Offer: Computer Consultancy
Ref: TCSL/DT20195603288/Hyderabad
Date: 13/09/2019

Ms. Lakshmi Prasanna Gadela
6-67Ramalayam Veedi,
Ramalayam,
Ravipadu-522603,
Andhra Pradesh.

Tel# -9581184436

" Dear Lakshmi Prasanna Gadela,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
(conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

o0

TCS Confidential
TCSL/DT20195603288 TATHR COMNSULTAMCY S5E

Tata Consultancy Servioas Li
Deccanpark, Mo 1 Sdftware Units Layout, Madbapurn Hedatabac 540 661 India
Tel: 97 90 666F 2000 Fax 91 40 6667 2232 Welssite: wwiiaite s inam
Regisizred Office Mirmat Bullding, 9th Floos. Nariman Point, tdumbal 2400 027
TLS Careers sarvicelins: 1800 209 3111 Tmail carsersidtes,oom

VICES



Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive

background check.

COMPENSATION AND BENEFITS -

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

“'he components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want -distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay g
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be ¥600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

“Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolis on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

“ APLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health insurance Scheme(HIS). —
é / N
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HIS offers the following benefits:

1. Basic Cover :
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

_2. Higher Hospitalisation
: Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entittement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

fata Sons and Consultancy Services Employees’' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per‘the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

) Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipuiated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delaysi #g.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components -«
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy. h
@ /
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior

e

written permission of TCSL. .

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to

sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions h QQ/

The above terms and conditions are specific to India and there.can be changes to the
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said terms and conditions in case of deputation on international assignments.

413. TATA Code of Conduct

You are required to si§n the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of India. e )

18. Background Check W 3

Your association with TCSL will be subject to a background check in.line with TCSL's
background check policy. A specially appointed agency will‘conduct internal and:external

E.
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for muitiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

=
In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passpoft

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and condltlons and/or failure to clear one or more tests
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If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post‘acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP G G T

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and |P Terms
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GROSS SALARY SHEET Annexure 1
Name Lakshmi Prasanna Gadela”
Designation Assistant System Engineer-Trainee

| Insti}ute Name ‘ ije Krishna Sai Gandhi Group Of Institutions :
Tahle 1: C‘ompensatlon Detalls (ANl Components in INR)
1) leed Compensatlon
| Basic Salary 10,200 1,22,400
| Bouquet Of Benefits # 13,000 1,56,000
| 2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance® 600 7,200
3) City Allowance 200 2,400
‘4) Annual Components/Retirals - !
Health Insurance*** ~_NA e OO OES S
Provident Fund . 1,224 14,688
| Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0 2
TOAL GROSS - 27 415 3,36, 875

# Refer to Table 2 for TCSL defined Structure. in case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

=+ Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program Table 2 TCSL defined structure for BoB (AlI Components in INR)

House Rent Allowance 4,080
Leave Travel Assistance 850
Food Card - s 500
Personal Allowance 7,570
/GROSS BOUQUET OFBENEFITS | 13000
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Annexure 2

Ahmedabad

Lead —ILP

Tata Consuitancy Services Limited,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

Lead - ILP

Tata Consultancy Services Limited,

Gate 1, No 42, Think campus, Electronic Gty phase Ii,
Bangalore - 560100, Kornataka

BUBANESHWAR

tead — ILP

Tata Consultancy Services Limited,

Barabati, IRC Block, Ground Floor, (UNFT-1I) - BARBAII

SEZ, IT/ITES SPECIAL ECONOMIC ZONE {SEZ),PLOT NO.

35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

Lead — ILP

Tata Consultancy Services Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganatiur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

Lead - ILP

Tata Consultancy Services Limited,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari,

Gurgaon - 122003, Haryana

DELHI — Noida

Lead - ILP

Yata Consultancy Services Limited,

Piot No. A-44 & A-45, Ground, 1st to 5th Floor 8 10th
fioor, Galaxy Business Park, Block - G & D, Sector - 62,
Noida - 201 209,UP

Guwahati

Lead — ILP

Tata Consultancy Services Limited,

5th Floor, NEDFi House, G.S. Road, Dispur, Guwahati -
781006,Assam

Hyderabad

Lead - ILP

Tata Consultancy Services Limited,
Q City, Nanakramguda, Hyderabad,

INDORE

tead - ILP

Tata Consultancy Services Limited,

IT/ITES SEZ, Scheme No. 151 & 169-8, Super Corridor,
village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, indore - 452018,

Madhya Pradesh

KOLKATA

tcad

Fata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - UF/12,
New Town, Rajarhat, Kolkata - 700160,

West Bengal OR

Auditorium,2nd Floor, Wanderers Building,
Delta Park - Ltords

KOCHI

Lead - ILP

Tata Consuitancy Services Limited,

Infopark Road infopark Campus, infopark , Kakkanad,
Kerala 682042

MUMBALI

Lead - ILP

Tata Consultancy Services Limited,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane Waest, Thane, Maharashtra - 400606

NAGPUR

Lead - ILP

Tata Consultancy Services Limited,
Mihan-Sez, Nagpur, Telhara,
Maharashtra 441108,

PUNE

Lead - iILP

Tata Consultancy Services Limited,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi infotech Park,
Hinjewadi Phase 1il,

Pune - 411057,Maharashtra

Trivandrum

tead —ILP

Tata Consultancy Services Limited,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 605581
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Annexure 3
Confidentiality and IP T_erms and Conditions

Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

N
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shali at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

i
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential

Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,

guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

G

TCS Confidential 16
TCSL/DT20195603288 TATR CONSULTAMCY S&}RMI}@;ES

Tata Consultancy Servicas Limitad
Deccanpark, Wi 1 Sdftware Units Lavout, Madhapur, FHyderabad 500 081 India
Tl &1 Q0 6567 2000 Fax 97 40 &6457 2222 Welwslles swaad fCa oo
Registered Office Mirmal Building, 8th Floos, Nariman Point, stumbai 400 027
TLS Careers Serviceline: 1800 205 31 11 Emaik cargers@ics. com



>
TATA

9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue dfiring
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20195243097/Hyderabad
Date: 24/09/2019

Ms. Amrutha Koduri
28-1-60Enugu Chettu,
South Street,
Ongole-523001,
Andhra Pradesh.
Tel# 91-9247801919

Dear Amrutha Koduri,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Cyber Security Practise (CSP) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
sonditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
compietion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xpl fnder Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS 5

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be T4,080/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance

You will be eligible for a monthly personai allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-

being credited to this card per month. However you may w re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

-

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

“Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

“~XPLORE/ LEARNING INCENTIVES ,

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

fGPAL
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HIS offers the following benefits:

1. Basic Cover _
i. Entitlement - Includes domicifiary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

*_ 2. Higher Hospitalisation
' Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

fata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per lhe TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid deiays i soarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which

period you will be"appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promaotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written pefmission of TCSL. ' ‘

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of

. placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions =]
The above terms and conditions are specific to India and there can:be ghianges to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct

Y8u are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

.6. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check M
Your association with TCSL will be subject to a backgroun okein limé with TCSL's
background check policy. A specially appointed agency will.cenduct.internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

" 19. Submission of Documents :

Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verificati@
S

In addition to the above original documents, Please carry Xerox copies of the below
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*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

@
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If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to valigatexiheiotferdoter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

Name Amrutha Koduri
Detsilgr_t_atlon Assnstant System Engmeer-Trame_g Ee e 4|
Institute Name Jawaharlal Nehru Technological University, Kakmada
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
| Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400 W
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
| Retention Incentive s NA 0
TOTAL GROSS - e r 27,415 ryedm 3_36 875
Xplore/ Learning Incentives™* | ,00¢

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completlon of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentlve Is pald over and above the CTC durlng flrst year, based on your performance In TCS
XpIore Program Table 2: TCSL defined structure for BoB (AII Components in INR)

Food Card 500 6,000

I Personal Allowance
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase Ii,
Bangalore - 560100,Karnataka

BUBANESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1l) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

TCS XP HR tead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwabhati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariva Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consuitancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 11F/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark,
Kakkanad, Kerala 682012

MUMBAI

TCS XP HR Lead

Tata Consuitancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Piot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057,Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581, India
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Annexure 3

Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its

Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

o
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued succe§s of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent ar copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution? dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

o7

PRINCIPAL
e PYTRTT
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality &ause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

/ .

PAL
PR\NC ‘ 71 GANTE
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.. Offer: Computer Consultancy
Ref: TCSL/DT20195495713/Hyderabad
Date: 24/09/2019

Mr. Venu Vayigandla

Sainivas Residency , Plot No :- 110 ,Lawyer Pet,
Sai Baba Temple,

Ongole-523001,

Andhra Pradesh.

Tel# 91-6300326050

" Dear Venu Vayigandla,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Cyber Security Practise (CSP) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through thec option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility cri completing the

mandatory pre-joining learning curriculum named TCS Xpl Wunder Terms &
TCS Confidential by L 1

TCSL/DT20195495713 TATA CONSULTANCY SERVICES GANDH

Tate Consultamcy Services Limitad TIONS
Dueccanpark, Mo | Software Units Layout, Madbapur, Hyderabeare! S0 Helis.
Fel 97 40 @567 2000 Fax 91 40 6067 2222 Webisile e (Csosm
Registerad [MAcg Mirmal Building, 9th Flaoos, Narirman Foint, Murabal 400 07 |
TCS Caresrs Servicaling T&00 20% 311 1 Email caresrs@ias, corm




W
TATA

Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

I'he components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an
being credited to this card per month. However you may wan re-distpibufie the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay.

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variablie allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

““Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).
W;
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HIS offers the following benefits:

1. Basic Cover
" 1. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans ,\(W

You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivaient CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS

Xplore, well before your expected date of joining to avoid delays in on L
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be b TCSLl's
Compensation and Promotion policy.
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10.

11.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL. ' s

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge uniess specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of

training. Q; 2
-~
Terms and Conditions

12.

The above terms and conditions are specific to India and there,can be changés.to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the sanfe in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government

of India. _

18. Background Check @ —
Your association with TCSL will be subject to a background check in line with\TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents o2
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer lctter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XllI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of india (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous

employer
The original documents will be returned to you after verification. \(/—j a‘/ =

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Cltlzenshlp)

*Passport ‘
*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. if you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
' Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime ele discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP e oloroRtie

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

e
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GROSS SALARY SHEET

Annexure 1

Name

Venu Vayigandla

Designation

Assistapt System Engineer-Trainee

Institute Name

Rise Krishna Sai Gandhi Group Of Institutions

Table 1: Compensatlon Deta||s (AII Components in INR)

s et o
_q“”?{, Annual

val

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

Upto 60,000,

1) leed Compensatlon T =

Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000

2) Performance Pay**

Monthly Performance Pay s = 1,700 20,400

| Quarterly Variable Allowance® =i 600 7,200
_)_ltj Allowance 200 2,400

4) Annual ComponentsIRetlraIs —

Health Insurance™* = NA 7,900
Provident Fund 1,224 | . 14,688
Gratuity 490 5,887

Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0 =
TOTAL GROSS 3,36,875
S R RN [Ca e R e AR
‘Xplore/ Leannin AR

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

*++* Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

XpIore Program. Table 2 TCSL def ned structure for BoB (Ali Components in INR)

= Ta

S Nonthl

House Rent Allowance

Leave Travel Assistance

Food Card

Personal Allowance
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase i,

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE {SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Gandhinagar - 382007 Bangalore - 560100,Karnataka
BUBANESHWAR Chennali

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Viltage Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1iF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, infopark,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase ifl, Pune - 411057,Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581, India
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Annexure 3

Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly dr indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

occkes”
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidenfial and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
' Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

e
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is furtier acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20195377307/Hyderabad
Date: 13/09/2019

Mr. Ramanjaneyulu Koppola
10-3-023/4Kota Reddy Nagar,
Prakasam,
Kandukuru-523105,

Andhra Pradesh.

Tel# 91-7780131257

Dear Ramanjaneyulu Koppola,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer anline through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
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Conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB

151 i “
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).
s /
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HIS offers the following benefits:

1. Basic Cover O
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum,

i. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.
TCS Confidential @j _ = 4
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Provident Fund :

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

¢ 1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the

\ offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

TCS Confidential
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL woulid
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside india, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

PR ND!
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiallty of the intellectual property rights prolecled
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on complietion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and

gThanges to the
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said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct '
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external




background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

TCS Confidential : 10
. r ! . N

TCSL/DT20485377307 ATHA v pHl

arbara ST HE T QNS
Lelats o LE.

i



v

TATA
Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP jovalidateihe ofienyietier

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Ramanjaneyulu Koppola
Designation Assistant System Engineer-Trainee

i Institute Name |

Rise Krishna Sai Gandhi Group Of Institutions

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance™™* NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS _ T 27,415 _3,36,875
Xplore/ Learning Incentive™** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

“*The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

***= Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Mbnthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200 |
Food Card ) 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000

TCS Confidential
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Annexure 2

Ahmedabad

tead —ILP

Tata Consultancy Services Limited,
Garima Park,IT/ITES SEZ,Plot #41,
Gandhinagar - 382007

Bangalore

Lead - ILP

Tata Consulfancy Services Limited,

Gate 1, No 42, Think campus, Electronic City phase i,
Bangalore - 560100,Karnataka

BUBANESHWAR

tead —- ILP

Tata Consuftancy Services Limited,

Barabati, {IRC Block, Ground Floor, {UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ},PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

Lead — 1ILP

Tata Consuitancy Services Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennal, Tamil Nadu 600118

DELHI — Gurgoan

Lead - ILP 1

Tata Consultancy Services Limited,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Panari,

Gurgaon - 122003, Haryana

DELHI — Noida

Lead - ILP

Tata Consultancy Services Limited,

Plot No. A-24 & A-45, Ground, 1st to 5th Fioor & 10th
floor, Galaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

tead —ILP

Tata Consuliancy Services timited,

5th Floor, NEDFi House, G.5. Road, Dispur, Guwsahati -
781006.Assam

Hyderabad

Lead - ILP

Tata Consultancy Services Limited,
Q City, Nanakramguda, Hyderabad,

INDORE

Lead - ILP

Tata Consultancy Services Limited,

{T/ITES SEZ, Scheme No. 151 & 169-8, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, tndore - 452018,

Madhya Pradesh

KOLKATA

Lead - ILP

Lata Consultancy Services Limited,

Ecospace 18 building, 2nd Floor, Plot - 11IF/12,
new Town, Rajarhat, Kolkata - 700160,

Wwest Bengal OR

Auditorium,2nd Floor, Wanderers Building,
Delta Park - Lords

KOCHI

Lead - ILP

Tata Consultancy Services Limited,

Infepark Road Infopark Campus, Infapark , Kakkanad.
kerala 682042

MUMBAI

Lead - ILP

Tata Consulrancy Services Limited,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane West, Thane, Maharashtra - 400606

NAGPUR

Lead - ILP

Tata Consultancy Services Limited,
Mihan-Sez, Nagour, Tethara,
Maharashira 421108,

PUNE

Lead - iLP

Tata Consultancy Services Limited,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi infotech Park,
Hinjewadl Phase 1Y,

Pune - 411057 ,Maharashtra

Trivandrum

tead — iILP

Tata Consultancy Services Limiied,

Peepu! Park, Technopark Campus Kariyavattom P.Q.
Trivandrum - 695581

TCS Confidential
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and
(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the

association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
DHI

ONS
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon

termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and ayiees lo transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

e

e 2B
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

oA,

TCS Confidential 16
TCSL/DT20195377307 . e



W

TATA

9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Assuciale will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential ] 17
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

-

=
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10/17/2020 Rise Groups educational institutions Mail - Re: Request for update on joining date.

q ,I.*f;__. Rise Groups of Institutions Placements <placements@risegroup.edu.in>

RIS o it

Re: Request for update on joining date.
3 messages

Rise Groups of Institutions Placements <placements@risegroup.edu.in> 20 January 2020 at 16:19
To: Sunil Daniel <sunil.daniel@extramarks.in>

Dear sir,

Can we get updates on extension of joining date please.

On Thu, 16 Jan 2020, 16:46 Rise Groups of Institutions Placements, <placeiments@ isegoup # > wrote:
Dear Sunil,

Greetings from RISE Krishna sai group of institutions:: ongole \

| am N.V.Raghu babu , Placement officer.

Kindly request you please provide another joining date after 3rd week of April, 2020, due to selected students are
having continuous projects and Fallowed by MID exams.

Please do a needful.

| would be thankful to you ,

Your positive response will help us.

We are expecting long-term relationship in the days to come.

Thanks & Regards

N.V. RAGHU BABU,

Training & Placement Officer,

RISE Krishna Sai Group of Institutions ( Integrated Campus )

NH-16, Valluru ( Village & Post ), M

ONGOLE-523272,

Prakasam District, A.P.

Mobile :9491708675]8919717868 I UTiun

E-Mail : placements@risegroup.edu.in |
ragutpo@aumail.com

hitps://mail.google.com/mail/u/0?ik=827dcaba 1 f&view=pt&search=all&permthid=thread-a%3Ar3008519046660868738&simpl=msg-a%3Ar68105907 1112



10/17/2020 Rise Groups educational institutions Mail - Re: Request for update on joining date

Website : www.risekrishnasaiprakasam.edu.in

On Thu, 16 Jan 2020, 16:42 Rise Groups of Institutions Placements, <placements@risegroup.edu.in> wrote:
Dear Sunil,

Greetings from RISE Krishna sai group of institutions

| am N.V.Raghu babu , Placement officer.

Kindly request you please provide another joining date after 3rd week of April, 2020, due to selected students are
having continuous projects and Fallowed by MID exams.
Please do a needful.

| would be thankful to you ,

Your positive response will help us.

We are expecting long-term relationship in the days to come.
Thanks & Regards

N.V.Raghu babu

Placement officer

RISE krishna Sai Groups:: ongole

Mobile: 9491708675

On Tue, 26 Nov 2019, 16:01 Rise Groups of Institutions Placements, <pl: s > wrote
Dear sir,

| confirm the same.
Thank you.
On Tue, 26 Nov 2019, 15:46 Sunil Daniel <sunil.daniel@extramarks.in wrote:

Dear Sir,

Thank you for the response, hence we will consider all the candidates joining us on 7 January 2020

Kindly confirm

Regards, @ =

Sunil Daniel ¢ D}
JON

Extramarks Education India Pvt.Ltd

https://mail.google.com/mail/u/0?ik=827dcaba1f&view=pt&search=all&permthid=thread-a%3Ar3008519046660868738&simpl=msg-a%3Ar68105907 212



10/17/2020 Rise Groups educational institutions Mail - Re: Request for update on joining date.

Mobile +91 9886400730
Tndia's Most 1iked Viducation Conmpany| Vistt Us on Facebook

Website: www.extramarks.com
Mail: sunil daniel@extramarks.in

From: Rise Groups of Institutions Placements [mailto:placements@risegroup.edu.i]

Sent: Tuesday, November 26, 2019 3:24 PM

To: Sunil Daniel

Subject: Re: INVITATION FOR CAMPUS RECRUITMENT DRIVE : RISE KRISHNA SAT GROUPS :: ONGOLE,
ANDHRA PRADESH.

Dear Sir,

Greetings from RISE Krishna Sai Groups !

thanks for your mail.

Tentative joining date will be the last week of january-2020.

On Tue, 26 Nov 2019 at 11:48, Sunil Daniel <sunil.damel@extramars.in> wrote:

Dear Mr. Raghu Babu,

Greetings from Extramarks Education India Pvt. Ltd.

Request you to kindly provide the tentative dates of joining for the helow mentioned seivcted candidates
at the earliest for us to initiate the process of rolling out their offer letters

Sl. No. | Names of Selected Candidates | Tentative Date of Joining
1 Shaik Ahad
o
2 Sri Sai Satheesh Gollapudi
3 Susritha Bommisetty
4 K Poojitha

https://mail.googIe.com/maillu/O?ik=827dcaba1f&view=pt&search=aII&permthid=thread-a%3Ar3008519046660858738&5impl=msg-a%3ArGB105907 B



10/17/2020 Rise Groups educational institutions Mail - Re: Request for update on joining date

5 Vema Lakshmi Swetha

6 Sriniivas Chakravarthy Bandaru

7 Abdul Rahman Shaik
8 Maddali Narendra Kumar
9 Swetha Vempadapu
Regards,
Sunil Daniel

Extramarks Education India Pvt.Ltd
Mobile +91 9886400730
India's Most Liked FFducanon Company| VIS Us on Facebook

Website: www.extramarks.com
Mail: sunil.daniel@extramarks.in

From: Sunil Daniel [mailto:sunil.danel@extramarks.in]

Sent: Wednesday, November 13, 2019 3:29 PM

To: 'placeinents@nsegroup.edu.in'

Cc: ‘Pushpinder Kaur Sidhu'; 'Harshit Bhandula'

Subject: RE: INVITATION FOR CAMPUS RECRUITMENT DRIVE : RISE KRISHNA SAI GROUPS :: ONGOLE,
ANDHRA PRADESH.

Dear Mr. N.V. Raghu Babu,

Pz =0

Post successful completion of the recruitment drive at your esteemed mstitution, please find below the
names of the selected candidates

Greetings from Extramarks Education India Pvt. Ltd.

We also would like to thank you for the hospitality extended towards our panelist and fr the coordination
during the entire recruitment drive

hitps://mail.google.com/mail/u/0?ik=827dcaba 1f&view=pt&search=all&permthid=thread-a%3Ar3008519046660868738&simpl=msg-a%3Ar68105907...  4/12



10/17/2020 Rise Groups educational institutions Mail - Re: Request for update on joining date

Kindly let us know the exact joining dates of the below mentioned selected candidates in the first or
second week of January 2020, so we can start the process of roiling out their offer letters accordingly

1. Shaik Ahad

N

- Sri Sai Satheesh Gollapudi

3. Susritha Bommisetty

I

. K Poojitha

5. Vema Lakshmi Swetha

6. Sriniivas Chakravarthy Bandaru
7. Abdul Rahman Shaik

8. Maddali Narendra Kumar

5. Swetha Vempadapu

Regards,

Sunil Daniel

Extramarks Education India Pvt.Ltd

Mobile +91 9886400730

Tndi's Most Liked Education Company| Visit Us or Facebook

Website: www.extramarks.com
Mail: sunil.danmel@extramarks.in '

From: Harshit Bhandula [mailto.harshnt.bhandula@extramarks.m]
Sent: Wednesday, November 13, 2019 2:46 PM

To: placements@risegroup.edu.in

Cc: Pushpinder Kaur Sidhu; Sunil Daniel

Subject: Re: INVITATION FOR CAMPUS RECRUITMENT DRIVE : RISE KRISHNA SAI GROUPS :: ONGOLE,
ANDHRA PRADESH.
n

Dear Rise Group, M
—
1

Greetings From Extramarks Education India Pvt Ltd. QNS

e

https://mail.google.comlmail/u/O?ik=827dcaba1 f&view=pt&search=all&permthid=thread-a%3A|300851 9046660868738&51mpl=msg-a%3Ar581 05907... 5/12
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Here is the list of selected candidates:-

1.Shaik Ahad

2. Sri Sai Satheesh Gollapudi
3.Susritha Bommisetty

4.K Poojitha

5.Vema Lakshmi Swetha
6.Sriniivas Chakravarthy Bandaru
7.Abdul Rahman Shaik

8.Maddali Narendra Kumar

9.Swetha Vempadapu

Regards,
Harshit Bhandula.
AGM-Extramarks Education India Pvt Ltd.

From: "Harshit Bhandula" <harshit.bhandula@extramarks.in>

To: "Neha Thakur" <neha.thakur@extramarks.in>

Cc: "Shubham Sharma" <shubham.sharma@extramarks.in>, "Abhishek Pareek"
<abhishek.pareek@extramarks.in>, "shahrukh usmani <shahrukh.usmani@extramarks.coin>, "Pushpinder
Kaur Sidhu" <pushpinder.kaur@extramarks.in>

Sent: Sunday, November 10, 2019 5:30:05 PM

Subject: Re: INVITATION FOR CAMPUS RECRUITMENT DRIVE : RISE KRISHNA SAI GROUPS -
ONGOLE, ANDHRA PRADESH.

Dear Neha

Me and Pushpinder will be out on a placement drive from
12th to 15th november .

