN KUMAR CIVIL
20 | THIPPIREDDY LAKSHMI REDDY CIVIL
Thanking you -
M
Yours truly, ] DHI
MEDIKONDA CONSTRUCTIONS PVTLTD E.E'E'EONS

VALLURU:: ONGOLE.

Project Manager

= Pradesh India
25-11-2330-1A CHAITANYAPURI, VEDAYAPALEM NELLORE-524 004 Andhra Pra
< 0861 - (O) 2315680, e-mail . medikonda01@yahoo co in



KRISHNA SAT EXPORTS

prakasam District, A.P. India.
¥ /} Office: 3rd Floor, SVR Complex, Mangamoor Road, ONGOLE 523002, Pra
"{, Ph :08592-231452, 282865(0) Fax : +91-8592-237066

KSG Factory: Plot No. 28, APIIC Building Product SEZ, Annangi Village, Maddipadu Mandal,

The Queen of Colours Prakasam District, A.P., India.

Date: 03-11-2018

To,
The Principal

Rise Krishna Sai Gandhi Group of Institutions

Ongole

Offer Letter

With Reference to the campus interview we had with you, we are pleased to inform you that
mentioned candidates have been selected in our company for the position of “Trainee Engineer”

with annual salary of 2,00,000/- in KRISHNASAI GRANITES (INDIA) PVT LTD located at
P Gudipadu, S.N Padu, Prakasam District, A.P .

As mentioned, detailed appointment letter will be issued you after joining in the duties of the
company. The selected candidates will be agreed to join the duties on or before 10-08-2019. In
case, fail to join on the above mentioned date, the offer will be automatically cancelled.

Please sign and return the copy of this Job offer letter
Enclosed the list of selected candidates in 2™ page
We wish you all the best.

Thanking You

For KRISHNASAI GRANITES (INDIA) PVT LTD

N—
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o S A 2D
M.V.RAMAMOHAN &0

HR MANAGER A
RISEK AN

ENCLOSED SELECTED LIST

E-mail: kse@krishnasaigranites.com, www.kiishnasaigranites.com
e <._.;-..'a ra PR G g INEEY, .___, SIS T -



SELECTED STUDENTS LIST

S.NO NAME OF THE CANDIDATE BRANCH/SPECIALIZATION
1 I.SAI SIRISHA MBA
2 K. ANUSHA MBA
3 | B.MANIKANTA MBA
4 G. SAT KRISHNA MBA
5 G. VENKATA SIVA REDDY MBA —=!
6 M. SRIKANTH MBA
Thanking You

For KRISHNASAI GRANITES (INDIA) PVT LTD

- /J-

M.V.RAMAMOHAN

HR MANAGER W
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