Regards

From: "Sunil Daniel" <sunil.daniel@extramarks.in>

To: "Rise Groups of Institutions Placements" <placements@rnisegroup.edu.in>

Cc: swamulutpo@gmail.com, "Vepada Naveen" <vepada.naveen@extramarks.in>, "Harshit Bhandula®
<harshit.bhandula@extramarks.in>

Sent: Wednesday, November 6, 2019 11:56:25 AM

Subject: RE: INVITATION FOR CAMPUS RECRUITMENT DRIVE : RISE KRISHNA SA| GROUPS -
ONGOLE, ANDHRA PRADESH.

https://mail.google.com/mail/u/O?ik=827dcaba1f&view=p(&search=all&permthid=thread-a%3Ar30085 19046660868738&stmpl=m sg-a%3Ar68105907 612
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Dear Mr. Swamulu,

Greetings from Extramarks Education India Pvt. Ltd.

t

In continuation to our conversation, we are happy to conduct a recruitment drive at your campus on the
12t and 13t November 2019. As requested, | have attached our JD for your reference

There will be 2 panelists who will be conducting the recruitment drive at your caripus o= the details of
the panelists as well as their itinerary is mentioned below for you reference

Name of Panelists:
» Mr. Harshit Bhandula (25 Year Old Male)

» Mr. Vepada Naveen (24 Year Old Male)

Onward Flight Details:
» Mr. Harshit Bhandula ~ Bangalore to Vijayawada on 11" November 2018, Evening Flight post 17:00 Hrs

» Mr. Vepada Naveen — Bangalore to Vijayawada on 11" November 2018, Evening Flight post 17:00 Hrs

Return Flight Details:

» Mr. Harshit Bhandula — Vijayawada to Bangalore on 13 November 2019 1 ate ¢ light {post 21.00
Hrs)
» Mr. Harshit Bhandula — Vijayawada to Bangalore on 13 November 2019, Late Evenig ~hight (post 21.00
Hrs)

Intercity Transport / Shuttle:

~ The Panelist will be need to be picked up from Vijayawada Airport to Accommodation on the 111

November 2019

GANDH
UTIONS
IGOLE.

* Accommodation to Campus for Recruitment and return

» Return drop to Cuttack airport on 13% November 2019

Accommodation Details:

# Two individual rooms at a renownad hotel

Food & Beverages:

https://mail.googIe.comlmail/u/O?ik=827dcaba1f&view=pt&search=all&pennthid=thread~a%3Ar3008519046660868738&5impl=msg-a%3Ar68105907... m2
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> As and when needed for panelists

Please feel free to revert in case of further clarification or assistance,

Regards,

Sunil Daniel

Extramarks Education India Pvt.Ltd
Mobile +91 9886400730

India's Most Liked Fducation Company| Visit Us on Facebook

Website: www.extramarks.com
Mail: sunil.daniel@extramarks.in

From: Rise Groups of Institutions Placements [mailto placements@risegroup.edu (1)
Sent: Thursday, October 31, 2019 11:26 AM
To: sunil.daniel@extramarks.in

Subject: INVITATION FOR CAMPUS RECRUITMENT DRIVE : RISE KRISHNA SAI GROUPS :: ONGOLE,
ANDHRA PRADESH.

Dear Recruitment Team,

Greetings from RISE Krishna Sai Group Of Institutions, Ongole!!!

It gives me immense pleasure to extend to you a most cordial invitation to
participate in the placement season 2019 - 2020 at RISE KRISHNA SAl GROUP OF
INSTITUTIONS, Ongole. It is approved by AICTE, NEW DELHI and Affiliated to IJNTU,
KAKINADA. List of colleges under RISE Groups, Ongole are

1. RISE Krishna Sai Prakasam Group of Institutions.
2. RISE Krishna Sai Gandhi Group of Institutions. )

On the academic front RISE Group of Institutions is innovating and scaling while
maintaining quality: we have UG & PG programs in Engineering and Business
disciplines i.e., CSE, ECE, CIVIL, MECH, EEE, MCA and MBA. Our institutions has
consistent track record of 100% admissions from last 5 years.

Our institutes constantly groom the young generation students with highly engaging
and right mix of academic and industry inputs in preparing them to take-up real world
career challenges. It is the result of unrelenting, sustained effort with clear cut focus
on all areas that contribute in ensuring that our curriculum is cutting edge and

https:/lmail.google.com/maiI/u/O?ik=827dcaba1f&view=pt&search=all&permthid=thread-a%3Ar300851 9046660868738&simpl=msg-a%3Ar68 105907
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industry relevant. Our students get the right exposure to work in a multi-cultural
environment, with strong emphasis laid on inculcating ethics, team-based learning
methods, introspection and values. They understand the importance of attention to
details and time management. Yet they have one goal in mind — to succeed as socially
responsible professionals and individuals.

In the past years RISE Institutes have done commendably well in ensuring placement
of our students in top MNCs and private sector enterprises. Over 50+ organizations
from various sectors like IT, FMCG, manufacturing, telecom, banking, insurance,
advertising, construction, automobile, healthcare, consultancy firms etc. visited and
placed our students in 2018 - 19.

Our students were participated in several hackathons, code challenges conducted by
top startups & IT consultancy firms. Students are trained on cutting edge technologies
with real time use cases by real time experts. Training & Placement Cell of institutions
has required infrastructure like seminar hall, video conferencing facility, and excellent
accommodation and transportation arrangement etc. to organize campus placement
activities.

!

Every student is hand-picked to go through a series of interviews, group discussions,
soft skill interventions etc. before they are considered for the placements. Our
institute specific placement cells facilitate recruiters in taking appropriate hiring
decisions while supporting students in making strategic career decisions.

| welcome you to RISE Institutions, Ongole for Placement Season 2019-20. Here, you
will find a talent pool of outstanding professionals with inquisitive minds, ready to
take on the challenges of the business world.

Thanks & Regards

N.V. RAGHU BABU,

Training & Placement Officer,

RISE Krishna Sai Group of Institutions ( Integrated Campus )

NH-16, Valluru ( Village & Post ),

ONGOLE-523272, M
Prakasam District, A.P.

Mobile :9491708675|8919717868

E-Mail : placements@risegroup.edu.in

ragutpo@omailcom

https://mail.google.com/mail/ulO?ik=827dcaba1f&view=pt&search=all&permthid=lhread-a%3Ar30085 19046660868738&simpl=msg-a%3Ar68105907
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Website : www.risekrishnasaiprakasam.edu.in

Thanks & Regards

N.V. RAGHU BABU, |

Training & Placement Officer,

RISE Krishna Sai Group of Institutions ( Integrated Campus )

NH-16, Valluru ( Village & Post ),

ONGOLE-523272,

Prakasam District, A.P.

Mobile :9491708675|8919717868

E-Mail : placements@risegroup.edu.in
ragutpo@gmail.com

Website : www.risekrishnasaiprakasam.edu.in

Thanks & Regards

N.V. RAGHU BABU,

Training & Placement Officer,

RISE Krishna Sai Group of Institutions ( Integrated Campus )
NH-16, Valluru ( Village & Post ),

ONGOLE-523272,

Prakasam District, A.P.

Mobile :9491708675|8919717868
E-Mail : placements@risegroup.edu.in M
ragutpo@gmail.com —

Website : www.risekrishnasaiprakasam.edu.in

https:/Imail.google.com/mail/ulo?ik=827dcaba1f&view=pt&search=all&permthid=thread-a%3Ar3008519046660868738&5|mpl=msg-a%3Ar6810590.. 10/12
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Sunil Daniel <sunil.daniel@extramarks.in> 21 January 2020 at 10:48
To: Rise Groups of Institutions Placements <placements@risegroup.edu.in>
Cc: Harshit Bhandula <harshit.bhandula@extramarks.in>

Dear Sir,

Greetings from Extramarks Education India Pvt. Ltd.

Per your request and due to the change of exam schedules by the University, we are glad to inform yau that the
below mentioned selected candidates can join us an the 20" of April 2020

RISE KRISHNA SAI GROUPS :: ONGOLE, ANDHRA PRADESH

Sl No. | Names of Selected Candidates
1 Shaik Ahad
2 Sri Sai Satheesh Gollapudi
3 Susritha Bommisetty
4 K Poojitha
5 Vema Lakshmi Swetha
6 Sriniivas Chakravarthy Bandaru
7 Abdul Rahman Shaik :
8 Maddali Narendra Kumar QW%
9 Swetha Vempadapu |

[Quoted text hidden]
[Quoted text hidden)

Rise Groups of Institutions Placements <placements@risegroup.edu.in>
To: Sunil Daniel <sunil.daniel@extramarks.in>
Cc: Harshit Bhandula <harshit.bhandula@extramarks.in>

21 January 2020 at 11:21

Dear sir,

Thanks a lot.

https://mail.google.com/mail/u/0?ik=827dcabat f&view=pt&search=all&permthid=thread-a%3Ar300851 90466608687 38&stmpl=msg-a%3Ar6810590 11/12
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|Quoted text hidden)
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HRD/3T/1000543157/20-21 January 28, 2021

Ms. Divya Vadde
1-64,
Diguvamasapalli,
Chittoor-517001
India

Ph: +91-8008676965

Dear Divya,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

Certification sign rd {.obo
. . <richard_loboy 3.l afidity Unknown
EVP and Head Human Resources - Infosys Limited e 4
Digitally signeg'byfftighard Lobo
Date 20210136 717187
Reason: Digiteiy-Sye ed

Location: Ba ore.

INFOSYS LIMITED
e CIN: L85110KA1981PLCO13115

44, Infosys Avenue

a1 Electronics City, Hosur Road

! ;S Bangalore 560 100, India

' T 91 80 2852 0261

E. F 91 802852 0362

askus(@infosys.com
www nfosys.com

Company Confidential - This communication is confidential berween you and Infosys Limited
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HRD/1000543157/20-21 January 28, 2021

Ms. Divya Vadde
1-64,
Diguvamasapalli,
Chittoor-517001
India

Ph: +91-8008676965

Dear Divya,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 29-Mar-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

wCIP)
a1 GANDHI
< rUTIONS
GRO LURU:: ONGOLE-

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joine: fer to the Compensation

Details sheet for more details. W‘ ‘a_j\lﬂ'ﬂl
-- B UTIONS

E.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Baskel of Alluwances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one time payment of INR 250 and fixed monthly contribution of JNR 250 .

The details of the Scheme would be available to you when you join the Company.

>

Company Confidential - This communication is confidential between you and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal hackground check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

AL
i 1 GANDHE

{TUTIONS
1hee }J'}_];\EGDLE.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of

the courts in Bangalore, India.
o2
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Y ours sincerely,
RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Certification signaturg by Richard Lobo
<richard_lobo @j

Digitally signegb
Date: 2021.01.38
Reason: Digifeiy-Sig
Location: Bartediors

INFOSYS LIMITED
CIN: L85110KA1981PLCO13115
44, Infosys Avenue

/ Electronics City, Hosur Road
Bangalore 560 100, India
ir 91 80 2852 0261
F 91 80 2852 0362
askus@infosys.com
www.infosvs.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figures in INR per month)

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

NAME Ms. Divya Vadde
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
" monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
| 2. ANNUAL COMPONENT 7
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
| 3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
| TOTAL GROSS SALARY \ 25,000/
! OTHER BENEFITS
|
| Scheme Eligible Amount In INR | Interest | Monthly Instalments g-l: ;eg ::rl:/:(:,:ﬁe employee)
SALARY LOAN |
(subject to submission of| 12000 : .
Trainee Agreement) (without security) Nil 12 I Nil

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

RISE KR

GROUP OF IN5 10
VALLURU:: O

{ONS
{GOLE.
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ANNEXURE - II

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Divya Vadde |
ROLE Systems Engineer |
|
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

15,000

BASIC SALARY
BASKET OF ALLOWANCES 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid outon a
1onthly basis) 2,850
II MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
| the advance (95%) paid out on a monthly basis) 150|
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) ‘ 25,000

At an indicative | Atindicative At indicative
4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
' TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
| ' |
e ' Margin Money
| Scheme | Eligible Amount In INR | Interest | Monthly Instalments (To be borne by the employee)
| SALARY LOAN | |

(subject to submission of 12000

| Trainee Agreement) | (without security)  Nil

|
i Nil

| All the above benefits are as per Company's policies, which are subject to chan
allowance is subject to the fulfilment of all criteria defined for the same to t
~ allowance policy at that time

e

#7201 (s Th/disbursement of any loan / loan
pany as per the relevant loan / loan

Akt

 determined in strict accordance with the provisions of the Payment of Gratuity

*The gratuity amount set out above is an approximation. Your eligihility and the ﬁl‘a:"% %ﬁﬂ‘i%r anv'Grratuity amounts will be
5 A% %

'RG’-H. 5 ! ._
(l ,ALLU'l{\B-.

=
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APPOINTMENT LETTER

22 Jun, 2020

1

Dear Sravani Mandadi,

Welcome to Wipro Limited (Company/Wipro') and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a.

g.

The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

The retirement age is 58 years.

You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service

applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitied on the date of joining,

i

Signatured_P;I,QI i
Digitally signed by SURIL KALACHAR

Date: 2020.06.22 1§/
Reason: Campus
Location: Bengal

l@égiawreﬂ Office:
Wipro Limited
Daddakannel
Sarjapur Road
Bengaluru 560035
India

T ;481 (80) 2844 0011

F :+491(80) 2844 0054

E :info@wipro.com

W : wipro.com

C :L32102KA1845PLC0O20800

Sensitivity: Internal & Restricted
Page 1 of 19
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2. Compensation:

You will be eligible for:

a.

©

Compensation and benefits in accordance with Annexure |l - Salary Offer Sheet. )
*

Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modifled In part or full thereof from time to time, at the sole discrelion ol the Company.

Other compensation and benefits in accordance with Company palicy as madifiad and intimated to you
from time to time.

Your salary will be reviewed periodically as per Company policy.
Changes in your compensation are at the Company's discretion and will be subject to and on the basis

of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:

You will also be eligible for:

a.

b.

g.

Leave, holidays and working hours as applicable to your stream and location of posting.

Pcrquisites, if any, as applicable lo your band and stream and / or based on functional requirements as
determined by the Company.

Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

Leave Travel Assistance (LTA) as per the Company's policy.

Wipro Medica! Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act.

Employee Benefits Program sponsored and administered by the Company for management

employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you.

@glmred Office: ; e =
Wipfo Limited T : 491 (80) 2844 0011 o //h( TitEr
Doddakannell F :+91 (80) 2844 0054 wzeh oAl END
SarjapurRoad E :info@wipro.com e &4 B 50 bl 1L
Bengaluru 580035 W :wipro.com i : e a5 92228774
Indla C :L32102KA1945PLCO20800 Sengitntlniomal & Resticted ih §
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c. We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.
Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same, These Policies are updated / modified on a periodic bdsis and new policies may
be introduced and notified to employees from time to time and you will be required to comply with the
same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially resuit,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a
period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

1. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Umt Head, to understand
the Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the

circumstances of, or the reasons for, the cessation).
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b. In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.

7. Assignment of Intellectual Property L2

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shall be liable to be removed from service with immediate effect and the Company

reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to
us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In the
event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.
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d. Your appointment shall be treated as withdrawn in case:

i.  You have not scored minimum aggregate marks of 60% in your 10" Standard or
equivalent education.

ii. You have not scored minimum aggregate marks of 60% in your 12" Standard or
equivalent education. . :

ii. For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v.  You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining
the Company, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect
and we reserve our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through learning interventions from the time of your selection to on-boarding. You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules,
MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools
and technology learning. Through this extensive training the Company makes significant investment for
your project readiness and successful journey in the projects. In consideration of the Company
reposing confidence in you and providing you with the opportunity to undergo the training as detailed
above and in consideration of the company bearing all the costs in connection with the training besides
paying you normal salary and benefits, you solemnly agree to complete the training and continue your
employment with the company for a period of atleast 12 months commencing from the date of your
joining. In case you choose to leave the Company before the expiration of the said period or if your
services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five
Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months' notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of

employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time. E

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,

effects and comply with all the relieving formalities required by the Company. Further, you shall not make or
retain any copies of these items.
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12. Pre Jolning Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to learn and we urge you to utilize this opportunity*to gain hands-on experience so as to enable you to
obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

L V
Sunil Kalachar
General Manager — Talent Acquisition
| have read, understood and agree to accept the employment on the terms and conditions herein.
| shall be reporting fordutyon __ /__/

Name:

Signature: Date: __ /_/

Place:

-
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ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of intere§t policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with
suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:

a.

For an employee or any dependent member of his family to have an interest in any organization, which
has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

For an employee to serve as an officer, director or in any other management capacity or as a
consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

For an employee to use or release to a third party any data on decisions, plans, competitive bids or
any other information concerning the company, which might be prejudicial to the interest of the
company.

For an employee or any dependent member of his family to accept commission, a share in profits or
other payments, loans (other than with established banking or financial institutions), services excessive
entertainment and travel or gifts of more than nominal vaiue from any individual or organization doing
or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top

management.

Name:

Date: _ [/ |/ Signature:........ccnniiiirnciiiiee >
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”)
internal policy. Insider frading generally involves the act of subscribing/buying/ selling or dealing in the
Company's Securities, while in posseSsion of any Unpublished Price Sensitive Information (hereinafter referred
to as “UPSI") about the Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1.

a)

Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of
the Company when in possession of UPSI concerning the Company. Trading in securities of the
Company is also prohibited for certain designated employees when the trading window is closed. For
details please contact: policyclearinghouse@wipro.com.

Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate
purposes, performance of duties and discharge of legal obligations and strictly on a need-to-know
basis. Employees are strictly prohibited from the following:

Counseling or disclosing or communicating UPSI to any other person including spouse and/or

relatives, except on a need to know basis.

b)

Counseling as well as expressing opinions or making any recommendations to any person on the

Securities of the Company when in possession of any UPSI.

c) Unauthorized disclosure or communication of UPSI.
d) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider
trading also attracts severe civil and criminal penalties not only on the insider but also on the Company
in certain circumstances. The penalties levied on the employee will not be borne by the Company and
the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall
disclose to the Company the number of securities acquired or disposed of within two trading days of
the transaction if the value of the securities traded, whether in one transaction or a series of
transactions over any calendar quarter, aggregates to a traded value in excess of ten lakh rupees. For
more details on procedures and guidelines, employees are requested to refer the Company’s Code of
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to

i i wipro.com
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ANNEXURE Il
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

&

| , confirm that | am voluntarily sharing my Personal Information in.cluding documents with
Wipro Limited (‘Wipro') for the following purposes:

a. validating my Curriculuin Vitae and retaining records on the same for any future reference/verification;

b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

I understand that ‘Personal Information’ means any information including documents, relating to me that is
available with Wipro and is capable of identifying me.”

Name:
Date: _ / |/
Signature......cocccciiininceniesnisnsnennninne.
/"’.‘p’— s
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ANNEXURE Ill

SALARY OFFER SHEET

r

Name : Sravani Mandadi

Position : Project Engineer

You shall receive salary as detailed below.

Career Group: TRB -1

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash _ 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation i 27,108
Other Compensation Benefits | e "
Health benefit (Medical) 600
Var_iable Pay :
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost.to Company per.annum g 3,50,004
s
{Registered Office: G
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*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be
eligible for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique
Company Benefits to help you manage during exigency.

&

Date: _ /

@giamred Office:
Wipro Limited
Doddakannelli
Sarjapur Rgad
Bengaluru 560035
indéa

Onetime Interest free loan of Rs. 20,000/~ towards housing deposits or towards purchase of a two
wheeler

Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards
housing deposits or illness, death in immediate family or self-marriage

Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI
scheme.

Medical Insurance Coverage up to Rs 2lac per annum.

(= ) Signature:.........ccccenneees
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ANNEXURE — IV

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that

‘my employment is subject to my aggregate meeting the Company's eligibility criteria and submission of the
fabove mentioned documents.

| hereby declare that ali the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for
immediate termination of my employment with the Company.

Name:
Date: _/ | Signature:.........cecccrnenineraes
v
'—..-""’f’—-
e ;_‘;-‘
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ANNEXURE -V

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It
would be linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands
Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as
part of their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is
linked based on specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay

applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for
payout under the program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2020-21.

@gimmd Office: 5 «
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SOME ADDITIONAL RMATI THE SALARY OFFER

Basic, Additional Allowance and Bonus:

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed
for a particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of
rent receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption.
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual
expenses incurred towards these components are eligible for exemption as per the prescribed Income Tax
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the
aggregate cost of allowances/benefits availed under WBP and related recovery of Perquisite Tax and
associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:
New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on

Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered
for IT exemption is Rs 50,000.

2. | o obile Allow

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in
respect of rentals or other charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal
card is eligible for IT exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of

2 children is eligible for IT exemption under WBP.
009438
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@glmrad Office:
Wipro Limited
Doddakannelli

Bengaluru 560035 W ! wipro.com

5. New Pension System:
You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This
will be over and above Sec 80C investments.

Retirement Benefits:
It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident
Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP +
Additional (Where applicable) or INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

T : 491 (80) 2844 0011
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Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel
a. You would be entitied for Rs. 1500 from the date of appointment as a lump sum amount that will be

credited with your first month salary. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitied for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of
joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses.
This would be paid as a lump sum amount that will be credited with your first month salary and you
would not need to submit bills towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs.
8,400) from the date of reporting to the posting location. You may utilize this amount towards
boarding, lodging, conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->
My Palicies -> India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

NDH!
UTIONS
{GOLE.
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Medical

1.

U - SOCIAL oT el

Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your
children to the extent of Rs.15000 per annum. This scheme is not applicable for employees
covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your
joining and exiting months in a financial year. The amount mentioned as Medical allowance in your
salary stack is a notional figure and it indicates average outflow per month and per employee towards
MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse &
children) towards hospitalization. There will be a deduction from your monthly payroll depending on
your marital/family status towards the base sum insured premium,10% of the claim amount has to be
borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro which is
accessible on joining.

3. . Annual Health check: Company paid Annual health check-up program is available for employees
above 40 years of age.
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Gratuity Benefit*™: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per
applicable laws.

Survivor Benefit Pension Program™*:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn
basic salary at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before
retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the
supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade
Factor * % based on number and age of surviving members.

l.e. 15,000 x 20 x 2.7%"* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a
band specific pre-defined pension Accrual rate.

Loans:
Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down.

The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is
lower as per policy can be availed in case of contingency. This would be recovered in 20 equal installments.
Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to
fixed cash.

N
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1. Your Life and Accident Cover:

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAIl you are covered by
way of round-the-clock risk coverage against any accidents occurring while at work or outside of work
resulting in partial or total disablement or casualty. Employees can also get an
extra coverage for a nominal and highly negotiated premium. L

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents
or natural causes, your surviving family members would be eligible for an insurance cover under this policy.
This sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also
get an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My
Wipro accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance/ Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough
time to contribute towards building your retirement corpus and leverage the compounding interest earned by

the corpus year on year. You simply have to choose the scheme that suits your investment horizon and risk
tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension
Service Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your
risk appetite & transparent fund management.

The enroliment option can be exercised only once in the service with the organization and cannot be reversed
once made. VSS enroliment window period will, also, be available once every financial year. The Company, on
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the
member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on
contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumuiated contribution amount and the interest
earned (or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials->
Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the
same in the window period that is available for all employees once every fi nanmal year.
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Cognizant

28-Jan-2020

Dear Sai Krishna Vetcha,
B.Tech/B.E., Computer Science & Engineering
Rise Gandhi Group Of Institution

Candidate ID - 14024559

In continuation fo our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant®).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes an annual incentive indication of Rs.22,500/- os well os Cognizant's contribution of Rs. 23,986 /- towaids benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful complefion of the probation period, clearing the required training assessments and subject to you being part of o delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880/-. This includes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.
24,880/ - rowards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
prodices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you moy discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the Notional Skills Registry (NSR) and provide
the ITPIN while joining the organization. Plegse refer Annexure B for more details.

Plese note

« This appointment is subjedt to satisfactory professional reference checks and you securing o minimum of 60% aggregate (all subjects taken into consideration) with no
standing arears in your Graduation/Post-Graduation.

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We ook forward to you joining us. Should you have any further questions or clarifications, please fog info hittps:

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

o7

Suiesh Bathavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above menhonad taims and ondihons

Signaiure : Date:

Rl'gd. Office: 115/535, Old Mohabolipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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Cognizant

Annexure A
Nome: Sai Krishna Vetcha Designation: Programmer Analyst Traines
S1. No. Description Monthly Yearly
1 Basic 10375 124,500
2 HRA @60% of basic® 6225 74,700
3 (onveyance Allowonee® 800 9,600
4 Medical Allowance® 1250 15,000
5 {ompany's confribution of PF # 1800 21,600
6 Advance Statutory Bonus™™* 2000 24,000
7 Speciol Allowance® 7175 86,100
Annual Gross Compensation 355,500
Incentive Indicafion {per annum)** 22,500
Annual Total Compensation 378,000
Company’s cniribufion towards benefits (Medicol, Accident and Life Insurance) 18,000
Gratuity 5,986
Annual Total Remuneration 401,986

As an associate you are also entitled to the following addifional benefits:

* Flogting Medical Insuiance Coverage

* Round the Clock Group personal accident Insurance coverage

© Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on seporafion after 4 yeors and 240 calendar days of continuous service, poyable as per Poyment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave s per the Maternity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing contribution fo Provident Fund, Pension Fund & EDLY Scheme, "Monthly Gross Salary as per Annexure A of this
letter excluding "Advance Statutory Bonus" & "House Rent Aflowance' will be considered. This does not include payments made through “Spedial Payout". Determinafion
of PF Wages for the purpose of contribution: PF contribution shall be poyable on the eamed PF wages or PF wages as per this letter, whichever is lesser. £S! Eligible
Wages Efigibility to ESt shall be decided by deducting the Advanced Statutory Bonus, Employer PF & £SI contributian fram the monthiy Gross (ompensaion (AGU/1 2 as
per Annexure A of this letter. Eared ES| Wages: Monthly ES contribution will be computed on fotal remuneration paid to an Assodate in a particulor month which
includes any recurring (or) adhoc spedal payouts during the month. £SI Contribution shall be confinued fill end of the contribution period (Apr fo Sep & Oct fo Mar), it
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured fo ensure that you are adequately empowered to apporfion components of your salary in o manner
1. Choose from a bouquet of allowance or benefits
2. Redefine your solary structure within prescribed guidelines

that suits you the best. This plen will enable you to
3. Optimize your earnings 3

** Incentive Indication: Incentive amount may be higher, lower of nil as per the terms described herein. Theficenfive programis disarelionary, sUbject t ?mnge,
and bosed on individual and company performance. It is pro-foted to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be poid along with the Apr, July, Oct and Jon payroll for
the previous quarter and will be subiect to tox deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be

Rl'qd. Office: 115/535, Old Mahehalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097



Cognizant

paid out on the condition that you continue to use the foreign lenguage skill as required by your role/project/account.
**+* Advance Statutory Bonus is in line with the provisions of Poyment of Bonus Adt, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant fime and resources in the hiring process. We hope you will join us, but appreciate your right fo
pursue another path. Your formal commitment fo joining us forms the basis of further planning and dlient communication ot Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward fo
welcoming you fo Cognizant.

Login to htips:\\onecognizant.cognizant.com->Totol Rewards App for more detoils

RI

Rl'gd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thotaipakkam, Chennai - 600 097



Cognizant.

28-Jan-2020

Dear Divyasree Kolli,
B.Tech/B.E.,

Computer Science & Engineering
Rise Gandhi Group Of Institution

Candidate ID - 14024457

in continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes an annual incentive indication of Rs.22,500/- as well as Cognizants contribution of Rs.23,986/- towards benefits such as Medical, Accident, life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs,455,880/-. This includes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.
24,880/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need anses, you may discuss it only with your
Manager,

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is suhject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campuslcognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

LON: o S
Suresh Rethavandy

Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature Date:

Rind Dffice- 1167538 Nl Mahahalinuram Rnad  (kdaam Tharainakkam  Chennar - 400 067



Cognizant

Annexure A
Name: Divyasree Kolli Designation: Programmer Analyst Trainee
S1. No. Description Monthly Yearly
1 Basic 10375 | 124,500
1 HRA @60% of basic* 6225 74,700
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF 4 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 7175 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company's contribution towards benefits (Medical, Accident and Life insurance) . .. ' 18,000
Gratuity | - ot 5,986
Annual Total Remuneration 401,986

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

« Group Term Life Insurance Coverage

= Employees’ compensation insurance benefit as per the Employees' Compensation Act, 2010

= Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Materity leave as per the Matemity Benefit {Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Salary as per Annexure A of this
letter excluding "Advance Statutory Sonus” & “House Rent Allowance™ will be considered. This does not include payments made through “Special Payout”. Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the eamed PF wages or PF wages as per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ES) shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) as
per Annexure A of this letter. Eamed ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month which
includes any recuming (or) adhoc special payouts during the month. ESI Contribution shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empewered to apportion components of your salary in a manner
that suits you the best. This ptan will enable you to

1. Choose from a bouguet of allowance or benefits W
2. Redefine your salary structure within prescribed guidetines /

3. Optimize your earnings

** Tncentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. ~ The incentive program s discretionary, Subjeny'™ change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year-and will be paid to yoiL oply fo you are
active on Cognizant's payroll on the day the incentive is paid. '

% | anguage Premium; This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payrolt for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent vath Cognizant India and will be

Rfad Office: 115/538 0Old Mahahalinuram Road  (kkiam Tharainakkam Chennat - A0 (97



Cognizant
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
*¥+% Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other simitar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same,

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login o httpsWonecognizant cognizant com->Tolal Rewards App for more defails

Rlad. Office; 115/535, Otd Mahabalipuram Road. Okkiam Thorzipakkam. Chennai - 600 097



Cognizant

28-Jan-2020

Dear Sreelekha Venkata Sai Ghorakavi,
B.Tech/B.E., Computer Science & Engineering
Rise Gandhi Group Of Institution

Candidate ID - 14024480

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.23,986/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, Clearing the required training assessments and subject to you being part of a detivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880/-. This includes an annual incentive indication of Rs.22,500/- as well as Cognizant’s contribution of Rs.
24,880/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the [TPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 607s aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or danifications, please log into https.//campuslcognizant. cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

e
Suresh Bethavandu

Global Head-Talent Acquisition
1 have read the offer, understood and accept the above mentioned terms and conditions.

Signature Date:

a2

Rlad Officer 115/535 Old Mahahalinuram Rnad. Okkiam Thorainakkam. Chennai - 600 097



Cognizant

Annexure A
Name: Sreelekha Venkata Sai Ghorakavi Designation: Programmer Analyst Trainee
S1. No. Description Monthly Yearly
1 Basic 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyance Allowance* 800 9,600
4 Medical Allowance' 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 : 24,000
7 Special Allowance* 7175 86,100
Annual Gross Compensation 355,500
fncentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company’s contribution towards benefits (Medical, Accident and Life Insurance) j 18,000
Gratuity ; : 5,986
Annual Total Remuneration 401,986

As an associate you are also entitled to the followang additional benefits:

» Floating Medical Insurance Coverage

« Round the Clock Group personal accident fnsurance coverage

« Group Tem Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

» Women associates joining Cognizant will be entitted to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing contnbution to Provident Fund, Pension Fund & EOLI Scheme, "Monthly Gross Salary as per Annexure A of this
letter excluding “Advance Statutory Bonus™ & "House Rent Allowance™ will be considered. This does not include payments made through "Special Payout”. Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI shalt be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthty Gross Compemation (AGC/12) as
per Annexure A of this letter. Earned £SI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month which
includes any recurring (or) adhoc special payouts during the month. ESI Contribution shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1, Choose from a bouguet of allowance or benefits

2. Redefine your salary structure vathin prescribed guidelines
3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein.  THelincentive-program is discretianary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cogmzant India forg J calendar year;and will-be paid to you nmy if you are
active on Cognizant's payroll on the day the incentive is paid.

**¥ Language Premium; This aflowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and wall be

Rind Offirer 115/538  Old Mahahalinuram Rnad  Okkiam Thorainakkam  Chennai - 600 097



Cognizant
paid out-on-the condition that you continue to use the foreign language skill as required by.your.role/project/account.
4% Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login fo_ hitps \lonecognizant cognizant com->Total Rewards App for more defails

Dlad Nffirae 14EIRIE AIA Mahahaliniram Daad Obliam Thamimalblam Chonnai . AN NQ7
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ZenQ - Rise College Poo! Campus Selects - placements@risegroup.edu.in - RISE KRISHNA SAl GANDHI GROUP OF INS...

&5

ZenQ - Rise College Pool Campus Selects

satish immadisetty <satish.immadisetty@zeng.com»

to tpo@risekrishnasaiprakasam.edu.in, me, srinvasatnp, Mahipaul

Dear Raghu,

Q satish.immadisetty@zenq.com

Inbox x

Please find the ZenQ final selects from Pool Campus drive happened on 19 December 2019. i

Thanks for your extended support and hospitality.

|
T

X

14|
Tl

SL.NO Name Contact Branch College Name
.__; Lakshmi Bhavani Kota 7036680054 B.Tech - CSE Rise College
2 Supriya Konijeti 7013585395 B.Tech- ECE Rise College
3 Shaik Nazma 9390412985 B.Tech - ECE Rise College
4 Vishnu Krishna Kothuri 8184831595 B.Tech - CSE Rise College
5 Amrutha Varshini Chunduri 8106843919 B.Tech -~ ECE QIS College

Regards,
Satish Kumar Immadisetty

NenDe NAhinl)
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SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RISE KRISHAIA SAI GANDH GRoup Date:27-0)-2020
OF @r\w’rrrurlom-orﬁole

Dear

G Uenkata Ma\ujaswr?

Congratulations!li
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have
been short listed as g “Associate”. Your employment with us will oe ssiablishad on
clearing further rounds of interview which woula be conducted at cur Psrungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor. Perungalathur,
Chennai - 800 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward 0 launching
your successful career with us.

You may have to furnish the following documents on ciearing further rounds of interview
tor completing the joining formalities

» 10 Passport size photographs

o 10th & 12th and UG/PG education certificates

¢ Address & ID Proof( Ration card, Driving license/Passport. PAN Card.,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Certificate- saying you are fit enougn to work in nignt
shifts

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Suthegland M,j/ :
& 4
O &7.: Venl<ato Navyd 57
Authorized Signatory RIS Candidate Acceptance
GR
VALL
Suthertand Global Services Pvt. Lid.
The Gateway Office Part, IT/ITES SEZ, Block - A1, 6th Floor, Tel No. © +91.44.4200.7884
No. 18, GST Road, Perungulathur, CIN:U72200TN2000PTC045578

Chennai, Tamil Madu, PIN 600063



Campus Recruitment

2020 - 2021

RISE Group of
Institutions - Ongole

|| Nameofthe Candidate |

1| CI/2020-2021/ 2991 A Dasari Ajay
2 | CI/2020-2021/ 2992 A Earla Sai Kumar
3 | CI/2020-2021/ 2993 A Paritala Sudheer
4| CI/2020-2021/ 2994 A Chittiboina Sravani
5 | CI/2020-2021/ 2995 A Kavati Pavani
6 | CI/2020-2021/ 2996 A Ravuri Meri Mounika
7 | CI/2020-2021/ 2997 A Malleboina Devi
8 | CI/2020-2021/ 2998 A Ravula Mounika
9 § CI/2020-2021/2999 A Thatha Lakshmi Prasanna
10 | CI/2020-2021/ 3000 A Shaik Jabeena
11 | CI/2020-2021/ 3001 A Gummadi Sai Kumar
12 | CI/2020-2021/ 3002 A Bonala Chenchu Lakshmi
13 | CI/2020-2021/ 3003 A Naredla Anjali
14 | CI / 2020-2021/ 3004 A Shaik Sajid
15 | CI / 2020-2021/ 3005 A Pharay Ganga Bhavani
16 | CI /2020-2021/ 3006 A Raveendra Aminigadda
17 | CI/2020-2021/ 3007 A Rayabrolu Supriya: Sai Lakshmi
18 | CI / 2020-2021/ 3008 A Kode Vanapriya
19 | CI/2020-2021/ 3009 A Malisetty Venkata Naga Sai Divya
20 | CI /2020-2021/ 3010 A Anusha Kodamala )
21 | CI/2020-2021/ 3011 A Syed Sameera
22 | CI/2020-2021/ 3012 A Dasari Sruthi
23 | CI/2020-2021/ 3013 A Somisetty Pavani Chandana
24 | CI/2020-2021/ 3014 A Suragani Lekha Naga Pranavi
25| C1/2020-2021/ 3015 A |Miriyam Anusha
26 | CI/2020-2021/ 3016 A Koliparthi Ammaji

Institute of Language Management (P) Ltd

#48/49/50, 'Ashok Plaza’, 3rd Floor, Gandhi Bazaar Main Road, Basavanagudi-Bangalore..
Karnataka, India - 560 004. -
Phone: +91 80-26606816, 26606846, 42181313 /h
Web: www.ilmindia.com NCIPAL

E-mail: hrd@ilmindia.com
CIN: - U22110KA2002PTC031097




Campus Recruitment
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Jaaji Technologies www.jaajitech.com

Sophistication with Simplicity

——

OFFER LETTER

Date: 29-Feb-2020
Place: Ongole.

Ms. Neelam Bharathi,
D/o Neelam Ramanaiah,
Thimmareddypalem, Lingasamudram, Prakasam District, A.P., India.

Dear Neelam Bharathi,

On behalf of Jaaji Software Technologies Pvt Ltd (Jaajitech), whose registered office is at 8-55/3, 3 Line,
Weavers Colony, Chimakurthy, AP, | am pleased to offer you the position of Software Engineer. You will report

benefits are provided as per the Jaajitech policies

> This employment offer is valig only if you accept and sign a Bond of two years of continued empoyent
with us from the date of joining.

contact us.

For Jaaji Software Technologies Pvt Ltd

K. V. Siva Rama Brahmam

Managing Director

———— -——,—-!—-—_-.,.—-\_-__—‘-‘—o-.—_. e ——— e - — — k‘\‘-
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Jaaji Technologies www jaajitech.com
Sophistication with Simplicity

OFFER LETTER

Date: 29-Feb-2020
Place: Ongole.

Mr. Bakkamanthula Abhilash,

S/o Bakkamanthula Srinivasa Rao,

Kandukur Road, gth Lane, House no: 4-651,
Singarayakonda, Prakasam District- 523101, A.P,, India.

Dear Bakkamanthula Abhilash,

On behalf of Jaaji Software Technologies Pvt Ltd (Jaajitech), whose registered office is at 8-55/3, 3" Line,

( Weavers Colony, Chimakurthy, AP, | am pleased to offer you the position of Software Engineer. You will report
to Mr Kondapi Veera Siva Rama Brahmam. Your employment start date shall be within 30 days from the date of
completion of your B, Tech course. Your compensation package include the following,

benefits are provided as per the Jaajitech policies

> This employment offer is valid only if you accept and sign a Bond of two years of continued empoyent
with us from the date of joining.

employment offer.

We are looking forward to have you onboard. Should you require any further information, please feel free to
contact us.

For Jaaji Software Technologies Pyt Ltg

. j
K. V. Siva Rama Brahmam
Managing Director
"\
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Jaaji Technologies
Sophistication with Simplicity

Phone: +91 889769810
www.jaajitech.com

Website: www.support.jaajitech.com

OFFER LETTER

Date: 29-Feb-2020 ‘
Place: Ongole.

Ms. Syed Juhi Arshiya,

D/o Syed Mastan Vali,

D. No: 37-1-159 (74), Islampet 2, 2" Lane,

Near Gorantla Multiplex, Praksam Dist: 523002, A.P., India.

Dear Syed Juhi Arshiya,

On behalf of Jaaji Software Technologies Pvt Ltd (Jaajitech), whose registered office is at 8-55/3, 3 Line,
Weavers Colony, Chimakurthy, AP, | am pleased to offer you the position of Software Engineer. You will report
to Mr Kondapi Veera Siva Rama Brahmam. Your employment start date shall be within 30 days from the date of
completion of your B. Tech course. Your compensation package include the following,

»> The gross salary (CTC) is Rs 1.5 Lakh per annum. Upon successful completion of one year your salary
will be further reviewed and an increase will be offered based on your overall performance.

» A Performance bonus is given based on your performance and company financial results. All other
benefits are provided as per the Jaajitech policies

> This employment offer is valid only if you accept and sign a Bond of two years of continued empoyent
with us from the date of joining.

We are delighted to extend this offer to join Jaajitech team. Your performance in the interview conducted at
our office on 24-Feb-2020 was very good. This employment offer letter is provided to you based on the
information that you have provided to us regarding your educational qualifications, work experience, technical
skills etc. Your Term Employment Contract will be signed on the first day of your employment. Please send your
acceptance of this employment offer to us by email to hr@jaajitech.com within two weeks from the date of this
employment offer.

We are looking forward to have you onboard. Should you require any further information, please feel free to

contact us.

For Jaaji Software Technologies Pvt Ltd

K. V. Siva Rama Brahmam

Managing Director

Technical Support Sales Social Contact Us
Phones: +91 8897698106 Phones: +91 8897698106 Facebook: /jaajitech Business Card Website
Email: support@jaajitech.com Emall: sales@jaajitech.com LinkedIn: /company/jaaji-technologies ,i’-“f.’._ 20

Website: www.jaajitech.com Twitter: @jaajitech



ST R SANUAT GRUUP OF INSTITUTIONS Mail

Murali Venkatesan <Murali.Venkate:
To: Rise Groups of Institutions Place

san@paragondigitalservices.com>
ments. <pIacements@risegroup.edu.in>

Dear Raghu,
Greetings!

L

We are happy to announce the Final Selecls of the On-Campus Interview held at RISE Group of Institutions

Please find below the final selects list.
We will share the individual offer letters once they get the final semester result by June 2020,
The On-Boarding Starts from July and ends by November 2020 batch by batch.

Note : Any Arrears in the Last semester lsads o termination of offer,

Placements Risegroup <p|acements@risegroup.edu.lm

on 21.09.2019,

—
[:.‘; No | Date Name Mabile College Name Canipus Made
1 21-Sep-19 | Swetha Vempadapu Rise Group of Institutions | Ongole | On Campus
2 | 21-Sep-19 Naraharisetty Sai Joshna Rise Group of Institutions +Ongole | On Campus
e —— . = S

3 21-Sep-19 Laxmiramya Kothuri Rise Group of Institutions , Ongole | On Campus

E—

4 21-Sep-19 | Sunanda Venkata Bhoothraju Rise Group of Institutions |, Ongole | On Campus

] 21-Sep-19 | JN Vaishnavi Rise Group of Institutions , Ongole | On Campus
—_—

6 21-Sep-19 | Pranathi Kalathoti Rise Group of Institutions , Ongole | On Campus

7 21-Sep-18 | Susritha Bommiselly Rise Group of Institutions , Ongole | On Campus

8 21-Sep-19 | Shaik Nazma Rise Group of Institutions , Ongole | On Campus

9 21-Sep-19 Vyshnavi Gudluri Rise Group of Institutions , Ongole | On Campus

.f'. 10 | 21-Sep-19 Supriya Konijeti Rise Group of Institutions , Ongole | On Campus
‘\. ~—

11 | 21-Sep-19 Desu Kiranmayee Rise Group of Institutions , Ongole | On Campus
— —— ] e . |

12 | 21-Sep-19 Nandipati Asritha Lakshmi Rise Group of Institutions , Ongole | On Campus
—— — ]

13 | 21-Sep-19 Manasa Akula Rise Group of Institutions . Ongnle | On Compus
\~—-———~—___.____________——-____,__

14 | 21-Sep-19 Jagarlamudi Venkata Krishnaja Rise Group of Institutions , Ongole | On Campus
] _____________________*___________

15 21-Sep-19 CH.V.Kumudha 9949958272 | Rise Group of Institutions , Ongole | On Campus

16 21-Sep-19 | p Divya 8500250449 | Rise Group of Institutions . Ongole | On Campus
S el |

17 | 21-Sep-19 Anupama Pogula 9133458341 | Rise Group of Institutions ,Ongole | On Campus
____,———-——-—.______,_______—-__________

18 | 21-Sep-19 | D Venkat Naveen 9542080586 | Rise Group of Institutions . Ongole | On Campus
_— |

18 | 21-Sep-19 Syed Tameem 7337256248 | Rise Group of Institutions ,Ongole | On Campus
_____________________________________________,_____

20 | 21-Sep-19 | K Sadhika 9493021178 | Rise Group of Institutions . Ongele | On Campus
| — e —— et S —_ |

21 | 21-Sep-19 Pumaganthi Pavan| 8978770910 | Rise Group of Institutions ., Ongole | On Campus
Jo - "—-—————————_,__——h___‘“———-—————‘______ )

22 | 21-Sep-19 Durga Bhavani 9989008407 | Rise Group of Institutions . Ongole | On Campus
sl d] e ST

tnnillrnail maania e e alll, (AT TG 7Y ATOAAR i D cnnrahealip narmbthid—ibheand .

el LA A CANAK AL~

Rise Group of Institutions - Ongole - On Campus Interview ..

Sun, Sep 22, 2019 at 4:46 PM




I neMelin OAL LANUHI GROUP OF INSTITUTIONS Mail - Rise Group of Institutions - Ongole - On Campus Interview ...

N 23 [ 21-Sep-19 Padmavathy 8919844822 | Rise Group of Institutions . Ongole | On Campus ’
S No Date Name Mobhile Colfaye Name Canipus Mode
1 21-Sep-19 | Juturi v Naga Chandrasekhar 9182667072 | Rise Group of Institutions , Ongole Off Campus

Thanks & Regards

Murali Venkatesan

Human Resources

T:+ 9144 66 00 8745 M: + 91 7010 424 g79

E: Mumli.Venka!esan@paragondigllalservices.com |w
ww.paragondigitalsenvices.comy

TYCHE TOWERS - 1st Floor | MGR Main Road,
Perungudi, Chennai-600098

GIoJC);

Confidential Email
The information in this message and any attachments are intended for the recipient named on this email, If You are not that recipient, please do not read,
copy, distribute or act upon the message as the information it contains may be privileged and confidential. If you have received this message in error, please
notify us immediately by return email and delete the material from any computer. We cannot guarantee the integrity or suitability of this message for your
computer. It is possible that this message might contain destructive programmes known as viruses or worms and we do not accept any liability for

or others connected to it and that you should determine the likelihood of such content yourself. Business e-
rms of business. When the content of an e-mail is a personal message, the sender is not acting in his/her

Rise Groups of Institutions Placements <p|acements@risegroup.edu.in> Sun, Sep 22, 2019 at 4:55 oM
To: Murali Venkatesan <MuraIi.Venkatesan@paragondlgltalservices.com>

Dear Murali,

Thanks for sharing the information.

[Quoted taxt hidden]
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Murali Venkatesan <MuraIi.Venkatesan@paragondigilalservices.com> Mon, Sep 23, 2019 at 5:13 PM
To: Rise Groups of Institutions Placements <placements@n'segroup.edu.in>
Cc: Pravin Ravindaran <Pravin.Ravindaran@paragondigitalsewices.com>

[Quoled text hidden)

Murali Venkatesan <MuraII.Venkatesan@paragondigitalservices.com>
To: Rise Groups of Institutions Placements <placements@risegroup.edu.m>
Cc: Pravin Ravindaran ¢Pravin,Ravindaran@paragondigitalservlces.com>

Dear Raghu,
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PNV SOFT
Technology Pvt Lid
‘ Date: 10/01/2020

Dear Kota Venkata Dhana Lakshmi ,

Congratulations!!

We are pleased to offer you an Employment with PNV Soft Tech Pvt Ltd based on the interview discussions
you had with us and your application submitted to us. Details of the terms and conditions of the offer as under:

You will be designated as « Software Developer”, at Hyderabad location and your date of reporting for
employment will be inform soon.

This is a full-time position, but only after 3 Months of training period depends on your performance , while
you are employed at this Company, you will not engage in any other employment, consulting or other business
activity (whether full-time or part-time) that would create a conflict of interest with the Company.

You will be entitled to receive compensation Rs. 2, 40,000/-per annum accordance with the Company’s
standard payroll schedule; this salary will be subject to adjustment pursuant to the Company’s employee
compensation policies in effect from time to time.

Your working hours would be not less than 9 hours per day. And timings would be based on the project
requirement. And every Sunday and Second & Fourth Saturday is Holiday.

You will be eligible for leave as per the company policy, which would of ONE day in a month. You will
observe the leave procedure, as laid down from time to time.

Your employment with the Company will be “at will,” meaning that either you or the Company may terminate
your employment at any time and for any reason, with or without cause. And even you will be outsource for

other companies also in case of requirement. This is the full and complete agreement between you and the
Company on this term.

By signing this letter of offer, you confirm that you are willing to accept for the agreement with the company
for working not less than lyear after completion of training period.

+91 7337526650 k. Q_@%ﬁ
@ info@pnvsoft.com

@ Flat no: 406, Reliance Cyberville, Near Image Hospital,
Vittalrao nagar, Madhapur, Hyderabad-500081.
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PNV SOFT

Technology Pvt Lid

The Company reserves the right to terminate employment of any employee for just cause at any time without
notice and without payment in lieu of notice. And 20-25 days we observe if at all your performance is not-
satisfied we will terminated. The Company will be entitled to terminate your employment for any reason other
than for just cause, upon providing to you such minimum notice as required by law.

Your employment would be subjected to the Terms & Conditions, mentioned in your induction hand book,
which will be issued to you on your Date of Joining

You will be governed by the Rules and Regulations of the company as in force time to time. And breach of any
of the appointment terms and conditions, Employee Self declaration regarding the organization polices or
misconduct will render you liable to termination of your employment without notice or compensation thereof.

You are required to observe and uphold all of the Company’s privacy policies and procedures as implemented
or varied from time to time. Collection, storage, access to and dissemination of employee personal information
will be in accordance with privacy legislation.

Please bring the below listed documents on your joining day.

a) Original Academic Certificates (For Verification Only)
b) Photocopies of academic certificated

c) 2 photocopies of Aadhar card and Pan card

d) 3 Latest Passport size Photographs of you

Kindly sign a copy of this letter as a token of your acceptance of this offer within 3days from the date written
above post which this offer stands withdrawn.

**This Offer is valid only after submission of the above mention documents from a-d

Looking forward to a long and mutually beneficial career with us.

K V. Dharedakgrmi-

derabad Signature of Candidate

+91 7337526650
@ info@pnvsoft.com

@ Flat no: 406, Reliance Cyberville, Near Image Hospital,
Vittalrao nagar, Madhapur, Hyderabad-500081.
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PNVSOFT

Technology Pvt Lid
Date: 10/01/2020

Dear Sumathi Kalavakuri ,

Congratulations!!

We are pleased to offer you an Employment with PNV Soft Tech Pvt Ltd based on the interview discussions
you had with us and your application submitted to us. Details of the terms and conditions of the offer as under:

You will be designated as “ Software Developer”, at Hyderabad location and your date of reporting for
employment will be inform soon.

This is a full-time position, but only after 3 Months of training period depends on your performance , while
you are employed at this Company, you will not engage in any other employment, consulting or other business
activity (whether full-time or part-time) that would create a conflict of interest with the Company.

You will be entitled to receive compensation Rs. 2, 40,000/-per annum accordance with the Company’s
standard payroll schedule; this salary will be subject to adjustment pursuant to the Company’s employee
compensation policies in effect from time to time.

Your working hours would be not less than 9 hours per day. And timings would be based on the project
requirement. And every Sunday and Second & Fourth Saturday is Holiday.

You will be eligible for leave as per the company policy, which would of ONE day in a month. You will
observe the leave procedure, as laid down from time to time.

Your employment with the Company will be “at will,” meaning that either you or the Company may terminate
your employment at any time and for any reason, with or without cause. And even you will be outsource for

other companies also in case of requirement. This is the full and complete agreement between you and the
Company on this term.

By signing this letter of offer, you confirm that you are willing to accept for the agreement with the company
for working not less than lyear after completion of training period.

+91 7337526650 (Qjﬁ “%/
@ info@pnvsoft.com

@ Flat no: 406, Reliance Cyberville, Near Image Hospital,
Vittalrao nagar, Madhapur, Hyderabad-500081.
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PNV SOFT

The Company reserves the right Lo terminate employment of any employee for just cause at any time without
notice and without payment in lieu of notice. And 20-25 days we observe if at all your performance is not-
satisfied we will terminated. The Company will be entitled to terminate your employment for any reason other
than for just cause, upon providing to you such minimum notice as required by law.

Your employment would be subjected to the Terms & Conditions, mentioned in your induction hand book,
which will be issued to you on your Date of Joining

You will be governed by the Rules and Regulations of the company as in force time to time. And breach of any
of the appointment terms and conditions, Employee Self declaration regarding the organization polices or
misconduct will render you liable to termination of your employment without notice or compensation thereof.

You are required to observe and uphold all of the Company’s privacy policies and procedures as implemented
or varied from time to time. Collection, storage, access to and dissemination of employee personal information
will be in accordance with privacy legislation.

Please bring the below listed documents on your joining day.

a) Original Academic Certificates (For Verification Only)
b) Photocopies of academic certificated

c) 2 photocopies of Aadhar card and Pan card

d) 3 Latest Passport size Photographs of you

Kindly sign a copy of this letter as a token of your acceptance of this offer within 3days from the date written
above post which this offer stands withdrawn.

**This Offer is valid only after submission of the above mention documents from a-d

Looking forward to a long and mutually beneficial career with us.

KguJﬂGZHm

Signature of Candidate

@l +91 7337526650 _
COKET
@ info@pnvsoft.com

@ Flat no: 406, Reliance Cyberville, Near Image Hospital,
Vittalrao nagar, Madhapur, Hyderabad-500081.
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Repherrals Software Solutions Pvt. Ltd.,

CIN: U72200TG2015PTC097433

Date: 21-December-2019

Dear Principal,
Rise Krishna Sai Gandhi Group of Institutions,

After thorough evaluation of your Students performance, we are glad to inform you that 14 Students
have been confirmed in the capacity of (IT Analyst & MRA & OSA Role) with our organization. The terms
and conditions of your employment and your job responsibilities will continue to remain the same. You
may please contact the HR department for the necessary brea e thank you for your contribution
made to your process and hope thatiyoliwillipe Efor gy usia

Selected Students Names:

MONIKA.DRONADULA
LAKSHMI PRASANNA

KAKARLA PRAVALLIKA
KANUMURI RANJITHA

A2 110014 B OO UV S SO B P

11. VAISHNAVI |
12. BOGGARAPU SWETHA

13. PAMURI SRAVANI

14. AARATHI SANAGAPALLI

15. RUKMINI TALLURI

16. DIRISALA SAI MEGHANA

17. NALLAPAREDDY VENKATA SRIKANTH

ol

Repherrals Software Solutions Pyt L.,

A2, Quadrant 3, 7th Floor, Cyber Towers, Hi-Tech City, Madhapur, Hyderabad - 500081. Telengana State.




€D
repherrals

Repherrals Software Solutions Pvt. Ltd.,

CIN: U72200TG2015PTC097433

We wish you all the best in all your endeavors. For further details please reach us at

hr@repherrals.com_or Contact Our HR department on

Best Regards,
Repherrals Software Solutions Pvt . Ltd.,
[{Krishna Murthy Panga).
+91 9440191444

V. ighnamss

AuthiriZed signatory

Repherrals Software Solutions

Repherrals Software Solutions Pvt L.,

A2, Quadrant 3, 7th Floor, Cyber Towers, Hi-Tech City, Madhapur, Hyderabad — 500081. Telengana State,
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Ve ére pleasad te offer you the position of Custemer Cars Exscutlve with our organization. You shali
7epait for & comprehensive training programon __ <L il =000 AM.

This offer is subject to the Company recerving:

- T~ -~ < o b 4 - - 3 g PR Y 34 £ Jpme e of
* A salisiactory note irom the list of references tumished by vou &i the #me of interigw,
* A salisizciory medical aninian, i fsQuirsc, oM 2 regislared medical Tiacinar (RMES

acmInatec ty the Comeany

s Suomission of satisfactory precf regarding infermation deciered By yoG, i.2. your 2ge, soucaticn,
qualification, experience, etc.

* Feurrenidy employed, copy oi the relieving letter from vour oresent emoiover

*  You wit inttially underge 2 comershensive Foundation levs] training and Product Training. §tig
TEINING 15T yOu (o coniinue in te roils of e company. in casa
Fyouial o zny of the above iraining, s ofer mace to yeu will te withdrawn 2nd wour sepnces

will be terminated from the company withcut any shligation from sither sice.

7\0771'-;‘:%

*+ Your apaeal CTC will e Rs 1 &X ; O AR The break-us of CTC is attaches as Annexure.
+ IncenHweas

- § o p34 L 5 '] -l L it &
mandatery that you dear bath

e icok formard ¢ vour joiming us 2nd building 2 successful carser alih ALLSZO

Rest Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

I have read and understood the above Terms and conditions, | accept and agree
for the sams,

Hame:
Sinatue: (). Mdini ko, BRI



We @re pleased to offer you the pasition of Customer Care Exseutlye with our organization. You shal
fepaitfor a comprehensive training program on __ dius § 3. 5 10.00 AM.
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This offer is subject to the Campany racersing

*  Asatisfactory ricte from the list of refarences fumished ov vou &t the ime of intenview,

v A salistzotory medical ovivicr requirac, ror 2 regiztered madical coaCivinar (RME.
nominatsd Ty the Comeany

*  Submission of sabisfactcry procf regarding information deciared By veu. I.2. your 2ge, sducaticn,
qualification, experience, etc.

+ 1f currently employed, Capy of the relieving letter from vour present emaiover,

¥ You wii initially undergo @ somgrahensive Foundation level trsining and Product Training. itig
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Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

I have read and understood the above Terms and conditions, | accept and agree
for the same,

S VoIl s

Bt
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We &re pleasad te offer you the position of Customer Cars E;::ncgtlun with our crganization. You shall
repait fGr & comprenensive training program on _ ghra § ¢ = 10.00 AM.

This offer is subject to the Company recerying:

* A salisiaciory note from the list of rafsrences fumished | ov vou &l the ime of intenigw,

' A salisfaciory medicai nnivicr, requirsq, from 2 ragizeres” medical Tiadhiinnes (RME

ncminated £y the Compeny
Submission or satisfactory precf reg
gualification, experiencs, etc,

v {f currently employed, copy of lhe refieving letter from your orasent emcioyer

arding information deciered oy veu, i.2, YCUr 3G, soucaticn,

L

*  vou wit nitially underge 3 Somprshensive Foundation level training and Product Training. itisg

r L
mandaery et you deer beth the aining for you ko ccnfhue in e roiis of e company. In case
¥ you fail in 2ny of the abovs iraining, this offer made < you wiill te withdrawn and wvour sepnces
will be terminated from the co noany without any Ig‘.tcr. from sither sice.
mon +hidy =
*+ Your anawal CTC will be RBs _ 1 & ; O Y A1 The break-ug of CTC is attached as Annexure,

+ ThesnHWwes

e ok forward to your joining us and building a succassiul carser with ALLSECS

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

I have read and understood the above Terms and conditions, | accept and agree
for the sams,

Name:
Signatuse: Pﬂﬂkua /L
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We é&re pleasad to offer you the pasition of Customear Cars E}tﬂtdtlm with our arganization. You shal]
fep0it for & comprehensive iraining program on &) = 10.00 AM

This offer is subject to the Campany receving:

*  Asalisiactory ricte from the list of refzrences furnished 0v vou &t the #me of inter/icw,

' A satisiacter, medicai ooivicr, i requirsc, from 2 regislered medical toactiioner (RME
nominated oy the Com iLany
> Submission of satisfactory procf regarding information deciared & Sy ¥QU, 1.2, your 2ge, scucatcn,

gualification, experience, eis.
* [If currently emploved, copy of the refieving letter from vour prasent emaiover.

¥ daiic level training and Product Training. #ig
; ] C Continue in i roiis of the COMmpany. in case
mace 1 you will e withdrawn 2nd vour services
igaticn from either sice.

?\Jr*‘r'ﬁ\ifj LS

*  Your 2pAtal CTCwill he Rs 1, 04 - The break-up of CTC is attached as Annexurs,

& icox forward 1o vour joining us and tuilding 2 succassful carser with ALLSES

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department '

I have read and understood the above Terms and conditions, !l accept and agree
for the same,

iarm@_e,Tnjﬂ 506/‘1} 7
Date: S = N



Mame Bise

Sear \/ %DU‘)%M

We are pleased to offer you the pcsition of C{_stnmer Carg Exseutlye with our erganization. You shal]
fepQit for & comprehensive training p program on & = 10,00 AN,

This offer is subject to the Company recerving:

' Asatisfaclory note from the iist of references fumished by vou gt the #me of interdigw,
<y ~ .

v A satisfsciory o u:dlC‘c.l Anieicr, if esguirec, from 2 ragiziarad medical mraciiionar (SME
fmyn I iy
minarsa & “Omiseny
» S mission of satisfactory procf regarding information deciared By woil 8. your age, sousancn,

quc:hﬁcatson, experience, etc,
v B currently employed, copy of ke reiieving letter from vour oresent gmpiover.

@ cemgrahensive Feundation level training and Froduct Training. #ig

*  You wiit initially underge ¥
mandatery that you clssr toth the training for you © coniinue in the roiis of e company. In case
¥ you fal i any of the abovs iraining, this offer mad S you will Ce withdrawn zrnd wour services

[E]
wﬂ! be terminated from the company withcut any ‘:1 gatcn irom etther side.

man by =
*  Your anatal CTC will be Rs 1 X ; O R The break-us of CTC is attached as Annexure.

e icox forward to vour joining vs and bullding = succassful carser with ALLSEC

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

! have read and understood the above Terms and conditions, | accept and agree
for the sams,

Name:
Sanatuee: (G‘M A /
Bate:



Mams; Eise
A
Deie: Q&,FE{; - C

Ve &re pleased to offer you the paosition of CLStEﬂTPEI‘ Carg Exgcutive with our erganization. You shell
'eood fer a comprehensive training program on s  =10.00AM

This offer is subject to the Company recetving:

*  Asalisfaciory note from the fist of refsrences furmished by vou &t the #ime of inter/iew,
' A salisfzolory medical nivien. i ezauras o 2 r2giziared medical Tradiinnnar (RMS

deciared by you, i.2. vour age, SCLLEnCn,

oS
guelification, expenence et
* I currently employed, copy of the refieving letter from vour prasent smaoiover.

16 i
-

r“;:r~r~ev' sive Feundation level training and Product Training. it
i ", i i & COMpany. in case
N 2300 »CUr Senvicee

* Yol W initiaily undergo 2

mand :v-.r ¢ That

roc
§
Q
(]
13
=1
%]
[% )

f seu fail

2 1
'?'\on-;-h\i'y

+  Your anaeal CTCwill e Re 1 X, O 4 Qs The break-ug of CTC is attached as Annexure.
e icok forwerd to your icinin ng us and building g successiul carser with ALLSECS

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

! have read and understood the above Terms and co conditions, | accept and agree
for the sams,

Name:

igies s

LE.



nams Bise
gale: O~ =
Date: Qo

Cear E Ptvﬁ"fﬁf

N

T
L2870 | ey

We &re pleased to offer you the paosition of Custamer Cars Exﬁegtl g Wil our erganization. You shel]
7epoitfor a comprenensive training frogram on ) = 10.06 AM.
This sffer is subject to the Company racerving:
*  Asalisfactory ricte irom the list of refsrences furnished by you &t the %me of interview
* A satisizctory medical nnician 7 fequirss, rom 2 regimered medical craditicaer (RS
nominated oy the Company
»  Submission of satisf ractory procf regarding information decizred By veu. i.e. your 2ge, soucaticorn,
gualiiication, experience, ete.
* i currently emploved. coov of the ralieving latter from your oresent cmoigyer.
*  fou wiit inttially undergn e ,cr~rr~r~en=~;=s—:- Fcunda tion level tr3ining and Froduct Traini ing. Btis
mandeaery fhatvou o iTing iGT you I condinue in the roils of e COmMpEnY. in case
', this offer made (o you will te withdrawn and WOLT SEPICES
will be termmatec from the company withcut any chiigation from sither sice.
™in +h \ﬁ'g ]
+ Yourapatal CTCwill he Rs 1 X , O H 231, The breax-ug of CTC is attached as Annexure.
4+ ITnesndHwas
e icok forward to yaur joining us and building 2 successful caresr Alth ALLSEC

Best Wishes,
For ALLSEC TECHNGLOGIES LIMITED,

Aufhorxsed Signatory
Human Resources Department

! have read and understood the above Terms and co conditions,

for the sames.

hame:

Sanatwe: (3. Revarhy
Baie

! accept and agree



A

STRICTLY PERSONAL
Nams; R;Se
Date: Q. Fel - RO

%o B Gavya

We éare pleased to offér you the position of Customer Garg Executive with our organization. You shall
repot for & comprehensive training program on 4 L, &1 10.00 AM.

Sub: Letter of intent

This offer is subject to the Company receiving:

*  Asatisfaciory note from the list of references furnished by vou at the time of interview.

* A satisfactory medical opinion, if fequirec, from a registered medical practitioner {RMP)
nominated by the Company

*  Submission of satisfactory procf regarcing information declared by vou, i.e. your age, education,
qualification, experience, etc.

*  [f currently employed, copy of the relieving letter from your present emptoyer.

*  You will initially undergo a comprehensive Foundation jevel training and Product Training. itis
mandatory that you dear both the raining for you te coniinue in the roils of the company. In case
if you fail in any of the abave training, this offer made to yeu will ke withdrawn and YOour services
will be terminated from the company without any cbligaticn from sither side.

hOnJ-%lg‘ﬁ

s Your anatral CTC will be Rs | & O 4. The break-up of CTC is attached as Annexure,
+ Incendwas

We {ook forward 1o your joining us and building a successful career with ALLSEC.

Best Wishes,
For ALLSEC TECHNOLOGIES LUMITED,

Authorised Signatory
Human Resources Department

! have read and understood the above Terms and conditions, | accept and agree
for the same,

Name:
Skanature: 3 vagﬁ-
Bate:




Dear Mr./Ms./Mrs.

We are happy to announce that you have been selected for the position of [’/QE . in
Eureka Outsourcing Solutions Pvt. Lid. “EOS” '

Your monthly Take-home salary for this position would be Rs 12000  with a total monthly CTC of Rs._ 1529 y -

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

( u will be paid a stipend amount of Rs. (‘D‘:?O during the training period.

The training duration for the process would be of days and the stipend will be credited along with your

month saiary. In case you do not pass the certification subsequent to the training you will not gligible for receiving the stiper
amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

I agree and accept all terms and conditions mentioned in this offer letter

Other benefiis

» Process Assigned:

* Daie of Joining / Induction:

» Reporting Time:

»- Recruliter:

(

» Source:

®*  Sub-Source:

Issued by

{

Eureka Outsourcing Solutions Pvt. Ltd.

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T. +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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OFFICE USE
Candiate Name:
Position - CTC - Take Home‘ -
Training Days - Stipend Amount - Stipend 'Petiod -
Process Assigned - Date of Joining / Induction -
Reporting Time - recruiter - Source -

Sub-Source -

. Issued by _
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Dear Mr./Ms./Mrs. Dk" ?&/Jﬂféy_m/\wf

We are happy to announce that you have been selected for the position of @QK in
Eureka Outsourcing Solutions Pvt. Ltd. “EOS" '

Your monthly Take-home salary for this position would be Rs_) 9 06 with a total monthly CTC of Rs._ | § 2% -

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and vour joinin
would be subject to submission of required documents, verification and training certification. All Original documents requires
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

{1 will be paid a stipend amount of Rs. (@5’0 during the training period.

The training duration for the process would be of days and the stipend will be credited along with your

month safary. in case you do not pass the certification subsequent tc the training you will nct eligisie for receiving the stipe
amount for the appropriate days. During the training period if you do not report {c work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter

¢ vy
A  »
Other benefits Candid@te Signature
® Process Assigned:
s Date of Joining / Induction:
» Reporting Time: B e
' AR
o _Recruiter: S :
( Tty B
* Source: \=x g%
» Sub-Source: S »/
issued by

Eureka Outsourcing Solutions Pvt. Ltd. !

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.co
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OFFICE USE
Candiate Name:
Position - CTC - Take ‘Home -
Training Days - Stipend Amount - Stipend Period -
Process Assigned - Date of Joining / Induction -
Reporting Time - ~ecruiler - Source -

Sub-Source -

Issued by
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Dear Mr./Ms./Mrs. M ) _(__S\ﬁ] o

We are happy to announce that you have been selected for the position of C @ﬂ . _n
Eureka Outsourcing Solutions Pvt, Lid. “EOS". ;

Your monthly Take-home salary for this position would be Rs_}9 0o with a total monthly CTC of Rs._ | 2%} -

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Originai documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

( Su will be paid a stipend amount of Rs. (‘D':;’O during the training period

The training duration for the process would be of days and the stipend will be credited along with your

month salary. in case you do not pass the certification subsequent to the training you will not sligible for receiving the stip
amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

Other beneiits Candidate Signatlrre

o

53

| agree and accept all terms and conditions mentioned in this offer letter

* Process Assigned:

s Date of yoining / Induction:

s Reporting Time:

R
N
= Recruiter: S5dssy
( RIS [ i
S Cssin., 3
» Source: VS e SR
e b
“ .
* Sub-Source: Nme
Issued by

Eureka Qutsourcing Solutions Pvt. Ltd. ’

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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OFFICE USE a'@l Qa'
Candiate Name: .
Position - CTC - Take Home -
Training Days - Stipend Amount - Stipend Period! 10NN
Process Assigned - Date of Joining / induction \GOLE
Reporting Tims - Recruiter - Source -

Sub-Source -

. Issued by
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Candiate Name:
Position -

«.ou will be paid a stipend amount of Rs.

sl

T zme

Near Mr/Ms . /Mrs.

CCS’( in

We are happy to announce that you have been selected for the position of
Eureka Outsourcing Solutions Pvt. Ltd. “EQS",

Your monthly Take-home salary for this position would be Rs '!g 0o with a total monthly CTC of Rs._ 1525 ¢ y

We ook forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and vour joining
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

oD

The training duration for the process would be of days and the stipend will be credited along with your

month saiary. In case you do not pass the certification subsequent tc the training you will not eligible for receiving e stiper
amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

during the training period.

| agree and accept all terms and conditions mentioned in this offer letter

N- N\':.ga bkos‘ﬂgN"

Candidate Signature

Otner benefits

®* Process Assigned:

¢ Date of Joining / Induction.

» Reporting Time:

P T T
/‘ e -~
S e -
i L S
~. Recruiter: e
- =T -
i<, Chzoo 1=
* Source: s oSt 52
%93 E
» Sub-Source: g *-E—’ﬂ;
ST
issued by

Eureka Outsourcing Solutions Pvt. Ltd. i

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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OFFICE USE

CTC - Take *Home -

Training Days -

Process Assigned -

Reporting Time -

Stipend Amount -

Stipend Per.iod -

Recruiier -

Sub-Source -

Date of Joining / Induction -

Source -

. Issued by
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Dear Mr./Ms./Mrs. : Waya. 5
| %
We are happy to announce that you Mave been selected for the position of CL§£ Irt

-

Eureka Outsourcing Solutions Pvt. Lid. “EOS". :

Your monthly Take-home salary for this position would be Rs_}) 9 oo with a total monthly CTC of Rs._15 21 ¢ —

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

(‘ Ju will be paid a stipend amount of Rs. (@5’0 during the training period.

The training duration for the process would be of days and the stipend will be credited along with your

month salary. in case you do not pass the certification subsequent to the training you will not gligible for receiving the siiper
amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter

Other benefiis Cjndidate éénature

®* Process Assigned:

Lt

Date of Joining / Induction:

® i i X
Reporting Time: P
o 25
( Recruiter: T . &
s Cuinn, 2
» Source: \*; Y S ki
. “A-,‘ ~ ok
» Sub-Source: Ay
G|
Issued by

Eureka Outsourcing Solutions Pvt. Ltd. !

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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OFFICE USE
Candiate Name:
Position - CTC - Take Home - JANDE
Training Days - Stipend Amount - Stipend Period=711T10NS
Process Assigned - Date of Joining / Induction:i=-- ONGOLE.
Repor{ing Time - Recruiter - Source -

Sub-Source -

. Issued by
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Dear Mr./Ms./Mrs.

We are happy to announce that you have been selected for the position of /fp in
Eureka Outsourcing Solutions Pvt. Ltd. “EQS”, |

Your monthly Take-home salary for this position would be Rs_ |9 oo with a total monthly CTC of Rs._ | $ 2% y o

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

{_uwill be paid a stipend amount of Rs. {‘D':';O during the training period.
The training duration for the process would be of days and the stipend will be credited along with your
month salary. In case you do not pass the certification subsequent to the training you will not eligible for receiving the stiper

amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter

> Junon \_‘(’Aﬁ ﬁm‘w\:\l@()\
Othner beneiits ' Candidate Sigmature i

* Process Assigned:

® Date of Joining / Induction:

s Reporting Time:

R

; T TR
( Recruiter: =7 e -
' <1 Cuegl, 13
» Source: \ S sgplalon iz

w‘:‘;\' i s

s Sub-Source: o\

DEEPi
issued by

Eureka Qutsourcing Solutions Pvt. Ltd. !

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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OFFICE USE StAL.:
Candiate Name: \@ﬂ@

Position - CTC - Take Home - M
Training Days - Stipend Amount - Stipend Period - A '
Process Assigned - Date of Joining / Induction - :
Reporting Time - Recruiter - Source =

Sub-Source -

. Issued by
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Dear Mr./Ms./Mrs. @ . (CDH&A'LIQ oo
We are happy to announce that you have been selected for the position of CCQA . in

Eureka Outsourcing Solutions Pvt. Ltd. “EQS" :

Your monthly Take-home salary for this position would be Rs_}) Qoo with a total monthly CTC of Rs._ | § 2% L

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overieaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

You will be paid a stipend amount of Rs. (‘D':?O during the training period.

The training duration for the process would be of days and the stipend will be credited along with your
month salary. In case you do not pass the certification subsequent to the training you will not sligible for receiving the stipe:
amount for the appropriate days. During the training period if you do not report {c work for 2 consecutlvely day

without intimation you will be treated as absconding. No Stipend would be payable in such case.

=X =

| agree and accept all terms and conditions mentioned in this offer letter

1) Conaliign

Other benefiis Candidate Sighature

* Process Assigned:

s Date of Joining / Induction:

» Reporting Time:

e Recruiter:

» Source:

» Sub-Source:

issﬁ-ed by
Eureka Qutsourcing Solutions Pvt. Ltd. !

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T. +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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OFFICE USE
Candiate Name: AL
Position - CTC - Take Home - :m\:.“ﬂ‘ﬂ{
Training Days - Stipend Amount - Stipend Period - 'rgg.;m_S
Process Assigned - Date of Joining / Induction - LE
Reporting Time - Reciuiter - Source -

Sub-Source -

Issued by
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Dear Mr/Ms.Mrs. K - (\otha pad 0

We are happy to announce that you have been selected for the position of CXL ; in
Eureka Outsourging Solutions Pvt. Ltd. “*EOS".

Your monthly Take-home salary for this position would be Rs_}Q 0o with a total monthly CTC of Rs._ 1529 e

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joinin
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

{ ~ou will be paid a stipend amount of Rs. {‘D':?O during the training period

2

The training duration for the process would be of days and the stipend will be credited along with your

month saiary. In case you do not pass the certification subsequent tc the training you will not eligibie for receiving the stiper
amount for the appropriate days. During the training period if you do not report tc work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

2.

Other benefits Candidate Signature

| agree and accept all terms and conditions mentioned in this offer letter

* Process Assigned:

» Date of Joining / Induction:

® Reporting Time: T
) _'."/-:-\‘\_d‘
(  Recruiter: =
- (2N -
LS
» Source: \= 57005 =
s Sub-Source: *'\.\.\_—/_;"
I
Issued by

Eureka Outsourcing Solutions Pvt. Ltd. ’

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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OFFICE USE
Candiate Name: ( S 5B n
Position - CTC - Take Home - \ ANDY
Training Days - Stipend Amount - Stipend,;Reriodx=cTITIITIONS
Process Assigned - Date of Joining / Induction 211 Ol
Reporting Time - Recruiter - Source -

Sub-Source -

. Issued by _




Dear Mr./Ms./Mrs.

We are happy to announce that you have been selected for the position of CS’K . il
Eureka Outsourcing Solutions Pvt. Lid. “EOQS”

Your monthly Take-home salary for this position would be Rs_ )9 ©e o with a total monthly CTC of Rs._1 5254 i

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irreqularity in the Originai documents your joining would be pu
on hold till the final verification.

( rou will be paid a stipend amount of Rs. f‘D':?O during the training period.

The training duration for the process would be of days and the stipend wiil be credited along with your

month salary. in case you do not pass the certification subsequent tc the training you will not sligible or receiving he super
amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter

Other benefiis Candidate Signatur,

® Process Assigned:

& Date of Joining / Induction:

» Reporting Time: e

: , ST
{  Recruiter: = = -
‘ (5 ouind 2
» Source: e wpaliiad &=

» Sub-Source: s

Issued by

Eureka Outsourcing Solutions Pvt. Ltd.

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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We are happy to announce that you have been selected for the position of C Qﬁ in
Eureka Outsourcing Solutions Pvt. Ltd. “EOS”

Your monthly Take-home salary for this position would be Rs_)Q oo with a total monthly CTC of Rs._ | § G Ly .

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit th
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu

on hold till the final verification.

( uwillbe paid a stipend amount of Rs. (‘D'E?O during the training period.

The training duration for the process would be of days and the stipend will be credited along with your

month salary. in case you do not pass the certification subsequent to the training you will not sligible for raceiving the stiper
amount for the appropriate days. During the training period if you do not report tc work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter

Other beneiits Candidate Signature

» Process Assigned:

# Date of Joining / Induction:

» Reporting Time: P
Q3
e Recruiter: 2 =
{ S LEa =
S SESseon I3
» Source: {2y Gy 2
n‘_’," -
* Sub-Source: Pt
i N aEn AL
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Eureka Outsourcing Solutions Pvt. Ltd.

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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Dear Mr./Ms./Mrs. (g‘ (_:Qf%m g)ﬂv@uk
We are happy to announce that you have been selected for the position of CX& __in

Eureka Outsourcing Solutions Pvt. Ltd. “EOS”

Your monthly Take-home salary for this position would be Rs_} 2 be o with a total monthly CTC of Rs._ | 2% 1y .

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requirec
for joining are to be submitted for verification. In case of any irregularity in the Original documents your joining would be pu
on hold till the final verification.

{-. u will be paid a stipend amount of Rs. f‘DB"O during the training pericd.

The training duration for the process would be of days and the stipend will be credited along with your

month salary. In case you do not pass the certification subsequent tc the training you will not eligible ior receiving the siiper
amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

Q. Cpcbbakor Bosda

Other beneifits _ e e L Candidatc Signaturc

| agree and accept all terms and conditions mentioned in this offer letter

® Process Assigned:

¢ Daie of Jolning / Induction:

e Reporting Time:

~ Recruiter:
(

»* Source:

® Sub-Source:

Eureka Qutsourcing Solutions Pvt. Ltd. ’

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com

OFFICE USE
Candiate Name: \ ANDY
Position - GG Take Home 12 i
Training Days - Stipend Amount - Stiﬁend Period' -
Process Assigned - Date of Joining / Induction. -
Reporting Time - Recruiter - Source -

Sub-Source -

. Issued by _
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O — TUSE RKISHNA SAI GANDHI GROUP OF INSTITUTIONS Mail - SELECTION LIST_OF DRIVE CONDUCTED on 12th Feb ...

%]
M Gmaﬂ Placements Risegroup <placements@risegroup.edu.in>

—_—

SELECTIONII_ST_OF DRIVE CONDUCTED on 12th Feb By QSPIDERS****

1 message

Jayaram <jayaram.r@qspiders.coms> Wed, Feb 19, 2020 at 4:39 PM
To: placements@risegroup.edu.in

Cc: Sumanth M <sumanth.m@qspiders.com>

Hello sir,

Please find the attached selected candidates list from 12t Fep Drive.
Training for all candidates will be starting in the month of May, will keep you posted on the Exact date.
( Thanks for all support for during the Recruitment process.!

Looking forward for the long term association. !

Regards,

Jayaram.R

HR-Manager

[}EQspiders_logo;f}Jspiders_logo

m: +91 6366367777

a: Bangalore | Hyderabad | Mysore |Chennai |Pune [Noida [Bhubaneswar | Mumbai

W. Www.qgspiders.com e: Jayaram.r@gspiders.com

“QSpiders Jspiders is a place where business find talent and dreams take flight”

e e trt—

@ RISE_SELECTED_List.xIsx
11K
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'SNOVASYS SOFTWARE SOLUTIONS INDIA PVT LTD :

(GSTNumber-37AAFCK6891H1Z1) (S | ( o ,,\)
Wﬂ%{@ )

\eoery
Parent Head Office:

Spaces, The Charter Building, Uxbridge,

London, UB8 1JG,United Kingdom

www,snovasys.com | info@snovasys.com

Indian Offices:
Hyderabad, Ongole

February 13, 2020

Dear Varra Venkata Durga Bhavani,

Congratulations!

Welcome to Snovasys family and being the part of development team. Further to the interview

conducted at your campus ,out of many of students applied for this position, you were chosen as
one of the suitable candidates.

Snovasys is an 1IS09001:2015 Certified company with more than 10 years of experience building
Enterprise Applications based out of London.

It is very pleasurable to select you as a" Software Trainee Engineer ".Your assigned work
location is Ongole.

The offered CTC package is INR1,80,000 after completion of probation according to the
company policy and performance of the candidate.

The duration of the service agreement is 3years.You will be intimated about the date of joining
for job through a separate email in the month of April 2020.

We hope you will enjoy the learning and have an enriching experience being part of Snovasys
family.

If you accept this offer, you are required to return the email with co

asa token of
your acceptance.

R

NKN Ozone Building,2""and3"’floor,LambadiDonka,ONGOLE-523002,Ph:+91-859'2—283234.
CIN:U72200AP2014FTC095671.Subsidiary of Foreign Company(Snovasys Software Solutions Ltd,UK).
Incorporated Under the Companies Act 2013. Our Branches: UK-London, India-Hyderabad, Ongole.



"SNOVASYS SOFTWARE SOLUTIONS INDIA PVT LTD

(GSTNumber-37AAFCK6891H1Z1) (5) /Z&Ua«%&d/ ( @

Dy
Parent Head Office:
Spaces, The Charter Building, Uxbridge,
London, UB8 1JG,United Kingdom
www.snovasys.com | info@snovasys.com

Indian Offices:
Hyderabad, Ongole

On your confirmation, You will receive email from us to help you with the Pre-Joining formalifies.
We look forward to having you with us.

All the very best.

Terms and Conditions:

1. Selected candidates shall provide a check of Rs: 1,00,000/- on the date of joining towards
training, the check of Rs: 1,00,000/-. We can give you the option of not paying this upfront and
instead be waived off at the after 3 years of uninterrupted service with the organization.

2. Selected candidates must sign on three years bond. The bond breakage amount will be INR
50,000 (excluding INR 1,00,000 check).

3. Selected candidates need to submit all their academic certificates as part of joining formalities
on the datc of joining.

Note: All the terms were shared above with you during the course of interview stands good
including 3years of service agreement. For any clarifications, please reply with your queries by
email.

Sincerely,
Siva Anjaneyulu Byrapuneni

Director

Snovasys Software Solutions India Pvt Ltd.

Mobile: 9700001514
(We love to help you succeed)

WWW.sSnovasys.com

NKN Ozone Buildir_xg,2"°and3"’floor,LambadiDonka,ONGOLE-523002,Ph:+91-8592—283234.
CIN:U72200AP2014FTC095671.Subsidiary of Foreign Company(Snovasys Software Solutions Ltd,UK).
Incorporated Under the Companies Act 2013. Our Branches: UK-London, India-Hyderabad, Ongole.



SNOVASYS SOFTWARE SOLUTIONS INDIA PVT LTD
(GSTNumber-37AAFCK6891H1Z1)

Parent Head Office:

Spaces, The Charter Building, Uxbridge,
London, UB8 1JG,United Kingdom
www.snovasys.com | info@snovasys.com

Indian Offices:
Hyderabad, Ongole

February 13, 2020

Dear Challa Koteswara Rao,
Congratulations!

Welcome to Snovasys family and being the part of development team. Further to the interview
conducted at your campus ,out of many of students applied for this position, you were chosen as
one of the suitable candidates.

Snovasys is an 1S09001:2015 Certified company with more than 10 years of experience building
Enterprise Applications based out of London.

It is very pleasurable to select you as a" Software Trainee Engineer ".Your assigned work
location is Ongole.

The offered CTC package is INR1,80,000 after completion of probation according to the
company policy and performance of the candidate.

The duration of the service agreement is 3years.You will be intimated about the date of joining
for job through a separate email in the month of April 2020.

We hope you will enjoy the learning and have an enriching experience being part of Snovasys
family.

If you accept this offer, you are required to return the email with confirmation as a token of

your acceptance. e Tl
\(Q B

NKN Ozone Building, 2"%and3™floor,LambadiDonka, ONGOLE-523002,Ph: +91-8592-283234.
CIN:U72200AP2014FTC095671.Subsidiary of Foreign Company(Snovasys Software Solutions Ltd,UK).
Incorporated Under the Companies Act 2013. Our Branches: UK-London, India-Hyderabad, Ongole.



SNOVASYS SOFTWARE SOLUTIONS INDIA PVT LTD
(GSTNumber-37AAFCK6891H1Z1)

Parent Head Office:

Spaces, The Charter Building, Uxbridge,
London, UB8 1JG,United Kingdom
www.snovasys.com | info@snovasys.com

Indian Offices:
Hyderabad, Ongole

On your confirmation, You will receive email from us to help you with the Pre-Joining formalities.
We look forward to having you with us.

All the very best.

Terms and Conditions:

1. Selected candidates shall provide a check of Rs: 1,00,000/- on the date of joining towards
training, the check of Rs: 1,00,000/-. We can give you the option of not paying this upfront and
instead be waived off at the after 3 years of uninterrupted service with the organization.

2. Selected candidates must sign on three years bond. The bond breakage amount will be INR
50,000 (excluding INR 1,00,000 check).

3. Selected candidates need to submit all their academic certificates as part of joining formalities
on the date of joining.

Note: All the terms were shared above with you during the course of interview stands good
including 3years of service agreement. For any clarifications, please reply with your queries by
email.

Sincerely,

Siva Anjaneyulu Byrapuneni
Director

Snovasys Software Solutions India Pvt Ltd.

Mobile: 9700001514

(We love to help you succeed)

www.snovasys.com

NKN Ozone Building,2"and3™floor,LambadiDonka,ONGOLE-523002,Ph:+91-8592-283234.
CIN:U72200AP2014FTC095671.Subsidiary of Foreign Company(Snovasys Software Solutions Ltd,UK).
Incorporated Under the Companies Act 2013. Our Branches: UK-London, India-Hyderabad, Ongole.



- SNOVASYS SOFTWARE SOLUTIONS INDIA PVT LTD
(GSTNumber-37AAFCK6891H1Z1)

Parent Head Office:

Spaces, The Charter Building, Uxbridge,
London, UB8 1JG,United Kingdom
www.snovasys.com |info@snovasys.com

Indian Offices:
Hyderabad, Ongole

February 13, 2020

Dear Ponugupati Venkata Narendra,

Congratulations!

Welcome to Snovasys family and being the part of development team. Further to the interview
conducted at your campus ,out of many of students applied for this position, you were chosen as
one of the suitable candidates.

Snovasys is an ISO9001:2015 Certified company with more than 10 years ol experience building
Enterprise Applications based out of London.

It is very pleasurable to select you as a" Software Trainee Engineer ".Your assigned work
location is Ongole.

The offered CTC package is INR1,80,000 after completion of probation according to the
company policy and performance of the candidate.

The duration of the service agreement is 3years.You will be intimated about the date of joining
for job through a separate email in the month of April 2020.

We hope you will enjoy the learning and have an enriching experience being part of Snovasys
family.

If you accept this offer, you are required to return the email
your acceptance.

tion as a token of

NKN Ozone Building, 2"and3"floor,LambadiDonka, ONGOLE-523002,Ph: +91-8592-283234.
CIN:U72200AP2014FTC095671.Subsidiary of Foreign Company(Snovasys Software Solutions Ltd,UK).
Incorporated Under the Companies Act 2013. Our Branches; UK-London, India-Hyderabad, Ongole.



* SNOVASYS SOFTWARE SOLUTIONS INDIA PVT LTD
(GSTNumber-37AAFCK6891H1Z1)

Parent Head Office:

Spaces, The Charter Building, Uxbridge,
London, UB8 1JG,United Kingdom
www.snovasys.com | info@snovasys.com

Indian Offices:
Hyderabad, Ongole

On your cof:ifirmation, You will receive email from us to help you with the Pre-Joining formalities.
We look forward to having you with us.

All the very best.

Terms and Conditions:

1. Selected candidates shall provide a check of Rs: 1,00,000/- on the date of joining towards
training, the check of Rs: 1,00,000/-. We can give you the option of not paying this upfront and
instead be waived off at the after 3 years of uninterrupted service with the organization.

2. Selected candidates must sign on three years bond. The bond breakage amount will be INR
50,000 (excluding INR 1,00,000 check).

3. Selected candidates need to submit all their academic certificates as part of joining formalities
on the date of joining.

Note: Ali the terms were shared above with you during the course of interview stands good
including 3years of service agreement. For any clarifications, please reply with your queries by
email.

Sincerely,

m
Siva Anjaneyulu Byrapuneni @%g‘
ST

Director

Snovasys Software Solutions India Pvt Ltd.
Mobile: 9700001514
(We love to help you succeed)

WWwW.sSnovasys.com

NKN Ozone Building,2"and3"floor,LambadiDonka, ONGOLE-523002,Ph: +91-8592-283234,
CIN:U72200AP2014FTC095671.Subsidiary of Foreign Company(Snovasys Software Solutions Ltd,UK).
Incorporated Under the Companies Act 2013, Our Branches: UK-London, India-Hyderabad, Ongole.



 SNOVASYS SOFTWARE SOLUTIONS INDIA PVT LTD

(GSTNumber-37AAFCK6891H1Z1) (_SMW

Parent Head Office:

Spaces, The Charter Building, Uxbridge,
London, UB8 1JG,United Kingdom
www.snovasys.com | info@snovasys.com

Indian Offices:
Hyderabad, Ongole

“'.

February 13, 2020
Dear Yelchuri Venkata Sai Jaswanth Kumar,
Congratulations!

Welcome to Snovasys family and being the part of development team. Further to the interview
conducted at your campus ,out of many of students applied for this position, you were chosen as
one of the suitable candidates.

Snovasys is an 1IS09001:2015 Certified company with more than 10 years of experience building
Enterprise Applications based out of London.

It is very pleasurable to select you as a" Software Trainee Engineer ".Your assigned work
location is Ongole.

The offered CTC package is INR1,80,000 after completion of probation according to the
company policy and performance of the candidate.

The duration of the service agreement is 3years.You will be intimated about the date of joining
for job through a separate email in the month of April 2020.

We hope you will enjoy the learning and have an enriching experience being part of Snovasys
family.

If you accept this offer, you are required to return the email with confirmation as a token of

your acceptance. =
QOIBET

NKN Ozone Building,2""‘and3"’floor,LambadiDonka,ONGOLE-523002,i’H:¥91-8592-283234.
CIN:U72200AP2014FTC095671.Subsidiary of Foreign Company(Snovasys Software Solutions Ltd,UK).
Incorporated Under the Companies Act 2013, Our Branches: UK-London, India-Hyderabad, Ongole.



" SNOVASYS SOFTWARE SOLUTIONS INDIA PVT LTD

(GSTNumber-37AAFCK6891H1Z1) (S/m,u @
a%@ \-

Parent Head Office:

Spaces, The Charter Building, Uxbridge,
London, UB8 1JG,United Kingdom
www.snovasys.com | info@snovasys.com

Indian Offices:
Hyderabad, Ongole

On your confirmation, You will receive email from us to help you with the Pre-Joining formalities.
We look forward to having you with us.

All the very best.

Terms and Conditions:

1. Selected candidates shall provide a check of Rs: 1,00,000/- on the date of joining towards
training, the check of Rs: 1,00,000/-. We can give you the option of not paying this upfront and
instead be waived off at the after'3 years of uninterrupted service with the organization.

2. Selected candidates must sign on three years bond. The bond breakage amount will be INR
50,000 (excluding INR 1,00,000 check).

3. Selected candidates need to submit all their academic certificates as part of joining formalities
on the date of joining.

Note: All the terms were shared above with you during the course of interview stands good

including 3years of service agreement. For any clarificalions, please reply with your queries by
email.

Sincerely,
Siva Anjaneyulu Byrapuneni
Director

Snovasys Software Solutions India Pvt Ltd. @)
il

Mobile: 9700001514
(We love to help you succeed)

WWw.snovasys.com

NKN Ozone Building,2"“and3“’floor,LambadiDonka,ONGOLE-523002,Ph:+91-8592—283234.
CIN:U72200AP2014FTC095671.Subsidiary of Foreign Company(Snovasys Software Solutions Ltd,UK).
Incorporated Under the Companies Act 2013. Our Branches: UK-London, India-Hyderabad, Ongole.



" SNOVASYS SOFTWARE SOLUTIONS INDIA PVT LTD

(GSTNumber-37AAFCK6891H1Z1) (SW a%& @)

Nprrt :
Parent Head Office:
Spaces, The Charter Building, Uxbridge,
London, UB8 1JG,United Kingdom
www,snovasys.com | info@snovasys.com

Indian Offices:
Hyderabad, Ongole

February 13, 2020

Dear Chevuturi Chandana,
Congratulations!

Welcome to Snovasys family and being the part of development team. Further to the interview
conducted at your campus ,out of many of students applied for this position, you were chosen as
one of the suitable candidates.

Snovasys is an 1S09001:2015 Certified company with more than 10 years of experience building
Enterprise Applications based out of London.

It is very pleasurable to select you as a" Software Trainee Engineer ".Your assigned work
location is Ongole.

The offered CTC package is INR1,80,000 after completion of probation according to the
company policy and performance of the candidate.

The duration of the service agreement is 3years.You will be intimated about the date of joining
for job through a separate email in the month of April 2020.

We hope you will enjoy the learning and have an enriching experience being part of Snovasys
family.

If you accept this offer, you are required to return the email with confirmation as a token of
your acceptance. T

\(Q'Q A GANDH!

. oo oucTITUTIONS
NKN Ozone Building,2"%and3"floor,LambadiDonka,ONGOLE-523002,Ph:+91-8592-283234.
CIN:U72200AP2014FTC095671.Subsidiary of Foreign Company(Snovasys Software Solutions Ltd,UK).
Incorporated Under the Companies Act 2013. Our Branches: UK-London, India-Hyderabad, Ongole.



’ SNOVASYS SOFTWARE SOLUTIONS INDIA PVYT LTD
(GSTNumber-37AAFCK6891H1Z1)

Parent Head Office:

Spaces, The Charter Building, Uxbridge,
London, UB8 1JG,United Kingdom
www.snovasys.com|info@snovasys.com

Indian Offices:
Hyderabad, Ongole

On your confirmation, You will feceive email from us to help you with the Pre-Joining formalities.
We look forward to having you with us.

All the very best.

Terms and Conditions:

1. Selected candidates shall provide a check of Rs: 1,00,000/- on the date of joining towards
training, the check of Rs: 1,00,000/-. We can give you the option of not paying this upfront and
instead be waived off at the after 3 years of uninterrupted service with the organization.

2. Selected candidates must sign on three years bond. The bond breakage amount will be INR
50,000 (excluding INR 1,00,000 check).

3. Selected candidates need to submit all their academic certificates as part of joining formalities
on the date of joining.

Note: All the terms were shared above with you during the course of interview stands good

including 3years of service agreement. For any clarifications, please reply with your queries by
email.

Sincerely,

Siva Anjaneyulu Byrapuneni

Director

Snovasys Software Solutions india Pvt Ltd.
Mobile: 9700001514
(We love to help you succeed)

WWW.snovasys.com

NKN Ozone Building,2"and3floor, LambadiDonka, ONGOLE-523002,Ph: +91-8592-283234.
CIN:U72200AP2014FTC095671.Subsidiary of Foreign Company(Snovasys Software Solutions Ltd,UK).
Incorporated Under the Companies Act 2013. Our Branches: UK-London, India-Hyderabad, Ongole.



Cognizant

28-Jan-2020

Dear Siva Kumar Reddy Iragala
B.Tech/B.E., ECE

Electronics & Communication Engineering
Rise Gandhi Group Of Institution

Candidate ID - 14024388

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes an annual incentive indication of Rs.22,500/- as welt as Cognizant's contribution of Rs.23,986/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of 2 delivery project, your annual Totat
Remuneration (ATR) would stand revised to Rs.455,880/-. This includes an annual incentive indication of Rs.22,500/- as well as Cognizant’s contribution of Rs.
24,880/~ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regufations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need anses, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note
«This appointment is subject to satisfactory professional reference checks and you securing a minimum of 607% aggresate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campuslcognizant. cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

0 i

Suresh Bethavandu
Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions,

Signature : Date:

oORED

n

Rlad. Office; 115/535, Old Mahabalipuram Road. Okkiam Thoraipakkam. Chennai - 600 097



o~~~

Cognizant

Annexure A
Name: Siva Kumar Reddy Iragala Designation: Programmer Analyst Trainee
Sl No. Description Monthly Yearly
i Basic 10375 124,500
2 HRA @60% of basic* ; 6225 74,700
3 Conveyance Allowanre* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance® 7175 86,100
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation 378,000
Company’s contribution towards benefits (Medical, Accident and Life Insurance) 18,000
Gratuity, & 5,986
Annual Total Remuneration 401,986

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

« Group Tem Life Insurance Coverage

« Employees’ compensation insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Matemity leave as per the Matenity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the pumpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Salary as per Annexure A of this
letter excluding “Advance Statutory Bonus™ & "House Rent Allowance™ will be considered. This does not include payments made through “Special Payout”. Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the eamed PF wages or PF wages as per this letter, whichever is lesser. ESI Eligible
Wages Eligibiity to ESI shall be decided by deduting the Advanced Statutory Bonus, Cmployer PF & ESI contnbution from the monthly Gross Compensation (AGC/12) as
per Annexure A of this letter. Eamed ESI Wages: Monthly ESI contribution vall be computed on total remuneration paid to an Associate in a particular month which
includes any recunting {or) adhoc special payouts during the month. €SI Contnbution shall be continued till end of the contribution period (Apr to Sep & Oct to Mar], if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits ) e =

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings PRII

** [ncentive Indication: Incentive amount may be higher, lower or nil as per the terms descibed herein. Thelﬁ?ﬁu%ﬂq‘gm\ isrdiscretionary;subject 1to-change,
and based on individual and company performance. It 1s pro-rated to the duration spent with Cognizant india foi aﬂ"cE endar year a'.(j‘ will be paid to you oaly if you are
active on Cognizant's payroll on the day the incentive is paid. GR
*++ |anguage Premium: This allowance is applicable only for Japanese, Geman & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount vill be pro-rated to the duration spent with Cognizant India and will be

Rlad. Office: 115/535. Old Mahabalipuram Road. Okkiam Thorainakkam. Chennai - 600 097



paid oul on the Condition that you continue to use the foreiga language skill as required by your role/project/account.
£+ Advance Statutory Bonus is in ling with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Cumpensation will remain the saine.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you wall join us, but appreciate your nght to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login o htips Yonecognizant cognizant com->Total Rewards App for more delails

]

/

flad. Office: 115/535. Old Mahabalipuram Road. Okkiam Thoraiakkam. Chennai - 600 097



Cognizant

28-Jan-2020

Dear Susritha Bommisetty,

B.Tech/B.E., ECE

Electronics & Communication Engineering
Rise Gandhi Group Of Institution

Candidate ID - 14024392

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.A01,986/-. This
includes an annual incentive indication of Rs.22,500/- as well as Cognizant’s contribution of Rs.23,986/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880/-. This includes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.
24,880/- towards benefits such as Medical, Accident, Life insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR} and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

«This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant. cognizant. com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

$ o7

Suresh Bethavandu
Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature :

Rlad. Office: 115/535. Old Mahabalipuram Road. Okkiam Thoraipakkam. Chennai - 600 097
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Cognizant

Annexure A
Name: Susritha Bommisetty Designation: Programmer Analyst Trainee
Sl. No. Description Monthly Yearly
1 Basic i 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 7175 86,100
Annuat Gross Compensation 355,500
Incentive Indication (per annum)™* 22,500
Annual Total' Compensation 378,000
Company's contribution towards benefits.(MgQical, Accident and Life Insurance) 18,000
Gratuity AR ' 5,986
Annual Total Remuneration 401,986

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

« Group Tem Life insurance Coverage

« Employees’ compensation insurance benefit as per the Employees Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuty Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly Gross Salary as per Annexure A of this
letter excluding “Advance Statutory Bonus™ & "House Rent Allowance” will be considered. This does not include payments made through "Special Payout’. Determination
of PF Wages for the purpase of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is lesser. ESI Eligible
Wages Eligibilty to 51 shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monlhly Gross Cumpensation (AGC/12) as
per Annexure A of this letter. Eamed ES| Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particutar month which
includes any recurring {or) adhoc special payouts during the month. ESI Contribution shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

** Tncentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. aﬁ; eentjve; program isidiscretlonary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant Inds ﬁi&a‘dhr year anc will be paid 1o you-only v you are
active on Cognizant's payroll on the day the incentive is paid.

#* L anquage Premium: This allowance is applicable only for Japanese, Gemman & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and wall be

Rlad. Office: 115/535, Old Mahabatipuram Road. Okkiam Thoraipakkam. Chennai - 600 097



Cognizant
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
*kxx pdvance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1963.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Copnizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you wall join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login o hitpsonecognizant cognizant.com->Total Rewards App for more defails

Rlad. Office: 115/535. Old Mahabaliouram Road. Okkiam Thoraipakkam. Chennai - 600 097



Cognizant

[=]

28-Jan-2020 ﬂ: I oy
Dear Alekhya Paboly, aATF .
B.Tech/B.E., ECE o= - e ]

Etectronics & Communication Engineering
Rise Gandhi Group Of Institution

o
?.r-":"-
';"!q':'t-*"w.

Candidate ID - 14024422

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.23,986/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880/-. This includes an annual incentive indication of Rs.22,500/- as well as Cognizant's contribution of Rs.
24,880/- towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and intemally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

+This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Gradualion/Post-Gradualion.

+Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https.//campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

£ =7
Suresh Bethavandn

Global Head-Talent Acquisition
| have read the offer. understood and accept the above mentioned terms and conditions.

Signature :

Rigd. Office; 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Alekhya Pabolu Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
1 Basic ; 10375 124,500
2 HRA @60% of basic* 6225 74,700
3 Conveyance Allowance® 800 9,600
4 Medical Allowance® 1250 15,000
5 Company's contribution of PF 4 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 7175 86,100
Annual Gross Compensation 355,500
incentive Indication {per annum)** 22,500
Annual Total Cdmpensation 378,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) : 18,000
Gratuity 5 ; . I 5,986
Annual Total Remuneration 401,986

As an assoclate you are also entitled to Ue lollowing addilivial lenefits:

« Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

= Group Term Life Insurance Coverage

= Employees’ compensation insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act

« Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment} Act, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EOLI Scheme, “Monthly Gross Salary as per Annexure A of this
letter excluding “Advance Statutory Bonus™ & "House Rent Allowance™ will be considered. This does not include payments made through “Special Payout’. Determination
of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI shall be decided by deducting the Advanced Slatutory Bonus, Employer PT & C5I contribution from the monthly Gross Compensation (AGC/12) as
per Annexure A of this letter, Earned ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month which
includes any recurring (or) adhoc special payouts during the month. ESI Contribution shall be continued till end of the contnbution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
1. Choose from a bouguet of allowance or benefits
1. Redefine your salary structure within prescribed guidelines

that suits you the best. This plan will enable you to
3. Optimize your earnings
** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. E‘Iriglq:en[ve piperam is. discretionary, subject to change,

and based on individual and company performance. 1t 15 pro-rated to the duration spent with Cognizant Inma (01 4 SUMMEM and Wlll ge Paidito you enly if you are
active on Cognizant's payroll on the day the incentive is paid. VA

*+* Language Premium;: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payrolt for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be

Rigd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



paid out on the condition that you continue to use the foreign tanguage skill as required by your role/project/account.
+#x% Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1963.

Note: Any statutory revision of Provident Fund/ES| Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planaing and client communication at Cognizant. f you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant,

Login to htips Nonecognizant cognizant com->Total Rewards App for more details

Rigd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipgkkam, Chennai - 600 097
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SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RESE KRISHN A SAT GANDH) GROVP 5y 93 -01-2020
OF ONSTITUTIO MS-Or')cao\e,

Dear ). ’Pfhu\ShOg

Congratulations!i!!

Welcome to the Sutherland Family.....

bean short listed as a “Associate”. Your ampiovmeant with us will be ssiablisned on
clearing furthar rounds of interview which would pe conducted at our Parungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching
your successiul career with us.

You may have 1o furnish the following documents on clearing further rounds o7 interview
for completing the joining formalities

» 10 Passport size photographs

»+ 10th & 12th and UG/PG education certificates

+ Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Certificaie- saying you ares iii enougn to work in nignt
shifts

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

a4

Note: Please produce this letter at the reception.

Yours sincerely, M

Suthegland
& \E
o G it
Authorized Signatory Candidate Acceptance

Sutherland Global Services Pvi. Lid. =
The Gateway Office Part, ITATES SEZ, Block - A1, &th Floar, Tel Mo. : +91.44.4200.7384

No. 18, GST Road, Perungulathur, CIN:U72200TN2000PTC045578
Chennai, Tamil Madu, PIN 800063



NN
SUTHERLAND

PROVISIONAL OFFER LETTER

[

Campus Name: RISE kRISHNA SA GANDH\ GROUP pate - 934 -0V -9020
of DNSTITUTIONS —ongole

Dear M. Mouniko

Congratulationsl!!

Welcome to the Sutheriand Family.....

With reference to the Interview you had with us, we are pieased io inform that you have
been short listed as a “Associate”. Your emplovment with us will be ssiabiishad on
ciearing further rounds of interview which would be conducted a: cur Perungalathur .
facility (No.18, GST Road, Gateway Office Park A-1 Block, Ground Floor. Perungalathur, |
Chennai - 600 063). The offer letter can be collected from the same venue. |

We at Sutherland are privileged to have you with us and we look forward io launching
your successiul career with us.

‘You may have 10 furnish the following documenis on clearing further rounds of inierview
for completing the joining formalities

» 10 Passport size photographs

» 10th & 12th and UG/PG education certificates

*» Address & |ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Certificate- saying you ars fit enougn to work in night
shifts

» Offer letter /| Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

4

Note: Please produce this letter at the reception. M
Yours sincerely, ~Z

Suthesland
2
O M. Moutka
Authorized Signatory Candidate Acceptance

Sutneriand Giobal Services Pvi. Lid. - _ Ad D
The Gateway Office Part, IT/ITES SEZ, Block - A1, 6th Floor, Tel No. : +91.44.4200.7884

No. 18, GST Road, Perungulathur, CIN:U72200TN2000PTC045578
Chennai, Tamil Madu, PIN 800063
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N
SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RISE KRISHRA $A) GANDH! GROVP Dats : 94-01-2020
OF DNSTITUTIONS -—ongole

Dear P Diuyo.

Congratulationsi!!

Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased o inform that you have
been short lisisd as a “Asscciate”. Your emplovyment with us will be ssiabished on
clearing further rounds of interview which woula be conducted ar our Parungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block. Ground Floor, Perungalathur,

Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward io launching
your successful career with us.

‘fou may have 1o furnish the following documents on clearing further rounds of interview
for compileting the joining formalities

» 10 Passport size photographs

» 10th & 12th and UG/PG education certificates

o Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference lstiers

» Medical Fitness Certificate- saying you are fit enougn to work in nignt
shifts

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

A

Note: Please produce this letter at the reception.

Yours sincerely, ' ot
Suthegland 'KND_
P4
o D Ol
Authorized Signatory Candidate Acceptance

Sutneriana Globail Services Pvi. Lid. E -
The Gateway Office Part, ITATES SEZ, Block - A1, 6th Floor, Tal Mo. : +91.44.4200.7884

No. 18, GST Road, Perungulathur, CIN:U72200TN2000PTC045578
Chennai, Tamil Nadu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RISE KRISHNH 3§01 GANDH QROVP pate : 24-01- 2020
oF DNSTITUTIONS —ongole

Dear P An upamao

Congratulationsi!!
Welcome to the Sutheriand Family.....

With reference to the Interview you had with us, we are pleased ic inform that you have
bean short listad as a “Associate”. Your emplovment with us will be ssiatiishad on
clearing further rounds of interview which would pe conducted at our Parungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward 10 launcning
your successiul career with us.

‘fou may have 1o furnish the following documents on clearing further rounds of interview
for completing the joining formalities

» 10 Passport size photographs

¢ 10th & 12th and UG/PG education certificates

» Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Certificate- saying you are fit enougn o work In nignt
shifts

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Suthegland
\ 2
) P. ReetParaa
Authorized Signatory Candidaie Acceptance

Sutherland Global Services Pvi. Lid.

The Gateway Office Part, ITATES SEZ, Block - A1, 6th Floor, Tal No. : +91.44.4200.7884
No. 18, GST Road, Perungulathur, CIN:U72200TN2000PTC045578

Chennai, Tamii Madu, PN 600063
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S‘E E SURYA TECH SOLUTIONS
W

LEADING STAN POWES SERVICES 10O TELECOIN 85 ICIRN

Date: 28-02-20 20

To

TheTraining & Placement cell,

RISE College,
Ongole.

Respected Sir,

As per schedule we had conducted campus drive on 26-02-2020.These are the foﬂowmg

Sub: Shortlisted Candidates List

candidates shorthsted for medical round.,

So please kindly support maximum shortlisted candidates to attend for medical test.

_ |5.n0 | NAME | contactno | qual 'BRANG_L
1 | TJANARDHAN 6361231‘1‘74- 'BTECH. crvnl
. _ 2 |/AYUGANDHAR. [ IBTECH.

3 KANIL ' 9391579697 BFECH | GVIL
4 | KALESHA NISAR 9640529717 | BTECH | cvit.

5| S.SIVA PRASAD 9948438414 | BTECH | MECH
6 | S.NARESH_ 6281923973 | BTECH | CiviL
7| N,SAIVENKATESH 6300373780 | BTECH | cviL
_ 8/f KYUVASASHANK. 7‘095_-764—2-17 8'1 TECH | aviL
_~9|\PRAMBABU 7963474 | BTECH | CIviL
10 | B MANIKANTA" 9676928594 | BTECH | cviL
11 | T.TARUNTE!A 8247386055 | BTECH | CivIL

' K.HARSHA VARDHAN | e PRk gl
- 12/|\REDDYZ ™ 6301075576, | BTECH | CiviL_ »

13 | VISRIKANTH. 7386115798 | BTECH | €IVIL
14)| ViSAIAGADEESH 8328473486 | GTCCH aviL

15 | GSAISARATH KRISHNA | 9703151307 | BTECH | ovit

| 16 | D.VENKATESWARAREDDY | 9052672538, 'BTECH | CIviL E

17 | R.V.MALYADRI REDDY 9705040572 { BTECH | CiviL
18 | N.EMMANUEL 9398206021 | BTECH | CiviL
19 | K.KALYAN BABU 7780613555 | BTECH | civiL
20 | T.VINAY KUMAR 8074554527 | BTECH | civit
21 | D.NAGESWARA RAD 9182230828 | BTECH | civiL
| 22 | G.LOKESH 9542277498 | BTECH | civiL

Address: Flat no: 40] Bhavani piaza apié, Bus stop opp., Ecil ‘X’ roads, Hyderabad-62
Contact 8885785386 7207299444 Email 1d§uryasoluttonsS@gmail.co'm



sf?

SURYA TECH SOLUTIONS

LEADING MAN POWER SERVICES TOSE LECOMSECHOR S

23| M.ViR.SAIVARAPRASAD

6303157771 | BTECH | CIviL
24| CH.RAMANJANEYULU 8106204064 | BYECH | CIVIL
25 | ESAIKUMAR 8499838671 | BTECH | EEE
26 | M.PAVAN KUMAR 8247329144 | BTECH | EEE
27 | P.NARASIMHARAO 8886158041 | BTECH | EEE .
28 | KPAVAN KUMAR 9182429679 § BTECH | EEE
29 | K.5.V.PAVAN KUMAR 9490668475 { BTECH | EEE
30 | G.NAVEEN CHNAD 9989091497 | BTECH | ECE
31 | KANIL KUMAR REDDY 7659054564 | BTECH | £CE
32 | SD.SADIQ. 8328673642 | BTECH | £CE
33 | V.ANUDEEP 7330665131 | BTECH | ECE
34 | M.BHASKAR 6303735770 | BTECH | ECE
35 | K.SRINUVASULA 8185087774 | BTECH | ECE
36 | M.SRINIVASULU * 8978301339 | BTECH | MECH
37 | K.V.PRASANNA REDDY 9490684840 | BTECH { MECH
38 | T.V.S.RAMA KRISHNA 7729057161 | BTECH | MECH
39 | T.LAKSHM} NARASIMHA 7288047286 | BTECH | MECH-
40 | K.VENKATRAO 7674979042 | 8TECH | MECH
41 | SK.MANOJ = 8919195512 | BTECH | MECH
42 | SK.KALESHA VAL 9666472804 | BTECH } MECH

Address: Flat no: 401, Bhavamplaza apts, Bus stop opp., Ecil ¥’ roads, Hyderabad-62
Contact: 8885785386, 7207299444 Email id:suryasclutions5@gmail.com




D
SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RISE KR\SHAIA SAI GANDHI QQOOPDate:’l#—O(*QOlO
OF TMSTITUTIOI\\S—OD%OIQ

Dear L AS")Q k?'ran

Congratulations!l]
Welcome to the Sutherland Famiiy.....

With reference to the Interview you had with us, we are pleased to inform that v
been short listed as a “Associate”. Your employment with us will 5e ssiabl
clearing further rounds of interview which woula be conducted at our Perungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor. Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We ai Sullierland are privileged to have you with us and we look forwara 10 launching
your successful career with us.

You may have to furnish the following documents on ciearing further rounds of interview
for completing the joining formalities

©

10 Passport size photographs

¢ 10th & 12th and UG/PG education certificates

» Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Certificate- saying you are fit enough to work in night
shifts

» Offer letter / Relieving letter / Last 3 consecutive months pay slips

(Applicable only for experienced candidates)
!

Note: Please produce this letter at the reception.

Yours sincerely,

Suthesland
&\’ \@2" L foha viven

Authorized Signatory Candidate Acceptance

Sutherland Global Services Pvt. Lid. - -
The Gateway Office Part, IT/ITES SEZ, Block - A1, 6th Floor, eilhlo LEILE S 200 EES

No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578
Chennai, Tamil Madu, PIN 600063



NN
SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RISE KRISHNP SA' GANDH! GROUpDate: 23—0\ - 9020
OF AONSTITUTIONS wonaola

Dear B. Maheswan

Congratuiations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have
been short listad as a “Associate”. Your employment with us will be ssiablished on
clearing further rounds of interview which would be conducted at our Psrungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

‘Me at Sutherland are privileged to have you with us and we look forward to launching
your successtul career with us.

You may have to furnish the following documents on ciearing further rounds of interview
for completing the joining formalities

» 10 Passport size photographs

s 10th & 12th and UG/PG education certificates

e Address & ID Proof( Ration card, Driving license/Passport. PAN Card,
Voter ID Etc)

» 2 referance letiers

» Medical Fitness Certificate- saying you are fit enough to work in night
shifts

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Suthex{and '
» M E MQJU/\/WVU' .

o\
Authorized Signatory Candidate Acceptance
R
GROU
Sutherland Global Services Pvi. Lid. V}\ 1 .
The Gateway Office Part, ITATES SEZ, Block - A1, 6th Floor. Tel No. : +91.44.4200.7884

No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578
Chennai, Tamil Madu, PIN 500063



Mams Ease
Deteilyn el — 20
e X~ TEO T

We ére pleased to offer you the position of Customer Cars Exscgtive with our organization. You shali
fepait for & comprehensive training program on , | 3 = 10.00 AM.

This offer is subject to the Company receiving:

*  Asatisiaciory note from the list of refzrences fumished Oy vou &t the #me of imendigw.
' A satisfacicry medical acivian, if esquirac from- 2 TELIEEreC medica Sraclinnnar (RAS

nominated oy the Company

*  Submission cf satisfactory procf regarding information deciared By ¥OU. i.2. your age, sducakcn,
gualification, experience, etc.

*  If currenily employed, copy of the relieving letter from vour present empioyer.

1

*  vou wil imitially undergo @ comgprzhensive Foundation level train iing and Froduct Training.

ST yQu o continue in dhe roils ©f the company. in case
fer made i ycw will te withdrawn and wour s ss
;2tion from sither side.

ftis

=3

- ot Slom Gemimim o &
mandatery fhat you Sisar baih the raining §

i you fail in 2ny of the above iraining, this off
wilt be terminated from the comoan v witheut any obf

™o by

+ Your anazal CTCwill be Rs 1,04 Q‘}{- The break-ug of CTC is attached as Annexure.

(n

e ook forward 1o vour igining ug and buildine successiul carser with ALLSED
K El 3

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised S(gnatory
Human Resources Department

I have read and understood the above Terms and conditlons, | accept and agree
for the sames.

sigpature: £\ - OGS



Mams ,E-\Sp

We 8re pleased to offer you the position of Customer Cars Exsettive with our arganization. You shali
fepait for a comprehensive training program on ___¢hias [ i = 16.00 AMl

This offer is subject to the Company recerving:

*  Asalisiaclory note fram the list of references furnished by vou & the #me of intsrigw.
' A salisizolery medical anivicr i requirse, o 2 ragimared medical Traciicnar (SME

nominates by the Comzany

*  Submission of satisfactory procf regarding indcrmation deciared o ¥ WCu, L2, yOur 3g8, SCucaticn,
quelification, experience, ete.

*  f currently employed, capy of the ralieving letter from your present emoiover.

* YoU will imitiafly underge @ comrrzhensive Fcundaizo" level training and Product Training. tis
traini oniinue in e reiis of the companv. In case

T3 you wiil £8 withdrzwn and O Seraices

.‘n:r‘:‘i:rrr ; 'rqt Yo :‘l:nr CCih‘ %

{7
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i
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=
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3

> A e
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e

# vou fail
Fiomy

will be terminated from G"E comoany without ary l:igaticn from sither sice.

™an 1-5\ I.k'fj
+  Your apetal CTC will be 28 1 04 g‘i— The break-ug of CTE is attached as Annexurs.
+ ITnesnHwas

~

( Aeicok forward to vour joining ue 2nd building 2 succassiul carser with ALLSEC

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

I have read and understood the above Terms and conditions, | accept and agree
for the same.

Sgnature: LWW :
Bgle ‘ RéS



(

We #re cieased to offer you the paosition of Custamer Carg Exﬂc,:t!w with our erganization. You shali

1o “

fepOit for & comprehensive training program on _ = 10.00 AM.

This offer is subject (o the Company recemving:

- it

bl f - - B -y PN R UGt 1 G -
satisfzctery medical ooiviar, 7 esquiree, fom 2 rEgiEered medical siachivinar (RME

*  Asatisiactory note from the list of references furmished by vou & the ¥me of intsriiew,
v o2

nominatec ty the Comrany

»  Submission of salisfacto ry procf regarding Information deciared oy vou, i.2. Weur age, sducahon,
gualification, experience, ete.

»  If currently emplayed, copy of e refieving letter from vour presant emoiover,

*  youwsit inftially underge a comprshensive Foundaiion level tra gining and Product Training. tis
mEndaeryineivel cf:ar tcih the waining for you to cunrrrue in the roiis of e company. in case
: 7 2ny of the abovz raining, (his offer made < yCu will L withdrawn and weur services
wm be termmatec from the company without any obli gatcn from sither sida.

“P\Jr—r%\ﬁ'fj

+  Your zpaal CTCwill be Rs 1, O 2237 The breax-ug of CTC is atlached as Annexure.
+ InesnHwas

e icok forward © vaur icining ug 2 d building a successful carser with ALLSES.

15

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

{ have read and understood the above Terms and ¢ conditlons, ! accept and agree
for the same,

Sinatwe: M, qua/qw
Jgig Ri®
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W e are cleased to offer ycu the position of Customer Care Exseytive with our erganization. You shal]
repait for & comprenensive fraining program on __ gt ¢ 5 10.00 AM.

This offer is subject to the Cam pany receving:

*  Asalisiactory ricie fram the list of references turnished by vou &t the $me of interiiew,
L.

ot

A mmlia b - ~— - Tent - - H - - = _—— el e o2tn L L Ty e
' A sausiacory medical nricicr 7 ezgiiren fempe 2 SCIEEreT medicail cradiininar (RME
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*  Submission of satisfactory !
quelification, experience, ets.
*  {f currently emiploved, copy of the relieving letter from vour present smoiover

[(3

> You wiinttially underge a comgershensive Foundation level {raining and Froduct Training, #tig
G yOu e continue in Sie roiis of whe Company. in case
MECE 1 you will Ce withdrawn 2nd weur services

g T ey 3 ole oo Lot
maEngetny hat you dser ooth the wain

T youfailin any of e aoove FEining, (i

?\on‘rl-';\\ﬁ’y

*  Your anawal CTCwill ne B 18X, O 9 23 The break-ug of CTC is attached as Annexure.

#ie icok forward o your ioining us 2nd building s successful career aith ALLSEC

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

! have read and understood the above Terms and conditions, ! accept and agree
for the same,

Name:
M g . & o /\
Bt 3 '
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nams Kise
Dale: Do oL - KO
Sub: Letier of inten?
Tear , 3 O(Ja/ﬁ,\ﬂtﬁ\o\,‘
Y2 e oieased to o

fepOit for a comprenensive training program on

This offer is subject to the Company recersing:

1 Asalisiactory note from the list of
' A salisizeiery medical onivier i esouirec, o 2
NOMiNasas £y the Comgeny

Submission cof satisfactory procf regarding inic
gualification, experiencs, etc.

refzrences furmished by

rnation deciared by vou. i.2. yeur 2gs,

€7 YGu the position of Custemer Care Exscutive with our organization. You shall

= 10.00 AM.
v vol & the ime of interigw,
TEgimared medica orechiiner (SIS

sducatien,

* ¥ eurrently employed, copy of the ralieving letter from your present emciover.

wm be tﬁrmmatec

rom the company withcut ar
™on +h \i'fj
+  Youranmmal CTCwill he Rs 1 , 04

+ In M'Hm

‘2 ook forward 1o vour isining v

3 J S

and huilding 2 &

Rest Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Stgnatory
Human Resources Department

hac

The braak-ug

(ia] /cu wiil £e withdrawn 2
b! ;gaticn from sither side.

and _rc..r sS€

vices

ST CTC is attached as Annexure.

oK % 2
ICCESITLE Career

I have read and understood the above Terms and conditions, | accept and agree

for the sanm,
Name:
sgpaes: . Lalitho

gia:

RISE
GR
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o, ety et -3
Subr Letter of intem

;é—. KJAAS M Mowivfnm

n]

Vs
Gez

Ve are pleasad to offer you the pasition of Customer Gars Exeeutlve with our erganization. Yeu shall
7epait for a comprenensive training program on __ gL 3 = 14.00 AM,

This offer is subject to the Compary recersing:

*  Asaiistactory riote from the list of refsrences fumnished i v vou & the me of interyiew,
v A zatisfactery medical oricior i fequiren, o 2 regiziared medical traclinnar (RME.

*  Submission of satisfactory procf regarding infarmation deciared oy vou, ie. veur 2ge, sducanen,

' If currently employed, copy of the raflieving letter from vour present emciover.

* You wsiinttially urderge 2 comgprzhensive Foundation level training and Product Training, ftis
mandziory that you clser both the UEINNG IGT you {C coniinue in e roils of the COMpany. in case
T youfail in zny of B2 abovs waning, (his offer mace o you will te withdrawn zrd #COLT Services
=2

wilt be terminated from the comoany without army chligation from sither side.

Sl
™on h Ly =N 5
*  Your 2nRtal CTCwill e Rs 1 &, O 9 Q1. The breax-ug of CTC is attached as Annexure.

+ IncenHH¥a2s

o

(' ‘e icok forward to vour joining us and suilding 3 succassiul carser with ALLSES

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

I have read and understood the above Terms and conditions, | accept and agree
for the sams,

Name:
Enatuee: g . LQL&QW Mcu/Lf o _,,,..f-"AL =k

Daie: A SAI GANDF
i X



rmams Kise
e T EA |l
Dete: 95 _Felb - RO

We &re pleased to offer you the position of Custpmer Carg Exseutlve with our erganization. You shal]
feport for a comprehensive training program on __¢ 4 = 10.00 AM.

hi's offer is subject to the Comparny recetving:

*  Asatisfaciory note from the list of references furnished by
' A salisizcicry medicai ntiniarn i reqiiree o 2 EroferEctec
nominatss ty the Compeany

*  Submission of satisfaciory procf regarding information deciared T¥ ¥QU. i.2. vour age,

Sl

U g the me of infervicw,

s
e d? et e L2E L, TNy R
: D R Y Y e AT i e

gualification, experience, etz.
*  If currently emplayed, copy of the refisving letter from vour prasent Smplover.

*  rouwiit intially underg nershensive Foundation level training and Product Training. #is
mandatery ihat you daer bath the Wraining ior you to continue in the roiis of the company. in case

v

it you fall in any of the abovs irsining, thi mace 1S you wiill Ce withdrawn znd weir sernces
will be terminated from

“f\on%\ﬂ‘g

*+ Yourapawal CTC will pe Rs _1&X ; O A& The break-ug of CTC is attached as Annexure,

-

(_ ‘e icok forward o your joining us and suilding 2 successful carser with ALLSEC

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

{ have read and understood the above Terms and conditions, ! accept and agree
for the same,

Name:

. a
SEnature k, MO‘M
Eigie:
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STRICTLY PERSONAL

rams; EXSE

We are pieased to offer you the pasition of Customer Care Exsegtive with our crganization. You shal]
fepait for & comprehensive training program on __dh gy s 10.00 AM.

This offer is subject to the Company recersing:

*  Asatisiactory note from the list of references fumished by vou &t the #me of Intendiew,
I

A i A - D

atialm af mlmaal ATt~ S e . e - ' Py — T R W Sang Y
s .3::txaf‘:'3§t.l'g medicai QUICICN, W eaquirec, Tror 2 regiziered medical sosdiiiioagr (R
nominatss oy the Comgany
*  Submission of satisfactory procf regarding information deciared By vou. .2, yeur 3gg, sducatcn,

qualification, experience, etc,
+ [ currently emplayed, copy of the refieving letter from ¥OUT Dresent emoioyer,

* rouwill imtially undergn 2 comprzhensive Foundaiion leval training ang Froduect Training. #tis

3
manaarery thatl you clser bath the raining for you fo continue in fie roiis of the COmMpany. in case

it you fail in any of the abovs iraining, thi
wilt be terminated from the company withcut any

b by
™on ™

+ YouranAwal CTCwill he Rs 1 , O 9 [31 The break-ug of CTC is attached as Annexure.

12CE S yeu will te withdrawn and vour services
Dligaticn from sither side.

Best Wishes, )
For ALLSEC TECHNOLOGIES LIMITED, :

Authorised Signatory
Human Resources Department

! have read and understood the above Terms and conditions, ! accept and agree
for the same,

Name:
Sanatie: M: Pm,f \-Pwv@-\{——’
Date: '



Mame Rise

We &re pleasad to offer you the pasition of Customer Care Exeeytlve with our arganization. Ycu shali
fep0it for a comprenensive training program on _ § = 13.00 AM.

This offer is subject to the Company recerving:

#me of interiew,

(&%
o
<
8
(&
s
b
i
=y
Tt

*  Asatisfactory note from the list of references furnished ¢

* A satisfactery medical npicior i FEOLITSC, o 2 2
nominated by the Company

»  Submission of satisfactory precf regarding information deciared By ¥Ou. 2. your age, sducaticn,
guelification, experience, etc.

* I currently employed, capy of the rafieving letter from vour oresent emoiover.

ClEClElnEr T RME

(3]

ISR Stees Frad i ;
mandatery hat you des

yOu {C CONdnue in e roils of the COmpEny. in case
you ialt in zny of the abovs irmining, MECe 13 you will te withdrawn and vour services

o<
i 1
will be terminated from the co npany withcut any obligaticn from sither sice.

“hon-@t‘ﬁ'ﬂ s~

* Yourapazal CTCwill be Rs 1,04 %{ - The Sreak-ug of CTC is attached as Annexurs.

( Veicok forward to vaur joining us and building 3 succassful carser il

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

I have read and understood the above Terms and conditions, | accept and agree
for the same.

Name:

Sanatuee: N /)"‘M’V""’ .

Ragie!



We &re pleased to offer you the pasition of Custemer Care Exseutive with our arganizaticon. You shall
repGit for & comprenensive training program on __ ¢ tesa j_xiu_f_ = 10.00 AM.

This offer is subject to the Company recerving:
*  Asatisfactory ricte from the list of references furmnished oy vou &t the fime of interview.

antiafambarm . an ] Tem L o, - Fem —m iy oot o ]t m e CETAL L
v A satisfzctory medical OCICHOD, 17 eaquires irom 2 SOISIEIST MEdICal IreChiulnE

nominated ty the Comgany

s Submission of salisfactory procf regarding information deciared Sy wou, |,
qualification, experience, etz

+ I currently employed, copy of the relieving letter from vour oresent gmolover.

\D
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3

*  You wsl inttially underge a comgrshensive Foundation level training and Froduct Training. ftis
mandatery that you clear beih the raini
it you fail it zny of e abovs wai; ing, (s offer mace 12 you will te withdrawn ard YOLT ServIcss

will be terminated fram the company witheut any shiigation from sither sics.

o b dy s S
+  Your apmmal CTC will e Rs 1 & ! O gf - The break-ug of CTC is attached as Annexure.
+ TITncesnHwes

e icok forward o your joining us and building 2 successfui career AR ALLSEC

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

I have read and understood the above Terms and conditlons, | accept and agree
for the same,
Hame:
gnate: P Deeplh
Bagie.
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Dear ‘74 i /D‘WTP‘W\,

We are pleasad to offer you the ; pasition of Custamer Carg Exacutive with our arganization. You shali
rgpait for & comprenensive tram.ng program on = 10.06 AM.

This offer is subject to the Company recerving:

*  Asatisfaciory note from the list of references furmnished ¢ v vou & the ime of interdew
* A salisizciery medical ativicr, 7 rsquirss, I 2 c2giEiared medioal TrEChinnar (RMS

nominaied oy the Compen
s Submission of satisfact ory 1 "rvcf regarding in

gualification, experience, ete.
* I currently employed, copy of the relieving letter from vour presant smotoyer.

#rou wili rnvtlaﬂv undergs a comprzhensive Fcu-:da*‘o« ‘ex;=l training and Froduct Training, itig
] G clsar tcth the raining for v SNEmUE m 3781 lts or e ccmoc'w in case

I‘ o fEi: i Eny f tie abovs
will be terminated from the com

™o +h "a'f?' s~
+ Your anatal CTCwill be Rs 1 X, O 9237 The Srzak-ug of CTC is attached as Annexurs.

M2 icok forward 1o your jeiming us and building 2 successful career alth ALLSEC

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

I have read and understood the above Terms and conditions, { accept and agree
for the sams,

patee: A ’(PQV'Q, 44;{



We &re pleased to offer you the position of Cus’camer Care E}l‘.‘“’idﬂué Wit our organization. You shal]
fepait for & comprehensive training program on : 3 = 10.00 AM.

This offer is subject to the Company recerving:

*  Asstisfactory note from the list of refzrences furmished by vou gt the me of interyisw,
-4z

3 N

v A satisfacicry medicai aciniar i ezauiret, o @ regiztered meds:

-

| Trellinoer
nominatsa £y the Comzany

3 Submission of satisfaciory procf regarding information deciared oy YOU, 1.2, your age, sducahcen,
qualification, experience, etc.

'+ If currently emplaved, copy of the relieving letter from veur present amoiayer.

#  You wat initially underge 2 r'“‘r~l"e"ss: Feundation level training and Froduci Training. #tis
mandziory that vo i u {C coniinue in de roils of e company. in case

: t tning, {hig offer mace 12 you will ce withdrawn snd wour services
wm oe termmatec from the company withcut any chligaticn from sither sice.

?\an‘rl-;‘r\l‘y

Your anatal CTC will be =s 1 X, O 4837 The break- us Sf CTC is attached as Annexure,

£

e icok forward o vour jeining us and building 5 succassful carser alth ALLSEC,

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED.

Authorised Signatory
Human Resources Department

! have read and understood the above Terms and ¢ conditions, ] accept and agree
for the same.,

Signatiee: /). o
Sangtes: /| Amu{éf

gig:



\We &re pleased to offsr you the position of Custemer Care Exseutlve with our organization. You shal)
fepoitior & comprehensive training program on __¢ 3 = 10.00 AM.

This cffer is subject to the Company recsiving:

*  Asatisiactory note from the list of references fumished DY vou & the dme of interiew,

' A salisizciery medical agivicr, if esquirec, o 2 TIGIEETST mEdical Tradiueinar (RME
nominated £y the Compeny

»  3ubmission of salisfactory precf regarding information deciared By wou. .2 veur 2ge, sducation,
Gualification, experiencs, etc,

+ I currently employed, capy of the refieving letter from vour present emaioyer

*  you wii imitially underge 2 comprehensive Foundation level training and Froduct Training. i

F i
cisar taih the training for you © coniinue in te roiis of the compEny. in case
“e atove waining, this offer mace o you will e withdrawn and ¥OLT S&rvices

will be terminated from the compan
mon +hidy ,

Your anpal CTC will be Rs 1 X ] o4 ﬂ" The break-ug of CTC is attached as Annexurs,
A+ IncenHwas
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*

e look forward o vour jcinin

Best Wishes,
For ALLSEG TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

! have read and understood the above Terms and conditions, | accept and agree
for the sams,

Name:
signate; R, dano UGS

Jate




nams Rise
b=, )
Dele: Qo _Fel- R0

Cear [g ,{,Aky&m vivi

We gre pisased to offer you the casition of Custamaer Cars Exgeutlve with our organization. You shal]
fepott for a comprehensive training program on 3¢ &t 10.00 AN,

S-'»b' Letter of intent
2L eBSL OF inient

This sffer is subject to the Company recerving:

(
' Asatistactory note from the list of references furnished by vou &t the #me of intenisw.
v A satisfsolory medical anivicr, requiras, rom 2 ragistersd medicai Tizchiinar (SMS
neminatec ty the Company
» S \briission of sabisfacio ry proct regarding infermation deciared oy vou, 1.4, YOUr 3G8, Sducalcn,
gualification, experience, ats.
* If currenily employed, copy of the relieving letter from vour present amoicyer.
» alion level training and Froduct Training. s
Qu {C coniinue in de roiis of e companv. in case
mace 1S yeu will ce withdrawn znd wour services
any cbligaticn from sither sida.
mor +h .9-3 e
* Yourzpawal GTC will e Rs I & ; O 4R The break-up of CTC is attached as Annexure.
+ TrneenHwas
e icok forward o vour igir ning e and bullding s successiul carser with ALLSES
Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,
= y =
Authorised Stgnatory
Human Resources Department !

I have read and understood the above Terms and conditions, { accept and agree
for the same,

Signatuee: [3- Laskhmy Tl¥iveni SETPAL -
Daie:
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We &me pieased o offer you the position of Custemer Care Exﬁcq‘tlv;‘: witf: our erganization. You shal]
fepatt for a comprenensive training p program on L tud  =10.00 AM.

This offer is subject to the Company r oCerving:

' Asatisfactory riots from the list of references fumished by vou g ths ime of inter/igw,
' A satisfaciory medica anivicn i ceauirss o 2 racimarac
nominatsd Ly the Compean
3, Submission of =e!z:.‘:—zctcry prvc egarding Information deciared ov vou, i s, your 2ge, sducaton,
qualification, experience, ets.
* ¥ currently employed, copy of the relieving letter from vour orssent gmotover
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SrET MECicar Thachinoer (RAF
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* 70U wii mitisfly “Pdergo a ccmprzhensive F '*u‘daiio level training and Producs Training. itis
mandziory that cih T;he TEIn g :‘ T yQu [C Sontinue in Ge roils of Wie company. In case
wEning, tis offer mace e you will te withdrawn and ¥OLT SErvicas

mg.-n, withcut any cbligation from sither side.

?\erlﬁ'y

s Your anawal CTC will b =9 ; 04 g - The break-ug of CTC is attached as Annexure.

=~

e icox forvard 1o your joining us and ouilding = successfui carser with ALLSES

Best Wishes,
For ALLSEC TECHNQOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

! have read and understood the above Terms and conditions, | accept and agree
for the sams,

Name:

Rignatiee: k‘%ﬂﬂ“’mﬂ@‘
Egig

/

\E K
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We ére pleased to offar you the pasition of Custamer Carg Exacutlye with our erganization. You shall
78p0it for & comprehensive training program on UL L & = 10.00 AM.

This offer is subject to the Company raceming:

3 Asalistaciory note fram the list of refsrences fumished Oy vou &l the #me of inien/igw,
' A satisizclory medical aciviar, if esquirsc, o 2 TEEIEEET medical Sizhnennd’ (SMS

nominatsd ty the Cempeny
*  Submission of satisfactory procf regarding information deciared Ty ¥CU, L.2. your 3ge, sduc

gualification, experiences, etc.
* I currently employed, copy of the relieving letter from vour present gmoiover

b
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0
=3

*  vou wa intially underge @ comgrahensive Foundation level training and Froduct Training. Itis
i #Ou [C Coniinue in the roiis of the company. in case
T MECE 18 yeu will ce withdrawn and weur services
withcut any chlicatien from sither side.
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+  Your anatal CTCwill be Rs 1, O 931 The breax-ug of CTC is aitached as Annexurs.

(e icok forward to your jcining us and building 5 successiul carser witk ALLSZO

Best YWishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised S[gnatory
Human Resources Department

I have read and understood the above Terms and co conditions, ! accept and agree
for the same,

Banatuee: D DI
Dgig: X




We are pleased to offer you the pasition of Customer Cars E}t"ﬁdﬂvé with our erganizaticn. You shal]
fepait icr & comprenensive training program on e { = 16.00 AM.

This offer is subject to the Company racerving:

3 satisiactory rote from the list of references Turnished by vou &t the me of interjiew,

1= )-&

—. T Syl et = ST
3 satisiscicry medicai el i FECLTEC, ITIM 2 fzRigiered madical sradiivnar (RMS

minated oy the Compeany :
ubmission of satisfacicry procf regarding infonmation deciared By vou. i.2. your age, sducahcn,
Guelification, experience, ets,
* i currently emplayed, copy of the refieving letter from vour oresent emciover.

@
o 2

+  You wili intialty underge 2 com;:r zhensiv indation Ie»el training and Froduct Training. itis
i the wal JQu {C coniinue in the roiis of the company. in case

mace i:: you will e withdrawn and vour services
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wil be termmatec from the company withcut ar ry chligation from sither sicde.

?\Jrrﬂ\g{j — T

+  Your anetal CTCwill e Rs 1Y , O H &3r. The break-ug of CTC is attached as Annexure,
e leok forward 1o vour iaini ING us 2nd 2uilding 2 successful carser wiih ALLSEC

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

! have read and understood the above Terms and conditions, | accept and agree
for the same.

Rame:
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Bate
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gre pleased to offer you the ; pasition of Custemer Care Exseutlye with our erganization. You shal]
eoOl't far a comprehensive {raining program on duf  =10.00AM

This offer is subject to the Company raceiving:

*  Asatisfactory nate from the list of refsrences furmished by vou &t the ims of interisw,

ambia . r = - s _— el et e AL L H
v A salisfactory medicai oniviar, FEQUITSC, TrOIT 2 TEgiziared mEdical sisChulnar TR

ncminatea Ly the Comzany
*  Submission of satisfactory
Gualification, experience, elc.
*  If currently empleyed, copy of the ralieving letter from vour orssent gmolover.

rocf regarding information deciared oy veu. i.2. your age, sducaticn,

O

*#  vouwdl inttially underge a comgprzhensive Foundation level training and Froduct Training. itis
mandarery that you deer beth the raining ior you i continue in de roils of the company. in case
€ {0 you will te witharawn and wour services
gal} g..tcn from either sice.

i s YU fail 2Ny of the abovs sl

will be terminated from the cormgany with
™or +h \}Lg

s Yourapatal CTCwill be s 1X , 04 g’ - The break-ug of CTC is aitached as Annexure,
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e laok forward to your joining us and building 3 successful carser with ALLSEC

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authonsed ngnatory
Human Resources Department

! have read and understood the above Terms and conditions, } accept and agree
for the same,

Sorgtuse: = ) (P Yamalie QQQ@,:
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We are happy to announce that you ‘navc;jbeen selected for the position of C&? : in
Eureka Outsourcing Solutions Pvt. Ltd. “EOS” i

Your monthly Take-home salary for this position would be Rs_j2 omo  with a total monthly CTC of Rs._\ S 294 Sy

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregutarity in the Original documents your joining would be pu
on hold till the final verification.

(
“vou will be paid a stipend amount of Rs. (@570 during the training period.

The training duration for the process would be of days and the stipend will be credited along with your

month salary. In case you do not pass the certification subsequent tc the training you will not gligible for receiving the stiper
amount for the appropriate days. During the training period if you do not report {c work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter

Other benerits Candidate Si'zggire

® Process Assigned:

» Date of Joining / induction:

® Reporting Time: =

( Recruiter: S/: 2 _
Y =

» Source: E l:L; . 2

* Sub-Source:

Issued by

4

Eureka Qutsourcing Solutions Pvi. Ltd.

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.

R I T L T IR A AP U A

OFFICE USE
Candiate Name:
Position - CTC - Take HomelH [
Training Days - Stipend Amount - Stipend/Periad
Process Assigned - Date of Joining / Induction -
Repor‘ung Timne - Recruiter - Source -

Sub-Source -

. Issued by
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Dear Mr./Ms./Mrs. B {’Co.cfé_gna X
We are happy to announce that you have been selected for the position of CJ&;& . =i

Eureka Outsourcing Solutions Pvt. Lid. “EOS”. .

Your monthly Take-home salary for this position would be Rs_} 2 nexo  with a total monthly CTC of Rs._ 15 2% y—

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and vour joining
would be subject to submission of required documents, verification and training certification. Al Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the fina! verification.

(' vou wilt be paid a stipend amount of Rs. (@5’0 during the training period.

The training duration for the process would be of days and the stipend will be credited along with your

month salary. In case you do not pass the certification subsequent to the training you will not gligible for receiving the stiper
amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter

é-,@o‘dﬁm\o\

Otner benefits ndidate Signature

* Process Assigned:

Date of Joining / Induction:

s Reporting Time:

AZTRCIEERNS
Ll
{ Recruiter: Sy s
'3 T3 =
2 ; CLt_-,"' N e
» Source: T
N, S
» Sub-Source: \"l\,—/J,
Issued by

]

Eureka Outsourcing Solutions Pvt. Ltd.

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eos
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Candiate Name:
Position - CTC - Take Home -
Training Days - Stipend Amount - Stipend Period -
Process Assigned - Date of Joining / Induction -
Reporting Time - Recruiter - Source -

Sub-Source -

Issued by
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Dear Mr./Ms./Mrs.

We are happy to announce that you have been selected for the position of @ . __in
Eureka Outsourcing Solutions Pvt. Lid. “EOS"

Your monthly Take-home salary for this position would be Rs_|Q 0o with a total monthly CTC of Rs._ | 2% -

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

{
“You will be paid a stipend amount of Rs. (@570 during the training period.

The training duration for the process would be of days and the stipend will be credited along with your

month salary. in case you do not pass the certification subsequent o the training you will not &ligible for receiving the stiper
amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

I

Other beneiiis Candidate Signature

| agree and accept all terms and conditions mentioned in this offer letter

® Process Assigned:

¢ Date of Joining / Induction:

» Reporting Time:

( Recruiter:

» Source:

s  Sub-Source;

Eureka Outsourcing Solutions Pvt. Ltd. !

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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OFFICE USE
Candiate Name;:
Position - CTC - Take Home/'~ ;
Training Days - Stipend Amount - Stipend' Period -
Process Assigned - Date of Joining / Induction -
Reporting Time - Recruiter - Source -

Sub-Source -

. Issued by
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Dear Mr/Ms.iMrs. K> /mu%m

We are happy to announce that you have been selected for the position of O (g E ; in
Eureka Outsourcing Solutions Pvt. Lid. “EOS"

Your monthly Take-home salary for this position would be Rs_)9Q oo o with a total monthly CTC of Rs._ | S 29 oy

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

(
““rou will be paid a stipend amount of Rs. oD during the training period

The training duration for the process would be of days and the stipend will be crediied along with your

month salary. in case you do not pass the certification subsequent {c the training you will not eligible for receiving the stiper
amount for the appropriate days. During the training period if you do not report tc work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

I agree and accept all terms and conditions mentioned in this offer letter
k- pavihra

Other beneiits Candidate Signature

* Process Assigned:

s Dzie of Joining / induction:

s Reporting Time: T

( Recruiter:

< o

F =

gt Qe 15
» Source: V= gen 0o &

LA SEgoT:
» Sub-Source: \“\/ 5

Issued by

Eureka Outsourcing Solutions Pvt. Ltd. '

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T. +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com

M ALAL Tl s e e omom SR ITE L e e s U s em il e e s v W ke avevena s T o T e £ T avaVems e % ¥

OFFICE USE
Candiate Name:
Position - CTC - Take Hpfse 2]
Training Days - Stipend Amount - Stipend: Period -
Process Assigned - Date of Joining / Induction--
Reportng Time - Recruiter - Source -

Sub-Source -

Issued by
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We are happy to announce that you have been selected for the position of CQ& : in
Eureka Outsourcing Solutions Pvt. Lid. “EOS”".

Your monthly Take-home salary for this position would be Rs_ )9 ooy with a total monthly CTC of Rs._ {5 2 .

We look forward for a long-lasting perfarmance and grawth oriented association with you. Yau are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joinint
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

( ~aou will be paid a stipend amount of Rs. t‘bs’o during the training period.

The training duration for the process would be of days and the stipend will be credited along with your

month salary. In case you do not pass the certification subsequent to the training you will not eligibie for recewving the suger
amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter

/Q, Venlata Bndhu (atha

Other benefits Candidate Signaturs

* Process Assigned:

Date of Jaining / Induction:

» Reporting Time: ey
(" Recruiter: = = C
' (s Cuzil 13
s Source: \: e S
.:l;" : Ty
s Sub-Source: o
Issued by

|

Eureka Outsourcing Solutions Pvt. Ltd.

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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OFFICE USE
Candiate Name: \ - tile,
Position - CTC - Take Home -
Training Days - Stipend Amount - Stipend Period - ai i
Process Assigned - Date of Joining / Induction - ke
Reporting Time - Recruitsr - Source -

Sub-Source -

Issued by




Dear Mr./Ms./Mrs,

We are happy to announce that you have been selected for the position of (-Cg‘/f_?_ . in
Eureka Outsourcing Solutions Pvt. Ltd. “EQS" '

Your monthly Take-home salary for this position would be Rs 120600  with a total monthly CTC of Rs._ 1 529 >

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requirec
for joining are to be submitted for verification. In case of any irregularity in the Original documents your joining would be pu
on hold till the final verification.

( -ou will be paid a stipend amount of Rs. lp=sD during the training period.

The training duration for the process would be of days and the stipend will be credited along with your

month salary. in case you do not pass the certification subsequent to the training you will not eligibie for recesiving the stiper
amount for the appropriate days. During the training period if you do not report tc work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter , EE

Other benefits Candidate Signature

* Process Assigned:

® Date of Joining / Induction:

» Reporting Time: 42\:\

C Recruiter: 73 E:;\’ S

» Source: ‘\:_: ‘;“ '2
ﬁ\‘_/

e Sub-Source:

Issued by

']

Eureka Outsourcing Solutions Pvt. Ltd.

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +81 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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OFFICE USE
Candiate Name:
Position - CTC - Take Home -
Training Days - Stipend Amount - Stipend Period -
Process Assigned - Date of Joining / Induction =~
Reporiing Tims - Reciuiter - Source -

Sub-Source -

Issued by .
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Dear Mr./Ms./Mrs. C—[: . lf f}ye'jﬁ)

We are happy to announce that you have been selected for the position of CQP ; In

L —

Eureka Outsourcing Solutions Pvt, Lid. “EOS" |

Your monthly Take-home salary for this position would be Rs_ )2 600 with a total monthly CTC of Rs._ 152414 p

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joinin
would be subject to submission of required documents, verification and training certification. All Original documents requirec
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

( ou will be paid a stipend amount of Rs. t‘D':?O during the training period.

The training duration for the process would be of days and the stipend will be credited along with your

month salary. In case you do not pass the certification subsequent {c the training you will not sligible for receiving the stiper
amount for the appropriate days. During the training period if you do not report tc work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

:"Mo/ﬁ—t

Other benefits £andidate Signature

| agree and accept all terms and conditions mentioned in this offer Ietter

* Process Assigned:

Date of Joining / Induction:

s Reporting Time:

( Recruiter:

» Source;

s Sub-Source:

PR
) Issued by

Eureka Outsourcing Solutions Pvt. Ltd.

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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OFFICE USE
Candiate Name: Al
Position - e Take THome 2" remyTIONS
Training Days - Stipend Amount - Stipend Peri | GUIOLE.
Process Assigned - Date of Joining / !nductfé)n 3
Reporting Time - Recruiter - Source -

Sub-Source -

Issued by
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Dear Mr./Ms./Mrs,

We are happy to announce that you have been selected for the position of CC a : in
Eureka Outsourcing Solutions Pvt. Lid, “EOS"

Your monthly Take-home salary for this position would be Rs_ )9 0e o with a total monthly CTC of Rs._ | § 2 Ly

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining wouid be pu
on hold till the final verification.

rou will be paid a stipend amount of Rs. (oD during the training period.
The training duration for the process would be of days and the stipend wiil be credited along with your
month saiary. in case you do not pass the certification subsequent ic the training you will not sligibie for receiving ihe stiper

amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

I agree and accept all terms and conditions mentioned in this offer letter

X ] {
Other benefiis Candidate Signature

* Process Assigned:

& Date of Joining / Induction:

» Reporting Time:

Recruiter:

» Source:

s Sub-Source:

d

Eureka Outsourcing Solutions Pvt. Ltd.

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com

OFFICE USE
Candiate Name: ) .,
Position - CTC - Take Home" - }
Training Days - Stipend Amount - Stipend Period. - |
Process Assigned - Date of Joining / Induction - 5
Repomng Time - Recruiter - Source -

Sub-Source -

Issued by




Dear Mr./Ms./Mrs. ’(S A

We are happy to announce that you have been selected for the position of CCQ . in
Eureka Outsourcing Solutions Pvt. Lid. “EOS”

Your monthly Take-home salary for this position would be Rs_) 9 oexo  with a total monthly CTC of Rs._{$ 29 ¢ y

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joinin
would be subject to submission of required documents, verification and training certification. All Original documents requirer
for joining are to be submitted for verification. In case of any irregularity in the Originai documents your joining would be pu
on hold till the final verification.

(
You will be paid a stipend amount of Rs. (‘D':?O during the training period.

The training duration for the process would be of days and the stipend will be credited along with your

month saiary. in case you do not pass the certification subseqguent o the training you will not sligible for receiving the stiper
amount for the appropriate days. During the training period if you do not report {c work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter
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Other benefits Candidate Signaturs
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s Date of Joining / Induction:

e Reporting Time: T
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Eureka Outsourcing Solutions Pvt. Ltd.

Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosgiobe e
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Dear Mr./Ms./Mrs. _}D- é}'?ﬁt/ffk’b b a

[~

We are happy to announce that you have been selected for the position of FQ/K : In
Eureka Outsourcing Solutions Pvt. Ltd. “EOS".

Your monthly Take-home salary for this position would be Rs_|2o00  Wwitha total monthly CTC of Rs._\S24 1y .

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joining
would be subject to submission of required documents, verification and training certification. All Original documents require
for joining are to be submitted for verification. In case of any irregularity in the Original documents your joining would be pu
on hold iill the final verification.

You will be paid a stipend amount of Rs. (oD during the training period.

The training duration for the process would be of days and the stipend will be credited along with your
month salary. In case you do not pass the certification subsequent to the training you will not eligible for receiving the stiper
amount for the appropriate days. During the training period if you do not report to work for 2 consecuiively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter
P Gwv\AYﬂamewo\

Other benefits Candidate Signatuie

e Process Assigned:

» Date of Joining / Induction:

e Reporting Time:

e Recruiter:

» Source:

s Sub-Source:
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Eureka Outsourcing Solutions Pvt. Ltd.
Corporate off.: High Street Corporate Centre, 5th Floor, Kapurbavadi Junctioh, Majiwada Thane (W) - 400607
T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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Dear Mr./Ms./Mrs, Ip‘ ' erﬂwfa =
We are happy to announce that you have been selected for the position of (’__(_’ i? ; in

=

Eureka Outsourcing Solutions Pvt. Ltd. "EOS”

Your monthly Take-home satary for this position would be Rs_joomo  witha total monthly CTCof Rs._1S234y .

We look forward for a long-lasting performance and growth oriented association with you. You are requested to submit the
documents listed overleaf on the date of joining for further proceedings. Kindly note that this is an offer letter and your joinin
would be subject to submission of required documents, verification and training certification. All Original documents requiret
for joining are to be submitted for verification. In case of any irregularity in the Original documents your joining would be pu
on hold till the final verification.

You will be paid a stipend amount of Rs. f‘DL.-?O during the training period.

The training duration for the process would be of days and the stipend will be credited along with your
month salary. In case you do not pass the certification subsequent to the training you will not eligible for receiving the stiper
amount for the appropriate days. During the training period if you do not report to work for 2 consecutively day
without intimation you will be treated as absconding. No Stipend would be payable in such case.

| agree and accept all terms and conditions mentioned in this offer letter :
1 — Swmlhﬁ o -

Other benefits : VCandidate Signatuie
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Eureka Outsourcing Solutions Pvt. Ltd.
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T: +91 22 25302400 E: connect@eosglobe.com W: www.eosglobe.com
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- SNOVASYS SOFTWARE SOLUTIONS INDIA PVT LTD

(GSTNumber-37AAFCK6891H1Z1)

Parent Head Office:

Spaces, The Charter Building, Uxbridge,
London, UB8 1JG,United Kingdom
www.snovasys.com | info@snovasys.com

Indian Offices:
Hyderabad, Ongole

February 13, 2020

Dear Tumu Vishuvardhan Reddy,

Congratulations!

Welcome to Snovasys family and being the part of development team. Further to the interview
conducted at your campus ,out of many of students applied for this position, you were chosen as
one of the suitable candidates.

Snovasys is an 1S09001:2015 Certified company with more than 10 years of experience building
Enterprise Applications based out of London.

It is very pleasurable to select you as a" Software Trainee Engineer ".Your assigned work
location is Ongole.

The offered CTC package is INR1,80,000 after completion of probation according to the
company policy and performance of the candidate.

The duration of the service agreement is 3years.You will be intimated about the date of joining
for job through a separate email in the month of April 2020.

We hope you will enjoy the learning and have an enriching experience being part of Snovasys
family.

If you accept this offer, you are required to return the email wit g;tion as a token of

your acceptance. M
Pt

DHi

o .. - TIONS
NKN Ozone Building, 2"°and3 floor,LambadiDonka,ONGOLE-523002,Ph:+91-8592-283234. =,
CIN:U72200AP2014FTC095671.Subsidiary of Foreign Company(Snovasys Software.Solutions tt’&,UK).
Incorporated Under the Companies Act 2013. Our Branches: UK-London, India-Hyderabad, Ongole.



+ SNOVASYS SOFTWARE SOLUTIONS INDIA PVT LTD
(GSTNumber-37AAFCK6891H1Z1)

Parent Head Office:

Spaces, The Charter Building, Uxbridge,
London, UB8 1JG,United Kingdom
www.snovasys.com | info@snovasys.com

Indian Offices:
Hyderabad, Ongole

On your confirmation, You will receive email from ds to help you with the Pre-Joining formalities.
We look forward to having you with us.

All the very best.

Terms and Conditions:

1. Selected candidates shall provide a check of Rs: 1,00,000/- on the date of joining towards
training, the check of Rs: 1,00,000/-. We can give you the option of not paying this upfront and
instead be waived off at the after 3 years of uninterrupted service with the organization.

2. Selected candidates must sign on three years bond. The bond breakage amount will be INR
50,000 (excluding INR 1,00,000 check).

3. Selected candidates need to submit all their academic certificates as part of joining formalities
on the date of joining.

Note: All the terms were shared above with you during the course of interview stands good

including 3years of service agreement. For any clarifications, please reply with your queries by
email.

Sincerely,
Siva Anjaneyulu Byrapuneni o
Director

Snovasys Software Solutions India Pvt Ltd.

Mobile: 9700001514
(We love to help you succeed)

Www.snovasys.com

NKN Ozone Building, 2™and3"floor,LambadiDonka, ONGOLE-523002,Ph:+91-8592-283234.
CIN:U72200AP2014FTC09567 1.Subsidiary of Foreign Company(Snovasys Software Solutions Ltd,UK).
Incorporated Under the Companies Act 2013. Our Branches: UK-London, India-Hyderabad, Ongole.



N
SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RISE KRISHNIA SAI GAND®! GROUp Date:23-01-2020
OF DnCTITUTION S ~0m301€

Dear B QO:]CSb

Congratulationsi!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have
been short listad as a “Associate”. Your emplovment with us will be ssisbilshed an
clearing {urther rounds of interview which would be conducted at our Parungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward o launching
your successful career with us.

You may have to furnish the following documents on ciearing further rounds of inierview
for completing the joining formalities

» 10 Passport size photographs

» 10th & 12th and UG/PG education certificates

» Address & ID Proof( Ration card, Driving license/Passport, PAN Card.
Voter ID Etc)

» 2 reference letiers

» Medical Fitness Certificate- saying you are fit enougn to work in nigni
shifts

» Offer letter / Relieving letter / Last 3 consecutive monihs pay slips

(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Suthegland
W\ "
o | ‘JXGSH
Authorized Signatory Cand:date cceptance
Sutherland Global Services Pvt. Lid.
The Gateway Office Part, IT/ITES SEZ, Block - A1, 6th Fioor, Tel No. : +91.44.4200.7834

No. 16, GST Road, Perungulathur, CIM:U72200TN2000PTC045578

Chennai, Tamil MNadu, PIN 500063



SUTHERLAND

PROVISIONAL OFFER LETTE

Campus Name: RISE  KRISHNA $AI GANDHI QQOUP Date: 29 -01~-2020
OF DNSTITUTION # - ongole.

Dear R. Ashok Qeoldd

Congratulations!!i
Welcome to the Sutherland Family.....

With reference io the Interview you had with us, we are pleased to inform that you have
been short listed as a “Associate”. Your emplovment with us will be astablished on
clearing further rounds of interview which would be conducted a: our Perungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may nhave o furnish the following documents on ciearing further rounds of inierview
for completing the joining formalities

» 10 Passport size photograpns

» 10th & 12th and UG/PG education certificates

» Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

s 2 reference letters

» Medical Fitness Certificate- saying you are it enougn to work in night
shifts

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Suthesland
) s °
o Bhchok Rea@;j
Authorized Signatory Candidate Acceptanc
Sutheriana Global Services Pvt. Lid.
The Gateway Office Part, IT/ITES SEZ, Block - A1, 6th Floor, Tel No. : +81.44.4200.7884

No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578
Chennai, Tamil Madu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RISEE  kRISHNB £A1 GANDHI! GROUP Date:23-0(-2020
OF TNSTITUTIONS -—OOjali

Dear S. QO.Cha PO

Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased tc inform that you have
been short listed as a “Asscciate”. Your employment with us wili be ssiablished on
clearing {urther rounds of interview which would be conducted at our Perungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor. Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the foliowing documents on ciearing further rounds of interview
for completing the joining formalities

» 10 Passport size photographs

» 10th & 12th and UG/PG education certificates

* Address & |ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Ceriificate- saying you are fit enough to work in night
shifts

o Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely, pe
Suthegland AND
& \ . .
Authorized Signatory Candidate Acceptance
Suthertand Global Services Pvi. Lid. - _
The Gateway Office Part, IT/ITES SEZ, Block - A1, 6th Floor, Tel No. : +91.44.4200.7884

No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578
Chennai, Tamit Madu, PN 800063
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SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: RISE  KRISHNA SA! GANDHI GROUMDate: 29-0/- 2020
OF TNSTITUTIONS -orx(?olg

Dear \11 ka[PQT\OK

Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased io inform that you have
been short listed as a “Associate”. Your employment with us wili os ssiablished on
clearing further rounds of interview which would be conducted ar our Perungalathur
facility (No.18, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 800 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward io launching
your successful career with us.

You may have to furnish the following documents on ciearing further rounds of interview
for compieting the joining formalities

» 10 Passport size photographs

o 10th & 12th and UG/PG education certificates

* Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

» 2 reference letters

» Medical Fitness Ceriificate- saying you are fit enough to work in night
shifts

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

!

Note: Please produce this letter at the reception.

Yours sincerely,

Suthegland
T @y

Authorized Signatory Candidate Acceptance

Sutherland Global Services Pvt. Lid.
The Gateway Office Part, IT/ITES SEZ, Block A%, 8th Floor Tel No. : +91.44.4200.7884

No. 16, GST Road, Perungulathur, CIM:U72200TN2000PTC045578
Chennai, Tamil Madu, PIMN 600063



We gre pleased to offer you the position of Customer Carg Exagutive with our crganization. You shalj
fep0ft for & comprenensive training program on __ gt 3 = 10.00 AM.

This offer is subject o the Company raceming:

* A salisiaciory riote from the iist of references furmished 0¥ vou &t the #me of interew,
* A salisfzciory medicai anivian, i esquirss o 2 r2gizmersd medical siachisiaar (RME

neminatec ¢y the Comreny
*  Submission of satisfactory proct regarding infcrmation deciared by vou, i.2. yeur age, sducsten,

gualification, experience, etc.
v {f currently employed, copy of the refieving letter from vour oresent employer.

¥ YOU wil intially underge @ comprshensive Foundation level training and Product Training. itig
ih i ing GT you © coninue in He roils of the company. in case
i ycu fail in zny of the abovs waining, this offer mace 10 you will te withdrawn and YCLT Services
will be terminated from the company withcut any chiigaticn from sither side.
Ton +h ti’ﬁ o
*  Your 2nawal CTC will be Rs L&, O 4 21 The break-ug of CTC is attached as Annexure,
+ IncenHwas

= iy Fead e =
mandatery hat you ois

—

( “We icok forward o vour joining us and building a successful carser #ith ALLSEC

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

I have read and understood the above Terms and conditions, | accept and agree
for the same.

Ao ol

Sanatwe: (5, Mamasa

Data



Mams; ,Eisa

2re pleased to offer you the pasition of Customer Carg Exgeutlve with our organizaiion. You shal

\Ix.',
= 10.00 AM.

7epait for & cemprehensive training program on

This offer is subject ta the Company recering:
=) )rl’ “"I lCt ‘v

* A satisiaclory note from the list of refsrences furmnished by vou &t the %me of §
T esquirsc, fom 2 ragimered medical traciinar (RMS

* A satisizcicry medicai anivior if esquirss
nOmInNated ty the Compeny

s Submission of satisia clory prect o
qualification, experiencs, etc.

*  [f currently employed, copy of the relieving letter from your present ermciover.

«h

iz

=ial] Mm,cr—r‘e nsive Foundation level training and Froduct Training.
r scih the waining ior you o continue in dhe roils of the company. in case

ff you fail in any of the above iraining, this offer mace to you will Ce withdrawn and vour services

wilt be terminated from the company without any chligaticn from sither side.
™an +h Lﬂ-‘_‘j
+  Your 2ol CTC will pe Bs V&, O 4Rt The breax-ug of CTC is attached as Annexure.

4+ TneanHwWas
Ve icok forward (o vour isining us and building = su cassiul carser with ALLSEC
( ? 5 5

Best Wishes,
For ALLSEC TECHNGLOGIES LIMITED,

Authorised Signatory
Human Resources Department

! have read and understood the above Terms and co conditions, | accept and agree
for the samre,

Name:
sgnatee:  Sd Kowfal i



We gre pleased to offer you the position of Customer Carg Exeeutiye with our crganization. You shal]
fepait icr a comprehensive training program on : | 3 5 10.06 AM.

This offer is subject to the Campany recerving:

* A satisfaciory note from the list of references furnished by vou &i the #me of intenjigw.

v A salisfactery medical aninior, i requirec, from 2 ragiziered madical cracininar TRMS
nominatec Ly the Comeany

> Submigsion of satisfacter y prect regarding information deciared by vou. i.e. YOUr 3G, SOuCanCn,
gualification, experience, etc.

+  [f currently emplayed, copy of the ralieving letter from vour present amgioyer

* Fcu wation level training and Froduct Training. itis
g GT yOu {C coniinue in te roiis of the Company. in case
?ﬁ‘ ‘_.f=:u fesa inoEny .,r i abr:\:e waining, s offer mace 1o you will te withdrawn zrd YCiir Sérvices
will De terminated from the company without any chligaticn from sither sice.

?\on%\gﬂ

s Your 2natml CTCwill be 2s 1 , O 4 21 The break-up of CTC is attached as Annexurs.
+ TncanHwWes

(e icok forward 1o your jcining us 2nd building a successful carser with ALLSEO

\

Best \Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised Signatory
Human Resources Department

I have read and understood the above Terms and conditions, | accept and agree
for the same,

Name:
Sinatwe: (), LQ%MJ}‘A ._ /

Bgte: R



pleased to offer you the cosition of u{.starner Cars Exﬂtﬁtlw with our erganization. You shall
rep0it for & comprehensive training program on & 10.00 AM.

This offer is subject to the Company racemving:

»  Asatisfactory note from the iist of references furmished by vou at the me of interdiew,
% satisfzcicry medicai oRicicr i eaquarsc o 2 ez g fwloer (SME.

neminaisc oy the Comeany
*  Submission of satisfactory procf 2 garding information deciared by vou, i.a. Yeur 2ge, sducaticn,

quzlification, experience, etc.
*  If currently employed, copy of the refieving letter from vour present emotoyer.

¥ fou wilt initiaily undergo .; ation level training and Product Training. tis
zzr the Uaining 167 you © continue in de roiis of the company, in case

e 13 you will te withdrawn 206 wour services
chligaticn from sither side.

- B P
manast J‘r Fa: !‘JCL‘ b

#youfaiiin =y o he g
will be terminated from

™an 1-'"# J—ﬁ
+  Your anatal CTC will be 2 1d o4 -Q,’» The Braak-ug of CTC is attached as Annexurs.

+ IncenHwes

( e icok forward to vaur io cining us and building s

Best Wishes,
For ALLSEC TECHNOLOGIES LIMITED,

Authorised S[gnatory
Human Resources Department

! have read and understood the above Terms and conditions, | accept and agree
for the same,

Haﬂ ,E'.
Signatuee! o qgud//lakﬁf
Dater |



<})> MEDIKONDA CONSTRUCTIONS PRIVATE LIMITED

Offer Letter

Date: 28-02-2020

We are pleased to confirm that through the campus recruitment dated 03-04-2019 the following
candidates have been selected to the position “Site Engineer delighted (o inform that MEDIKONDA
CONSTRUCTIONS PV'I' LTD offers the tfollowing job offer.

For the selective positions we arc offering you is that of “Site Engineer“at a monthly salary of
16,500/~ with an annual cost to company 2,00,000. This position reports to Project Manager.

Letter of appointment is subject to confirmation.

Selected Candidates list..

S.NO | NAME OF THE CANDIDATE DEPARTMENT
1 | CHAKRALA PARVATHI CIVIL
2 | CHINNURU SONIYA CIVIL
3 | NAGADASARI ALEKHYA CIVIT.
4 | PATIBANDLA KAVYA CIVIL
S | GUNDABATHINA NEHEMYA CIVIL
6 | ISAIMANI VENKATA RAM CIVIL
7 | RAVINUTHALA SYAM CIVIL
8 | THOTA SATMANI HARISH CIVIL /

( Thankin
! g you
Yours truly,

MEDIKONDA CONSTRUCTIONS PVT LTD

Project Manager

2 ind
26-11-2330-1A CHAITANYAPURI, VEDAYAPALEM NELLORE-524 004 Andhra Pradesh India
= 0861 - (O) 2315680, e-mail . medikonda01@yahoo co in



